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CORPORATE STATEMENT
AFIEHHA

Regent Pacific is a Hong Kong-based biopharmaceutical and
investment company. Our vision is to create a royalty pharma
company by generating substantial royalties and milestone
payments from “out licensing” the rights to our drugs to large
pharma over time. In addition, our aim is being the leader in the
journey of longevity through the provision of our cutting-edge
Al-enabled ageing clocks through the provision of a B2B2C SaaS
platform.

Our aims are to drive robust value enhancing growth through:
e The generation of royalties and milestones from existing and
new “out licensing” agreements; and

e The commercialisation of our leading scientifically backed
Al-enabled ageing clocks and preventative health solutions.

Our strategy is focussed on Greater China, the US, the UK and
Europe because of its strong growth profile and because it is
where the Group has long experience, deep knowledge and
strong relationships.
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CHAIRMAN'S STATEMENT

Dear Shareholders

On behalf of the Board, we are pleased to present the Annual
Report of the Company for the year ended 31 December 2025.
During 2025, the Company continued to strengthen its position
as a commercial-stage biopharmaceutical company, delivering
sustained progress in commercial execution, advancing our vision
to generate royalties and milestone payments from “out licensing”
the rights to our drugs to large pharma and being the leader in
the journey of longevity through the provision of our cutting edge
Al-driven ageing clocks.

The year was characterised by steady execution in our commercial
operations, continued investment in innovation, and disciplined
capital management. The Board remains focused on ensuring
that the Company is well positioned to deliver long-term value for
shareholders while advancing our vision and strategic plan to drive
robust value enhancing growth.

COMMERCIAL PERFORMANCE

The Company has two, 100% owned proprietary products:

e  Fortacin™ (or Senstend™ in China), an approved treatment
for premature ejaculation; and

e  Deep Longevity, an Al digital health company, focussed on
longevity, health and wellness through its Al-powered ageing
clocks that predict biological and psychological age.

China and the broader Greater China region remain central to the
Company’s near-term strategy through the approval of Senstend™
by the NMPA in China. We continued to work closely with our
commercial strategic partner, Wanbang Biopharmaceutical and
the regulatory authorities in China, to support product approval.
And while we hoped that Wanbang Biopharmaceutical would gain
approval for Senstend™ in December 2025, they are hopeful that
approval can be obtained by the end of June 2026.

The Company remains committed to aligning with evolving
regulatory frameworks while ensuring that the highest standards
of quality, safety, and compliance are maintained.
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CHAIRMAN'S STATEMENT
EFEERS

We remain excited about the future potential of Senstend™
where the drug has the potential to help an initial target market
of approximately 9 million patients in China in its first year of
launch, growing to over 170 million patients by its tenth year. We
have a strong commercial partner in Wanbang Biopharmaceutical,
who has the necessary sales and marketing expertise, established
e-commerce platforms and an unrivalled national distribution
network of hospitals, clinics and pharmacies to help ensure the
commercial success of Senstend™ in China.

2025 was a foundational year for Deep Longevity as we expanded
geographically, strengthened our commercial and technical
capabilities, and advanced our product suite towards greater
scalability and differentiation. We launched into new markets,
enhanced our core biological age prediction platform, broadened
language and regional support, and made meaningful progress
toward next-generation Al-based ageing clocks, including Face
Age and Biometric Age.

While the longevity industry continues to evolve and adoption
remains uneven across segments, we believe Deep Longevity has
strengthened its technological leadership, expanded its commercial
pipeline, and positioned itself for accelerated growth in 2026,
particularly in the US and emerging markets such as Thailand.

Our mission at Deep Longevity remains as one to revolutionise the
journey of longevity by providing advanced, scientifically backed
reliable ageing clocks and preventative health solutions. The
market is massive, worth over US$6 trillion, and our Al-enabled
technology provides entry into this large and growing longevity
and global wellness market.

CORPORATE GOVERNANCE

The Board is committed to maintaining high standards of
corporate governance in accordance with the CG Code. Strong
governance practices are fundamental to maintaining investor
confidence and ensuring the sustainable development of the
Company.

Throughout the year, the Board and its committees continued to
provide oversight of the Company's strategic direction, financial
performance, risk management framework, and internal control
systems. Particular focus was placed on regulatory compliance,
product quality oversight, pharmacovigilance, and information
disclosure obligations associated with being a Hong Kong-listed
issuer.

The Board also regularly reviews governance practices to ensure

alignment with international best practices and the expectations of
institutional investors.
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OUTLOOK

Looking ahead, we believe the outlook remains positive,
particularly in Asia and China where demand for innovative
therapies continues to grow. Regulatory reform, increasing
healthcare investment, and expanding patient access are expected
to support long-term sector development.

For the Company, the key priorities in the coming years include
expanding the commercial reach of our existing products by
exploring strategic partnerships and licensing opportunities that
will generate royalty and milestone income and enhance our
capabilities and product portfolio.

At the same time, the Board remains mindful of the broader
geopolitical tensions, macroeconomic, and industry dynamics,
including evolving reimbursement environments, regulatory
developments, and competitive pressures within the sector. The
Company will continue to pursue growth with a disciplined and
strategic approach.

OUR PERFORMANCE

During the year, the Group recorded a loss for the year of
approximately US$4.71 million, which was mainly attributable
to the Group's operating and R&D expenses of approximately
US$4.66 million.

On behalf of the Board, the Company would like to thank our
management team, employees, partners, and stakeholders for
their ongoing contributions. We would also like to extend our
kind appreciation to our Shareholders for their continued trust and
support.

CONCLUSION

In summary, 2025 has been a year of continued progress and the
Board remains confident in the Company's strategy, governance
framework, and long-term growth prospects.

We look forward to building on this momentum in the years
ahead.

James Mellon
Chairman

26 March 2026
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DIRECTORS’ REPORT
ERTHRE

The Directors of the Company are pleased to present their report
and the audited financial statements of the Company and the
Group for the year ended 31 December 2025 (the “Consolidated
Financial Statements”).

PRINCIPAL ACTIVITIES

The Company's principal activity is investment holding, and the
Group's principal activities consist of investments in biopharma
companies and other corporate investments. Details of the
principal activities of the principal subsidiaries of the Group are set
out in note 19 to the Consolidated Financial Statements.

RESULTS

The Group's results for the year ended 31 December 2025 are
set out in the Consolidated Statement of Profit or Loss and Other
Comprehensive Income on pages 154 and 155.

DIVIDENDS

The Board does not recommend the payment of a final dividend
for the year ended 31 December 2025 (2024: nil). No interim
dividends were paid for the year ended 31 December 2025
(2024: nil) after taking into account the Group's financial condition
and cash requirements.

The Board will evaluate its dividend policy and distributions made
in any particular year in light of its financial position, the prevailing
economic climate and expectations about the future macro-
economic environment and business performance and may adopt
changes as appropriate. All dividend decisions are made by the
Board and in accordance with the dividend policy of the Company.
Details of the dividend policy are set out in the "“Corporate
Governance Report” of the 2025 Annual Report.
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FIVE YEAR FINANCIAL SUMMARY

The results and the assets and liabilities of the Group for the

DIRECTORS' REPORT
ESERE

I FHBHE

rEBAFERBRENEAMBRFEZEZER

current year and the last four financial years (extracted from the EBEHRSGEME > NHERECERUBRE
audited financial statements and reclassified as appropriate) are set I B@E M E DU TF ¢
out below:
Results: 2025 2024 2023 2022 2021
£ ZEZRE —EONE —T=fF R fF “ET-—fF
US$°000 Us$'000 US$'000 Us$'000 US$'000
FErx FEr FEx FEr FER
Total revenue and fair value gain/(loss) Bl REMIAEZ
on financial instruments ARBEERT
(#18) 348 656 (539) (4,020) 18,235
Revenue less expenses before Wa R ERS 1EAT 2
impairment losses = (4,312) (4,337) (27,713) (34,995) (13,873)
Impairment losses HERE (30) = (2,670) = =
Operating loss after HEEBBEREY
impairment losses EiEEE (4,342) (4,337) (30,383) (34,995) (13,873)
Finance costs RO E A (368) (171) (80) (1,013) (1,218)
Loss before taxation PRIR AN ES 18 (4,710) (4,508) (30,463) (36,008) (15,091)
Income tax credit/(expense) FriSfiEsE,/ %) - 26 5,414 419) 2,493
Loss for the year FREE (4,710) (4,482) (25,049) (36,427) (12,598)
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DIRECTORS’ REPORT

EFTHRS

FIVE YEAR FINANCIAL SUMMARY (conTINUED) AFHBEHE @
Assets and liabilities: 2025 2024 2023 2022 2021
BERERE: ZEZRE “EmE —f-=fF “F--F _“ET°-F
Us$'000 Us$'000 US$'000 US$'000 US$'000
F=r = F=n FET T=n
Property, plant and equipment ME - BERRE 15 8 10 27 38
Right-of-use assets FREEE - - - 276 746
Intangible assets BVEE - - - 23,702 48,654
Interests in an associate R—BBERE 2 EE 1 1 = 1 1

Financial assets at fair value through other A RBET AEM

comprehensive income FENAZEREE - - = - -
Asset classified as held-for-sale NRAREHEEE - - 1 = =
Current assets TEEE 555 601 2,784 2,312 12,790
Total assets BERE 571 610 2,795 26,318 62,229
Current liabilities i II=kE (7,200) (5,649) (3,581) (18,316) (10,923)
Non-current liabilities FREas (12) (862) (765) (5,405) (12,537)
Total liabilities BRI (7.212) (6,511) (4,346) (23,721) (23,460)
Net (iabilities)/assets (BB 38/ EEFE (6,641) (5,901) (1,551) 2,597 38,769

*  Amount is less than US$1,000

BUSINESS REVIEW

A fair review of the business of the Group during the year, a
discussion and analysis of the Group’s business development and
performance during the year and any significant events since the
end of the financial year, the principal risks and uncertainties that
the Group maybe facing, an analysis of the Group’s performance
during the year using financial key performance indicators, the
material factors underlying the results and financial position,
and the likely future development of the business of the Group
are set out in the “Chairman’s Statement” and “Management’s
Discussion and Analysis of the Group’s Performance” of the 2025
Annual Report. The financial risk management objectives and
policies of the Group are shown in note 35 to the Consolidated
Financial Statements.
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BUSINESS REVIEW (continueDp)

Discussions on the Group's environmental and social policies
and performance, relationships with its key stakeholders and
compliance with relevant laws and regulations which have a
significant impact on the Group are set out in the “Environmental,
Social and Governance Report” and the “Corporate Governance
Report” of the 2025 Annual Report.

The Group has complied in all material aspects with relevant laws
and regulations that have a significant impact on the operations of
the Group. Policies and practices are regularly reviewed to ensure
adherence to applicable laws, rules and regulations, in particular,
those with significant impact on the Group.

The Group believes that Directors, senior management and
employees are instrumental to the success of the Group. The
Share Option Scheme (2016) was adopted by the Company for
the purpose of providing incentives and rewards to the eligible
participants who contributed to the success of the Group. The
Group also provides a safe and pleasant working environment
and facilitates trainings for career development of employees
to encourage improvement. To value the health and well-being
of employees, the Group also provides employees with medical
insurance benefits.

The Group also believes that maintaining good relationships with
key stakeholders including customers and suppliers is one of the
key contributors to the success of its businesses. The Group is
satisfied that a stable and long-term relationships with a number
of key customers and suppliers is maintained.

PRINCIPAL RISKS AND UNCERTAINTIES

The principal risks and uncertainties facing the Group are set
out in “Management’s Discussion and Analysis of the Group’s
Performance” of the 2025 Annual Report.

PRINCIPAL SUBSIDIARIES

Particulars of the principal subsidiaries of the Group are set out in
note 19 to the Consolidated Financial Statements.
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DIRECTORS' REPORT
ERTHRS

PROPERTY, PLANT AND EQUIPMENT

Details of movements in the property, plant and equipment of the
Group during the year are set out in note 14 to the Consolidated
Financial Statements.

GOODWILL

Goodwill of the Group was fully impaired in prior years.

SHARE CAPITAL AND OPTIONS

As at 31 December 2025, the total issued ordinary share capital of
the Company consisted of 291,815,782 Shares. Subsequent to the
year ended 31 December 2025 and prior to the date of this report,
the total issued ordinary share capital of the Company remained
at 291,815,782 Shares. Details of the authorised and issued share
capital, and Options of the Company for the year are set out in
notes 24 and 29 to the Consolidated Financial Statements.

(1) Share capital

As at 1 January 2025, the total issued ordinary share capital
of the Company consisted of 228,438,619 Shares.

On 25 June 2025, the Company issued and allotted
63,377,163 Capitalisation Shares upon completion of
the Loan Capitalisation under the Specific Mandate
granted by the Independent Shareholders pursuant to the
Debt Settlement Agreement dated 7 April 2025 entered
between Galloway (as subscriber) and the Company (as
issuer). Details of the Loan Capitalisation were disclosed
in the Company’s announcements dated 7 April 2025,
19 June 2025 and 25 June 2025, the Company’s circular
dated 16 May 2025 and note 24(b) to the Consolidated
Financial Statements.

As at 31 December 2025, the total issued ordinary share
capital of the Company consisted of 291,815,782 Shares.
Subsequent to the year ended 31 December 2025 and as at
the date of this report, the total issued ordinary share capital
of the Company remained at 291,815,782 Shares.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE
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SHARE CAPITAL AND OPTIONS (continuep)

(1)

(2)

Share capital (Continued)

During the year ended 31 December 2025 and as at the date
of this report, the Company did not have any Treasury Shares
whether in the Central Clearing and Settlement System, or
otherwise.

Save as disclosed above, during the year ended 31 December
2025 and as at the date of this report, there were no
changes in the authorised and issued share capital of the
Company and no Shares were repurchased by the Company.

Share Option Scheme (2016)

A summary of the terms of the Share Option Scheme (2016)
adopted by the Company on 10 June 2016 and other details
are set out in note 29(1) to the Consolidated Financial
Statements.

As of 1 January 2025, 31 December 2025 and the date of
this report, the number of Options available for grant under
the Scheme was 2,456,532 Options, 2,456,532 Options and
2,456,532 Options respectively, subject to refreshment of the
scheme mandate limit.

During the year ended 31 December 2025, no Options were
granted or exercised.

A summary of the particulars and movements of the Options
for the year ended 31 December 2025 is set out below:
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DIRECTORS' REPORT

= &=
ESEHRES
SHARE CAPITAL AND OPTIONS (conTinueD) Be A R FE R 1 o)
(2) Share Option Scheme (2016) (Continued) (2) EBRRHESTEI (CT—7) @
Number of Options
FRiEYR
Number of
Exercised Options vested/
Date of Adjusted  Outstanding Granted during Lapsed  Outstanding Vesting (unvested)
grant exercise price asat during the year during asat date  Expirydate  asat31.12.2025
Name or Category of Grantees  (note 1) (HKS)  01.01.2025% the year (note 2) theyear  31.12.2025 (note 2) (note 2) " g(note 52
AZEZR
- g Jo +-A=+-A2
R 5 = EBE, (80
‘ BN g —A-g g =t-F  BERM EREE  WEENE
REAR RS (Hak1) (Bm) AR EARE 0 (WE)  ERRN HEAGE  OR) () (Hak2)
Directors
-
James Mellon 14.10.2020 3.000 91,557 S S S 91557 14102021  13.10.2030 30,519
14102022 13.10.2030 30,519
14102023 13102030 30,519
Jamie Gibson 14.10.2020 3.000 915,564 = = = 91554 14102021  13.10.2030 305,188
14102022 13.10.2030 305,188
14102023 13.10.2030 305,188
Jayne Sutcliffe 14.10.2020 3.000 91,557 - - - 91557 14102021  13.10.2030 30,519
14102022 13.10.2030 30,519
14102023 13102030 30,519
Mark Searle 14.10.2020 3,000 91,557 - - - 91557 14102021 13.10.2030 30,519
14102022 13.10.2030 30,519
14102023 13.10.2030 30,519
{EEmgloyees 14.10.2020 3.000 697,762 = = = 697,762 14102021  13.10.2030 232,586
L]
14102022 13.10.2030 232,586
14102023 13.10.2030 232,590
Employees 17.12.2020 3680 897,125 - - - 897,125 Note 1) 16.12.2030 (897,125)
8 FizE1(b)
Fimgloyees 03.05.2023 1560 2,400,000 - - - 2400000 03052024 02052033 799,997
L]
03.05.2025  02.05.2033 799,997
03.052026  02.05.2033 (800,006)
Other (ngte 3) 07.06.2021 3720 124,601 - - - 124601 07.062022  06.06.2031 41533
Bt (5353)
07.06.203  06.06.2031 41,533
07.06.2024  06.06.2031 41,535
Other (note 3) 03.05.2023 1560 920,000 - - - 920000 03052024  02.05.2033 306,666
Bt (53£3)
03052005  02.05.2033 306,666
03.052026  02.05.2033 (306,668)
Tota 6229723 - - - 62973
gt
*  Adjusted number of outstanding Options after the completion * ST _=FHRRRM S M
of the Rights Issue and the Share Consolidation in year 2023. BARITHERERE KHEHE -
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SHARE CAPITAL AND OPTIONS (continuep)

(2) Share Option Scheme (2016) (Continued)

Notes:

1. Acceptance of an offer of the grant of an Option shall be
completed by the delivery of a form of acceptance together with
a remittance for HK$10.00 (or such higher or lower amount as
the Directors may from time to time determine) by the Eligible
Participant, by way of consideration for the grant.

Details of the adjustments to the exercise price and the number
of outstanding Options immediately after the completion of

the
the

Rights Issue on 12 January 2023 and the completion of
Share Consolidation on 5 June 2023 are set out in the

Company’s announcements dated 11 January 2023 and 1 June
2023, and the annual report of the Company for the year ended
31 December 2023.

(a)

On 14 October 2020, the Company granted 62,718,000
Options (adjusted to 62,517,626 Options upon completion
of the Rights Issue and further adjusted to 3,125,882
Options upon completion of the Share Consolidation) to
Directors and employees (comprising 25,718,000 Options
(adjusted to 25,635,834 Options upon completion of the
Rights Issue and further adjusted to 1,281,792 Options
upon completion of the Share Consolidation) for Directors
and 37,000,000 Options (adjusted to 36,881,792 Options
upon completion of the Rights Issue and further adjusted
to 1,844,090 Options upon completion of the Share
Consolidation) for employees) with an exercise price of
HK$0.149 per Share (adjusted to HK$0.150 per Share
upon completion of the Rights Issue and further adjusted
to HK$3.000 per Share upon completion of the Share
Consolidation). The closing price immediately before the
date on which the Options were granted was HK$0.156 per
Share (adjusted to HK$3.120 per Share upon completion of
the Share Consolidation). Further details are set out in the
announcements of the Company dated 15 October 2020
and 20 October 2020.

On 17 December 2020, the Company granted 18,000,000
Options (adjusted to 17,942,492 Options upon completion
of the Rights Issue and further adjusted to 897,125
Options upon completion of the Share Consolidation) to
an employee, formerly a director of certain subsidiaries of
the Group at the time of the grant, with an exercise price
of HK$0.183 per Share (adjusted to HK$0.184 per Share
upon completion of the Rights Issue and further adjusted
to HK$3.680 per Share upon completion of the Share
Consolidation). The closing price immediately before the
date on which the Options were granted was HK$0.183 per
Share (adjusted to HK$3.660 per Share upon completion
of the Share Consolidation). The Options granted are
exercisable after one year but not exceeding 10 years from
the date of the grant and subject to fulfilment of the various
targets. Upon vesting and within such exercise period, the
Option holder is entitled to exercise:
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SHARE CAPITAL AND OPTIONS (continuep)

(2) Share Option Scheme (2016) (Continued)

Notes: (Continued)

1. (Continued)

(b) (Continued)

(@) as to one-third after the first anniversary date of the
date of grant, provided that the FDA has approved the
start of the Phase 3 clinical trial for Fortacin™;

(i) as to one-third after an “out-licencing deal” for the
US has been signed and announced; and

(i) as to one-third on the successful completion of

Study 008 (defined to mean it meets its primary and

secondary end points) and the FDA has granted the

NDA for Fortacin™.

As at 31 December 2025, the targets were not fulfilled and
no Option was vested. Further details are set out in the
announcements of the Company dated 18 December 2020
and 30 December 2020.

On 7 June 2021, the Company granted 2,500,000
Options (adjusted to 2,492,013 Options upon
completion of the Rights Issue and further adjusted
to 124,601 Options upon completion of the Share
Consolidation) to a consultant of a subsidiary of the
Company, namely Leverage 1Q Iberica SL, of which
Mr Lars Gehrmann is a director as well as the only and
ultimate shareholder and who is not a director of the
Group, for the services rendered pursuant to the terms
of the consulting agreement, with an exercise price of
HK$0.185 per Share (adjusted to HK$0.186 per Share
upon completion of the Rights Issue and further adjusted
to HK$3.720 per Share upon completion of the Share
Consolidation). The closing price immediately before the
date on which the Options were granted was HK$0.179 per
Share (adjusted to HK$3.580 per Share upon completion of
the Share Consolidation). Further details are set out in the
announcements of the Company dated 8 June 2021 and 15
June 2021.
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SHARE CAPITAL AND OPTIONS (conTinuED)
(2) Share Option Scheme (2016) (Continued)

Notes: (Continued)

(&)

1. (Continued) 1.

(d) On 3 May 2023, the Company granted a total of
76,400,000 Options (adjusted to 3,820,000 Options upon
completion of the Share Consolidation) to employees
of the Group and a consultant of a subsidiary of the
Company with an exercise price of HK$0.078 per Share
(adjusted to HK$1.560 per Share upon completion of
the Share Consolidation). Out of which, (i) 58,000,000
Options (adjusted to 2,900,000 Options upon completion
of the Share Consolidation) were granted to certain
eligible employees of the Group; (i) 18,400,000 Options
(adjusted to 920,000 Options upon completion of the Share
Consolidation) were granted to FOKI Limited, of which
Mr Deepankar Nayak is a director as well as the only and
ultimate shareholder and who is not a director of the Group,
for the services rendered pursuant to the terms of the
consulting agreement. The closing price immediately before
the date on which the Options were granted was HK$0.056
per Share (adjusted to HK$1.120 per Share upon completion
of the Share Consolidation). Further details are set out in the
announcements of the Company dated 4 May 2023 and 18
May 2023.

Save as disclosed herein, no Options were granted to or held by
(i) any Directors, chief executive or substantial shareholders of
the Company, or their respective associates; (i) any participants
in excess of the 1% individual limit referred to under the Listing
Rules; (iii) any related entity participant or service provider
(as defined under the Listing Rules) in any 12-month period
exceeding 0.1% of the relevant class of shares in issue; or (iv)
other employee participants, related entity participants and
service providers during the year ended 31 December 2025 and
up to the date of this report.

These adjusted number of Options at note 1 above include those
Options lapsed from the date of the grant and up to the date of
this report and have been subject to rounding.
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SHARE CAPITAL AND OPTIONS (continuep)

(2) Share Option Scheme (2016) (Continued)

Notes: (Continued)

2. The exercise periods of the Options start from the respective
vesting dates and end on the respective expiry dates.

Except for 1(b) above, the Options shall vest over a period of
three years starting from the date of the grant, entitling the
holders to exercise one-third of the Options at each of the first,
second and third anniversary dates after the date of the grant.
The Options granted are exercisable after one year but not
exceeding 10 years from the date of the grant. Any entitlements
unexercised in any prior period may be carried forward to the
following periods but, in any event, must be exercised within 10
years from the date of the grant of the Options. All entitlements
then remain unexercised will lapse.

On 3 May 2025, (i) 799,997 Options granted to employees;
and (ii) 306,666 Options granted to a consultant of a
subsidiary of the Company, namely FOKI Limited, of which
Mr Deepankar Nayak is a director as well as the only and
ultimate shareholder and who is not a director of the Group,
were fully vested and exercisable in accordance with the terms of
the Scheme. None of the above Options were exercised during
the year ended 31 December 2025 and up to the date of this
report.

Save as disclosed herein, no Options were vested, exercised,
lapsed or cancelled during the year ended 31 December 2025
and up to the date of this report.

3. Besides Directors, chief executive and employees, other Eligible
Participants of the Scheme include consultants and service
providers of the Group.

DISTRIBUTABLE RESERVES

As at 31 December 2025, the Company’s reserves available for
distribution to Shareholders by paying out of share premium
account, calculated in accordance with the provisions of the
Companies Act (Revised) of the Cayman Islands and subject
to the provisions of the Company’s Articles of Association,
amounted to approximately US$297 million (2024: approximately
US$294 million), which may be distributed provided that
immediately following the date on which a dividend is proposed
to be distributed, the Company will be in a position to pay off its
debts as and when they fall due in the ordinary course of business,
in accordance with the Company’s Articles of Association.

Details of movements in the reserves of the Group and the
Company during the year are set out in the Consolidated
Statement of Changes in Equity and note 30(b) to the
Consolidated Financial Statements respectively.
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PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the
Company's Articles of Association or the laws of the Cayman
Islands which would oblige the Company to offer new shares on a
pro rata basis to existing Shareholders.

PURCHASE, SALE AND REDEMPTION OF LISTED
SECURITIES

For the year ended 31 December 2025, neither the Company nor
any of its subsidiaries had purchased, sold or redeemed any of the
Company’s listed securities (including Treasury Shares, if any).

For the year ended 31 December 2025, the Company did not
hold any Treasury Shares whether in the Central Clearing and
Settlement System, or otherwise.

PUBLIC FLOAT

Based on information that is publicly available to the Company
and to the best knowledge of the Directors, for the year ended
31 December 2025 and as at the date of this report, the public
float was of not less than 25% of the Company’s issued shares as
required under the Listing Rules.

THE CODE FOR SECURITIES TRANSACTIONS BY
DIRECTORS AND RELEVANT EMPLOYEES

The Company has adopted its own Securities Dealing Code
regarding securities transactions by Directors and relevant
employees on terms no less exacting than the required standards
set out in the Model Code. Reminders are sent to the Directors
and relevant employees that they should comply with the
restriction on dealing of the securities of the Company during the
blackout periods as specified in the Securities Dealing Code. The
Securities Dealing Code is available on the Company’s website.

Having made specific enquiries with the Directors, the Company
confirmed that all Directors have complied with the required
standards set out in the Securities Dealing Code and the Model
Code during the year ended 31 December 2025.
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CORPORATE GOVERNANCE CODE

During the year ended 31 December 2025, the Company has
applied all of the principles of the CG Code and complied with the
applicable Code Provisions of the CG Code. Further details of the
corporate governance practices of the Company are set out in the
“Corporate Governance Report” of the 2025 Annual Report.

DIRECTORS

The Directors who held office during the year ended 31 December
2025 and up to the date of this report are:

ED:
Jamie Gibson (CEO)

NEDs:

James Mellon (Chairman)
Jayne Sutcliffe

INEDs:

Mark Searle
Adrian Chan
lhsan Al Chalabi

Biographical details of the Directors are set out in section headed
“Biographical Details of Directors and Senior Management” of the
2025 Annual Report.

Pursuant to Article 87 of the Articles of Association, at each annual
general meeting one-third of the Directors for the time being shall
retire from office by rotation and, pursuant to Code Provision B.2.2
of the CG Code set out in Appendix C1 of the Listing Rules, every
director, including those appointed for a specific term, should be
subject to retirement by rotation at least once every three years.
Thus, James Mellon and hsan Al Chalabi shall retire from office by
rotation at the 2026 AGM, and being eligible, offer themselves for
re-election.

Pursuant to Rule 13.74 of the Listing Rules, the biographical details
of the Directors who are proposed to be re-elected at the 2026
AGM will be set out in the Company’s circular to the Shareholders
and/or explanatory statement accompany the notice of the 2026
AGM. All retiring Directors have confirmed that there is no other
information to be disclosed pursuant to the requirements of
Rule 13.51(2) of the Listing Rules and there are no other matters
that need to be brought to the attention of the Shareholders.
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DIRECTORS (continuED)

Notwithstanding that Mark Searle has served as an INED for
more than nine years, he has fulfilled the requirements of an
INED as stipulated under Rule 3.13 of the Listing Rules and
has not held any executive management position in the Group
nor under the employment of any member of the Group and
does not have any financial or family relationships with any
other Directors, senior management, substantial shareholders or
controlling shareholder of the Company, which could give rise
to a conflict of interest situation or otherwise affect his exercise
of independent judgement. The Nomination Committee has
assessed and is satisfied with the independence of all INEDs.
With the recommendation of the Nomination Committee, the
Board considers that all INEDs have the character, integrity,
independence and experience to fulfil their role effectively. The
Company also has received from each of the INEDs a confirmation
of independence during the tenure of service for the year ended
31 December 2025. The Board is satisfied with the diversity of
its Board members and the diversity of the workforce (including
senior management) of the Company. Further details of the Board
Diversity Policy and the Workforce Diversity Policy are set out in the
“Corporate Governance Report” of the 2025 Annual Report.

DIRECTORS' SERVICE CONTRACTS

None of the Directors (including those proposed for re-election
at the 2026 AGM) has a service contract with the Company or
any of its subsidiaries which is not determinable by the Group
within one year without payment of compensation (other than
statutory compensation), except that: (i) the advisory agreement
of James Mellon specifies that his appointment as an advisor of
the Company may be terminated by either party giving one year'’s
written notice; and (i) the service agreement of Jamie Gibson may
be terminated by either party giving one year's written notice.

DIRECTORS’ AND CHIEF EXECUTIVE'S INTERESTS
AND SHORT POSITIONS IN SHARES, UNDERLYING
SHARES AND DEBENTURES

As at 31 December 2025, the Directors had the following
beneficial interests in the Shares, underlying shares (in respect of
positions held pursuant to equity derivatives) and debentures of
the Company or its associated corporations (within the meaning
of Part XV of the SFO), which were recorded in the Register of
Directors’ and Chief Executive’s Interests and Short Positions
required to be kept by the Company under Section 352 of the SFO
or which were otherwise notified to the Stock Exchange pursuant
to Divisions 7 and 8 of Part XV of the SFO (including those
interests which the Directors were deemed or taken to have under
such provisions of the SFO) or pursuant to the Model Code as set
out in Appendix C3 to the Listing Rules:
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DIRECTORS’ AND CHIEF EXECUTIVE'S INTERESTS EFEKRIFETHASMRMR HRAR
AND SHORT POSITIONS IN SHARES, UNDERLYING fREFZHEHRRE @

SHARES AND DEBENTURES (conTiNUED)

BaEAA

a. Shares a.
Number of Approximate %
Shares held of issued Shares
Name of Director Capacity (notes 1 and 2) (note 2)
HEH  GEBTRMZ
e BaEst
g g1 (MisE15%2) (MizE2)
James Mellon Beneficial owner 40,380,607
(note 3) EnEBA
(MF5E3) Interests held by controlled corporations 152,150,140
ERABMMEE 2R
192,530,747 65.98%
Jamie Gibson Beneficial owner 6,939,674 2.38%
EmBEAA
Jayne Sutcliffe Beneficial owner 85,802 0.03%
EnEBA
Mark Searle Beneficial owner 23,561
(note 4) EnEBEA
(My5E4) Family interest 31,415
N
Beneficiary of a trust 163,778
EERmA
218,754 0.07%
Adrian Chan - - -
PRSATR
Ihsan Al Chalabi Beneficial owner 15,750 0.01%
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DIRECTORS’ AND CHIEF EXECUTIVE'S INTERESTS
AND SHORT POSITIONS IN SHARES, UNDERLYING
SHARES AND DEBENTURES (conTinuED)

a. Shares (Continued)

Notes:

1. Directors’ personal interests in Shares as stated above are long
positions interests. There are no short position interests held
by any Director.

2. The number of Shares held by Directors does not take into
account the Shares to be issued upon exercise of Options, if
any, which is disclosed under the paragraph headed “Share
Option Scheme (2016)” and note 29 to the Consolidated
Financial Statements. As at 31 December 2025, the total
number of issued Shares was 291,815,782 Shares.

3. As at 31 December 2025, an aggregate of 152,150,140
Shares were held by Indigo and Galloway which are
beneficially wholly-owned by Mr James Mellon, each holding
2,579,190 Shares and 149,570,950 Shares respectively.

4. As at 31 December 2025, 163,778 Shares were held to the
order of a pension fund, of which Mr Mark Searle was the
sole beneficiary and 31,415 Shares were held by his spouse,
Juliet Mary Druce Searle.

b. Options

Details of the Directors’ interests in the Options under the
Share Option Scheme (2016) are set out in the paragraph
headed “Share Option Scheme (2016)" and note 29(1) to
the Consolidated Financial Statements.

Save as disclosed above, as at 31 December 2025 and the date
of this report, none of the Directors or chief executive of the
Company had any interests or short positions in the Shares,
underlying shares (in respect of positions held pursuant to equity
derivatives) or debentures of the Company or any of its associated
corporations (within the meaning of Part XV of the SFO), as
recorded in the register required to be kept by the Company under
Section 352 of the SFO, or as otherwise notified to the Company
and the Stock Exchange pursuant to Divisions 7 and 8 of Part XV
of the SFO or pursuant to the Model Code as set out in Appendix
C3 to the Listing Rules.
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DIRECTORS' REPORT
ERTHRS

CONNECTED TRANSACTIONS AND DIRECTORS’
INTERESTS IN TRANSACTIONS, ARRANGEMENTS
AND SIGNIFICANT CONTRACTS

Connected Transactions in Relation to the Debt
Settlement Agreement

Reference is made to the announcements of the Company dated
7 April 2025, 19 June 2025 and 25 June 2025, and the circular
of the Company dated 16 May 2025 (the “Circular”). Capitalised
terms used herein shall have the same meanings as those used in
the Circular unless otherwise stated.

On 7 April 2025, the Company and Galloway entered into the
Debt Settlement Agreement, pursuant to which the parties
conditionally agreed that Galloway shall subscribe for, and the
Company shall allot and issue, a total of 63,377,163 Capitalisation
Shares at the Capitalisation Price of HK$0.485 per Capitalisation
Share. The Capitalisation Price of HK$0.485 per Capitalisation
Share was equal to the closing price of HK$0.485 per Share as
quoted on the Stock Exchange on 7 April 2025, being the date
of the Debt Settlement Agreement and also represented the net
price of the Capitalisation Share. The aggregate Capitalisation
Price of all Capitalisation Shares payable by Galloway was satisfied
by capitalising and setting off against the shareholder’s loans and
accrued interest, amounting to US$3,956,484 (approximately
HK$30,737,924.20), upon completion on 25 June 2025.

The shareholder's loans were provided by Galloway to the
Group for the purpose of financing the Group’s general working
capital requirements. As at the date of the Debt Settlement
Agreement, the settled amount represented the aggregate
outstanding shareholder’s loans of US$3,810,000 (approximately
HK$29,599,890) and the accrued interest of US$146,484
(approximately HK$1,138,034.20) respectively. The shareholder’s
loans were unsecured and bore interest at the rates ranging from
8% to 12% per annum.

The Capitalisation Price was arrived at on an arm'’s length basis
between the Company and Galloway. The Directors (including
the INEDs) considered that the terms of the Debt Settlement
Agreement and the transactions contemplated thereunder
(including the issue of the Capitalisation Shares to Galloway
as the subscriber under the Specific Mandate) were on normal
commercial terms, were fair and reasonable, and that the Loan
Capitalisation was in the interests of the Company and the
Shareholders as a whole. Further details of the Debt Settlement
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CONNECTED TRANSACTIONS AND DIRECTORS'
INTERESTS IN TRANSACTIONS, ARRANGEMENTS
AND SIGNIFICANT CONTRACTS (coNTINUED)

Connected Transactions in Relation to the Debt
Settlement Agreement (Continued)

Agreement and the transactions contemplated thereunder
(including the issue of the Capitalisation Shares to Galloway as
the subscriber under the Specific Mandate) were disclosed in the
Circular.

Upon completion on 25 June 2025, a total of 63,377,163
Capitalisation Shares were allotted and issued to Galloway under
the Specific Mandate at the Capitalisation Price. The aggregate
nominal value of the 63,377,163 Capitalisation Shares issued
was US$63,377.16. The Capitalisation Shares represented
(i) approximately 27.74% of the total number of issued
Shares immediately prior to completion on 25 June 2025; and
(i) approximately 21.72% of the total number of issued Shares as
enlarged by the allotment and issue of the Capitalisation Shares
immediately upon completion on 25 June 2025. There were
no remaining net proceeds from the allotment and issue of the
Capitalisation Shares available to be utilised by the Company.

Galloway is a controlling shareholder of the Company, and is
also indirectly wholly-owned by James Mellon, the chair of the
Board, a non-executive Director and a substantial shareholder of
the Company. Therefore, Galloway is regarded as a connected
person of the Company under Chapter 14A of the Listing Rules.
Accordingly, the Debt Settlement Agreement and the transactions
contemplated therein (including the allotment and issue of the
Capitalisation Shares under the Specific Mandate) constituted a
connected transaction of the Company, and was therefore subject
to the reporting, announcement and Independent Shareholders'’
approval requirements under Chapter 14A of the Listing Rules.

James Mellon and Jayne Sutcliffe (who was regarded as a concert
party of James Mellon for the purpose of the Takeovers Code)
were considered to have a material interest in the transactions
contemplated under the Debt Settlement Agreement and had
abstained from voting on the Board resolutions approving such
matters. Galloway, James Mellon and their respective associates
were required to and had abstained from voting on the proposed
resolution at the EGM. Jayne Sutcliffe and Anderson Whamond
(who was a former director of the Company and was regarded as
a concert party of James Mellon for the purpose of the Takeovers
Code) had also abstained from voting on the proposed resolution
at the EGM.
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DIRECTORS’ REPORT
ERTHRS

CONNECTED TRANSACTIONS AND DIRECTORS’
INTERESTS IN TRANSACTIONS, ARRANGEMENTS
AND SIGNIFICANT CONTRACTS (cONTINUED)

Connected Transactions in Relation to the Debt
Settlement Agreement (Continued)

Save as disclosed above, no connected transactions, arrangement
or contract of significance in which a Director or an entity
connected with a Director is or was materially interested, either
directly or indirectly, were conducted or subsisted during the year
ended 31 December 2025.

Use of Net Proceeds from the Loan Capitalisation

As the entire aggregate Capitalisation Price payable by Galloway
under the Debt Settlement Agreement had been satisfied by
capitalising and setting off against the shareholder’s loans and
the accrued interest, amounting to US$3,956,484 (approximately
HK$30,737,924.20), upon completion on 25 June 2025, there
were no remaining net proceeds from the allotment and issue of
the Capitalisation Shares available to be utilised by the Company.
The use of proceeds is consistent with the intentions previously
disclosed in the Company’s announcement dated 7 April 2025 and
circular dated 16 May 2025. There has been no change or delay in
the use of proceeds.

As at 31 December 2025, the net proceeds of the Loan
Capitalisation had been fully utilised as follows:

Proposed use of net proceeds
as disclosed in the announcement
dated 7 April 2025 and the circular

Actual use of net proceeds
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Unutilised net proceeds

dated 16 May 2025 up to 31 December 2025 as of 31 December 2025
AfA—S_REMAtAMN
YNGR CE]
—E_RERATAEN EE aE
BERFRRE 2 FRIGRUIRREN “EZRF+ZRA=+-HZ “EZRF+-RA=+—-HZ
e E b FRERIR R RN IR AR FEYBFRFRIERE
HK$ million US$ million HK$ million US$ million HK$ million US$ million
BEBT BEET BEHT BEET BEET BEET
Set off 30.74 3.96 (30.74) (3.96) = =
i
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RELATED PARTY TRANSACTIONS

During the year ended 31 December 2025, the Group had certain
related parties transactions under the applicable accounting
standards, while there were no related parties transactions
disclosed in note 37 to the Consolidated Financial Statements
which constituted a connected transaction or continuing
connected transaction which should be disclosed pursuant to
Chapter 14A of the Listing Rules. The Company confirmed that it
has complied with the disclosure requirements in accordance with
Chapter 14A of the Listing Rules.

EMOLUMENT POLICY

Details of the Directors’ and senior management’s emoluments
and of the five highest paid individuals in the Group are set out in
notes 10 and 11 to the Consolidated Financial Statements and the
“Corporate Governance Report” of the 2025 Annual Report, as
applicable.

The remuneration payable to Directors will depend on
their respective contractual terms under their employment
contracts or service contracts as approved by the Board on the
recommendation of the Remuneration Committee, having regard
to the Company's operating results, individual performance and
comparable market statistics. Key employees will be rewarded by
a combination of salaries, profit related discretionary bonuses and
share options, where appropriate. For employees below Board
level, remuneration is determined by the Director(s) responsible
for the division whilst, for NEDs (including INEDs), remuneration
is recommended by the Remuneration Committee and approved
by the Board. For individual ED and senior management,
the Remuneration Committee determines, with delegated
responsibility, their remuneration packages. No Directors should
be involved in deciding his or her own remuneration. In all cases,
profit related discretionary bonuses and grants of share options
will be agreed by the Remuneration Committee.
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DIRECTORS' REPORT
ERTHRS

DIRECTORS' RIGHTS TO ACQUIRE SHARES OR
DEBENTURES

Save as disclosed under the paragraphs headed “Share Option
Scheme (2016)" and “Directors’ and Chief Executive’s Interests
and Short Positions in Shares, Underlying Shares and Debentures”
of this report, at no time during the year ended 31 December
2025 was the Company or any of its subsidiaries a party to any
arrangements to enable the Directors to acquire benefits by means
of the acquisition of the Shares in or debentures of the Company
and none of the Directors, their spouses or children under 18 years
of age, had any rights to subscribe for securities of the Company,
or had exercised any such rights.

PERMITTED INDEMNITY PROVISION

The Company has purchased and maintained Directors and officers
liability insurance throughout the year, which provides appropriate
cover for the Directors and officers of the Group against their
potential legal liabilities to third parties that may be incurred in
the course of performing their duties. The level of the insurance
coverage is subject to review annually.

MANAGEMENT’S CONTRACT

Save for contracts of service with any Director or any person
engaged in the full-time employment of the Company, no other
contracts of the Company were entered into or subsisted during
the year.

DIRECTORS' INTERESTS IN COMPETING
BUSINESSES

During the year ended 31 December 2025 and up to the date
of this report, none of the Directors and their respective close
associates (within the meaning of the Listing Rules) had any
interests in businesses which compete or are likely to compete,
either directly or indirectly, with the businesses of the Group,
other than those businesses where the Directors were appointed
as directors to represent the interests of the Company and/or the
Group, save that the following companies may pursue investment
opportunities that may compete against the Company:
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DIRECTORS’ INTERESTS IN COMPETING
BUSINESSES (continueD)

(1

(2)

(3)

Compedica Holdings Limited (“Compedica”)

Compedica is a private single product medical device
company headquartered in the Isle of Man, focusing on the
treatment of diabetic foot ulcers, which are a comorbidity of
diabetic mellitus:

(i) James Mellon and through his associate held
approximately 47% of the total issued share capital of
Compedica; (ii) as a non-executive director and chair of
Compedica, Jamie Gibson held approximately 6.98% of
the total issued share capital of Compedica; and (iii) the
Company did not hold any interests in the total issued share
capital of Compedica.

Juvenescence Limited (“Juvenescence”)

Juvenescence is a private and multinational healthcare
science company based in the Isle of Man that focuses on
human ageing and longevity, aiming to build a platform and
pipeline of affordable quality products targeting ageing, age-
related issues and cell regeneration:

(i) as a director and co-Chair of the board of Juvenescence,
James Mellon and through his associate held approximately
14% of the total issued share capital of Juvenescence; and
(ii) the Company did not hold any interests in the total issued
share capital of Juvenescence.

Portage Biotech Inc (“Portage Biotech”)

Portage Biotech (CSE: PBT.U and OTCBB: PTGEF) is dually
listed on the NASDAQ of the US and the Canadian Securities
Exchange, focusing on discovering and developing innovative
cell permeable peptide therapies and developing drug
therapies:

(i) James Mellon and through his associates held
approximately 40% of the total issued share capital of
Portage Biotech, until his resignation as a non-executive
director of Portage Biotech with effect from 4 September
2025; and (i) the Company did not hold any interests in the
total issued share capital of Portage Biotech.
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DIRECTORS' REPORT
ERTHRS

DIRECTORS’ INTERESTS IN COMPETING
BUSINESSES (continueD)

Currently, the existing businesses of the above companies do not
compete against the Company’s existing businesses. Should the
Company and any of the above companies come into competition
in the future, no Director of the Company shall vote on any board
resolution of the Company approving any contract or arrangement
or any other proposal in which they or any of their close associates
(as defined in the Listing Rules) have a material interest, nor shall
they be counted in the quorum present in the meeting, in each
case if, and to the extent, required under Rule 13.44 of the Listing
Rules.

SUBSTANTIAL SHAREHOLDERS INTERESTS AND
SHORT POSITIONS IN SHARES AND UNDERLYING
SHARES

To the best knowledge of the Directors, as at 31 December 2025,
the following entity or person (other than James Mellon, being
a Director, whose interests are set out in the paragraph headed
“Directors’ and Chief Executive’s Interests and Short Positions in
Shares, Underlying Shares and Debentures” of this report) had
interests or short positions in the Shares or the underlying shares
of the Company as recorded in the register required to be kept
by the Company under Section 336 of the SFO, or as otherwise
notified to the Stock Exchange and the Company pursuant to
Divisions 2 and 3 of Part XV of the SFO:
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Derivative

Total interests ~ Approximate interests

Class of Capacity Long/Short (Number of percentage (Number of

Name of Shareholder Shares in Shares position Shares held) holding Shares held)
AL Bt Tt

RRAE RinER FRkipzalR /%R (FERH#R) aatt  (FERGH#HA)
Galloway Limited Ordinary shares Beneficial owner Long position 149,570,950 51.26% nil
LEk BRBEAA e &

Save for such interests, the Directors are not aware of any other MZFR @I EFHMAMBEMA LR

persons, who, as at 31 December 2025 or the date of this report,
had any interests or short positions in the Shares or the underlying
shares of the Company as recorded in the register required to
be kept by the Company under Section 336 of the SFO, or as
otherwise notified to the Stock Exchange and the Company
pursuant to Divisions 2 and 3 of Part XV of the SFO.
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MAJOR CUSTOMERS AND SUPPLIERS

As the Group’s major customers (i.e. the distributors/licensees)
order the medical products directly from the manufacturers, and
then sell the medical products by themselves, the amount of “cost
of goods sold” or “purchase” will only be recorded in the books
of the major customers. Thus, there are no cost of goods sold and
major suppliers of the Group.

For the year ended 31 December 2025, the percentage of revenue
accounted for by the largest customer amounted to 62.95%
(2024: 69.52%).

For the year ended 31 December 2025, the percentage of revenue
contributed by the five largest customers amounted to 81.04%
(2024: 96.06%).

At no time during the financial year ended 31 December 2025,
the Directors, their close associates or any Shareholders (which
to the knowledge of the Directors own more than 5% of the
Company’s issued shares) had any interest in these customers.

AUDITOR

Reference is made to the announcement of the Company in
relation to the change of Auditor dated 21 June 2023. The Board
had conducted an external audit tender process in accordance
with good corporate governance practice as BDO Limited
("BDO"), the resigning Auditor, has provided auditing services to
the Company for 12 financial years. As a result of this process,
the Company announced that BDO had resigned as the Auditor
with effect from 21 June 2023 and RSM Hong Kong (“RSM") had
been appointed as the Auditor with effect from 21 June 2023.
BDO had confirmed in its resignation letter to the Company and
the Audit Committee that there were no matters in respect of
its resignation that needed to be brought to the attention of the
holders of securities of the Company.

The Board, with the recommendation of the Audit Committee,
had resolved to appoint RSM with effect from 21 June 2023 as
the new Auditor to fill the casual vacancy following the resignation
of BDO, and to hold office until the conclusion of the next annual
general meeting of the Company subject to appointment by the
Shareholders in accordance with the Articles of Association of the
Company by way of ordinary resolution. The ordinary resolution
to re-appoint RSM as the Auditor had been passed by the
Shareholders at the annual general meeting of the Company held
on 30 May 2024.
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AUDITOR (conminuep)

Reference is also made to the announcement of the Company
in relation to the change of Auditor dated 16 July 2024. The
Company announced that RSM had resigned as the external
Auditor with effect from 16 July 2024 as the Board and RSM could
not reach a consensus on the audit fee for the financial year ended
31 December 2024. The Audit Committee had reviewed the audit
fee proposal provided by RSM and considered that the proposed
audit fee might not be appropriate considering the current
operation scale of the Group and the prevailing market rates from
other professional accounting firms of a similar scale. RSM had
confirmed in its resignation letter to the Company and the Audit
Committee that there were no matters in respect of its resignation
that needed to be brought to the attention of the holders of
securities of the Company.

The Board, with the recommendation of the Audit Committee,
had resolved to appoint Baker Tilly Hong Kong Limited (“Baker
Tilly”) with effect from 16 July 2024 as the new Auditor to fill
the casual vacancy following the resignation of RSM, and to hold
office until the next annual general meeting of the Company. The
ordinary resolution to re-appoint Baker Tilly as the Auditor had
been passed by the Shareholders at the annual general meeting of
the Company held on 19 June 2025.

The Consolidated Financial Statements for the year ended
31 December 2025 have been audited by Baker Tilly. Baker Tilly,
which has indicated its willingness to continue in office, shall
retire at the 2026 AGM and, being eligible, has offered itself for
re-appointment. An ordinary resolution will be proposed at the
2026 AGM to re-appoint Baker Tilly as the Auditor.

On Behalf of the Board

James Mellon
Chairman

26 March 2026
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BIOGRAPHICAL DETAILS OF DIRECTORS
AND SENIOR MANAGEMENT

EFENREREREZEEFS

UTFARAREEAPEETEESTRSREE

Biographical details of the Directors and senior management who
hold office as at the date of this report are as follows:

DIRECTORS

"

James Mellon (alias: Jim Mellon), Non-Executive Director
and Chair of the Board, aged 69, British, was appointed
as an Executive Director of the Company in July 1991,
and was re-designated as a Non-Executive Director in May
2002. His length of tenure on the Board is approximately
34 years. He is currently the Chair of both the Nomination
Committee and the Investment Committee of the Company,
and a member of both the Audit Committee and the
Remuneration Committee of the Company. He holds a
Master's degree in Politics, Philosophy and Economics from
Oxford University and, since graduating in 1978, his entire
career has been spent in asset acquisition and management
over a wide range of sectors. Mr Mellon worked for GT
Management Plc from 1978 to 1984. In July 1984, he joined
the Thornton Group where he was Managing Director
of the Asian operation. From 1988 to 1990, he was an
executive director of Tyndall Holdings Plc responsible for
business expansion and corporate development. In 1990,
Mr Mellon co-founded and became Chief Executive of
the Company. In 1994, he became Chair of the Company.
Mr Mellon has over 30 years’ investment experience in
Asia. He specialises in the acquisition, development and
restructuring of international investments, and travels
extensively across the region on company visits and fact-
finding missions. He is also a director of a subsidiary of
the Company. Mr Mellon is also: (i) the executive Chair of
Agronomics Limited listed on the London Stock Exchange
AIM (“"AIM"); (ii) the executive Chair of Manx Financial
Group plc listed on AIM; (iii) the non-executive Deputy
Chair of Bradda Head Lithium Limited listed on AIM; and
(iv) the non-executive Chair of SEED Innovations Limited
(previously FastForward Innovations Limited) listed on
AIM, of which Mr Mellon resigned as a non-executive
Chair on 21 August 2019 and re-appointed as a non-
executive Chair on 26 November 2025. He was formerly:
(i) the non-executive Chair of the board of Rivington Street
Holdings Limited (which was de-listed from ICAP
Securities and Derivatives Exchange (ISDX) in the UK on
3 April 2014 and was dissolved on 20 October 2017);
(i) the non-executive Chair of the board of SalvaRx Group
Plc (which was de-listed from AIM on 9 January 2020),
which, following a group re-structuring in March 2017,

B2 RS :

ES

1.

James Mellon (§% :Jim Mellon) >
FERITESRESTE LR ~ T
HEFZF R—NAN—FTtAEEELARE
BTEE R _SEFHABMEIE
BITES - HRESETRA=FTTmFo
BRBARDRLEEGRERETZES
FEOERITARRBBREEY M
MEEERE -FIFEFEZRBEA
HERKESBELT2MU-B— Lt N\E
BEMNR —BERAINEEEFZEEW
EREETI{E-MelonftEB—HtNE
E—NN\EEEBINGT Management
Pl T — A NANNETAMAERER
(Thornton Group) ' #EEEMNEHRZE
BEEE - —NWN\NEFEE—NNZF
% i ETyndall Holdings Plcz $\17E& 55 »
EEXEBHREREEZEE Mellonft 4
R—AAEFHEAIWARE > W HE
THEZH EBR—ANEOFHER
NBZEFoMelloneEERB=+F
REMNEENRE  CEERPUE -
EREREABKRKERT MRBER
B EFZELAERETEMER
BHRHERRAD—RWBAB 2ES -
Mellon#E 4754 (i) Agronomics Limited
(REFEHEZZFAAIM (TAIM J) E)
Z#AITEFE (i) Manx Financial Group plc
(RRAIM_ET) Z#1T EFF ;(iii) Bradda
Head Lithium Limited (F*AIM L) Z
JEMITRIERS ; K(iv) SEED Innovations
Limited (FAAIM L5 BifBFastForward
Innovations Limited) Z JE#1TEE
MellontER —ZE—hLhEFENBZ+—H
HEREERTER UR_Z_AF
+—BZ+ BHEHNEZEHIEHR
TER - ZB1 (i) Rivington Street
Holdings Limited (ZZE—MEMAE=H
FBEE ICAP Securities and Derivatives
Exchange (ISDX)BRAE > WK —ZT—t4F
+EZ+HBH 2EFEEIERT
=% (i) SalvaRx Group Plc (ZZ _Z 4
—BNABRAIMBRRE  ARB_S—CF

ANNUAL REPORT 2025 £

31



32

BIOGRAPHICAL DETAILS OF DIRECTORS
AND SENIOR MANAGEMENT

EEREREREBZREFE

DIRECTORS (conTinuED)

disposed of all its investments and business interests to
its subsidiary, namely SalvaRx Limited; (iii) the executive
Chair of the board of Speymill plc (which was de-listed
from AIM on 2 February 2015 and was dissolved on 20
October 2017); (iv) a non-executive director of West African
Minerals Corporation (then an AIM-listed company, and now
listed on New York's NASDAQ as Okyo Pharma Limited);
(v) resigned as the non-executive Chair of Condor Gold
plc (an AIM-listed company) with effect from 15 January
2025, following the acquisition by Metals Exploration plc
(also an AIM-listed company) on 15 January 2025 and
de-listed on the same date; and (vi) resigned as a non-
executive director of Portage Biotech Inc with effect from 4
September 2025 (which is dually listed on the NASDAQ of
the US and the Canadian Securities Exchange), of which Mr
Mellon previously resigned as a non-executive director on 14
August 2020 and re-joined the board on 15 February 2022.

Jamie Alexander Gibson, Executive Director and Chief
Executive Officer, aged 60, British, joined the Group in April
1996 and was appointed as an Executive Director and Chief
Operating Officer of the Company in January 2002. In May
2002, he became Chief Executive Officer of the Company.
His length of tenure on the Board is approximately 24 years.
He is currently a member of both the Investment Committee
and the Inside Information Committee of the Company.
Mr Gibson has spent most of his professional career with
the Company specialising in corporate finance, direct equity
investments and structuring emerging market investment
products. Prior to joining the Company, he worked at Clifford
Chance, Coopers & Lybrand and KPMG. Mr Gibson has a
law degree from Edinburgh University. He is also a director
of a number of subsidiaries of the Company, including:
(i) Amerinvest Coal Industry Holding Company Limited, which
in turn holds a 25% equity interest in West China Coking &
Gas Company Limited; (i) Plethora; and (iii) Deep Longevity,
Inc. Mr Gibson is a non-executive director and chairman of
Compedica Holdings Limited, a private company of which
he holds approximately 6.98% interest and Galloway is the
major shareholder.
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Jayne Allison Sutcliffe (maiden name: Jayne Allison
Wigley), Non-Executive Director, aged 62, British, was
appointed as the Group Corporate Finance Director in
August 1991 and was re-designated as a Non-Executive
Director in June 2000. Her length of tenure on the Board
is approximately 34 years. She is currently a member of
the Nomination Committee of the Company. Mrs Sutcliffe
has spent most of her professional career in the fund
management industry specialising in sales and marketing
initially at Thornton Management and then at Tyndall
Holdings Plc. Mrs Sutcliffe co-founded the Group in
1990 where she established, and was responsible for, the
Group's corporate finance activities. She has a Master’s
degree in Theology from Oxford University. Mrs Sutcliffe is
a non-executive director and chairperson of WHEB Asset
Management LLP, which is a boutique asset management
company. She was formerly the Group Chief Executive of
Charlemagne Capital Limited (“CCL", which was de-listed
from the London Stock Exchange AIM on 15 December 2016
upon completion of the 100% acquisition of CCL by Fiera
Capital Corporation (which is listed on the Toronto Stock
Exchange) by a scheme of arrangement on 14 December
2016).

Stawell Mark Searle (alias: Sam Searle), \ndependent
Non-Executive Director, aged 82, British, has been an
Independent Non-Executive Director of the Company
since October 2001. His length of tenure on the Board is
approximately 24 years. He is currently the Chair of the
Remuneration Committee of the Company, and a member of
both the Audit Committee and the Nomination Committee
of the Company. He has over 30 years’ experience in the
investment management industry. Having trained with
Jardine Matheson, the Far Eastern trading house in London,
he was seconded to Samuel Montagu where he worked for
two years in their Investment Department. Subsequently,
Mr Searle joined Investment Intelligence Limited becoming
Investment Director responsible for management of a stable
of open ended funds. Between 1982 and 1987, he was
Managing Director of Richards Longstaff Limited, a privately
owned investment consultancy. In the following ten years,
he was Investment Director of Gerrard Asset Management.
Mr Searle has been a director of a number of closed-ended
funds during his career.
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5.

Chan Wan Tsun Adrian Alan, Independent Non-Executive
Director, aged 47, Australian, has been an Independent Non-
Executive Director of the Company since April 2023. His
length of tenure on the Board is approximately 2 years. He is
currently the Chair of the Audit Committee of the Company,
and a member of both the Nomination Committee and the
Remuneration Committee of the Company. He graduated
from the University of New South Wales, Australia with a
bachelor degree in commerce in accounting and finance in
April 2000. He has been a member of CPA Australia and the
Hong Kong Institute of Certified Public Accountants since
June 2006 and November 2009 respectively.

Mr Chan has over 26 years of experience in accounting,
financial management and corporate finance. He started his
career with Deloitte Touche Tohmatsu and worked in the
audit department of the firm from January 2000 to March
2000. Mr Chan then worked in various financial institutions
and investment banks between April 2000 and November
2009, including DBS Vickers Securities, with his last position
as an executive in the corporate finance department, from
April 2000 to December 2001, DBS Asia Capital Limited,
with his last position as assistant vice president in equity
capital markets, wholesale banking-global financial markets
from January 2002 to July 2005, and UOB Asia (Hong Kong)
Limited, with his last position as associate director, from July
2005 to November 2009.

After leaving UOB Asia (Hong Kong) Limited in November
2009, Mr Chan switched his career from corporate finance
to financial management. From November 2009 to June
2015, he was the chief financial officer of Enviro Energy
International Holdings Limited, a company listed on the Main
Board of the Stock Exchange (stock code: 1102), where he
was responsible for overall financial management, internal
control function and accounting function. From November
2011 to June 2021, Mr Chan served as an independent
non-executive director of Grand Baoxin Auto Group
Limited, a company listed on the Main Board of the Stock
Exchange (stock code: 1293). From January 2021 to May
2025, Mr Chan served as a regional director of The CFO
(HK) Limited, a company providing part-time chief financial
officers services.
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Since July 2015, Mr Chan has served as the chief financial
officer of Sun Ray Capital Investment Corporation, a private
investment company based in Hong Kong; since July 2018,
Mr Chan has served as the chief financial officer of LabyRx
Immunologic Therapeutics Limited, a bio-medical company
focused on developing a comprehensive platform for treating
adenocarcinomas; since August 2018, Mr Chan has served
as the chief financial officer of Lifespans Limited, a medical
device start-up company; and since June 2025, Mr Chan has
become a founder and managing director of One Business
Group, a fractional c-suite platform.

Mr Chan is an independent non-executive director of
Cheerwin Group Limited, a company listed on the Main
Board of the Stock Exchange (stock code: 6601) and Best
Linking Group Holdings Limited, a company listed on the
Main Board of the Stock Exchange (stock code: 9882).

lhsan Al Chalabi, \Independent Non-Executive Director,
aged 56, British, has been an Independent Non-Executive
Director of the Company since August 2023. His length of
tenure on the Board is approximately 2 years. He is currently
a member of the Nomination Committee of the Company.
He graduated from University of Hartford Business School
in France and the U.S. with a master degree of business
administration, specialising in finance and management, in
July 1995, and from University of Southampton in England
with a bachelor degree of engineering in aeronautics &
astronautics in July 1991. Mr Al Chalabi has over 32 years of
experience, working in engineering, management consulting
and finance. From December 2008 to present, Mr Al Chalabi
worked as a director in CASP-R Limited, a Hong Kong based
independent advisory and consulting firm primarily serving
the tech sector, especially fintech, SaaS, agtech, healthcare,
and sustainability, which is beneficially owned by Mr Al
Chalabi. Mr Al Chalabi was appointed an Adjunct Professor
at City University of Hong Kong's Academy of Innovation
in April 2024 and was appointed an Adjunct Professor of
Biomedical Sciences Department at City University of Hong
Kong in January 2025. From July 2005 to April 2008, Mr
Al Chalabi worked as the regional operations and finance
director in CBRE, a global corporate services company.
From August 2001 to July 2005, Mr Al Chalabi worked as
the principal consultant in Alfa-labs Limited, an Asia-based
management consulting firm providing advisory services on
strategy, benchmarking, financial modelling and programme
management. From 1999 to 2001, Mr Al Chalabi worked at
the Company in the role of director of strategy and business
development responsible for overseeing the Company’s
portfolio of technology investments and as tasked with
establishing relationships with fund management companies
in Mainland China and exploring collaborative opportunities.
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1.

Paul Eric Jones, Investment Director, aged 61, Canadian,
is an experienced finance professional that has practiced
primarily in the energy and mining industries as well as
corporate finance. This includes varied expertise across
investment funds and portfolio management, banking and
business development. Before joining the Group in April
2011, Mr Jones was employed for six years with a Canadian
private equity fund, where he was principally engaged in
evaluating investment opportunities on behalf of the firm's
investors and managing a portfolio of public and private
securities. Prior thereto, Mr Jones was a director in the
energy group at the Canadian Imperial Bank of Commerce
(CIBC) where he specialised in debt financing and providing
advisory services to oil and gas producers. Previous to
his banking career, Mr Jones was a financial analyst with
TC Energy Corp. (a Canadian power generation and energy
transmission company), where he was responsible for
initiatives related to bond issuance, project finance, capital
budgeting and investor relations. Mr Jones holds a Bachelor
of Arts and a Master of Business Administration (Finance),
both from the University of Calgary.

Professor Michael Grant Wyllie (alias: Mike Wyllie),
Chief Scientific Officer, aged 75, British, has particular
responsibility for the process of securing approvals of
the product, regulatory compliance and assisting the
Chief Executive Officer in the commercial development
of Fortacin™ of Plethora. Prof Wyllie is a co-founder of
Plethora. He has over 30 years of experience in senior
management level positions within the pharmaceutical
industry, with Wyeth and Pfizer. He has considerable hands-
on experience in all aspects of the drug discovery and
development process, and has been involved with new
project inception, drug discovery and safety testing, early
and late stage clinical development, regulatory filing, and
the successful commercialisation of products, including
Cardura® (doxazosin), Enablex® (darifenacin) and Viagra®
(sildenafil). Prof Wyllie sits on the Clinical Trial Design and
Future Therapies in BPH Committees of the World Health
Organisation International Consultations on Urological
Disease and the International Advisory Panel to The University
of Strathclyde. He is an assistant editor of the British Journal
of Urology in the Sexual Medicine Section. He has over 200
publications and is the named inventor of over 80 patents.
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BIOGRAPHICAL DETAILS OF DIRECTORS
AND SENIOR MANAGEMENT

EFREREREZREFS

SENIOR MANAGEMENT (conTinueD)

B

Wong Yui Fui, Frankie, Chief Financial Officer, aged 51,
Chinese, joined the Group in July 2000 and was promoted
as Chief Financial Officer in 2011. Mr Wong is a Certified
Public Accountant of the Hong Kong Institute of Certified
Public Accountants and a Fellow Member of The Association
of Chartered Certified Accountants in the United Kingdom.
He has the degree of Bachelor of Arts in Accountancy from
the Hong Kong Polytechnic University. Prior to joining the
Company, he has gained extensive experience in auditing and
accounting with Deloitte Touche Tohmatsu.

Lui Mei Yan Winnie, Company Secretary, aged 51, Chinese,
joined the Group in May 2021. Ms Lui is a Chartered
Secretary, a Chartered Governance Professional, and a Fellow
of both The Hong Kong Chartered Governance Institute and
The Chartered Governance Institute. She holds a Bachelor's
degree in Business Administration and a Master's degree in
Business Administration. Ms Lui has extensive experience
in the company secretarial field and corporate governance
practices with listed companies. Ms Lui formerly acted as the
company secretary of a number of listed companies on the
Stock Exchange.
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MANAGEMENT’S DISCUSSION AND ANALYSIS

OF THE GROUP’S PERFORMANCE

EREHFERERZAwmRAH

REVENUE AND PROFIT

The Group recorded a loss of approximately US$4.71 million for
the year ended 31 December 2025 (year ended 31 December
2024: approximately US$4.48 million).

The main elements of the profit/(loss) are analysed as follows:

Uk 25 Be it
HE_ZT_AFE+_A=+—HILEE &x&
E #3158 E518494,710,000% T BE_ZE _NE
+ "B =+—HLEEE : 494,480,000 7T) ©
wH (B8 2T BEBEESHUWT :

Year ended 31 December

BE+CAZ+-ALER netease

(decrease) in

2025 2024 absolute value

BHE

ZECRE “EomE s,/ Geib)

Notes US$ million US$ million %

izt BRET BEER
Revenue W (i 0.36 0.72 (50.00)
Other income Hituk A - 0.08 (100.00)
Net exchange loss FEREE (0.02) (0.07) (71.43)
Fair value gain/(loss) on finandial instruments BT EZARBE _x (0.08) (100.00)
u&m/ (&8

Impairment loss on right-of-use assets TRREEZRERR 0.03) - NARBA
RD expenditure HaEL () 078) 094) (17.02)
G&A expenditure —RRTHER (3.87) (4.05) (4.44)
Finance costs RMEMK (il (0.37) (0.17) 117.65
Income tax credit it e - 0.03 (100.00)
Total loss for the year FREEAE 4.71) (4.48) 5.13

*  Amount is less than US$0.01 million
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MANAGEMENT'S DISCUSSION AND ANALYSIS
OF THE GROUP’S PERFORMANCE

BEERHAERRGZ I m kA

REVENUE AND PROFIT (continuep)

()  The Group’s revenue of approximately US$0.36 million
for the year ended 31 December 2025 was lower than
the revenue generated in the corresponding year in 2024
because the Group did not receive a signature payment in
2025.

(i)  The Group's R&D expenditure of approximately US$0.78
million for the year ended 31 December 2025 was slightly
lower as compared to the corresponding year in 2024, where
it was approximately US$0.94 million. The reduction was
mainly due to the decrease in the Group’s personnel cost.

(i) The Group recorded an increase in its finance cost of
approximately US$0.37 million for the year ended 31
December 2025 as compared to approximately US$0.17
million for the corresponding year in 2024, which was a
result of an increase in the amount of weighted average
outstanding shareholder’s loan of approximately US$3.06
million for the year ended 31 December 2025 as compared
to approximately US$0.88 million for the corresponding year
in 2024.

FINANCIAL POSITION

Capital deficiency increased to approximately US$6.64 million
as at 31 December 2025 from approximately US$5.90 million
as at 31 December 2024. The increase was due to the loss of
approximately US$4.71 million for the year ended 31 December
2025, which was offset somewhat by the completion of the Loan
Capitalisation of approximately US$3.96 million on 25 June 2025.

The Group's assets mainly comprised: (i) cash and bank balances
of approximately US$135,000; (i) property, plant and equipment
and prepayment, deposits, and other receivables of approximately
US$300,000; (iii) restricted bank balances of US$32,000; (iv) trade
receivables of approximately US$82,000; and (v) listed and unlisted
investments of approximately US$21,000.

The Group’s liabilities mainly comprised: (i) trade payables,
contract liabilities, accruals and other payables of approximately
US$3.27 million; (ii) long-term and short-term lease liabilities
of approximately US$315,000; (iii) long-term and short-term
shareholder's loan of US$3.62 million; and (iv) long-term and
short-term bank borrowings of approximately US$4,000.
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MANAGEMENT'’S DISCUSSION AND ANALYSIS

OF THE GROUP'S PERFORMANCE
EREHTEEERZARE DN

PLETHORA'S FINANCIAL RESULTS

Plethora recorded an operating loss of approximately GBP 190,000
(or approximately US$250,000) for the year ended 31 December
2025 (year ended 31 December 2024: profit of approximately GBP
96,000 (or approximately US$123,000), excluding the amortisation
cost of an intangible asset, Fortacin™, and the tax credit in respect
of the deferred tax liability).

The operating results of Plethora for the year ended 31 December
2025, mainly included: (i) the royalty income of approximately GBP
173,000 (or approximately US$228,000) (year ended 31 December
2024: the signature payment and royalty income of approximately
GBP 509,000 (or approximately US$655,000)) which being offset
by: (i) R&D costs related to the regulatory and Phase 3 studies
in respect of the FDA approval process of Fortacin™ in the US
of approximately GBP 157,000 (or approximately US$207,000)
(year ended 31 December 2024: approximately GBP 237,000
(or approximately US$303,000)); and (iii) G&A expenses of
approximately GBP 206,000 (or approximately US$272,000)
(year ended 31 December 2024: approximately GBP 260,000 (or
approximately US$336,000)).

As at 31 December 2025, Plethora had cash resources of
approximately GBP 14,000 (or approximately US$19,000) (31
December 2024: approximately GBP 25,000 (or approximately
US$32,000)), with ongoing financial support being provided by
the Group.

Development Plan for Senstend™ in the PRC

During 2025, Wanbang Biopharmaceutical has received several
rounds of questions from the NMPA on the clinical dossier, and in
return it has addressed each of the questions in a timely manner.
Wanbang Biopharmaceutical understands that there are no further
guestions on the clinical dossier.

In support of the NDA, Wanbang Biopharmaceutical has submitted
for evaluation 900 commercial samples of Senstend™ that were
manufactured by its manufacturing partner in Italy to the Centre
of Drug Evaluation (CDE). Wanbang Biopharmaceutical has
received several rounds of questions from the CDE, which have all
been addressed in a timely manner through the responses received
from the manufacturer and Plethora’s regulatory consultant.
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MANAGEMENT'S DISCUSSION AND ANALYSIS
OF THE GROUP’S PERFORMANCE

BEERHAERRGZ I m kA

PLETHORA'S FINANCIAL RESULTS (conTinuep)

Development Plan for Senstend™ in the PRC (Continued)

While Wanbang Biopharmaceutical was not able obtain to
approval from the NMPA by the end of 2025, it remains optimistic
that it will receive approval for market authorisation (an import
license) by 30 June 2026., with first commercial launch projected
to start in Q3 2026.

Upon approval by the NMPA, US$5 million (before deduction of
PRC withholding tax) shall be payable to the Group from Wanbang
Biopharmaceutical. In addition, upon first commercial sale of
Senstend™ in China, US$2 million (before deduction of PRC
withholding tax) shall be payable to the Group from Wanbang
Biopharmaceutical. Thereafter the Group will receive ongoing
royalties and milestone payments based on targets being met.

Development Plan for Fortacin™ in the US

In respect of the progress being made with Fortacin™ in the US,
the Company has finalised discussions with the recommended
contract research organisation (CRO) for undertaking the Phase 3
clinical studies. In addition, the Company is continuing discussions
with a number of pharmaceutical companies for “out licensing”
the rights to Fortacin™ for the US market for financing the Phase
3 clinical studies with a view to having these finalised during 2026,
such that any upfront payments would be utilised to fund the
Phase 3 studies in the US.

Commercialisation of Fortacin™ in Europe by Recordati

Recordati continues to receive uninterrupted supply of Fortacin™
and the leading markets are Italy, Germany, France and Portugal.

Commercialisation of Fortacin™ in other countries

The Group is in preliminary discussions with a large pharmaceutical
company for “out licensing” Fortacin™ for certain key markets in
the Middle East, South America, North America (excluding the US
which is under discussions with US pharmaceutical companies) and
certain other territories.

Kobayashi Pharmaceutical Co., Ltd., our commercial partner for
the Japanese market, is progressing its regulatory pathway with a
view to commencing clinical studies in 2026.
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MANAGEMENT'’S DISCUSSION AND ANALYSIS

OF THE GROUP'S PERFORMANCE
EREHTEEERZARE DN

BUSINESS DEVELOPMENT OF DEEP LONGEVITY

Executive Summary

2025 was a foundational year for Deep Longevity as we expanded
geographically, strengthened our commercial and technical
capabilities, and advanced our product suite towards greater
scalability and differentiation. We launched into new markets,
enhanced our core biological age prediction platform, broadened
language and regional support, and made meaningful progress
toward next-generation Al-based ageing clocks, including Face
Age and Biometric Age.

While the longevity industry continues to evolve and adoption
remains uneven across segments, we believe Deep Longevity has
strengthened its technological leadership, expanded its commercial
pipeline, and positioned itself for accelerated growth in 2026,
particularly in the US and emerging markets such as Thailand.

Commercial and Market Expansion

During 2025, we expanded our footprint into several key
international markets, including China, India, and Thailand. These
markets have demonstrated strong interest in longevity solutions,
particularly among premium healthcare providers, diagnostics
groups, telehealth platforms, and digital health ecosystems.
We are currently engaged in discussions with multiple strategic
partners, including diagnostic networks, E-commerce platforms,
and telehealth companies, several of which represent large
potential commercial opportunities.

To support expansion into the US, our most important growth
market, we started hiring senior salespersons in the US since
January 2026. The US represents our largest long-term commercial
opportunity due to its scale, advanced longevity ecosystem,
and concentration of premium healthcare providers. Building
a dedicated commercial presence is a key strategic priority to
accelerate customer acquisition, partnerships, and revenue growth.

At the same time, we continue to see structural industry
challenges. Our biological age prediction remains an emerging
category, and many potential customers are still evaluating
commercial models. Subscription pricing models require further
market education, while kit-based competitors have gained
traction through transactional pricing. We believe our long-term
differentiation through superior algorithms, clinical utility, and
platform integrations will position us well as the market matures.
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MANAGEMENT'S DISCUSSION AND ANALYSIS
OF THE GROUP’S PERFORMANCE

BEERHAERRGZ I m kA

BUSINESS DEVELOPMENT OF DEEP LONGEVITY

(CONTINUED)

Product and Technology Development

Throughout 2025, we significantly enhanced the SenoClock®
platform, improving both functionality and scalability.

Core Platform Enhancements

Major improvements included:

e Release of SenoClock® Version 2 with enhanced functionality
and user experience

e Improvements to the Blood Age report, including Shapley
Additive exPlanations (SHAP) based explainability features

e  Deployment of upgraded Al parser capabilities to support
diverse global lab formats

e Implementation of enhanced application programming
interface (API) infrastructure, including rate limiting and
improved integration workflows

e Development of improved biometric analysis frameworks and
reporting systems

We also introduced improvements to recommendation engines,
including personalised dietary and lifestyle recommendations
based on allergies, regional dietary patterns, and biomarker data.

These improvements strengthen the platform’s value proposition
for both enterprise customers and future direct-to-consumer

offerings.

New Product Development: Face Age and Biometric Age

A major focus in 2025 was the development of next-generation
ageing clocks, including:

e Face Age clock, using Al-based facial image analysis to

estimate biological age and identify visible ageing indicators

e  Biometric Age clock, integrating physiological and biomarker
data into a unified biological age metric
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MANAGEMENT'’S DISCUSSION AND ANALYSIS

OF THE GROUP'S PERFORMANCE
EREHTEEERZARE DN

BUSINESS DEVELOPMENT OF DEEP LONGEVITY

(CONTINUED)

New Product Development: Face Age and Biometric Age
(Continued)

Face Age development progressed significantly during the year,
including improvements in image validation, algorithm accuracy,
and integration into the SenoClock® platform. We expect Face
Age to become an important differentiator and commercial driver
when launched.

These products expand our addressable market beyond blood-
based diagnostics into imaging-based and multi-modal biological
age assessment.

Globalisation and Localisation

To support international expansion, we significantly expanded
language and regional capabilities across the platform.

During 2025, we introduced or completed report localisation in
multiple languages, including:

Chinese (Simplified and Traditional)

e Spanish

° Portuguese

e Arabic

e Turkish

e Vietnamese

e (Czech

e  Filipino

We also localised recommendation datasets for North America,

India, and Thailand, enabling culturally and medically appropriate
recommendations for global customers.

These efforts substantially increase our ability to onboard
international customers and scale globally.
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MANAGEMENT'S DISCUSSION AND ANALYSIS
OF THE GROUP’S PERFORMANCE

BEERHAERRGZ I m kA

BUSINESS DEVELOPMENT OF DEEP LONGEVITY
(CONTINUED)
Customer Integration and Platform Adoption

We onboarded, supported, or provided platform access to
multiple clinics and healthcare providers during the year, including
integrations, demos, and deployment support.

We continued to improve onboarding workflows, including the
development of a dedicated onboarding application and improved
integration infrastructure. These changes reduce implementation
friction and improve scalability.

Customer support and technical infrastructure were strengthened
through improved account management, data handling, and
platform reliability.

Algorithm and Al Research Advancements

Our research and development team made significant progress in
improving the scientific and technical foundation of our biological
age models.

Key achievements included:

e Implementation of improved Blood Age algorithms with
enhanced explainability and outlier handling

e Comparative testing of multiple Al models

e Exploration of Dunedin Pace of Ageing methodology and
integration feasibility

e Development and testing of enhanced biomarker
interpretation systems

e  Expansion and analysis of large-scale biological age datasets

e  Development of advanced PDF parsing systems capable of
handling global lab report formats

e  Evaluation of models for report analysis, translation, and
recommendation generation
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MANAGEMENT'’S DISCUSSION AND ANALYSIS

OF THE GROUP'S PERFORMANCE
EREHTEEERZARE DN

BUSINESS DEVELOPMENT OF DEEP LONGEVITY

(CONTINUED)

Algorithm and Al Research Advancements (Continued)

We also explored adjacent opportunities, including pet ageing
clocks and Al-based medical report interpretation, which may
represent future product expansion opportunities.

These efforts strengthen our scientific credibility, improve accuracy,
and expand the platform’s long-term capabilities.

Strategic Positioning and Outlook

The longevity sector continues to transition from early
experimentation toward broader clinical and commercial adoption.
While adoption remains uneven and competitive pressures persist,
our investments in platform capability, product expansion, and
commercial infrastructure have strengthened our long-term
positioning.

We enter 2026 with several key advantages:

Expanded global footprint and commercial pipeline
e  Strengthened US market presence
e Improved product platform and customer experience

e New product innovations, including Face Age and Biometric
Age

e Enhanced Al and algorithmic capabilities

e Greater scalability through localisation and integrations

We believe these investments position Deep Longevity to
accelerate commercial traction, expand customer adoption, and
build long-term leadership in the biological age and longevity
analytics market.
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MANAGEMENT'S DISCUSSION AND ANALYSIS
OF THE GROUP’S PERFORMANCE

BEERHAERRGZ I m kA

LOAN CAPITALISATION

On 7 April 2025, the Company and Galloway entered into the
Debt Settlement Agreement, pursuant to which the parties
conditionally agreed that Galloway shall subscribe for, and the
Company shall allot and issue, the Capitalisation Shares at the
Capitalisation Price. The Capitalisation Price was equal to the
closing price of HK$0.485 per Share as quoted on the Stock
Exchange on 7 April 2025, being the date of the Debt Settlement
Agreement and also represented the net price of the Capitalisation
Share. The aggregate Capitalisation Price of all Capitalisation
Shares payable by Galloway was satisfied by capitalising and
setting off against the shareholder’s loans and accrued interest,
amounting to US$3,956,484, upon completion on 25 June 2025.

The shareholder’s loans were provided by Galloway to the Group
for the purpose of financing the Group’s general working capital
requirements. As at the date of the Debt Settlement Agreement,
the settled amount represented the aggregate outstanding
shareholder’s loans of US$3,810,000 and the accrued interest of
US$146,484, respectively. The shareholder’s loans were unsecured
and bore interest at the rates ranging from 8% to 12% per
annum.

Upon completion on 25 June 2025, the Capitalisation Shares
were allotted and issued to Galloway under the Specific Mandate
at the Capitalisation Price. The aggregate nominal value of the
Capitalisation Shares issued was US$63,377.16. There were no
remaining net proceeds from the allotment and issue of the
Capitalisation Shares available to be utilised by the Company.

USE OF PROCEEDS FROM THE LOAN
CAPITALISATION

As the entire aggregate Capitalisation Price payable by Galloway
under the Debt Settlement Agreement had been satisfied by
capitalising and setting off against the shareholder’s loans and the
accrued interest, amounting to US$3,956,484, upon completion
on 25 June 2025, there were no remaining net proceeds from the
allotment and issue of the Capitalisation Shares available to be
utilised by the Company. The use of proceeds is consistent with the
intentions previously disclosed in the Company’s announcement
dated 7 April 2025 and circular dated 16 May 2025. There has
been no change or delay in the use of proceeds.
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MANAGEMENT'’S DISCUSSION AND ANALYSIS

OF THE GROUP'S PERFORMANCE
EREHTEEERZARE DN

USE OF PROCEEDS FROM THE LOAN
CAPITALISATION (conTinuED)

As at 31 December 2025, the net proceeds of Loan Capitalisation
had been fully utilised as follows:

Proposed use of net proceeds as
disclosed in the announcement
dated 7 April 2025 and the circular

Actual use of net proceeds
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WN_E_RE+_A=+—H EFE
BRIEFEERHIHEOT

A1EFR

Unutilised net proceeds

dated 16 May 2025 up to 31 December 2025 as of 31 December 2025
AM4-S_REMAtAK
ARBEHA
“EZRERR+TAEN EE S
BRFIREZ “ERE+CRA=+-HZ —ERE+CRA=+-RHZ
ERESER R EhbkeE Jiihes FieERENERBR RBAFRRERE
HK$ million US$ million HK$ million US$ million HK$ million US$ million
BEAT BEET BEAT BEET BEAT BEET
Set off 30.74 3.96 (30.74) (3.96) - -
i

OUTLOOK FOR 2026

Looking ahead, we believe the outlook remains positive, with the
anticipated approval of Senstend™ in China in the first of half
of 2026, followed by the commercialisation of Senstend™ in the
second half of 2026, where we expect robust demand for our
innovative product. This expected growth should lead to increased
royalty income for the Group in 2026 and beyond.

In respect of Deep Longevity, we believe that the investment being
made in launching our US platform together with our improved
product platform and product innovations from our enhanced Al
and algorithmic capabilities will help position Deep Longevity to
accelerate its commercial traction, expand its customer adoption,
and build long-term leadership in the biological age and longevity
analytics market.

For the Company, the key priorities in the coming years include
expanding the commercial reach of our existing products by
exploring strategic partnerships and licensing opportunities that
will generate royalty and milestone income and enhance our
capabilities and product portfolio.
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MANAGEMENT'S DISCUSSION AND ANALYSIS
OF THE GROUP’S PERFORMANCE

BEERHAERRGZ I m kA

OUTLOOK FOR 2026 (conTiNUED)

At the same time, the Board remains mindful of the broader
geopolitical tensions, macroeconomic, and industry dynamics,
including evolving reimbursement environments, regulatory
developments, and competitive pressures within the sector. The
Company will continue to pursue growth with a disciplined and
strategic approach.

STRATEGIC PLAN

The Board and the Company’s senior management play an
active role in the Company’s strategy development and planning
process. The CEO regularly interacts with the Board in respect of
the strategic plan and direction of the Company, during which
an agreed approach for the Company to generate and preserve
its long-term value was determined, while agreeing shorter term
priorities and objectives. In addition, the risks associated with the
current operations and strategy of the Company are currently
being tested by way of an internal audit process conducted
through an independent service provider, with the aim of
identifying ways in which the Company can better identify and
manage its risks.

In order to generate or preserve value over the longer term, the
Group is committed to:

° the divestment of non-core assets and investments to
enable the Company to pursue growth and opportunistic
investments in the life sciences sector;

e  utilising international and local expertise to tackle difficult
markets, deliver results and achieve global recognition; and

e employing the Company’s Hong Kong listing through strong
liquidity and access to international capital markets, together
with maintaining our corporate governance and social
responsibility standards in line with the policies set down by
the Stock Exchange and best practice.

The Company is committed to creating Shareholder value and
returns through accretive acquisitions and returning surplus capital
to Shareholders by way of an effective dividend policy and share
repurchase programme.

FUNDING

As at 31 December 2025, the Group had approximately
US$135,000 in cash. On 26 March 2026, Galloway granted a
facility which is unsecured and interest bearing to the Company
for an amount of up to US$3,000,000.
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MANAGEMENT'’S DISCUSSION AND ANALYSIS

OF THE GROUP'S PERFORMANCE
EREHTEEERZARE DN

GEARING RATIO

Due to the capital deficiency position as at 31 December 2025, the
gearing ratio calculated as a percentage of the Group's long-term
debts over total equity became a meaningless figure (31 December
2024: meaningless figure).

CONTINGENT LIABILITIES

The Group had no material contingent liabilities as at
31 December 2025 (31 December 2024: nil).

SIGNIFICANT INVESTMENTS

As at 31 December 2025, the Group did not have any significant
investment in equity interest in any other companies and did not
own any properties (31 December 2024 nil).

MATERIAL ACQUISITION AND DISPOSALS OF
SUBSIDIARIES

The Group did not have any material acquisition or disposal of
subsidiary during the year ended 31 December 2025 (year ended
31 December 2024: nil).

MATERIAL CHANGES FOR THE YEAR ENDED 31
DECEMBER 2025

Save as disclosed in this report, there were no significant changes
in the Group's financial position and from the information
disclosed under Management’s Discussion and Analysis of the
Group's Performance in the annual financial report for the year
ended 31 December 2025.

CHARGE ON ASSETS

As at 31 December 2025, a bank deposit amounting to
US$32,000 is a deposit held by the bank as security for the
corporate credit cards provided to a subsidiary of the Company
(31 December 2024: US$32,000).

MANAGEMENT OF RISK

The most significant risks affecting the profitability and viability in
respect of the Group is the Group's interest in Plethora. Key risks
relating to the Group's interests include:
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MANAGEMENT'S DISCUSSION AND ANALYSIS
OF THE GROUP’S PERFORMANCE

BEERHAERRGZ I m kA

MANAGEMENT OF RISK (conTinueD)

Foreign Exchange Risk

The Group operates using US dollars. As such, the Group is
exposed to foreign currency fluctuations arising from operations
of its subsidiaries and associate. This exposure relates mainly to
the translation between US dollars and non-US dollar currencies.
Currency fluctuations may affect the revenues which the Group
realises from its subsidiaries and associate and, in particular, its
interest in Plethora. This exposes the Group to increased volatility
in earnings as reported in US dollars due to fluctuations in foreign
exchange rates. While foreign currencies are generally convertible
into US dollars, there is no guarantee that they will continue to be
so convertible or that fluctuations in the value of such currencies
will not have an adverse effect on the Group.

Interest Rate Risk

Other than the bank borrowings and shareholder’s loans with fixed
interest rates, the Group does not have any other operating lines
of credit and bank facilities. Therefore, the Group was not exposed
to interest rate risk in the financial year under review.

Risks Inherent to Plethora (the Company’s most
significant investment)

e The timing and quantum of receipt of upfront, milestone and
royalty income from strategic commercial marketing partners,
which in itself is dependent on the successful partnering and
the commercial launch of Fortacin™/Senstend™;

e The management of Plethora’s cost base and maintaining
adequate working capital and ensuring sufficient funds
are made available to complete the ongoing clinical work
and regulatory approval processes in the US and bringing
Fortacin™/Senstend™ to market;

e The retention of key employees to complete the
commercialisation process;

e Delays and other unforeseen disruptions to the
manufacturing and regulatory approval projects which
could have an adverse impact on the commercial launch of
Fortacin™/Senstend™ and future revenues; and

e The exposure to competition from new generic entrants into
the market.
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MANAGEMENT'’S DISCUSSION AND ANALYSIS

OF THE GROUP'S PERFORMANCE
EREHTEEERZARE DN

FINANCIAL INSTRUMENTS

The Group will operate both equity market and currency hedges
from time to time. Investment is carefully controlled, in accordance
with parameters set by the Board, in short-term situations where
physical assets may be inappropriate. There is strict segregation
between the investment management and settlement functions.

In term of the total operations of the Group, activities of this
nature are of limited materiality.

FOREIGN CURRENCY

The Group had not taken out any currency hedge as the
management is not aware of any material foreign currency risk
against its investments in financial assets. Currently, the Group has
no material financial liabilities denominated in foreign currencies
other than US dollars.

SEGMENTAL INFORMATION

For details of the segment information, please refer to note 6 to
the Consolidated Financial Statements.

EMPLOYEES

The Group, including subsidiaries but excluding associate,
employed 16 employees and 1 consultant as at 31 December
2025 (31 December 2024: 17 employees and 1 consultant).
The remuneration policy is to reward key employees by a
combination of salaries, profit related discretionary bonuses and
share options, where appropriate. For employees below Board
level, remuneration is determined by the Director(s) responsible
for the division whilst, for NEDs (including INEDs), remuneration
is recommended by the Remuneration Committee and approved
by the Board. For individual Executive Director and senior
management, the Remuneration Committee determines, with
delegated responsibility, their remuneration packages. In all cases,
profit related discretionary bonuses and grants of share options
will be agreed by the Remuneration Committee.

FINAL DIVIDEND

The Directors have resolved not to declare a final dividend in
respect of the year ended 31 December 2025 (year ended
31 December 2024: nil).
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CORPORATE GOVERNANCE REPORT

THE CORPORATE GOVERNANCE CODE

The Company is committed to achieving and maintaining high
standards of corporate governance. During the year ended
31 December 2025, the Company has complied with the Code
Provisions set out in the CG Code. The Board is responsible for
performing the corporate governance functions as set out under
Code Provision A.2.1 of the CG Code.

THE CODE FOR SECURITIES TRANSACTIONS BY
DIRECTORS AND RELEVANT EMPLOYEES

The Company has adopted its own Securities Dealing Code
regarding securities transactions by Directors and relevant
employees on terms no less exacting than the required standards
set out in the Model Code. Reminders are sent to Directors and
relevant employees that they should comply with the restriction
on dealing of the securities of the Company as specified in the
Securities Dealing Code. The Securities Dealing Code is available
on the Company’s website.

Having made specific enquiries with the Directors, the Company
confirmed that all Directors have complied with the required
standards set out in the Securities Dealing Code and the Model
Code during the year ended 31 December 2025.

CORPORATE CULTURE AND STRATEGY

The Company strives to maintain high standards of business ethics
and corporate governance across all our activities and operations.
A corporate culture across the Group is instilled based on its
commitment to strong ethics, quality and integrity.

The Company is committed to workforce development, safety
and health and is keen to develop its strategy in the business
development and management for long-term and sustainable
growth.

The Board plays a leading role to foster a corporate culture and to
ensure that the Company’s vision, values and business strategies,
details of which are set out in the section headed “Corporate
Statement” of the 2025 Annual Report and are available on the
Company’'s website, are aligned to it. The Directors, management
and staff are all required to act lawfully, ethically and responsibly,
and the required standards are set out in various policies and
procedures of the Company, which are subject to review by the
Board on an annual basis. Continuous training is conducted from
time to time to reinforce the required standards in respect of
ethics and integrity. With the oversight of the Board, workforce
engagement and training, legal and regulatory compliance, safety
and health, value and strategy of the Group are aligned with
each other. Employees are able to voice their ideas and concerns
through internal meetings and communication channels.
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CORPORATE GOVERNANCE REPORT
EXERRS

THE BOARD

Board Leadership

The Board has a balance of skills, experience and diversity of
perspectives appropriate to the requirements of the business of the
Group and ensures that the Directors devote sufficient time and
make contributions to the Group. Each Director has the character,
skill, experience, integrity and diverse expertise and is able to
demonstrate a standard of competence commensurate with
his/her role as a Director for discharging his/her duties in the best
interests of the Company.

The NEDs provide the Group with a wide range of expertise
and knowledge concerning the Group's management of its
investments in the biopharma sector and other corporate
investments. The INEDs are of high calibre with academic
professions and experiences in the fields of accounting, financial
management, corporate finance, investment management,
engineering, management consulting and healthcare. With their
experience gained from senior positions held in other companies,
they provide strong support towards the effective discharge of
the duties and responsibilities of the Board. The INEDs do not
participate in the day-to-day management of the Company and
do not involve themselves in business transactions or relationships
with the Company.

The CG Code provides that the roles of the chairman and the
chief executive should be separated and performed by different
individuals. The Chairman leads and is responsible for running the
Board. The CEO leads the management team and is responsible
for running business and daily operations of the Company. The
two roles are separate and performed by different individuals. The
Board may delegate aspects of its management and administration
functions to the management by giving clear directions as to the
management’s power. In particular, the day-to-day management of
the Company is delegated to the CEO and his management team.
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CORPORATE GOVERNANCE REPORT

THE BOARD (continueD)

Board Composition

The Board currently consists of six Directors. The composition of
the Board during the year and up to the date of this report is set
out as follows:

ED:
Jamie Gibson (CEO)

NEDs:
James Mellon (Chairman)
Jayne Sutcliffe

INEDs:

Mark Searle
Adrian Chan
Ihsan Al Chalabi

The Board has an appropriate mix of skills, experience and diversity
which are relevant to the Company’s strategy, governance and
business, and independent leadership, which contributes to
its efficiency and effectiveness. The Board's composition under
diversified perspectives is summarised as follows:

EEERRS

EEg e

ESEZEM

EXZZTEMBEAGEFEAN - REAKREE
AREEH EFGTZAEARFIWT

BITES
Jamie Gibson (77E(#8 %)

JEBMITESE :
James Mellon (/%)
Jayne Sutcliffe

BIIEMITES -
Mark Searle
FR5A 2

lhsan Al Chalabi

EXSAREARNTRE - EHKREFERN
BERE-ERAZTE TEABINGEE
BN BN RERARBFEXREANN -EFE
BUAEREZ oA E T T ¢

6 I FE— FE— FE— A FE— R
ED 41 to 50
BITES 41Z50
Less than
5 IR — — — I
Bachelor or JaEA
below it10
NED S2+45f
LR
4 JEEIT 51 to 60

Non-
Chinese

IR

Number of Director(s)
EEHAE
w

51£60

0
Composition Gender Ethnicity Age group Education Length of directorship
ZH Rk TR RS (years old) background with the Company
FHESZER (highest level) (number of years)
(%) HEE= BEERRT
(E=2E) ERZFH
(F8D)
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THE BOARD (continueD)

Directors’ Skills and Experience

The Board demonstrates an appropriate mix of skills and expertise
which is relevant to the Company's strategy, governance and
business and enables the Board to effectively discharge its
duties and responsibilities in attaining the Company's strategic
objectives and achieving its sustainable development, particularly
in terms of (i) overseeing implementation of the Company’s
strategic objectives; (i) promoting sustainability across its business;
(iii) overseeing implementation of robust risk management and
internal controls systems as a listed company; and (iv) promoting
a positive culture across the Group for the purpose of long-term
performance.

The table below demonstrates the diverse skills and expertise of
the Directors:

EEg e

EENRAER AR

ESTREBEARTIRE BEKREBHEB
BENERER HEFTREMNERNEITER
BREM UERARTANRBERLERA
FEER LHEREUTHIE ()EEEXRT
REBERIER (NESHEFEEBERNAFE
ER(NEBEFALTARZREREAKBEERK
MBEERBOERR ; RV EBAKEEIER
EEXCUERRARE -

TRFINEEHNZTERERER !

Directorship Accounting Legal
with other listed professionals/ professionals/ Digital/
company(ies)/ corporate  regulatory and technology
senior executive finance compliance/risk investment
experience expertise management expertise
Hith kb
REEE EEEE
Directors B S5% it EE S BEEREH LIV 57
55 THEIRKER TtEMBEER E R EE KREER
James Mellon v v v v
(Chairman) (/)
Jamie Gibson v v v v
(CEO) (1TEC#E %)
Jayne Sutcliffe v v
Mark Searle v v
Adrian Chan v v v v
BRoAE
lhsan Al Chalabi v v v
Coverage (% of entire Board) 100% 100% 50% 67%

HERE (GEEEFERSL)
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CORPORATE GOVERNANCE REPORT

THE BOARD (conTinueD)

Directors’ Skills and Experience (Continued)

For the year ended 31 December 2025, the Nomination
Committee and the Board assessed each Director’s time
commitment and contribution to the Board and the Directors’
ability to discharge his or her responsibilities effectively, taking
into account the Directors’ professional qualifications and
work experience, directorships on other listed issuers and other
significant external time commitments (including but not limited
to full-time occupations, major consultancy work, major public
service commitments, directorships of and involvement in statutory
bodies or non-profit organisations, if any) as well as other factors
or circumstances relevant to the Directors’ character, integrity,
independence and experience (including but not limited to any
change or development in the Director’s individual situation or
circumstance, if any).

All Directors, including INEDs, are clearly identified in all corporate
communications of the Company. A list of Directors is available
on the websites of the Stock Exchange and the Company. The
biographical details of Directors are set out in the section headed
“Biographical Details of Directors and Senior Management” of the
2025 Annual Report and are available on the Company’s website.

The list of the Directors identifying their roles and functions is
available on the websites of the Stock Exchange and the Company
and is set out below:
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EEg e
ERMNEEREZE @

BE_T_RAF+-A=+—HLEFE>
RLZEEREFGTELTREFTHESTIN
RERARER URESANBITHEHSMR
WEEN  BEBTEFNEXRER R TIFL
BAREMETETANESRS  WREM
BEARIMNBEBAI RNEEERA (BFERR
REBITF TEEEIFE - TEAHRKRTR
AMAEEIERBRIFENHEHBEETESZTAS
ERRAER (HA)) UREBEERE HE-
BUMREREABNEMRRNER (BFEE
ARREFEARNRH B RV EAES LR
(fHA)) -

FTEESE (BREBUFATES INER
BIFfE AR BT EREIRA - EFTREARN
B PR R A A B AL BB o %%Erui\a?ﬁkﬁ"
TECIEEREEREREEBZEES
IaJ—Eﬁ’ITﬁTZIKQ}E,%ﬂJEE%ﬁO

JIREEABRBMAENESTHERNBAR
RAABELER > WHHWMT :

Inside
Audit Nomination = Remuneration Investment Information

Directors Committee Committee Committee Committee Committee”
55 BERZEY RRZEE FNESE KREZE8E ARHSZET
James Mellon M C M C -

Jamie Gibson - - - M M

Jayne Sutcliffe = M = . _

Mark Searle M M C - -

Adrian Chan C M M - -

PRoA &

lhsan Al Chalabi - M - - -

C :  Chairperson of the relevant Board Committee(s)
M: Member of the relevant Board Committee(s)
# . Other members are not the Directors

C: EMEFEZEEZER
M: HREFEZEEZME
# . HiRBILIFES
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THE BOARD (conTinueD)

Independence of the INEDs

During the year ended 31 December 2025, in compliance with
the requirement of Rule 3.10A of the Listing Rules, the Board
consisted of three INEDs, representing at least one-third of the
Board, with at least one of the INEDs possessing appropriate
professional qualifications or accounting or related financial
management expertise. Each of the INEDs has confirmed by an
annual confirmation that he (including his “immediate family
members”, as defined under Rule 14A.12(1)(@) of the Listing
Rules) complies with the independence criteria under Rule 3.13
of the Listing Rules and has undertaken to inform the Company
and the Stock Exchange as soon as practicable if there are any
changes of circumstances which may affect his independence.
None of the INEDs held cross-directorships or had significant links
with other Directors through involvements in other companies.
The Nomination Committee and the Board have assessed the
independence of Mark Searle, Adrian Chan and lhsan Al Chalabi
and were satisfied with their independence with reference to
the criteria as set out in Rule 3.13 of the Listing Rules. Despite
Mark Searle serving as an INED for approximately 24 years, the
Nomination Committee and the Board considered that individual
independence should not be determined solely by the length of
service. After taken into consideration of Mark Searle’s extensive
experience, skills and knowledge, his impartial judgement and
objective contribution to the Board during his term of service, his
integrity and no engagement in any executive management of the
Group, the Nomination Committee and the Board were satisfied
with the independence and contribution of Mark Searle. As each
of the INEDs has not been involved in the daily operation of the
Company nor in any relationship or circumstances which would
affect his independent judgment and the INEDs have been able
to provide independent and professional views to the Company’s
affairs, the Nomination Committee and the Board are not aware of
any circumstances that might influence the independence of INEDs
and considers that all INEDs are independent.
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CORPORATE GOVERNANCE REPORT

THE BOARD (conTinueD)

Appointment, Re-election and Rotation of Directors

Each Director has entered into a letter of appointment and is
subject to retirement by rotation and re-election by Shareholders
at annual general meetings. In accordance with Article 87 of the
Articles of Association of the Company, one-third of the Directors
shall retire from office by rotation at least once every three years.
Retiring Directors are eligible for re-election to be dealt with by
separate resolutions at annual general meetings.

At the 2025 AGM held on 19 June 2025, Jamie Gibson and
Adrian Chan retired by rotation in accordance with Article 87 of
the Articles of Association of the Company. Jamie Gibson and
Adrian Chan were re-elected as Directors by the Shareholders by
separate resolutions at the 2025 AGM. The papers to Shareholders
accompanying that resolution included the reasons why the Board
believes they should be re-elected. The Nomination Committee
and the Board considered that Jamie Gibson and Adrian Chan
have the required character, skills, experience and integrity and
are able to demonstrate a standard of competence commensurate
with their position as Directors for discharging their duties in
the best interest of the Company. The Nomination Committee
and the Board also believed that Adrian Chan would provide
independent, balanced and objective view to the affairs of the
Company and bring valuable business experience, knowledge
and professionalism to the Board for its efficient and effective
functioning and diversity.

At the 2026 AGM, James Mellon and lhsan Al Chalabi shall
retire by rotation in accordance with Article 87 of the Articles
of Association of the Company. All the retiring Directors, being
eligible, offer themselves for re-election by separate resolutions in
the 2026 AGM. The papers to Shareholders accompanying that
resolution included the reasons why the Nomination Committee
and the Board believe that |hsan Al Chalabi is independent and
should be re-elected. lhsan Al Chalabi has provided a written
confirmation to the Company that he has satisfied all the criteria
for independence as set out in Rule 3.13 of the Listing Rules
and there is no change of circumstances which may affect his
independence. It is in the opinion of the Directors that lhsan Al
Chalabi is regarded as independent under the independence
criteria set out in Rule 3.13(1) to (8) of the Listing Rules and
has proved to have the character, integrity, independence and
experience to fulfil his role as an INED effectively. The Nomination
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THE BOARD (conTinueD)

Appointment, Re-election and Rotation of Directors
(Continued)

Committee and the Board consider that the long service of James
Mellon has provided valuable contributions to the Company and
has demonstrated strong leadership, with a balanced and objective
view to the Company’s affairs. The Nomination Committee and
the Board are also of the view that James Mellon and lhsan Al
Chalabi would bring to the Board their own perspective, skills,
expertise and experience, as described in the diverse skills and
experience matrix under this report as well as in their biographical
details as set out in the 2025 Annual Report, and would contribute
extensive, invaluable and diverse insight to serve the Company’s
purpose, values, strategy and desired culture. The Board believes
that the re-election of James Mellon and lhsan Al Chalabi as
Directors would be in the best interests of the Company and the
Shareholders as a whole.

The Company has in place a Nomination Policy which sets out,
inter alia, the selection criteria and the evaluation procedures in
nominating candidates to be appointed or re-elected as Directors.
The Nomination Committee has considered the skills, regional
and industry experience, background, race, gender and other
qualities of James Mellon and Ihsan Al Chalabi in accordance with
the Board Diversity Policy of the Company. Details on the factors
considered by the Nomination Committee and the Board are set
out in the circular to Shareholders and/or explanatory statement
accompanying the notice of the 2026 AGM.

When casual vacancies arise at the Board, candidates will be
identified and proposed by the Nomination Committee to
the Board in accordance with the Board Diversity Policy and
the Nomination Policy as set out in the paragraph headed
“Nomination Committee” of this report.

For re-election of Directors, the Nomination Committee and the
Board should review the overall contribution, service and time
commitment to the Company of the retiring Directors and the level
of participation and performance by such Directors on the Board.
The Nomination Committee and the Board should also review
and determine whether the retiring Directors continue to meet
the criteria as set out above. The Nomination Committee and the
Board should then make recommendation to the Shareholders
in respect of the proposed re-election of Directors at a general
meeting.
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CORPORATE GOVERNANCE REPORT

THE BOARD (conTinueD)

Non-executive Directors

All NEDs including the INEDs were not appointed for a specific
term but are subject to re-election by the Shareholders at annual
general meetings and at least every three years on a rotational
basis in accordance with the Articles of Association of the
Company and the CG Code, and there are sufficient measures to
ensure the Company complies with the same level as that required
under this provision.

The letter of appointment of James Mellon (for the position as
Non-Executive Chairman of the Board) does not specify a term for
his appointment, however his appointment may be terminated by
either party giving 30 calendar days’ notice, and he is also subject
to the directors’ retirement provisions as set out in the Company’s
Articles of Association. Further, Mr Mellon's advisory agreement
specifies that his appointment as an advisor of the Company may
be terminated by either party giving one year’s written notice. The
letter of appointment of each of the NEDs (including the INEDs)
provides that his/her appointment may be terminated by either
party giving 30 calendar days' notice and he/she is also subject
to the directors’ retirement provisions as set out in the Articles of
Association of the Company and the CG Code.

Directors’ Attendance at Meetings

All Directors have confirmed that they have given sufficient time
commitment and contribution to the affairs of the Company to
discharge their responsibilities effectively during the year under
review. Directors should make their best endeavour to participate
in meetings either in person, telephone conference or through
other electronic means of communication as permitted by the
Articles of Association of the Company.
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THE BOARD (continueD)

Directors’ Attendance at Meetings (Continued)

Directors’ attendance at the Board meetings, the Board Committee
meetings and the general meetings held during the year under
review is set out below:

EEg e
EEHFETEER®

EENNBREFERETNEEZEER BT
ZERERARRAGHEEBRHIIMT

Number of meetings attended/eligible to attend

HE/ AEREETERY
Audit Nomination  Remuneration 2025 2025
Directors Board Committee Committee Committee AGM EGM
—ECRE —ECRE
g5 559 BEnZEY ReLZEE HHMEESE REEFAET REBHIXE
James Mellon 3/40 12 1119 " il i
Jamie Gibson 4/4 N/A N/A N/A 17 1N
REH AEH A EH
Jayne Sutcliffe 4/4 N/A N/A® N/A 17 n
T EH AER® @A
Mark Searle 4/4 212 1N 1/1© 11 i
Adrian Chan 4/4 2/2© i "N 1N "N
BRsh B
lhsan Al Chalabi 4/4 N/A N/A® N/A 17 1N
REH REH" A EH
Number of meetings held 4 2 1 1 1 1

BTEERY

C :  Chairman of the Board/Board Committee
# . Appointed as a member of the Nomination Committee during the
year

Directors Training

All Directors have participated in continuous professional
development to develop and refresh their knowledge and skills
for a proper understanding of the Group's business, operations
and governance policies and full awareness of their responsibilities
under statute and common law, the Listing Rules, legal and
other regulatory requirements. The Company has arranged
the Directors to attend seminars and webcasts conducted by
professional organisations and circulated reading materials to the
Directors to provide them with the latest development and update
relating to the Listing Rules, corporate governance practices and
relevant legal and regulatory requirements relating to Directors’
duties and responsibilities in the discharge of their duties. The
Company circulated to the Directors a detailed monthly report and
management accounts, providing background and/or explanatory
information relating to the Group’s financial and operating
performance, position and prospects to keep them properly
informed of the Group’s latest development.
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THE BOARD (conTinueD)

Directors Training (Continued)

During the year ended 31 December 2025, all Directors have
confirmed that they have undertaken continuous professional
development and training programmes by attending seminars,
watching webcasts and/or reading materials in compliance with
the requirement of the CG Code to develop and refresh their
knowledge and skills as well as to keep themselves abreast of
the latest developments relevant to their respective expertise and
professions to ensure that their contribution to the Board remains
informed and relevant. A summary of the records of continuous
professional development provided by the Directors during the
year under review is set out below:
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BRI ®
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BEFCORD HECERBRLEEATAZR
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Areas of Continuous Professional Development Covered

BENRRTERRER

Listing Rules and Corporate Risk management Industry
Board and  Hong Kong law governance and internal and business
Directors directors’ duties compliance and ESG controls updates
ERER LHRARK EEERR RREER TERER
g% EERR EREMEH R HERER AIERESIE B
James Mellon A B A B A B A B C
Jamie Gibson A B A B A B A B C
Jayne Sutcliffe A B A B A B A B C
Mark Searle A B A B A B A B C
Adrian Chan A B A B A B A B C
BRoA &
lhsan Al Chalabi A B A B A B A B C
A :  Attending seminars or training courses AL HE S EEIEIERE
B : Reading materials B : BIEMK
C : Attending quarterly Board meetings which cover industry and C ! HEABERETEREBEMBENZTE
business updates E588=
Board Process EEEERF
The Board is responsible for setting up the overall strategy and ZEZZ 885G TERFBABTRHAEEZ
reviewing the operation and financial performance of the Group. EEAKMBRR - ZELSTHAHE 8F &
The Board meets regularly and at least four times a year with at DETOR Gz > THE LR/ T-HEHBEA
least 14 days’ notice. Additional meetings with reasonable notice HTEZEERABEMNBER T AR F T
will be held as and when the Board considers appropriate. During #ZEH&EBN B BAEBIN TR - REE
the year ended 31 December 2025, the Board held four Board ZZ-_HF+_BA=+—HIFE - ZEEgH
meetings and also approved matters by way of written resolutions. THREZTE G WIAEERHZEHAAE
EH

Draft agenda for each Board meeting is circulated to all
Directors such that all Directors are given the opportunities to
include matters for discussion in the agenda. Meeting agenda,
accompanying Board meeting papers, are given to Directors in
a timely manner and at least three days before the date of the
regular Board/Board Committee meetings (as far as practicable for
such other Board and Board Committee meetings).
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THE BOARD (conTinueD)

Board Process (Continued)

Draft and final versions of minutes of the Board/Board Committee
meetings were circulated to Directors for their comments and
records respectively within a reasonable time after the meetings
were held. Minutes of Board/Board Committee meetings recorded
in detail the matters considered by the Board/Board Committees
and decisions reached at meeting, including any concerns raised
by Directors or dissenting views expressed. All minutes of Board/
Board Committee meetings are kept by the Company Secretary
or duly appointed secretary at the individual meetings. Such
minutes will be made available by the Company for inspection
at any reasonable time on reasonable notice by any Director.
The Company Secretary shall circulate the minutes of meetings,
resolutions in writing and reports of the Board/Board Committees
to all Directors.

Resolutions were also passed by way of written resolutions
circulated to and signed by all Directors from time to time when
necessary. Except for those circumstances permitted by the
Articles of Association of the Company and the Listing Rules, a
Director who has a material interest in any contract, transaction,
arrangement or any other kind of proposal put forward to the
Board for consideration will abstain from voting on the relevant
resolution and such Director is not counted for the purpose of
determining quorum.

All Directors, especially NEDs (including INEDs) are provided with
sufficient resources to assist them perform their duties as Board/
Board Committee members, including access to independent
professional advice, if necessary, at the Company’s expenses.

Physical Board meetings, as opposed to written resolutions, will
be held to consider matters in which a substantial shareholder
or Director has a conflict of interest in a matter to be considered
by the Board which the Board has determined to be material.
At these physical Board meetings, INEDs who, and whose close
associates, have no material interest in the transaction will be
present. Directors who have a conflict of interest shall abstain
from voting on any Board resolution and shall not be counted
in the quorum on any resolution of the Board in respect of any
contract or arrangement or any other proposal in which he/she or
his/her close associates is materially interested in accordance with
Article 103 of the Articles of Association of the Company.
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THE BOARD (conTinueD)

Board Process (Continued)

The NEDs (including INEDs) actively participated in Board meetings
and Board Committee meetings. The Audit Committee, the
Nomination Committee and the Remuneration Committee
comprise a majority of INEDs.

Time Commitments of Directors

All Directors have demonstrated a strong commitment to the
Board affairs and devoted sufficient time performing their
responsibilities to the Company effectively. All Directors have
also disclosed any changes in their number and nature of offices
held in public companies and organisations and other significant
commitments to the Company.

Mechanism to Ensure Independent Views and Input
Available to the Board

The Board is committed to assessing the independence of the
INEDs annually and ensuring that independent views and input are
made available to the Board. During the year ended 31 December
2025, the Board has complied with the mechanism to ensure
independent views and input are made available to the Board. A
summary of which is set out below:

1.  Structure of the Board and Board Committees

The Board endeavours to ensure the appointment of at least
three INEDs and to appoint INEDs representing at least one-
third of the Board as required by the Listing Rules from time
to time and the INEDs will be appointed to other Board
Committees of the Company as far as practicable to ensure
independent views are available. There is a separation of the
role of the Chairman of the Board and the CEO to ensure
balance of power and authority.

None of the INEDs held cross-directorships or had significant
links with other Directors through involvements in other
companies.
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THE BOARD (conTinueD)

Mechanism to Ensure Independent Views and Input
Available to the Board (Continued)

2.

Annual Review of Independence and Commitment

The Nomination Committee and the Board must strictly
adhere to the Nomination Policy and the guidelines for
assessing independence as set out in the Listing Rules
with regard to the nomination and appointment of INEDs.
The Nomination Committee and the Board will assess the
independence, qualification and time commitment of a
candidate who is nominated to be a new INED before
appointment, and assess the independence of all INEDs at
least on an annual basis by reference to the independence
criteria as set out in the Listing Rules to ensure that they can
continually exercise independent judgement. Each INED shall
confirm to the Company his independence, number and
nature of offices held in public companies or organisations
and other significant commitment on a half-yearly basis in
the Director’s confirmation and inform the Company as soon
as practicable if there is any change in his own personal
particulars that may materially affect his independence.

If an INED has served more than nine years, such INED's
further appointment should be subject to a separate
resolution to be approved by the Shareholders. The papers
to the Shareholders accompanying that resolution should
state why the Nomination Committee and the Board believe
that the INED is still independent and should be re-elected,
including the factors considered, the process and the
discussion of the Nomination Committee and the Board in
arriving at such determination.

Sufficient Resources and Decision Making

All INEDs should be provided with sufficient resources to
perform their duties. They can have direct access to the
Company Secretary and management of the Company and
should have access to independent professional advice at
the Company’s expense if necessary. The Board Chairman
meets with the INEDs annually without the presence of other
Directors, including the Executive Director and the NED.

All Directors, including INEDs, are encouraged to express
freely their independent views during the Board/Board
Committee meetings. All Directors, including INEDs shall not
vote or be counted in the quorum on any Board resolution
approving any contract or arrangement in which such
Director or any of his/her close associates has a material
interest.

REGENT PACIFIC GROUP LIMITED Bl R A F ¥ EEEBRAE

EEg e
BRESTAENGEILIRSRERNET @

BIERFRIENFEEFR

RAEZEENREFENRBAZEEL
FRTEFR > A ABBETRBER
R EHRAF & S EBILIERES] -
AREABRLEEATBIIFRNITE
ER RAEZEEREFERIALESE
UM EBRRERNER TE2E LH
RAUFMEKHNBLERE ZO0EFHE
REUIFNTEFNEILMEETT G
DUE (R 1R 5 SE 5 48 1F B B 17 H B - B8
YRRTEFZASHFENREFTHERIED
BRABDEIBEBIE -RARAF K
HEEENRUBE REE DUk EM
BEAAE HEBAEHNPHREIFA
EBREXEHBUMNES AEYE
BJTHYER TRIRBENART o

H—2BILFATEEFERHFESR
NE ZEIFANTESNE-—TEE
BHERRMUBIRZRTL A E-ER
ZRBR-—FBRGRROXMGFT HE
RUZEENEFERRZBIUIFNTT
EFENEBIALREEEENRRE
BERLREZEETREFENERULRE
R P& BAY AR 127 T & o

HEERRRE
ERBUYFATESFERHREER
UETHBE KREFHUDIEEZEBE AT
WERKTRBDEERRE  URNARER
AEXRBUSEXERER  BAAELSAFXK
E-EFGIRABUFATESRESSF
BT -—RNRAFEHMEE BREICTESEK
FRITES) HENRAEE-

SEFTAESE (BREBIFATES)
EXg EXCLZETgR LEARE
RENBUSR -2RES (BEBIUF
PITES) AT ESTREHENRER
BMEBEABEABEANZNEMGOHLHE
WEFERERZREKRE BFARFA
EEANBA -



CORPORATE GOVERNANCE REPORT

THE BOARD (conTinueD)

Mechanism to Ensure Independent Views and Input
Available to the Board (Continued)

4. Review of the Mechanism

The Board shall review such mechanisms and monitor its
implementation as appropriate from time to time so as to
ensure its effectiveness.

During the year ended 31 December 2025, the Board at all times
have met the requirements of the Listing Rules relating to the
appointment of INEDs and most INEDs were appointed to the
Board Committees of the Company to ensure independent views
were available. Independent views and input from INEDs are
available to the Board during discussions at physical Board and
Board Committee meetings as well as effective contribution and
exchange of views from time to time.

Board Performance Evaluation

There is a strong independent element on the Board which can
effectively exercise independent judgement. The Company has
internally conducted a Board performance evaluation for the
year ended 31 December 2025 in line with the Stock Exchange
guidance. The Company aimed to solicit views from all Directors
on the performance and effectiveness of the Board by means
of a questionnaire, which aimed to assess the Board and Board
Committees effectiveness by key scopes covering the Board
composition and skills, Board culture and dynamics, Board
practices, quality and timeliness of information to the Board,
compliance and training, risk management and internal controls,
and stakeholders engagement.
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THE BOARD (conTinueD)

Board Performance Evaluation (Continued)

The Nomination Committee and the Board reviewed the response
to the questionnaire together with a summary report of the
findings and considered the Board performance evaluation
results satisfied with good processes and had maintained sound
governance and control. A culture of openness and debate is
well promoted by facilitating the effective contribution of NEDs
(including INEDs) and the constructive relations between ED and
NEDs (including INEDs). Certain areas for enhancement were also
identified, including the composition and gender diversity of the
Board ensuring continuous compliance with the Listing Rules when
identifying suitable candidates.

Directors and Officers Liability Insurance

The Company has arranged appropriate Directors” and officers’
liability insurance policy in respect of legal action against the
Directors and officers of the Company. Such permitted indemnity
provisions are in force during the year under review and at the
date of this report.

CHAIRMAN AND CEO

The roles of the Chairman of the Board and the CEO are
segregated with written terms of reference. James Mellon has
been the Non-Executive Chairman of the Board since October
2005 to provide leadership for the Board and ensure that the
Board works effectively and discharges its responsibilities, and
that all key and appropriate issues are discussed by the Board
in a timely manner. Jamie Gibson has been the CEO since May
2002 and is responsible for the day-to-day management of the
Company’s business. The Chairman has delegated to the CEO
to draw up and approve the agenda for each Board meeting
considering, where appropriate, any matters proposed by other
Directors for inclusion in the agenda.

All Directors were properly briefed on issues arising at Board/
Board Committee meetings. Any enquiries or requests from the
Directors were followed up and responded to by the management
of the Company in a timely manner. The Board papers in sufficient
details were circulated to Directors on a timely manner so that
all Directors were able to receive adequate information, which
must be accurate, clear, complete and reliable, prior to the Board/
Board Committee meetings.
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CHAIRMAN AND CEO (conTiNuED)

The Chairman takes primary responsibility for ensuring that
good governance practices and procedures are established. The
Chairman encourages all Directors to make a full and active
contribution to the Board's affairs and takes the lead to ensure that
the Board acts in the best interests of the Company. The Chairman
also encourages Directors with different views to voice their
concerns, allow sufficient time for discussion of issues and ensures
that Board decisions fairly reflect Board consensus.

The Chairman held a private meeting during the year under review
with all the INEDs without the presence of other Directors.

BOARD COMMITTEES

In the course of overseeing management and business
performance, the Board is assisted by the Audit Committee, the
Nomination Committee and the Remuneration Committee, with
each operating under written terms of reference as approved
and reviewed from time to time by the Board. There are also an
Investment Committee and an Inside Information Committee
under the authority of the Board to oversee various matters,
including but not limited to compliance and disclosure.

Details of the Audit Committee, the Nomination Committee
and the Remuneration Committee, including the composition,
duties and work performed during the year under review, are set
out in the following paragraphs of this report. The Investment
Committee, comprises the Board Chairman and the CEO, primarily
oversees the investments of the Group. The Inside Information
Committee, comprising the CEO and other members who are not
Directors, reviews and monitors the compliance of the Company
with its statutory disclosure obligations under Part XIVA of the
SFO, the Listing Rules and other applicable laws and regulations in
respect of disclosures of the Company on an ongoing basis.

CORPORATE GOVERNANCE DUTIES

The Board is responsible for performing the corporate governance
functions as set out under Code Provision A.2.1 of the CG Code.
During the year under review, the key corporate governance
functions performed by the Board included, but not limited to, the
Company’s corporate governance policies and practices, training
and continuous professional development of Directors and senior
management, the Company’s policies and practices on compliance
with legal and regulatory requirements, and the compliance with
the Model Code, the CG Code and disclosures in this report.
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AUDIT COMMITTEE

The Audit Committee is comprised of three members with the
current composition as set out below:

Chairman of the Audit Committee:
Adrian Chan (INED)

Members of the Audit Committee:
James Mellon (NED)
Mark Searle (INED)

The Company has complied with Rule 3.21 of the Listing Rules,
which requires that the Audit Committee must comprise a
minimum of three members, at least one of whom is an INED with
appropriate professional qualifications or accounting or related
financial management expertise, and a majority of the members
being INEDs and must be chaired by an INED.

The Audit Committee is primarily responsible for providing
an independent review of the effectiveness of the Company’s
financial reporting process, evaluating and determining the
nature and extent of the risks the Board is willing to take in
achieving the Company’s strategic objectives and ensuring that
the Company establishes and maintains appropriate and effective
risk management and internal control systems; and overseeing
the audit process and performing other duties and responsibilities
as assigned by the Board. The Audit Committee is provided with
sufficient resources to discharge its duties. Where necessary, the
Audit Committee may seek independent professional advice at
the Company’s expense to perform its responsibilities. The Audit
Committee is chaired by Adrian Chan who has the appropriate
professional qualifications and accounting and related financial
management expertise required under Rule 3.10(2) of the Listing
Rules.

Details of the duties of the Audit Committee are set out in its
terms of reference, which is subject to review regularly and update
where necessary and is made available at the websites of the Stock
Exchange and the Company.
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AUDIT COMMITTEE (conTinueD)

During the year under review, the Audit Committee held two
meetings and met with the external auditor twice in the absence
of the management of the Group. Duties performed included
the review of the audited financial statements of the Group for
the year ended 31 December 2024 and the interim financial
statements of the Group for the six months ended 30 June
2025, the semi-annual and annual review of the effectiveness of
the Group's risk management and internal control systems and
significant financial matters, the annual evaluation of the external
and internal auditors of the Company, the annual evaluation of
the Audit Committee, the annual review of adequacy of resources,
staff qualifications and experience, training programmes and
budget for the accounting, internal audit, financial reporting
functions of the Group and those relating to the Group’s
Environmental, Social and Governance performance and reporting.
The attendance of each member of the Audit Committee is set out
in the paragraph headed “Directors’ Attendance at Meetings” of
this report.

A separate paragraph headed “Risk Management and Internal
Control” is set out below in this report.

Whistleblowing Policy and Anti-Corruption Policy

The Board has adopted the Whistleblowing Policy and the Anti-
Corruption Policy on 1 July 2022 for compliance with Code
Provisions D.2.6 and D.2.7 of the CG Code respectively. Employees
of the Group can raise to the Audit Committee, in confidence,
concerns about possible improprieties in financial reporting,
internal control or any other matters related to the Group. For
reported possible improprieties accepted for investigation, reports
of possible improprieties will be kept confidential to the extent
possible, consistent with the need to conduct an adequate
investigation. The Audit Committee should inform the Board of
the reports of possible improprieties and make recommendations
on the disciplinary and remedial actions to be taken. The Whistle-
blower should be communicated with the decision or investigation
results in a timely manner wherever possible. For reported possible
improprieties not to be investigated further, the reasons should be
reported to the Audit Committee and the Board.
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AUDIT COMMITTEE (conTinueD)

Whistleblowing Policy and Anti-Corruption Policy (Continued)

In support of anti-corruption laws and regulations, the Company
reminds employees to observe the requirements of the Prevention
of Bribery Ordinance and relevant anti-corruption laws. All
Directors, officers and employees of the Group, and the Group's
joint venture partners, associated companies’ representatives,
consultants, contractors, customers and suppliers are encouraged
to abide by the principles of the Whistleblowing Policy and the
Anti-Corruption Policy, both policies are available at the website of
the Company.

NOMINATION COMMITTEE

The Nomination Committee is comprised of five members with the
current composition as set out below:

Chairman of the Nomination Committee:
James Mellon (NED)

Members of the Nomination Committee:
Jayne Sutcliffe (NED)

(appointed with effect from 30 June 2025)
Mark Searle (INED)
Adrian Chan (INED)
lhsan Al Chalabi (INED)

(appointed with effect from 30 June 2025)

The Nomination Committee is primarily responsible for assisting
the Board to maintain a skill matrix of the Board (the “Board
Skills Matrix”) and reviewing the structure, size and composition
(including the skills, knowledge and experience) of the Board, the
appropriateness and effectiveness of the Board Diversity Policy,
the Workforce Diversity Policy and the Nomination Policy as well
as the adequacy and appropriateness of the Board Skills Matrix,
at least annually, making recommendations on any proposed
changes to the Board to complement the Company’s corporate
strategy, assessing the independence of INEDs, and nominating
candidates for appointment and re-appointment of Directors and
succession planning for Directors, in particular the Board Chairman
and the CEO, and supporting the Company’s regular evaluation of
the Board's performance. The Nomination Committee is provided
with sufficient resources to perform its duties. It is authorised by
the Board to obtain, at the Company’s expense, outside legal or
other independent professional advice on any matter subject to its
terms of reference and to secure the attendance of outsiders with
relevant experience and expertise if it considers necessary.
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NOMINATION COMMITTEE (conminuep)

Nomination Policy

Nomination of candidates to stand for election as Board members
must go through formal, prudent and transparent procedures.
The Company has adopted the Nomination Policy which sets out
the selection criteria in the determination of the suitability of a
candidate and nomination procedures and the process and criteria
adopted by the Nomination Committee regarding selection and
recommendation of appointment of new Directors, re-election of
Directors and nomination from the Shareholders.

The Nomination Committee shall identify and nominate
potential candidates to the Board for consideration and
make recommendations to the Board on the appointment or
re-appointment of Directors and succession planning as it
considers appropriate. The Nomination Committee shall have
regard to the selection criteria which include but is not limited
to qualifications, experience, skills, expertise, independence and
diversity of perspectives which contribute to the effective carrying
out of the Board responsibilities, time commitment and Board
diversity (including but not limited to gender). The Nomination
Committee shall conduct a review of the Nomination Policy
and monitor its implementation from time to time to ensure its
effectiveness.

The overall composition of the Board and the skills of each Director
shall be reviewed and evaluated on a regular basis to maintain
Board efficiency and facilitate smooth succession planning.
Potential Board appointment identified will be put forward to the
Nomination Committee for consideration. The recommendation
of the Nomination Committee will be put forward to the Board
approval. According to Article 86(3) of the Articles of Association
of the Company, all newly-appointed Directors have to retire for
re-election by Shareholders at the first annual general meeting
following his/her appointment. Induction to new Directors will be
arranged to ensure they are updated.

The Nomination Committee shall review the overall contribution
and service to the Company of the retiring Directors and make
recommendation to the Board in respect of the proposed
re-election of Directors at the general meeting. At the 2025 AGM
held on 19 June 2025, Jamie Gibson and Adrian Chan retired by
rotation in accordance with Article 87 of the Articles of Association
of the Company. Jamie Gibson and Adrian Chan were re-elected
as Directors by the Shareholders by separate resolutions at the
2025 AGM.
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NOMINATION COMMITTEE (conminuep)

Nomination Policy (Continued)

Details of the duties of the Nomination Committee are set out
in its terms of reference, which is subject to review regularly and
update where necessary and is made available at the websites of
the Stock Exchange and the Company.

During the year under review, the Nomination Committee held
one meeting and also dealt with matters by way of written
resolutions. Duties performed included, the review of the structure,
size and composition (including the skills, knowledge, experience
and diversity of perspectives) of the Board, the independence of
the INEDs, the review of the implementation and effectiveness
of the Board Diversity Policy and the recommendation of the
nomination of Directors retiring by rotation and their re-election,
the revision on its terms of reference, the appointment of
Nomination Committee members and adoption of the Workforce
Diversity Policy in compliance with the requirements of the CG
Code for Board approval. The attendance of each member of
the Nomination Committee is set out in the paragraph headed
“Directors’ Attendance at Meetings” of this report.

Board Diversity Policy

The Company recognises and embraces the benefits of having
a diverse Board and sees increasing diversity at the Board level
as an essential element in maintaining a competitive advantage.
The Board Diversity Policy sets out the approach to diversity on
the Board. The Board will consider the benefits of all aspects
of diversity including, but not limited to the skills, regional and
industry experience, background, race, gender and other qualities
of Directors. All Board appointments are made on merit, in the
context of the skills and experience the Board as a whole requires
to be effective.

The Nomination Committee will discuss and agree annually
all measurable objectives for achieving diversity on the Board
and recommend them to the Board for adoption. At any given
time the Board may seek to improve one or more aspects of
its diversity and measure progress accordingly. In order to set
meaningful objectives, the Nomination Committee will assess its
current diversity levels and identify where gaps exist. Measurable
objectives will then be developed which are tailored towards
improving diversity in areas where most improvement is needed.
The Company acknowledges that there are a number of different
types of measurable objectives which may be implemented to
assist in meeting its diversity goals, including:
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NOMINATION COMMITTEE (conminuep)

Board Diversity Policy (Continued)

—  procedural and structural objectives: for example,
implementing internal review and reporting procedures
or ensuring that candidates are interviewed by a diverse
selection/interview panel;

—  diversity targets: setting specific diversity targets, for example,
considering the nature of business operations, the size of
the Company and the current Board size, the Company
endeavours to maintain its current level of at least one
member of either gender on the Board. The Board will seek
opportunities to increase the proportion of female to male
members over time should opportunities arise; and

— initiatives and programs: for example, identifying appropriate
initiatives and programs and determining how the initiative
will operate, who will be responsible for implementing it and
setting a timetable for its introduction.

The Nomination Committee reviews the Board Diversity Policy and
its effectiveness annually and recommends revisions to the Board
for approval as appropriate. During the year under review, the
Nomination Committee and the Board reviewed and considered
the Board Diversity Policy, including the Board gender diversity, was
suitable for the size of the Company.

Board Gender Diversity

As of 31 December 2025 and the date of this report, the Board
comprises six Directors, of which 5 are male and 1 is female.
During the year under review, the Nomination Committee and the
Board considered that the Board had achieved the gender diversity
and maintained an appropriate gender diversity at the Board
level by having at least one female Director in view of the current
business operations, size of the Company and the Board. This
Board gender diversity target has been achieved and the Board
aims to maintain at least the current level onwards, therefore,
no timeline or plan will be proposed for further enhancing the
Board gender diversity for the time being. However, the Board
will continue to enhance the proportion of female Directors
when opportunities arise over time when selecting and making
recommendations for suitable candidates.
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Workforce Gender Diversity

The Company is committed to upholding and embracing a diverse
workforce (including senior management) and an inclusive culture
with different background, gender, age, ethnicity, regional and
industry experience, skills, disability, religious and other qualities.
The Board has adopted the Workforce Diversity Policy during the
year ended 31 December 2025.

The Group respects diversity to build an inclusive and non-
discriminatory workplace to support the execution of its business
strategy, attract and retain talents, and develop their potential
to build competent and successful teams for sustainable growth
and operational success of the Group. The Group also provides
equal employment opportunities. All employees are treated fairly
and equally. The Group values workforce diversity and fosters
gender equality and gender diversity across its workforce. The
Group recognises that all employment-related decisions should be
made on merit basis, with due regard for the benefits of diversity
and inclusion in the workforce, and free from any form of bias or
discrimination.

Considering the nature of business operations and the size of
the Company, the Company commits to upholding diversity of
gender, skills and experience across our workforce and maintaining
an appropriate level of female employees (including senior
management). The Company will endeavour to maintain its
current level of female employees (including senior management),
i.e. to keep the female representation percentage at 20% or
above. The Nomination Committee and the Board shall review
the Workforce Diversity Policy and monitor its implementation as
appropriate from time to time to ensure its effectiveness.

As of 31 December 2025, our total workforce comprised of 69%
male and 31% female, whereas senior management comprised
of 75% male and 25% female. Taking into account the nature
of business operations and the size of the Company, the Board
considered that the current gender ratio of the workforce of
the Group was appropriate and it had achieved the workforce
gender diversity. The Company will continue with its endeavour
to increase female representation in our workforce to achieve
a more balanced gender diversity as appropriate when hiring
new employees. Further details on gender ratio in the workforce
are disclosed under the "Environmental, Social and Governance
Report” of the 2025 Annual Report.
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NOMINATION COMMITTEE (conminuep)

Nomination Procedures and Process

The Nomination Committee identifies or selects potential
candidates for Board succession with consideration given to
the diversity of the Board, by engaging external independent
professional agencies if needed. The Nomination Committee may
use any process it deems appropriate to evaluate the candidates,
which may include personal interviews, background checks,
presentations, written submissions by the candidate or third-
party reference, then provides all relevant information and makes
recommendation to the Board, including the terms and conditions
of the appointment.

The Board approves the appointment of new Directors based upon
the recommendation of the Nomination Committee. A circular
accompanying the notice of the general meeting containing all
relevant information would be sent to the Shareholders where
applicable. A newly-appointed Director shall retire at the first
annual general meeting following his/her appointment but shall be
eligible for re-election by the Shareholders.

REMUNERATION COMMITTEE

The Remuneration Committee is comprised of three members with
the current composition as set out below:

Chairman of the Remuneration Committee:
Mark Searle (INED)

Members of the Remuneration Committee:
James Mellon (NED)
Adrian Chan (INED)

The Remuneration Committee is primarily responsible for
reviewing and approving the remuneration packages of the
Directors and the employees as well as reviewing and approving
matters relating to the Share Option Scheme (2016) of the
Company, including but not limited to the grant of Options to the
eligible participants for Board approval, as and when appropriate.
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REMUNERATION COMMITTEE (continueD)

The Remuneration Committee has adopted the model referred
to in Code Provision E.1.2(c) of the CG Code where it should
determine, with delegated responsibility, remuneration packages
of individual EDs and senior management. No Directors or any of
their associates are involved in deciding their own remuneration.
The Remuneration Committee is provided with sufficient resources
to perform its duties. It is authorised by the Board to obtain,
at the Company's expense, outside legal or other independent
professional advice on any matter subject to its terms of reference
and to secure the attendance of outsiders with relevant experience
and expertise if it considers necessary.

Details of the duties of the Remuneration Committee are set out
in its terms of reference, which is subject to review regularly and
update where necessary and is made available at the websites of
the Stock Exchange and the Company.

During the year under review, the Remuneration Committee
held one meeting and also dealt with matters by way of written
resolutions. Duties performed included the review of remuneration
packages of the ED and the employees including the senior
management, and the review of the remuneration packages of
the NEDs including the INEDs with recommendation to the Board
for approval and the reinstatement of the salary of the ED. During
the year under review, no Options were granted. The attendance
of each member of the Remuneration Committee is set out in the
paragraph headed “Directors’ Attendance at Meetings” of this
report.

Pursuant to Code Provision E.1.5 of the CG Code, the
remuneration payable to members of senior management by band
for the years ended 31 December 2025 and 2024 are set out as
follows:
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REMUNERATION COMMITTEE (continueD)

The emoluments paid or payable to members of senior
management were within the following bands:
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#E

Number of individuals

A#

2025 2024

b e F- —EMFE

HK$1,000,001-HK$ 1,500,000 (US$128,274-US$192,411) 2 2
1,000,001 75— 1,500,000 75 (128,274%75—192,41137T)

HK$1,500,001-HK$2,000,000 (US$192,412-US$256,548) 1 1
1,500,00178 75 —2,000,0007 75 (192,412 75 —256,54837T)

HK$2,000,001-HK$2,500,000 (US$256,549-US$320,685) 1 1
2,000,001t —2,500,00078 70 (256,5493= 7t —320,6853%7T)

4 4

For further details of the remuneration for the years ended
31 December 2025 and 2024, please refer to note 11 to the
consolidated financial statements.

INSIDE INFORMATION REPORTING

The Company has adopted a policy and procedures on reporting
of inside information which set out the proper standards and
procedures for the handling, reporting and dissemination of inside
information in accordance with the Guidelines on Disclosure of
Inside Information issued by the SFC. Potential inside information
is escalated to the Inside Information Committee, comprising the
CEO who is the ED and other members who are not Directors, as
soon as possible, which reviews and monitors the compliance of
the Company with its statutory disclosure obligations under Part
XIVA of the SFO, the Listing Rules and other applicable laws and
regulations. In the event that the Inside Information Committee
considers that certain possible or potential inside information is
in fact inside information, it will escalate the matter to the Board
for approval of appropriate disclosures. Any public communication
may only be made, or authorised to be made, by the CEO or the
Company Secretary and must be limited to what information is
already in the public domain. In addition, Company presentation
materials must not be released to the market without formal and
written approval from the CEO.
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RISK MANAGEMENT AND INTERNAL CONTROL

The Board has the overall responsibility for evaluating and
determining the nature and extent of the risks it is willing to take
in achieving the Group's strategic objectives. Such risks would
include, amongst others, material risks relating to environmental,
social and governance (the “ESG").

The Board is responsible for ensuring that the Group establishes
and maintains appropriate and effective risk management and
internal control systems for the purpose of dealing with identified
risks, safeguarding the Group’s assets, preventing and detecting
fraud, misconduct and loss, ensuring the accuracy of the Group’s
financial reports and achieving compliance with applicable laws
and regulations on an ongoing basis. The Board acknowledged
that management continues to allocate resources for the internal
control and risk management systems which are designed to
manage rather than eliminate the risk of failure to achieve business
objectives, and can only provide reasonable and not absolute
assurance against material misstatement or loss. The Board has
delegated responsibility to the Audit Committee to review, with
confirmations received from management, the effectiveness of the
Group’s risk management and internal control matters annually.

During the year under review, the Board, with the support of
the Audit Committee and the internal auditor, has conducted its
annual review of the appropriateness and effectiveness of the
Group's risk management and internal control systems for the
financial year ended 31 December 2025. The Audit Committee
engaged an internal audit and business consulting firm to
undertake a review of the appropriateness and effectiveness of
the Group's risk management and internal control systems on all
material controls for the year, including financial, operational and
compliance controls. The review found that the Group maintains
an effective control environment with appropriate mechanisms
to monitor and address instances of non-compliance or material
control deficiencies. With the confirmations received from
management, the Board and the Audit Committee confirmed that
the Group’s risk management and internal control systems are
appropriate and effective for the purposes set out in Principle D2
of the CG Code. The Board therefore concludes that the Group’s
risk management and internal control systems were appropriate
and effective throughout the financial year ended 31 December
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RISK MANAGEMENT AND INTERNAL CONTROL

(CONTINUED)

2025, with no significant control failings or weaknesses identified
in the current reporting period, or no findings that were previously
reported but remain unresolved, which would possibly affect
financial, operational, compliance, or risk management functions
of the Group.

Risk management

Risk management is a standing process of the Group which assists
management and the Board in enhancing the transparency and
accountability of the major business risks encountered. During the
year under review, the Group conducted formal risk assessment
by the management on a semi-annual basis to identify and assess
enterprise risks (including ESG risks) with reference to the Group’s
business objectives and strategies. A risk assessment questionnaire
prepared, based on the Group’s risk model, was circulated to
senior management of the Group, together with reviews of
existing risk mitigation measures and follow-up interviews as
necessary, to facilitate the assessment. The risk assessment is also
presented to the Audit Committee and the Board for their review.
Management then develops action plans to further enhance the
risk management capabilities of particular key risks as appropriate.

Set out below are the main features of the risk management and
internal control systems, including the process used to identify,
evaluate and manage significant risks, and the procedures for
the timely, accurate and complete disclosure of discloseable
information, including inside information and any other
information required to prevent a false market in the issuer’s
securities:

The Group’s risk management and internal control systems are
designed to proactively identify, measure, monitor, and mitigate
the Group's principal risks. Management across all departments
responsible for identifying and implementing appropriate internal
controls and countermeasures to address these risks. When
formulating mitigation strategies, key considerations include
but not limited to regulatory requirements, the Group’s risk
appetite, the adequacy and effectiveness of proposed actions,
the assignment of clear risk ownership, and the feasibility of risk
transfer to third parties. The main objective is to ensure that all
principal risks are effectively managed, governed and mitigated.

EEEARS

RBERERAEPEEE @

WEARBEERMEAE  HAREHREERHK
BMREREFEAEEMB EE -aRIA
fEERAENEE

B EE

REREENhrEBzEERF WM EEE
REFERAFMABBIZXFZRARZBERE
hEBED - ROBEER AEBEERES
EREEZEFARMRBEFFET R
IETVEBRETE > UBR P EEERR (B
RIE-HERELBER - —OREFEERR
BAREZABRTEEESERRE RRER
B 2 M U RRET X (HER) EEEE
FEESREERE  LUEIFHFTG - Z R
HTEERELLZEERESTER -EEE
BREAETHHE UWERERE-—TRAF
EXEREzEEREEE-

UTHEIIEREERANBSEERFANETE
B BEEN FEREEENRARIR
B UK R EREATREER
(BERREEREEMEEITARSHIRE
BHZAENEAOEMER NRERF !

FEBENEREERABEERMEETED
#A SR BEERERAEBRNTIERR -
REPIEEEEEHN T EBHBEENANEE
ERERUEHEZF AR - 7657 & F RS
B TEEREREEERRREEER K
EENERRE BERTHNTEMEREN
M AERNREBREESE URAB=HER
REHATIE - TR2ARERFRAEIEZAR
HRIENEE BIERERE-

ANNUAL REPORT 2025 £

81



82

CORPORATE GOVERNANCE REPORT
EXERRS

RISK MANAGEMENT AND INTERNAL CONTROL

(CONTINUED)

Risk management (Continued)

Risk management is embedded within the Group’s day-to-day
operations and constitutes an ongoing, Group-wide process. To
support this, key procedures have been established to maintain an
effective system, with focus on:

(@) defining core values and beliefs that underpin the Group’s
risk philosophy and appetite;

(b) maintaining an organisational structure with clear lines
of responsibility, delegated authority, and individual
accountability for risk and control;

(0 enhancing the organisational structure to facilitate
the information flows necessary for risk analysis and
management decision-making;

(d) implementing budgetary and management accounting
controls for efficient resource allocation and providing timely
financial and operational performance indicators;

(e) upholding effective financial reporting controls to ensure the
completeness, accuracy, and timeliness of accounting and
management information within the Group; and

(f) empowering the Audit Committee with explicit
responsibilities to review the risk management and internal
control systems.

To enhance the objectivity and competency of the internal audit
function, the Group outsourced the internal audit function to
an internal audit and business consulting firm. The internal audit
function performs regular reviews on an annual basis of the
Group’s internal controls based on a risk-based internal audit
plan approved by the Audit Committee. The annual audit plan is
arrived at using a risk-based approach to determine the priorities
of the internal audit activities. Through its reviews annually,
the internal auditor identifies control deficiencies and proposes
corrective recommendations on the risk management and internal
controls matters. All findings are communicated to management
for the development of remedial action plans, while significant
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RISK MANAGEMENT AND INTERNAL CONTROL

(CONTINUED)
Risk management (Continued)

weaknesses are escalated promptly to the Audit Committee
and the Board to ensure proper and timely oversight. Post-audit
reviews are scheduled to ensure the action plans are executed
as designed. Key findings of each risk management and internal
control review assignment are reported to and reviewed by the
Audit Committee on a timely basis. The Audit Committee, with
the support of the internal auditor, is responsible to report to the
Board any significant changes, findings and recommendations
on the Group’s risk management and internal control systems as
identified from time to time.

The internal auditor identifies deficiencies in design or
implementation and proposes recommendations to the Audit
Committee and management for improvements of the risk
management and internal control systems. Significant internal
control weaknesses, if any, would be reported promptly to
management, the Audit Committee, and the Board to ensure
timely remedial action.

During the year under review, the Audit Committee reviewed the
risk management and internal control systems and reported the
key findings to the Board. This review involved detailed discussions
with management to confirm the discharge of its duties in
maintaining appropriate and effective risk management and
internal control systems.

Key discussion areas included:

(@) changes in the nature and extent of significant risks,
including ESG risks, and the Company’s capacity to respond
to changes in its business and external environment;

(b) the scope, quality, and frequency of management’s ongoing
monitoring of risks and controls, including the work of the
internal auditor and other assurance providers;
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EXERRS

RISK MANAGEMENT AND INTERNAL CONTROL

(CONTINUED)

Risk management (Continued)

() significant control failures or weaknesses being identified;

(d) the effectiveness of the Group’s financial reporting and
Listing Rules compliance processes; and

(e) the adequacy of resources (both internal and external)
dedicated to the design, implementation, and monitoring
of risk management and internal control systems. This
encompasses staff expertise, training programs, and budgets
for accounting, internal audit, financial reporting, and ESG
functions.

During the year under review, there were no significant changes in
the Group'’s assessment of risks (including ESG risks) and the risk
management and internal control systems.

Internal control

The Group ensures internal controls are designed and
implemented in all major aspects of the Group’s operations and
details of internal control activities are included in the operating
policies and procedures of the Group. The Audit Committee and
the Board review the Company’s internal audit function and the
risk management and internal control systems on an annual basis
and confirmed that they are appropriate and effective. The Board
also reviews the policies and procedures of the Group on an
annual basis and approves updates as and when necessary.

Internal audit function

The Group maintains an internal audit function assisting the Board
in maintaining an effective risk management and internal control
systems by evaluating its effectiveness and efficiency and by
promoting continuous improvement. The internal audit function of
the Group, which is independent of management, reports directly
to the Audit Committee regularly and has access to the Chairman
of the Audit Committee if appropriate during the year.
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CORPORATE GOVERNANCE REPORT

ACCOUNTABILITY AND AUDIT

The Directors acknowledge their responsibility for the preparation
of the accounts of the Group to present a balanced, clear and
understandable assessment in annual and interim reports and
other financial disclosures required by the Listing Rules and in
accordance with Hong Kong Financial Reporting Standards and
other statutory requirements. The Directors draw the Shareholders’
attention to note 3 to the consolidated financial statements,
which indicates that the Group incurred a loss of approximately
US$4,710,000, for the year ended 31 December 2025 and, as at
that date, the Group had net current liabilities and net liabilities
of approximately US$6,645,000 and US$6,641,000, respectively.
Together with other matters set forth in note 3 to the consolidated
financial statements, these events or conditions indicate that a
material uncertainty exists that may cast significant doubt on the
Group's ability to continue as a going concern. The Directors note
the Auditors have not qualified their opinion on this matter but
have included a material uncertainty related to going concern
paragraph in their audit opinion.

The consolidated financial statements of the Group for the year
ended 31 December 2025 have been reviewed by the Audit
Committee, in conjunction with the Company’s independent
auditor, Baker Tilly Hong Kong Limited. An explanation of the
basis on which the Company generates or preserves value over the
longer term (the business model) and the strategy for delivering
the Company’s objectives are set out in the paragraph headed
“Strategic Plan” under section “"Management’s Discussion and
Analysis of the Group’s Performance” of the 2025 Annual Report.

A report of the independent auditor with respect to the
Company’s consolidated financial statements for the year under
review is included in the 2025 Annual Report.
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INDEPENDENT AUDITOR

The consolidated financial statements of the Group for the year
ended 31 December 2025 have been audited by the independent
auditor, Baker Tilly Hong Kong Limited. The independent auditor
declares its independence and objectivity and presents the scope
of audit to the Audit Committee. The Audit Committee reviews
and monitors the independent auditor’s independence and
objectivity and the effectiveness of the audit process. The Audit
Committee also reviews and approves the independent auditor's
fee on the basis that it was fair and reasonable for the size and
operations of the Group and in the best interests of the Group.
The fees in respect of audit and non-audit services provided
to the Group by the independent auditor for the year under
review amounted to approximately US$110,000 and US$19,000
respectively. The non-audit services mainly consist of agreed-upon
procedures on interim review.

The Audit Committee also makes recommendations to the Board
on the appointment and retention of the independent auditor.
Baker Tilly Hong Kong Limited shall retire at the 2026 AGM and,
being eligible, offers itself for re-appointment. More information
about the independent auditor’s responsibilities is set out in the
“Independent Auditor’s Report” of the 2025 Annual Report.

COMPANY SECRETARY

The Company Secretary of the Company is a full-time employee of
the Group and reports to the Board and the CEO. The Company
Secretary provides support to the Board by ensuring good
information flow within the Board and the Board Committees
and disseminating the decisions/policies made by the Board/
Board Committees to the relevant departments for follow up/
implementation. The Company Secretary also assists the Chairman
and the Board in implementing and strengthening Board processes
and corporate governance practices. All Directors have access to
the advice and services of the Company Secretary to ensure that
Board procedures, and all applicable law, rules and regulations are
followed. The Company Secretary had taken no less than 15 hours
of relevant professional training which complied with Rule 3.29 of
the Listing Rules.
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CORPORATE GOVERNANCE REPORT

DIVIDEND POLICY

The Company adopts a dividend policy, pursuant to which it
will make semi-annual distributions in an aggregate amount per
year not to exceed 35% of the anticipated consolidated annual
profits of the Company, subject to certain criteria described below
under the dividend policy. The Company may also declare special
distributions from time to time in addition to the semi-annual
distributions. The Company will evaluate its financial position, the
prevailing economic climate and expectations about the future
macroeconomic environment and business performance. The
determination to make distributions will be made at the discretion
of the Board and will be based upon the Company’s operations
and earnings, investment requirements, cash flow, financial
condition, future prospects, capital and other reserve requirements
and surplus, general financial conditions, contractual restrictions
and any other conditions or factors which the Board deems
relevant. Any distribution is also subject to maintaining adequate
cash reserves for meeting its working capital requirements, future
growth, as well as ensuring compliance with all applicable laws,
rules, regulations and the Articles of Association of the Company.
Dividends will be declared and paid out of the profits of the
Company or from any reserve set aside from profits which the
Directors determine is no longer needed. The Board will continually
review its dividend policy from time to time and at least annually
and adopt changes as appropriate at the relevant time.

The Board confirmed that all dividend decisions, not
recommending the payment of a final dividend for the year
ended 31 December 2025 (2024: nil) and no interim dividends
for the year ended 31 December 2025 (2024: nil), were made
by the Board in accordance with the Company’s dividend policy
after taking into account its financial condition and its cash
requirements.

CONSTITUTIONAL DOCUMENTS

The Company's current Memorandum and Articles of Association
are made available on the websites of the Stock Exchange and
the Company. During the year ended 31 December 2025, there
were no changes to the Company’s Memorandum and Articles of
Association.
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EXERRS

SHAREHOLDERS' RIGHTS AND COMMUNICATION

General Meetings

The Company held its 2025 AGM on 19 June 2025. All Directors,
namely James Mellon, Jayne Sutcliffe and Mark Searle attended
the 2025 AGM by video conference, and Jamie Gibson, Adrian
Chan and lhsan Al Chalabi attended the 2025 AGM in person.
The Company’s branch share registrar in Hong Kong acted as
the scrutineers at the 2025 AGM for the purpose of vote-taking.
Representatives of the independent auditor, Baker Tilly Hong
Kong Limited, also attended the 2025 AGM to answer questions
relating to its audit and the auditor's report (if any). Procedures
for conducting a poll and answered questions arising therefrom
(if any) were explained at the meeting. All proposed resolutions
were approved by the Shareholders. The poll voting results of the
meeting were published to the websites of the Stock Exchange
and the Company.

The Company held an EGM on 19 June 2025 for approval of
the connected transaction in respect of the Debt Settlement
Agreement dated 7 April 2025 entered into between Galloway
and the Company in relation to the Loan Capitalisation and the
transactions contemplated thereunder (including the issue of
63,377,163 Capitalisation Shares to Galloway under the Specific
Mandate). All Directors, namely James Mellon, Jayne Sutcliffe and
Mark Searle attended the EGM by video conference, and Jamie
Gibson, Adrian Chan and lhsan Al Chalabi attended the EGM in
person. The Company’s branch share registrar in Hong Kong acted
as the scrutineers at the EGM for the purpose of vote-taking. The
proposed ordinary resolution was approved by the Independent
Shareholders. The poll voting result of the meeting was published
to the websites of the Stock Exchange and the Company.

Shareholders’ Communication Policy, including the
Procedures for Shareholders to Convene a General
Meeting and Putting Forward Proposals at a General
Meeting

The Shareholders” Communication Policy (including the procedures
for Shareholders: (i) to requisition an extraordinary general
meeting; or (i) to put forward proposals at the Company’s general
meetings; or (iii) to put enquiries to the Directors) is available under
section “Corporate Documents” of the website of the Company.
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CORPORATE GOVERNANCE REPORT

SHAREHOLDERS' RIGHTS AND COMMUNICATION

(CONTINUED)

Shareholders’ Communication Policy, including the
Procedures for Shareholders to Convene a General
Meeting and Putting Forward Proposals at a General
Meeting (Continued)

Article 58 of the Articles of Association of the Company provides
that the Board may whenever thinks fit call extraordinary general
meetings, and (i) a member or members of the Company (acting
together) holding at the date of deposit of the requisition not less
than 10% of the paid up capital of the Company carrying the right
of voting at general meetings of the Company; or (ii) on a one
vote per share basis in the share capital of the Company, shall at
all times have the right, by written requisition to the Board or the
Company Secretary, to require an extraordinary general meeting to
be called by the Board for the transaction of any business specified
in such requisition and the foregoing Member or Members shall
be able to add resolutions to the meeting agenda; and such
meeting shall be held within two months after the deposit of such
requisition. If within 21 days of such deposit the Board fails to
proceed to convene such meeting the requisitionists themselves
may convene a Physical Meeting at only one location which will be
the Principal Meeting Place, and all reasonable expenses incurred
by the requisitionists as a result of the failure of the Board shall be
reimbursed to them by the Company.

Shareholders who wish to communicate with the Company,
including: (i) to requisition an extraordinary general meeting
pursuant to Article 58 of the Articles of Association of the
Company; (i) to put forward proposals at the Company’s general
meetings; or (iii) to put enquiries to the Directors, should write
to the CEO or the Company Secretary at info@regentpac.com,
accompanied by the details of their proposals. The Company’s
address and telephone and facsimile numbers are set out on its
website.

During the year under review, the Board had conducted an annual
review of the Shareholders” Communication Policy and was of the
view that the Company had in place a compliant and effective
means of communication with the Shareholders.
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SHAREHOLDERS' RIGHTS AND COMMUNICATION

(CONTINUED)

Procedures for Shareholders to propose a person for
election as a Director

The Procedures for Shareholders to propose a person for election
as a Director are available under section “Corporate Documents”
of the website of the Company.

Article 88 of the Articles of Association of the Company provides
that no person other than a retiring Director shall, unless
recommended by the Directors for election, be eligible for election
as a Director at any general meeting unless during the period
commencing no earlier than the day after the despatch of the
notice of the meeting and ending no later than seven days prior
to the date of such meeting, provided that such period shall be
at least seven days, there shall have been lodged at the registered
office or the head office of the Company a notice signed by a
member of the Company (other than the person to be proposed)
duly qualified to attend and vote at the meeting for which such
notice is given of his intention to propose such person for election
and also a notice signed by the person to be proposed of his
willingness to be elected.

Accordingly, if a Shareholder wishes to nominate a person to
stand for election as a Director at the annual general meeting,
the following documents must be validly served on the CEO
or the Company Secretary at the Company’s principal place
of business in Hong Kong within the period specified under
Article 88 of the Articles of Association of the Company, namely,
(i) the shareholder’s notice of intention to propose a resolution
to elect a nominated candidate as a Director at the annual
general meeting; (ii) a notice signed by the nominated candidate
of the candidate’s willingness to be elected; (iii) the nominated
candidate’s biographical details as required to be disclosed under
Rule 13.51(2) of the Listing Rules; and (iv) the nominated
candidate’s written consent to the publication of his/her
personal data at the corporate documents of the Company.
The shareholder’s proposal will be forwarded to the Nomination
Committee as soon as practicable for consideration. Upon
recommendation by the Nomination Committee, the Board will
further resolve to approve or decline the proposed election of the
candidate as a Director as appropriate.

On Behalf of the Board

James Mellon
Chairman

26 March 2026
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

OVERVIEW AND SCOPE

This Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Code (the
“ESG Reporting Code”) as set out in Appendix C2 to the Rules
Governing the Listing of Securities on the Main Board of the The
Stock Exchange of Hong Kong Limited (the “HKEX"). The Report
fully complies with the mandatory disclosure requirements and
“Comply or explain” provisions set out in the Code.

BOARD OVERSIGHT AND ESG MANAGEMENT
APPROACH

The Group is dedicated to conducting business with environmental
and social responsibility across all operating regions. Being the
highest decision-making level in the ESG governance structure,
the Board of Directors is responsible for supervising and reviewing
the Company’s sustainable development goals and strategy
formulation. The direction, strategy, and reporting of the Group’s
ESG practices are governed by the Board, which confirms it is
responsible for ensuring that ESG disclosure requirements are
fulfilled. The Board authorises the Senior Management to assess
and determine ESG-related risks and is responsible for the day-to-
day management of ESG matters and ensuring that appropriate
and effective ESG risk management and internal control systems
are in place. Board meetings are held to discuss ESG-related
risks, opportunities and measures, and identify important issues.
The Board is responsible for the truthfulness, accuracy and
completeness of the contents of the Report.

The Group has established an ESG Working Group, which reports
to the Board, comprising members of Senior Management and
other staff members of relevant departments. The ESG Working
Group has been delegated by the Board to carry out various tasks
pertaining to the implementation of ESG strategies and related
reporting. The ESG Working Group is responsible for undertaking
the following major activities and responsibilities:

—  Conducting the annual ESG Materiality Assessment;

—  Defining the scope of work and resources for the ESG
reporting;

—  Collecting and compiling information and ESG data;

—  Preparing the annual ESG report; and

—  Monitoring the ongoing compliance in relation to ESG
matters.
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RIFB-HEREBHRS

BOARD OVERSIGHT AND ESG MANAGEMENT
APPROACH (continueD)

The Board collaborates closely with the ESG Working Group to
conduct regular assessments of the Group's ESG risk exposure,
taking into account shifts in both internal and external business
environments while tracking ESG performance metrics and the
achievement of management-established ESG targets. The ESG
Working Group is responsible for compiling the ESG-related
performance data for the Board's review. Annually, the Board
reviews ESG-related performance against set targets and assesses
the appropriateness and effectiveness of risk management and
internal control systems during the Board Meeting. The Board has
been aware of its overall responsibility for the Group’s ESG strategy
and reporting and has ensured Management has implemented
relevant measures during the Reporting Period. The Board ensures
adherence to all applicable ESG principles throughout business
operations.

MATERIALITY ASSESSMENT

The Group implements annual Materiality Assessments on a yearly
basis, serving as an integral cornerstone of its ESG management
framework, to discern material ESG issues that carry critical
significance. These identified issues undergo evaluation based on
their comparative likelihood, impact, adaptability, and recovery.
The results are reviewed and approved by the ESG Working Group,
and the ESG-related issues with the highest materiality to the
Group are included in the ESG Report, reviewed and approved by
the Board. Based on the Materiality Assessment outcomes, the
following represents the eleven most significant ESG-related issues:
No. ESG-related Issues

Climate change response

Difficulty in talent attraction and retention

Employee engagement, diversity and inclusion
Business ethic

Anti-corruption

Unqualified/unethical suppliers and business partners
Intellectual property protection & data privacy
Unsuccessful investment in new technologies
Product safety and quality

Product design & lifecycle management

Customer welfare
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REPORTING BOUNDARY

Drawing from the Materiality Assessment findings, the Board
established the ESG Report's scope of disclosure by evaluating
the office area, the number of employees of each operation,
the relevant financial materiality of each operation, and their
alignment with the eleven priority issues identified.

The reporting scope of this ESG Report, covering the year ended
December 31, 2025 (“Reporting Period”), extends to the
operations of the headquarters in Hong Kong (covering “Regent
Pacific Group Limited”, “Regent Financial Services Limited”
and “Deep Longevity Limited”), and the operations of Plethora
(covering “Plethora Solutions Holdings plc”, “Plethora Solutions
Limited” and “Plethora Pharma Solutions Limited”) in the United
Kingdom.

This ESG Report discusses the Group’s comprehensive performance
regarding key performance indicators (“KPIs"), policies, and
compliance across two key domains: Environmental and Social.
Our indirect greenhouse gas ("GHG"”) emissions are minimal,
stemming mostly from indirect electricity consumption and paper
usage in daily office operations, and we are not involved in
generating air, water, land pollutants, or hazardous wastes.

REPORTING PRINCIPLES APPLIED

Principles The Group’s Application

Materiality The Group has assessed the materiality of the
key ESG issues associated with its business
and operations. Details are disclosed under the
“Materiality Assessment” section.

The key performance indicators involved in
the effectiveness of environmental, social and
governance policies and management systems
shall be, as far as practicable, presented in the
form of quantitative data accompanied by a
narrative explaining their purposes and impacts.
The Group has ensured consistency in preparing
this ESG Report, including the reporting and
calculation methods, whenever possible, and will
detail changes to the methodologies adopted
when such changes arise to allow meaningful
comparisons of the ESG data.

Quantitative

Consistency
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RIFB-HEREBHRS

ENVIRONMENTAL

Our commitment to environmental responsibility underpins all our
business operations. All members of staff are required to comply
with relevant environmental legislation and regulations, carry
out business activities in an environmentally conscious manner,
conserve resources, and support sustainable development.

Recognising the complex interdependencies that exist between
climate-related risks and opportunities, the Group maintains
continuous monitoring of ESG-related matters. The Group carries
out annual climate-related risk assessments to track climate-
related issues and other ESG topics that may pose impacts on its
business operations. In case of extreme weather events, the Group
has developed emergency guidelines and measures in accordance
with the relevant extreme weather guidelines issued by the local
government to ensure the safety of all employees. To maintain
ongoing relevancy and effectiveness, the Group conducts regular
reviews of its climate change policies.

During the Reporting Period, the Group operated from three
physical locations: a main office of 5,479 square feet and a
warehouse of 1,001 square feet in Hong Kong, and Plethora’s
office in the United Kingdom, occupying 344 square feet. Deep
Longevity adopts a home working practice and does not have
a physical office. Our business KPIs are shown in the following
section:
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RIF-HERESERS

ENVIRONMENTAL (conTinuep) IRIR &

Key Performance Indicators: Unit 2025 2024

R ARREIR ¢ B ZE-RF b= 115 =

WASTE MANAGEMENT

EMER

Total amount of hazardous waste' Tonnes N/A N/A

BEEREYEE U & iE

Intensity of hazardous waste' Tonnes/employee N/A N/A

BEEBEYEE L= NE B

Total amount of non-hazardous waste Tonnes 0.86 410.24

mEBEYRE L

e Office domestic waste and food waste  Tonnes 0.69 0.84
i /NE N SR ATR Y Yol v L

e Office paper consumption Tonnes 0.16° 409.40
MAZERR L

Intensity of non-hazardous waste Tonnes/employee 0.06 2413

BEBEVEE W, fE8

ENERGY CONSUMPTION

REIRHFE

Direct energy consumption’ kWh N/A N/A

BHROHFERIR TR B B

Indirect energy consumption

(purchased electricity)? kWh 43,819 42,213.00

BEH#ERR GBEE ) ? TR

Total energy consumption kWh 43,819 42,213.00

HFEREIRAR 2 TR

Intensity of energy consumption kWh/employee 2,921.27 2,483.12

HFERERE B TEE/ RS

WATER CONSUMPTION?

¥eak:

Total water consumption m3 N/A N/A

FEIKARE MK B B

Intensity of water consumption m3/employee N/A N/A

FEKBE IHKRRE & A B

PACKAGING MATERIALS CONSUMPTION*

SRR

Total amount of packaging materials Tonnes N/A N/A

BEYKEIRE U B B

Intensity of packaging materials Tonnes/revenue in million HKD N/A N/A

BEMEEE e, B & AT NER NER
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ENVIRONMENTAL (continuep)

Notes:
1. The Group's production or related activities did not significantly:
- Emit air pollutants;

- Generate hazardous wastes as defined by national
regulations;

- Directly consume energy; and
- Consume fuel by mobile vehicles.

Unless otherwise specified, the environmental data and energy
consumption data only include the headquarters in Hong Kong and
Plethora’ s operations in the United Kingdom. The emission and
energy consumption data for Deep Longevity operation are not
available since this business adopts a home-working practice and
does not have a physical office.

2. The figures only include the headquarters in Hong Kong. Electricity
consumption data in Plethora’s office is not available since the
electricity supply is managed by the Landlord.

3. The water consumption data is not available as our business
operates on leased premises, with the supply and discharge of
water controlled by building management.

4. Commercialisation partners of the Group are responsible for the
marketing, distribution, and manufacturing of all products. The
Group is not directly involved in the use or purchase of packaging
materials.

5. This year, the Company transitioned to paperless operations,
encouraging staff to scan documents rather than print them.

Considering our operational profile, the Group’s greenhouse
gas emissions are mainly derived from purchased electricity
consumption and employees’ business air travel. Various measures
have been undertaken to manage and reduce greenhouse gas
emissions. Management procedures and reduction initiatives,
including electricity conservation, paper usage reduction, and
waste management protocols, are detailed in subsequent sections.

We recognise purchased electricity as the primary contributor
to our overall energy consumption. We've adopted specific
conservation practices, including transitioning from fluorescent to
energy-efficient lightbulbs and ensuring lights and air-conditioning
are deactivated when areas are unoccupied.

To minimise paper-related waste and greenhouse gas emissions,
employees are encouraged to adopt double-sided printing, use
recycled paper for internal documentation, and prioritise digital file
formats over printed copies.
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ENVIRONMENTAL (continuep)

Our waste generation is confined to standard minimal general
office consumables, while the Group remains firmly committed to
responsible solid waste management practices. We recycle toner
cartridges and paper waste through a qualified third-party service
provider. Residual minimal paper waste is disposed of in landfills
through the building management'’s waste disposal channels.

The Group has always regarded the rational utilisation
and effective protection of water resources as a key issue
for its sustainable development. Committed to advancing
refined and efficient water resource management through
scientific administration, the Group has consistently raised
water conservation awareness among its staff via internal
communication. Our water conservation measures include:

e  Promote employees from using drinking water for non-
drinking purposes, such as cleaning, watering plants, etc.;

e Post reminder messages in the washrooms; and

e  Optimise water management systems and measures, such
as reinforcing and arranging regular maintenance and
inspection of pipes, valves, joints and fixtures.

The Group has a profound understanding that water resources are
vital to the Earth’s ecosystem and environmental health. The Group
takes proactive ownership of its social responsibilities, with a firm
commitment to curbing water consumption and improving water
use efficiency across its operations.

During the Reporting Period, there was no difficulty in sourcing
water during operations. The water consumption data is not
available as the business operates in leased premises, with
the supply and discharge of water controlled by building
management.

We continue to conduct our business operations in accordance
with established ESG principles.

Moving forward, the Group remains steadfastly committed to
our environmental stewardship practices, as we strive to promote
the efficient use of energy we consume and increase energy
efficiency during daily operations. Throughout the process, we
will continue to assess, record, and disclose GHG emissions and
other environmental data on an annual basis, which will guide the
development of future emission reduction objectives.
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ENVIRONMENTAL (continuep)

Economic recovery in the post-pandemic period has driven a rise
in business travel, with a corresponding increase in greenhouse
gas (GHG) emissions as a result. However, these emissions remain
within reasonable bounds considering the Group's operational
scope. Throughout the Reporting Period, there was no reported
case of non-compliance with the Air Pollution Control Ordinance
of Hong Kong, the Climate Change Act 2008 of the United
Kingdom, and other applicable environmental laws and regulations
that have a significant impact on the Group.

Climate Change
Governance

The Board oversees climate-related risks, opportunities, and
other relevant matters through regular Board meetings to
ensure that such risks are appropriately integrated into the
Group’s strategy on an annual basis. The Board is responsible
for appointing the ESG Working Group, both comprising Senior
Management, to formulate and review climate-related strategies,
coordinate climate-related initiatives, and report annually to
the Board and relevant committees on material climate-related
risks, opportunities, and progress against climate-related targets
affecting the Group.

The respective roles and responsibilities of the Board and the ESG
Working Group are as follows:

IRIZ @

BIBREEEETHBBHEREN  BEME
BEERBEHRELA -AM TZRITEER
NWEEEE ZFHRENERESENER
e REEREHE BEEEFETER(E
RERERRDD) RE(CETNFRIELE
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EREREATE-

RIRE1E
EA

EXgABEHARESTEER EEREA
B ELRR IR R H A ER S H o FE (R AE B ELRR
SBEREBEMATERNREZP -EFEE
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SHREEEHEM 8 EFHERERREHERR
B AR E U EAERNE
RREERRRE B RRIEERERNER
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EFERER - HEKREBILHENIZBERIR
=R

e  Provides overall oversight of ESG and climate-related strategy, risks, and

HIRR - EREBRRIEERRE R R AN IR HERGE
e Approves ESG and climate-related policies, targets, and major initiatives

Reviews material ESG and climate-related disclosures and progress

e Oversees implementation of ESG strategies and climate action plans

performance

(X X

LA
HERE - HERERARREEREER s BERFEETE

The Board

E;g =) e =4 = 157 > =E

BREANRRE - HEMEARAEERBEIKRERERER
e Assists the Board in overseeing ESG and climate-related matters

HEHEEEEEESGRRAIFIEMER

o B BESGRIE R RIZTTEFENEE

0&. °

(")

Monitors ESG and climate performance and reports to the Board
BRESGh AR M EEGER

e Implements ESG and climate initiatives at the operational level

ESG Working Group
RIG-HHER
AaT{ENE

EEEERANTRE - HERES
Collects and manages ESG and climate-related data and metrics
WEREEBIRE 18 MERRIGEIEREERRIER

e T

e Supports risk assessments, reporting, and cross-functional coordination

SFRBREHE RS TIFREBERFIHER
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ENVIRONMENTAL (continuep)

Climate Change (Continued)
Governance (Continued)

To ensure the Board's effectiveness in overseeing climate-related
strategies, the Board comprises members with relevant ESG
expertise. Regular climate-related training is provided to enhance
the Board’s understanding of emerging climate risks, regulatory
developments, and industry trends. Where necessary, external
experts may be engaged to provide professional advice in support
of material decision-making.

In view of the Group's business nature and operational complexity,
climate-related performance metrics have not been incorporated
into its remuneration policies.

Strategy and Risk Assessment
Climate-related Risks Assessment

As a responsible company, the Group is committed to
addressing climate change and recognises its relevance to its
business operations. The Group acknowledges the importance
of proactively managing climate-related risks while capturing
opportunities arising from the transition to a low-carbon economy.
The Group also remains committed to complying with increasingly
stringent regulatory requirements and fulfilling its climate-related
disclosure obligations.

With reference to the HKEX Implementation Guidance and
prevailing market practice, the Group has categorised climate-
related risks into short-term (2030), medium-term (2050) and
long-term (2080) time horizons. As no climate-related risks or
opportunities were assessed to be material during the Reporting
Period, the Group has not formulated specific transition plans,
investment or disposal plans, or capital deployment arrangements
in this regard.
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ENVIRONMENTAL (continuep) IRIE @
Strategy and Risk Assessment (Continued) SRR K B B R4 ()
Climate-related Risks Assessment (Continued) RIZEEFE @)

Risk and

Opportunities  Description Impact Response

i gt 3 fiait -7 FEHEhE

Physical Risk

BRER

Acute risk Sudden, short-term extreme a)  Cash flow, access to finance or cost of Strengthen climate resilience
SRR weather events such as capital of key facilities through

heavy rainfall, typhoons,
floods, storms or wildfires
may cause immediate
damage to corporate
assets, employees and
supply chains.
REMEHBRARS
o MR B~ Aok
BESLN Bl g%
BE BT RMREEEMN
BIEFRE o

b)

Short term: Sudden decline in operating

cash flows due to asset damage, production
disruption and logistics interruption, coupled
with increased repair costs.

RER MERENETHT

Ol AEERR LETHRMRZAE
NEEBRL A=A TR RAREBMA L
1o

Medium term: Higher insurance deductibles
and increased cost of capital driven by higher
risk premiums.

T REREEREE TREREE LA
MERERM LMo

Business model and value chain

Current impact: No material impact identified.
BRIEAREER

EARE  KHHBATE

Anticipated impact: May require
reconfiguration of production capacity and
enhancement of supply chain contingency
arrangements.

BT E R REEMARLERNERE
R IN&{itFE s fE = %2k o

Concentration: Production facilities,
warehouses and key supply chain nodes
located in high-risk areas.

EE IR SRRNRNEERE BE
Rt FE S R SR, o

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE

flood protection, structural
reinforcement and emergency
response planning.

BB R A IE R e
SERRE BA BRI
RIRIME -

Enhance supply chain
contingency planning by
diversifying suppliers and logistics
routes in high-risk regions.
BROHERRMRRMHER
RAREEAR > ISR EER S
A&

Review and optimise insurance
coverage for climate-related
asset damage and business
interruption.
ERIBCRIFEREERR
REFB PN R RIEEHE
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Strategy and Risk Assessment (Continued)

Climate-related Risks Assessment (Continued)

Risk and
Opportunities

mpERE

Description Impact
fiidt v

RIF-HERESERS

IRIE @
SR PR R A B 5 R4 (@)
SRR R FFAE (45

Response

FEEHE

¢)  Financial position and performance
Current impact: Exposure to asset impairment,
inventory damage or insufficient insurance

coverage.

MEBERRRER

B

EElEZ—

| HREEAE EFERARR

BE YRR

Anticipated impact: Without resilience
investments, further downward adjustment
of asset carrying values may occur; medium-
term capital expenditure is required for facility
reinforcement and supply chain diversification.

RBTE:

=

ARZINERE BEREEN

E—SRTHRE, THEREAHANRR
TEME R G E#E S it

d)  Assets or business activities
Not applicable for the current year.
BENEHEH
KEERBER

Transition risks

"EER

Policy and Stricter regulations a)

legal risk and policies on carbon

BURRGEZEK  emissions, energy efficiency
and product standards may
result in higher compliance
costs, carbon taxes or legal
liabilities. o
BB SRR S EE
RESHENEERTEH
BER IR ERA RN
AL AR E
BEREE.

capital

Cash flow, access to finance or cost of =

Short term: Increased compliance costs and
carbon tax or carbon trading expenses.
RER MERENETHT

G | BRI BRI 7 i £

Monitor regulatory
developments and proactively
align internal policies with
emerging climate-related laws
and standards.
BUMAREDR THRE
IR MR & 3 B RIR1ER
ERRRE

Medium term: Sustained increases in operating
costs and financing costs.

R EEMARMENARSE LR
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ENVIRONMENTAL (conTinuED) IRIR @

Strategy and Risk Assessment (Continued) SRR K B B R4 ()

Climate-related Risks Assessment (Continued) RIZESEFIG (&)

Risk and

Opportunities  Description Impact Response

i gt 3 fiait wE FEHEhE

b)  Business model and value chain - Implement energy efficiency and

Current impact: Adjustment of technology emissions reduction initiatives
pathways and production models required. to mitigate exposure to carbon
E%ET&FE% pricing and compliance costs.

EAXE  RERERIREREESE EITRRRME KRBT )
REREERSHRMENT

Anticipated impact: Potential redesign of &

product portfolios or exit from certain high-

emission businesses.

BT E IEREENMAHERESTER

EE D EHNER-

Concentration: High-emission products and
energy-intensive value chains.

%EPF HEFMEDD&E:/ E%”F@fk

¢)  Financial position and performance
Current impact: Additional compliance-related
expenditures incurred.
MBRRRES
EARE  EEBIMSRERT L

Anticipated impact; Certain assets may face
early retirement or impairment.

TRHRE | B0 B E A mEste AT REE A
Bo

d)  Assets or business activities
Not applicable for the current year.
BENEHEY
AEEFER-
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ENVIRONMENTAL (continuep) IRIE @

Strategy and Risk Assessment (Continued) SRR K B B A ()

Climate Resilience

RIEETE

We conducted scenario analysis in 2025 to assess the resilience  FFIBE2025F #17 B RIEERIBY %%ﬁ*ﬁ
of our business model under different climate pathways, with the ZREFEEFANEFZEXNR FEREBET

following inputs and results:

fRENE - HMARBBERERNT

Scope and Boundary

§[E

e Consistent with the reporting scope of this ESG Report

BARESGHRE 2 HBE—

Scenarios Used

R

Name & Description

ESp Y S

Rationale

B

Network for Greening the Financial System (“NGFS") Current Policies
(representing a pessimistic pathway) — This scenario assumes that only currently
implemented policies are preserved, leading to high physical risks.

TR TNGFS)) RITHEREBER (RREHER) —LBEREBREER
RITEBMNECR ) KHRESVERREM

NGFS Net Zero 2050 (representing an optimistic pathway) — This scenario limits
global warming to 1.5°C through stringent climate policies and innovation,
reaching global net zero carbon dioxide emissions around 2050.

NGFS 2050F FZ N (RRLBBER) —ILBERBE RS RIEHR B R
BT R IKFORIRE PRSI CUAR > W HL2050F A B BIR 2 Ik — |1
B THIN

¢ Industry sector — The NGFS framework is relevant across a broad spectrum of
sectors, including The Group’s operations
THEEE— NGFSIERBRANEZITH  HEAERZEEXR

¢ Types of risks to be assessed — The scenarios developed take reference from
NGFS, which covered the transition risk we assessed
L RS EER — PR R IBIR 2 ENGFSIESS > B R E M PT s (Y s5 5
B o

e Scenarios with high contrast — The NGFS Current Policies and Net Zero
2050 scenarios are equivalent to >3°C and <1.5°C, respectively, as stated in
the Paris Agreement
AEHEEEMEIE— NGFSIRITEEE RNGFS 20505 F 2 HMIE R 0 B &
(BRIBE ) RFHR>3°CR<1.5°C2 B
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ENVIRONMENTAL (conTinuED) IRIR @
Strategy and Risk Assessment (Continued) SRR K B B R4 ()
Climate Resilience (Continued) RIEETMYE =)

e Time horizons determined and alignment to latest international
agreements — The scenarios selected provide time frames (Up to 2100) that
align with our strategic planning time horizon (Up to 2050) and align with the
Paris Agreement (Up to 2050)

5% 7E ey i 8 (2] 3 £ B A B PR 7 s 4B B — PRI 1B IR IR (R 2 IS RS 8B [E] (2100
F) BARE B RIS AR B M B R [E (£2050%) R(ERHBE) (£20504F) B

B2
Time Horizons

P EEE

Short-term 2030

%287 20304
Medium-term 2050

FHEA 20504
Key Assumptions

R IR

e The analysis was conducted in 2025 and expected the parameters (e.g. the greenhouse gas emissions and
operating costs) will remain broadly comparable over the time horizons.

D HTF20255 1T > WIRHIAERI 2 8 WA ERAEBFN R EEMA) RS K E S E N R ABAEE -
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ENVIRONMENTAL (continuep)

Strategy and Risk Assessment (Continued)

Climate Resilience (Continued)

Qualitative Description

Relevance and assumptions

R SR

IRIE @

SRBE R bR 5F (@

RIEEIHE (&)

A pn

NGFS Net Zero 2050
NGFS 205052 THEIK

NGFS Current Policies
NGFSIR{TEI

Increased cost of
carbon pricing
Bk € 1B AR AN 18 A0

In assessing this risk, we
considered the greenhouse
gas emissions and operating
costs for the reporting period
ended 31 December, 2025 as
a reference point and assumed
these parameters would remain
broadly comparable over the time
horizon.

TE 574 b L B s > 0PI ML #2025
F12RNBEREHANEE
REHMKEEREEREER
oW RREL2UNEHEEE
PR R Es KRR

The assessment is subject
to uncertainties, including
future policy developments,
carbon market conditions and
technological advancements.
The potential impacts in the
short term and medium term are
assumed to be broadly similar.
Nevertheless, we will explore ways
to quantify the impacts in the
future.

AR EEINEERERE
BRERRBERER BHIHR
e de i3 35 o JEA B R ER B9 &
IR ERZABRMEE - BEW
It BRMREERR RRE R
EHETEENAEo

We will continue to monitor
regulatory developments and
explore opportunities to reduce
greenhouse gas emissions.
HMREEEEEEPRRER
O BERBHHAKE -

Under this scenario, global
climate policies are assumed to
become more stringent over time,
which may lead to higher carbon
pricing levels. Such developments
could increase the Group’s
operating costs if carbon pricing
mechanisms become more widely
implemented or strengthened.
HBERT RIGEREFRE
BREEBRERS HEEEE
KRB B A& > 11 o BE H#E BN AR
EBAKTE LA —BRREBHEF
ERERZHRANE—F AL,
AEENEEMAYFEILEE
18 e

Under this scenario, climate policies
are assumed to continue broadly
in line with existing commitments.
As a result, potential cost impacts
associated with carbon pricing
are expected to be comparatively
more moderate, although policy
developments remain uncertain.
RILERT > RIRERESHE AR
HIRB A RFFEEE -FIL - &
REBHEMNEER AT ERF
HERM > WBRERDEFEEARE
EMo
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RIFB-HEREBHRS

ENVIRONMENTAL (continuep)

IRIZ @

Strategy and Risk Assessment (Continued)

Climate Resilience (Continued)

(iif)

Risk Management

The Group integrates climate-related risks and opportunities
into our overarching risk management framework to ensure
they are systematically identified, assessed, managed, and
monitored.

On an annual basis, the Group conducts an Enterprise Risk
Assessment covering our Reporting Scope. We identify
climate-related risks and opportunities by benchmarking
against global sustainability trends, peer disclosures, and
leading frameworks, including:

e SASB Standards and the MSCI ESG Industry Materiality
Map;

e The World Economic Forum Global Risks Report 2025;
and

o The Recommendations of the Task Force on Climate-
related Financial Disclosures (TCFD).

Each identified risk is assessed based on its likelihood and
potential impact, taking into account the Group’s adaptive
capacity and the resources required for recovery. For specific
climate-related risks, including increased costs associated
with carbon pricing, and rising electricity expenses, the
Group has adopted scenario analysis to evaluate potential
financial impacts. To prioritise these risks, a quantitative
scoring model developed by external consultants is
applied and subsequently reviewed and refined by senior
management to ensure alignment with operational realities
and business context.

The Group manages prioritised risks in accordance with our
established risk appetite through four primary strategies:
mitigation, transfer, acceptance, and control. We periodically
review our risk management processes and methodology to
ensure continued effectiveness. During the Reporting Period,
there were no material changes to our risk management
processes compared to the previous year.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE

R BE e JE B 5T ()
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ENVIRONMENTAL (continuep)

Strategy and Risk Assessment (Continued)
Metrics and Targets

Greenhouse Gas Emissions

We are pleased to report that we have achieved our FY2022-
2025 environmental targets, which aimed to maintain current
levels of emissions, non-hazardous waste generated, and energy
consumption over the past three years. As this target period has
concluded, considering our small operation size and the various
measures adopted by the Group to minimise environmental
impacts, we will continue with our existing targets for the FY2026-
2028 period, striving to maintain current levels of emissions, non-
hazardous waste generated, and energy consumption. This three-
year target horizon is consistent with our latest risk assessment,
which considers climate-related risk to be low for the Group's
operations. Looking ahead, the Group will continue to steadfastly
implement environmental management measures, promoting
the effective use of energy and enhancing energy efficiency in
daily operations. At the same time, the Group will continue to
assess, record, and disclose greenhouse gas emissions and other
environmental data on an annual basis, to guide the development
of future emission reduction targets.”

Our indirect greenhouse gas emissions are minimal, stemming
mostly from indirect electricity consumption and paper usage in
daily office operations, and we are not involved in generating
air, water, land pollutants, or hazardous wastes. Emissions
are calculated according to the GHG Protocol Corporate
Accounting and Reporting Standard (2004). The Group have
adopted the operational control approach for our organisational
boundary, as it provides the most direct access to primary data.
During the Reporting Period, there have been no changes to
the measurement methodology, data inputs, or underlying
assumptions, and the emission data is as follows:

RIF-HERESERS

IRIR @
SRS R A B ET (i (@
ISEREE
RERBEHEK
HPMABES 2EBEEN S22 °F
I REENRIEEE  ZBEEENBE
—FEFRAENR - BEEYELEENER
HIEKF-ER LB RAEER R L EE
HARERNZERBER N R ERNEIERE
UBRSRIVHIRENTZE BMABLTEERA
EF:I:_ = _/\j:_ = _/\Hjﬂif 2 r&jj
HIFRANER - BEEYELERERHEE
KFE-Z=—FHERATARTRRTEER—
B 8 A A& B P E R /% A8 B B bR B
REBEKF - BERK REEBGEEBERTHE
TREEEEN THEEEDREERNE
A B IR FHBE TR o B I [FIRF > AEE
HESFHIM R AIEERERERAE
IR IE B - LIS E R AFHE B ZBIHIRE ©

EMANEZAERBEHRERLD  TEREH
BMATHEFZEEERBAMBEZEEE
o ARMIEARESEELETR KBS
YN EREY - HRERECREREZE
BIRERRE) (20044 R) 518 o AEE B ERAN
EEEA A EARATHMABER REERE
FEHE RN S — F U - HEEUR M T RARA
ERBEHERAT
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RIFB-HEREBHRS

ENVIRONMENTAL (continuep)

Strategy and Risk Assessment (Continued)

Metrics and Targets (Continued)

Greenhouse Gas Emissions (Continued)

IRIZ @

SRBR R L B 5F A (@)
IEEREE @)
BERERIIR @

Key Performance Indicators: Unit 2025 2024

RS AARUIEIR ¢ Bl “E"hHEF —EuE

GREENHOUSE GAS EMISSIONS!

BE R

Direct GHG emissions (Scope 1)? Tonnes COze N/A N/A

BERAERBHWE EEN)? M _F IR EE B B

Indirect GHG emissions (Scope 2) Tonnes CO2e 26.29 28.70

BFAEREBIINE EE2) 3 Mg EE

e Electricity purchased* Tonnes CO2e 26.29 28.70
EEE M —EEikEE

Other indirect GHG emissions (Scope 3)° Tonnes COze 40.94 426,594.20

HthERERRBHINE EE3) S ME_E(CIREE

e Paper waste to landfills Tonnes CO2e 0.78° 426,514.43
IR @ R E REAR WS EE

e Business air travel by employees Tonnes CO2e 40.16 79.77
B B BB RITIKIZ WSt ES

Total GHG emissions (Scope 1,2, and 3) Tonnes COze 67.23 426,622.90

AERBBIAEE (EE ~2&3) ME_E CIREE

Intensity of GHG emissions Tonnes COze/employee 4.48 25,095.46

BERBEHFREE

E_AthEE EE

Note:

1. The calculation standards and methodologies for GHG emissions are
based on “Appendix 2: Reporting Guidance on Environmental KPIs”
of “How to Prepare an ESG Report” by HKEX and the Greenhouse

Gas Protocol.

2. The Group’s production or related activities did not significantly:

- Emit air pollutants;
- Directly generate GHG;

- Directly consume energy; and

- Consume fuel by mobile vehicles.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE
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BERBEFROEERER G A IRES B
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ENVIRONMENTAL (continuep)

Strategy and Risk Assessment (Continued)
Metrics and Targets (Continued)

Greenhouse Gas Emissions (Continued)

Note: (Continued)
2. (Continued)

Unless otherwise specified, the environmental data only include the
headquarters in Hong Kong and Plethora’s operations in the United
Kingdom. The emission and data for Deep Longevity operation are
not available since this business adopts a home-working practice
and does not have a physical office.

3. Scope 2 emissions included indirect GHG emissions from the
consumption of purchased electricity. The emission factor of
purchased electricity for Hong Kong-based operations referenced
the latest emission intensity published by HK Electric Company
Limited.

4. The figures only include the headquarters in Hong Kong. Electricity
consumption data in Plethora’s office is not available since the
electricity supply is managed by the Landlord.

5. The Group discloses the Scope 3 greenhouse gas emission
categories included in its measurement, covering Category 5: Waste
generated in operations and Category 6: Business travel (aviation)
as defined under the GHG Protocol. The emission factors adopted
are referenced from the UK Department for Energy Security and Net
Zero, the Environmental Protection Department and the Electrical
and Mechanical Services Department of the Hong Kong Special
Administrative Region Government.

6.  This year, the Company transitioned to paperless operations,
encouraging staff to scan documents rather than print them.

Climate-related targets

We actively respond to the national “Dual Carbon” goals and
Hong Kong's Climate Action Blueprint 2050, and encourage our
employees to conserve energy. Our target is to participate in at
least one climate-related activity or initiative each year, working
hand in hand with various sectors to further promote energy
conservation and emissions reduction, drive decarbonisation
actions, and contribute to achieving the carbon neutrality goal. We
will continuously monitor the progress towards our targets and
seek the assistance of professional consultants when necessary.
We have joined the Energy Saving Charter of Hong Kong's
Environment and Ecology Bureau, demonstrating our commitment
to reducing emissions and accelerating the low-carbon transition.

RIF-HERESERS

IRIE @
SR PR R A B 5 R4 (@)
IEIER EIZ (5)

RERBEHEN @
FMisT : (@)
2. (&)

FREAEEREN BRRERERES BRI
Plethorali® 2 Bl B2 75 c HF  F Deep Longevitys=
ERAERTEEABETEBERRAE I
WA R EE -

3. HETHHHREEREHEBABNNBEZAE
RPN - EEBETEFMBANEIHN
HF2EE5BBEARLBDEMIVRMIKS
}_go

4, HEEQESAET -BNRBEHHEBRETE
I8 Bl #Plethoralft A = 2 B /1 THFEEURE ©

5. FAEBERBEMHAGENEE=RERBHNE
A RCRERBIZERR) PR ERERRS &
EERPEENERY KiER6 | Zik BiE)
BB - AN EAF2E BREERZE
EFTHRBREBFIITHEBUTIRIG RE
ERBETES.

6. RAFE AABHTEMLES SZEET
DUm 75 U AUHEN S ff o

RIZAERR BT

HMBEGERER SR BREREE(RIEE
{EE: [E2050) » B & T 58 R 8149 A5 IR © T 1M
WERRESF2HEE D -RERGKHERNE
BuER BHRESRIEFOMHE E—FTEE
EIAER PR > BN RN 1T B BB IRKAMER
BRAOE -ZASRHEERERNERIER
WHARERSREXEBHY - HF2H
TEBREREEB(EHENE)  FEEM
RHEBY R IR AR EREL
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RIFB-HEREBHRS

SOCIAL

Employment and Labour Practices
Employment

The Group maintains rigorous compliance with applicable
labour, safety, and employment regulations across its operating
locations. Recognising inclusion as fundamental to sustainable
business success, on the basis of compliant employment, we have
established open and diverse talent recruitment channels. We
firmly oppose discrimination in the workplace, support employees
to fully explore and exert their potential, and build a fair, impartial
and orderly employment system.

The Group is dedicated to creating a supportive and respectful
work environment that enables all employees to maximise their
strengths, and accordingly has established a full set of internal
workplace policies and guidelines covering employment, dismissal,
working hours, leave entitlements, working conduct, safety,
welfare, benefits, and training and development. The Employee
Handbook is distributed to all employees as a vital communication
medium between the Company and its employees. During the
Reporting Period, there was no reported case of non-compliance
with the following regulations:

Hong Kong

e the Employment Ordinance (Cap.57);

e the Sex Discrimination Ordinance (Cap. 480);

° the Disability Discrimination Ordinance (Cap. 487);

e the Family Status Discrimination Ordinance (Cap. 527); and

e the Race Discrimination Ordinance (Cap. 602).

United Kingdom

e the Equality Act 2010.

As well as other relevant employment regulations on the violation
of employees’ rights during the Reporting Period.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE
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SOCIAL (conTINUED)

Employment and Labour Practices (Continued)
Labour Standards

The Group resolutely oppose child and forced labour, and
maintains a zero-tolerance policy on such practices. The Group
maintains strict compliance with the relevant laws and regulations
in Hong Kong and the United Kingdom, including the Employment
Ordinance (Cap. 57) of Hong Kong, the Modern Slavery Act 2015
of the United Kingdom, and other applicable regulations.

Stringent verification and control procedures are applied
throughout our recruitment and onboarding processes to
guard against the hiring of minors, to ensure age verification is
performed, and that the candidates are coming to work of their
own free will.

The Group was not aware of any violations regarding child labour
or forced labour regulations during the Reporting Period. In the
event of any identified cases, the Group shall remove the young
worker from the task or position immediately and conduct an
inspection of the recruiting processes to assess if any deficiencies
exist. Additionally, we will develop a remediation plan for the
affected children and labour, prioritising the needs of the children
and providing appropriate support.

As of 31 December 2025, the Group employed a total of 15
employees (2024: 17 employees). During the Reporting Period, the
distribution of the workforce is as follows (Note 1):

RIF-HERESERS

HZT @
BEREIER @®
BTER

FEBBORRHE T RIRHS T W LT
PHENERBHR - AEEBERETEERR
BERERERRER BEEE(ERRER
P~ RE(CE—RFRAWREE) R HM
BRER-

REERABREFT  HABHERNZER
EERF UIERARMREAN  LUERETT
Fhelpst  THEFREEABBEIE.

RBRSHE 2ERTANTEAERERE
T e85 TOARBYIE R o i 58 pl E I EE S
B > 7 £ B 32 B0 A R 88 T AE AR RRAE 75 50
UPBER THBREARETIRE  UFER
SEAEEMRE I RFIRBREENR
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Number of Employees by Gender Number of Employees by Employment Type
RiEHE T ESHE REFESEISESHE
@ Male 2t @ Female %1t @ rull Time 28 @ Part Time 325
Number of Employee by Age Group Number of Employees by Gender
BERANI S EEHE EISESHA

n g
0.

@ Below 40 years old 40554~ @ 40 years old or above 4055874 E @ Hong Kong &# @ United Kingdom &
@ India ENE @ Others Hth
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SOCIAL (conTINUED)

Employment and Labour Practices (Continued)
Labour Standards (Continued)

During the Reporting Period, the employee turnover rate is as
follows (Note 1 & 2):

RIF-HERESERS

g w

BERFILER @

BTER @

RSN BEREAFRUT (WeF15k2) :

Employee Turnover Rate by Gender Employee Turnover Rate Employee Turnover Rate
= s s by Age Group by Geographical Region
HERENS D EETRRE
HERENB D EETRRE Bt ER DEEREE
¢ 20%
® ‘ 7% .
° 0.
w 20% W 100% @, o
SR ook
0% 5% 10% 15% 20% 25% 0% 50% 100% 150% 0% 50% 100% 150%
@ MVale B @ Female 2 @ 40 years old or above @ Below 40 yearsold @ United Kingdom Z£E @ Hong Kong &3
40BR A E 405 LR . India ENEE . Others Efth
Notes: Piyet -
1. Employment-related data includes regular employees and 1. EEEHEESERAEESEREREFRN

consultants who are in a direct employment relationship with the
Group. The following types of workers are excluded from this
disclosure due to the nature and scale of work they perform:

- Consultants, agents, contractors, and vendors hired to deliver
work or services and their employment decisions, including
compensation and benefits, are made by the third-party
employer;

- Independent non-executive directors.

2. Employee turnover rate data covers the number of employees who
left employment voluntarily or due to dismissal, retirement, or death
in service during the Reporting Period.

Health and Safety

The Group remains committed to prioritising the health and
safety of its employees as a core objective, and leverages a
systematic safety management system and humanised workplace
design to provide comprehensive occupational health safeguards
for its workforce. The Group has implemented practical safety
management to eliminate occupational hazards and provides
health and accident insurance coverage to eligible employees. Our
occupational health and safety strategy is built on implementing
the following workplace policies:

EE RS KREM - U TETHENHNREETH
TR ERREM WAL ES

= et TIFSUARFEARRR LI &8
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RIFB-HEREBHRS

SOCIAL (conTINUED)

Employment and Labour Practices (Continued)
Health and Safety (Continued)

Personal Health

e Request the property management company to clean the air
conditioner system regularly;

e Provide daily office cleaning service; and

e Prohibit smoking in all indoor areas of workplaces and public
places.

Work Safety
e Provide adequate and neat sanitary facilities; and

e Develop a management system with procedures for
employees to voice opinions and file complaints effectively.

Fire Safety

e Request the management company to check the fire exits
frequently; and

e Perform fire drills every year.

There were no work-related injuries or fatalities for the past three
years, including the Reporting Period. The Group was not aware
of any reported cases of non-compliance with the Occupational
Safety and Health Ordinance (Cap. 509) of Hong Kong, the Health
and Safety at Work Act 1974 of the United Kingdom, as well as
other relevant laws and regulations relating to employees’ health
and safety.

HETw

EERETER @
BELRZE @)
BARRER

s TEHEXYEEERTABEERARSR

e RHEBEMAEFTERE K&

s RUIAFEINFSARAHBANMEER
& 1 R o

ITEZE
s RMUEHKBENEER, &

e HEBEZRM /EIRHEUNER
REMKTEF-

HihZE

s BFETHHEE-

REEREHENBE=ZFN BEELERT
REXTHEMH - AEBAL AT EFAFET
BERBEZERBEERA)  RE(—NtHM
FIERERZE2ZE) URHMBRES RE
k2 2BRRERERNIER

2025 2024 2023
—ERF b 111 - 3 —8Z=
Work-related fatalities (person) 0 0 0
AT Tk (N)
Lost days due to work injury (day) 0 0 0
HIEELEE (B)
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SOCIAL (conTINUED)

Employment and Labour Practices (Continued)

Development and Training

RIF-HERESERS

HZT @
BEREIER @®
HERIZ

To build a skilled, capable and professional employee team in BB —XKAiFEE ENEBNEXETHE
support of the Group's sustainable growth, we have designed B UXFHAEENTFBEER RMEARE
tailored training and development initiatives for our staff. IRstESFIHIFEIIRERSZ - EESM
Education allowances and leaves are offered to the employees FBRIZEXEBAEMIFINRE FEKREAE
for attending training courses, conferences, and examinations R BRI RER - HIIBRAEIRNT ¢
organised by recognised professional institutions. The training

relevant data are as follows:

The percentage of employees trained classified by different #ZAEEHEIDNZIEEB LN T ¢

categories are as follows:

Percentage Employees
Trained by Gender

RS ZNEETSLE

R o
>

0% 20% 40% 60%
@ Male 2 @ Female &%

Percentage of Employees

Trained by Employee Category
RESENASZIEERSL

s
[ S

0% 10% 20% 30% 40% 50%

@ General Staff —f§ BT
@ Senior Management S 4k EIEfE

The average training hours per employee classified by different 2 FEEERIZID > 548 THFEHEEIEHN

categories are as follows:

Average Training Hours
per Employee by Gender

BIERE S 55 EE FIOEINE R

o w«llh»@»@ 9.80

0 4 8 12
@ Male Bt @ Female %%

T

Average Training Hours per
Employee by Employee Category
RESEE 55 % (RS T9IEN R

g6
SRS 07

0 2 4 6 SRRROR2" 14}
@ General Staff —fig 8T

@ Senior Management 54 EIE/E
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RIFB-HEREBHRS

SOCIAL (conTINUED)

Employment and Labour Practices (Continued)
Supply Chain Management

The Group is acutely aware that a sustainable supply chain can
deliver long-term value to the Group and the communities in
which we operate. Accordingly, we establish relationships with
suppliers and partners against fair and ethical standards, embed
sustainability considerations across key supply chain dimensions,
engage proactively with our suppliers, and guide them to uphold
high standards for their social, ethical and environmental practices.
Our Management actively monitors and verifies that business
partners meet environmental regulations while promoting good
manufacturing standards and consistent quality control measures.
The Group emphasises promoting efficient communication and
cooperation with business partners to jointly maintain the quality
and safety of products and services. The Group is convinced that
maintaining strong supplier relationships is key to sustainable
business growth and development.

Furthermore, the Group fully recognises the potential
environmental and social impacts throughout its supply chain,
and is dedicated to mitigating these risks via collaboration with
suppliers. Accordingly, we have implemented a clear, standardised
procurement management framework to assess and oversee
our suppliers. A series of audit procedures is conducted to
comprehensively examine prospective suppliers’ performance
in terms of quality, environmental standards, and safety before
engagement.

When selecting products and services, the Group evaluates price,
quality, and safety as fundamental requirements and further
proactively integrates environmentally preferable purchasing
principles throughout its procurement process.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

SOCIAL (conTINUED)

Employment and Labour Practices (Continued)
Supply Chain Management (Continued)

Products and services considered environmentally preferable
are those that demonstrate reduced environmental and human
health impacts compared to alternative options serving identical
purposes. The Group maintains its commitment to incorporating
ESG factors into its business decision-making processes.

In cases where suppliers are found to materially breach their
agreed responsibilities and operating procedures, the Group
reserves the right to terminate the partnership, ensuring supply
chain performance regarding quality, environmental standards, and
safety remains aligned with Group’s policy.

During the Reporting Period, we engaged with 39 suppliers (2024:
54 suppliers). Currently, there are no key suppliers selected under

the above requirements and evaluation.

The distribution of suppliers by geographical region is as follows:

RIF-HERESERS
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REHERTEE RERERZE2FEZIKRER
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RREHARE > HAE39R MBS IF (2024
F 1 54 MER) - BA HAIRARE Ll
ERKEEETEMERS-
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RIFB-HEREBHRS

SOCIAL (conTINUED)

Employment and Labour Practices (Continued)
Product Responsibility

As a biopharmaceutical investment company, the Group identifies
product quality and safety as our fundamental core values, ranking
them as the top priority of our business management. The Group
has regularly and closely monitored the safety of all its medicine
products, including reviewing safety data from clinical studies and
reviewing reports on probable adverse drug reactions through
its regulatory consultant. The Group does not manufacture any
pharmaceutical products. However, the Group monitors the
manufacturers’ compliance with Good Manufacturing Practices,
Good Distribution Practices, Good Pharmacovigilance Practices,
and other relevant regulations. In the event of any misconduct or
product recall, the Group will conduct an investigation and report
findings to Management. During the Reporting Period, there were
no instances of product recalls, quality concerns, adverse events, or
complaints regarding products and services.

In daily operations, the Group prioritise the protection and
management of intellectual property, and implements a full range
of systematic measures to ensure the security of internal and
external patent rights and intellectual property. The Information
Technology Department ensures that all software, hardware, and
information used in business operations have proper licenses and
permits.

In case of any identified acquisition opportunity, the Group
conducts a due diligence process to ensure the acquiree has
measures in place to protect its confidential information, trade
secrets, know-how, inventions or other proprietary information.
Access to the documents related to intellectual property is
restricted to authorised personnel only.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

SOCIAL (conTINUED)

Employment and Labour Practices (Continued)
Product Responsibility (Continued)

The Group acknowledges our duty to protect customer data
and privacy, uphold the principles of responsible marketing, and
prioritise customer information security and privacy protection.
The Group protects customers’, business partners’ and employees’
personal and business data by restricting its use to intended
purposes. Any information related to customers or suppliers,
including contact, quotation or working terms, is kept confidential
in accordance with the Personal Data (Privacy) Ordinance (Cap.
486) in Hong Kong, the Data Protection Act 2018 in the United
Kingdom, and other applicable laws and regulations on data
protection. It is the individual and collective responsibility of
employees and business partners to report privacy incidents or
concerns promptly following the whistle-blowing mechanism
detailed in the section below. During the Reporting Period, the
Group was not made aware of any material non-compliance on
data privacy issues. The Group maintains a zero-tolerance policy
for privacy breaches.

Anti-Corruption

The Group maintains a zero-tolerance policy on corruption, bribery,
extortion, fraud and money laundering. We embed the values of
integrity, probity and fairness across all Directors and employees via
our codes of conduct, employee handbooks and internal policies,
which detail clear expectations for every member of staff. The
Group requests our employees to follow the Code of Conduct
to prevent corruption such as bribery, extortion, fraud and anti-
money laundering in any circumstance. On an annual basis,
all Directors and employees are required to attend training on
business ethics executed by relevant materials circulated via email
to reinforce anti-corruption awareness.

The Group prioritises the long-term establishment of an ethical
integrity system and anti-corruption mechanisms, laying a
solid foundational guarantee for its sustainable and healthy
development. To effectively strengthen the Group’s integrity, we
continue to improve our internal supervision and anti-corruption
management in strict accordance with local and national
legislation, such as the Prevention of Bribery Ordinance (Cap. 201)
of Hong Kong, the Bribery Act 2010 of the United Kingdom, as
well as other relevant regulations. During the Reporting Period,
there was no reported case of non-compliance.
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RIFB-HEREBHRS

SOCIAL (conTINUED)

Employment and Labour Practices (Continued)
Anti-Corruption (Continued)

In addition, a whistle-blowing mechanism has been established
to provide a confidential channel for employees to report any
concerns or malpractice in confidence and without fear of
recrimination. The whistle-blower has the option to contact the
Chairman/Chairlady of the Audit Committee by email. The Group
is committed to ensuring that any allegation is immediately
dealt with and followed up by the Chairman/Chairlady of the
Audit Committee with due care. The mechanism is closely
monitored and reviewed on a regular basis to ensure its design
and operational efficiency. The Group is committed to conducting
all business operations without undue influence and prohibits
all forms of corruption or malpractice, including bribery, money
laundering, extortion and fraud.

Community Engagement

The Group identifies community empowerment as an important
part of its social responsibility commitment, striving to deliver
positive social impact via various participation initiatives to foster
sustainable community development. Through measures like
investing in quality pharmaceutical development, we aim to
benefit more patients and promote quality healthcare. We actively
promote employee volunteerism, encouraging our workforce
to share their skills with local communities. This involvement
broadens our team’s understanding of societal and environmental
issues while strengthening our organisational values. The Group
will seek more opportunities for community engagement, such as
donations or volunteering activities.

On Behalf of the Board

James Mellon
Chairman
26 March 2026
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE-HIERERHRS

HKEX'S LISTING RULES APPENDIX C2 ESG Bt 3ZFr E R AR (IRIF -1 E R
REPORTING CODE CONTENT INDEX ARETFAIABTRIIR

Categories, Aspects and
Key Performance Indicators

Disclosure or
explanation in the
relevant sections
of this Report

IR SRR E BN
EBI5  BE R RARERIER BN R
Mandatory Disclosure Requirements
SEHIRERE
Governance Structure A Statement from the board containing the following elements: BOARD
(i) adisclosure of the board's oversight of ESG issues; OVERSIGHT
(i) the board’s ESG management approach and strategy, AND ESG
including the process used to evaluate, prioritise and MANAGEMENT
manage material ESG-related issues (including risks to the APPROACH
issuer’s businesses); and
(i) how the board reviews progress made against ESG-related MATERIALITY
goals and targets, with an explanation of how they relate ASSESSMENT
to the issuer’s businesses.
SRR MEFGRXHNER ERHAE MRS : EEERENR

() KEEFEHRE HERELFENEGE

iy BEFENRE - HEREAEE HRERE BT
B REEEENRE - HERELERASEE
(BEHETAEFNER BBE &

(i) EFFNARRE HERELHBERBANER I
mREMNAEET AETARE

B g RELRE

Sk 2

BB
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SOCIAL AND GOVERNANCE REPORT

RIFB-HEREBHRS

Categories, Aspects and
Key Performance Indicators

S - B E RARBERIER

Disclosure or
explanation in the
relevant sections
of this Report
iR EHEASEEN

% BN ARRE

Reporting Principles

BRI A

A description of, or an explanation of, the application of the
following Reporting Principles in the preparation of the ESG
report:

Materiality: The ESG report should disclose: (i) the process to
identify and the criteria for the selection of material ESG factors;
(ii) if a stakeholder engagement is conducted, a description of
significant stakeholders identified, and the process and results of
the issuer's stakeholder engagement.

Quantitative: Information on the standards, methodologies,
assumptions and/or calculation tools used, and the source of
conversion factors used, for the reporting of emissions/energy
consumption (where applicable) should be disclosed.

Consistency: The issuer should disclose in the ESG report any
changes to the methods or KPIs used, or any other relevant
factors affecting a meaningful comparison.

HM SRR REIRR -t REARERFNARAERER
Al EEM -8tk :

BEZM BEFCETAMRE HEREASEEHRE
EREMBFNEELEZXER > BT ARBELER-

Bt ARAELHENAREVIERER FTEE-ETA
S N MERFZENER FAIURERHAFHS AN A
EERNZH Bk RIE - HEREABRKEERLIIN
m PR R B ag - BIL BB H AT it H BBV F
B> UHEBEENER MRHELEERHE

—HM BT ARER—BMRER 5 CRE - HER
ERMBARIIFARRNLER
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NCE REPORT

RIF-HERESERS

Categories, Aspects and
Key Performance Indicators

Disclosure or
explanation in the
relevant sections
of this Report

IR SRS ER
65 B E KR RERIEIR mEN R
Reporting Boundary A narrative explaining the reporting boundaries of the ESG REPORTING
report and describing the process used to identify which entities BOUNDARY
or operations are included in the ESG report.
RS E BRIRE B NERRGHNERSLE REMIKENLEE REHE
B EBMARIE - HERERRSAER -
"Comply or Explain” Provisions
TRETIMERRIIR
A. Environment
AIRIR
Aspect A1: Emissions
BEA1 : Hid
General Disclosure Information on: ENVIRONMENTAL
(@) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and
land, and the generation of hazardous and non-hazardous
waste.
—RR I B BRABRHIN MKk HNEES - AERESEENE RIE
FEW
(@ H&ER; &
b) BTHZETABEAZENEREZERRANEE
KPI A1.1 The types of emissions and respective emissions data. ENVIRONMENTAL
— Key Performance
Indicators

B BB RFEIRATT

PR iR SR R AR R HE IR ©

RIS —RRAAR

B2

KPI'A1.3

R SRARRIEIRA1 3

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility)

FREABESEEYMRE UEHE) k (NER) BE WNUE
EEE SERKE)

Not Applicable

N
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BRI REAHRS

Categories, Aspects and
Key Performance Indicators

S - B E RARBERIER

Disclosure or
explanation in the
relevant sections
of this Report
iR EHEASEEN

% BN ARRE

KPI' A1.4

RIS IZA1 4

Total non-hazardous waste produced (in tonnes) and, where

ENVIRONMENTAL

appropriate, intensity (e.g. per unit of production volume, per — Key Performance

facility).

FREEEZERYME LRSS k WER) BE WMUE
EEBN SERME) -

Indicators: waste
management

IRIE— RGN
B BEYEE

KPI' A1.5 Description of emission target(s) set and steps taken to achieve ENVIRONMENTAL
them.

RS AE SIS IRALS HMPAET NI E B R R AEIELEEEMRENT BRe RIT

KPI'A1.6 Description of how hazardous and non-hazardous wastes are ENVIRONMENTAL
handled, and a description of the reduction target(s) set and
steps taken to achieve them.

R AERIEIRAL6 HEIEAERBEZSEEYNG & REMFFEIIINRER IRIR
Bk #EREEB R R L B o

Aspect A2: Use of Resources

BmEA2 : BiREER

General Disclosure Policies on the efficient use of resources, including energy, water ENVIRONMENTAL
and other raw materials.

—RR I B BREAEIR (BIEFEIR K REMERMED) BOBER Rz

KPI A2.1 Direct and/or indirect energy consumption by type (e.g. ENVIRONMENTAL

RER A IEIZEA2.1

electricity, gas or oil) in total (kWh in ‘000s) and intensity (e.g.
per unit of production volume, per facility).

RN DWNERR SRR EREESE UTETRES
B REE (MUASESEN BERKME) o

Key Performance
Indicators: energy
consumption
IRIR —RARAE
iR [ JHFEREIR

KPI' A2.2

RERAEWIEIEA2.2

Water consumption in total and intensity (e.g. per unit of ENVIRONMENTAL

production volume, per facility).

MFEKERTE WUSEERN SERME)

— Key Performance
Indicators: water

consumption

IRIE—RARAE
E1% 1 FEK
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RIE-HIERERHRS

Disclosure or
explanation in the

Categories, Aspects and relevant sections
Key Performance Indicators of this Report
IR SHEAEER
IS - EE R AREMIER mEDRE
KPI A2.3 Description of energy use efficiency target(s) set and steps taken ENVIRONMENTAL
to achieve them.
R A RIEIRA2.3 HFAE] LM REANm B R R AHESE LB BRI IRE
By BR
KPI A2.4 Description of whether there is any issue in sourcing water that ENVIRONMENTAL

is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.

RAREIEIRA2.4 71 SR G AR 7KOR L PT BERI fEE - A PREI LR KM IRIR
B Rk AEDGLEBEZPIREEI L5
KPI A2.5 Total packaging material used for finished products (in tonnes) ENVIRONMENTAL
and, if applicable, with reference to per unit produced. — Key Performance
Indicators:
packing materials
consumption
R A IS IRA2.5 B P A EEMRINARE CUIESTE) k (NER) S84 EE RIF—RFEEN
(A= AR HFEBEY)
it

Aspect A3: The Environment and Natural Resources

BEA3 : IRIERXAEIR

General Disclosure Policies on minimising the issuer’s significant impacts on the ENVIRONMENTAL
environment and natural resources.

—RR I B BIREIT ABIRE R RAERENERTERER IRIR

KPI A3.1 Description of the significant impacts of activities on the ENVIRONMENTAL

environment and natural resources, and the actions taken to
manage them.

B SRR B 1RAS.T HREFIHHRBERRABRNEAZERERNEE RIE
BERRENTH-
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BRI REAHRS

Disclosure or
explanation in the

Categories, Aspects and relevant sections

Key Performance Indicators of this Report
RS HEMEER

IS - EE R ARERER mERRE

A. Society

B. &

Aspect B1: Employment
[EmEB1 : (1%

General Disclosure Information on: Employment
(@ the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

— Rtk R BERFNRRE BERSH TERE - RBE - FEHE - B
Ztib s RIEFUREMFEREF ) :
@@ BR; &
b) BTHETABEARZENEERERANEE

KPIB1.1 Total workforce by gender, employment type (for example, full- Labour Standards
or part-time), age group and geographical region.

AR AR XI5 1RB 1.1 4R EEEE QIEBERE) Ficln Kite s Hp 5T
BB

KPIB1.2 Employee turnover rate by gender, age group and geographical Labour Standards
region.

BRI A XIE1RB1.2 MR FRRAN RMEE D EE MK &5 T2

Aspect B2: Health and Safety

[BEB2 : RELARE

General Disclosure General Disclosure Health and Safety

Information on:
(@) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.
— AR B ERERZ2TRRERGREREEHEHEMGEN - REHETR
@ BR, &
b) BTHTETABEATZENEREZERRANEE
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Categories, Aspects and
Key Performance Indicators

S - B E RARBRIER

Disclosure or
explanation in the
relevant sections
of this Report
IR EHEASEEN

% BN ARRE

KPI B2.1

The number and rate of work-related fatalities that occurred in Health and Safety

each of the past three years, including the reporting year.

R AE N 51EB2.1 BE=F (BEERFE) SFRTITHIABM KR RERZE
KPI B2.2 Lost days due to work injury. Health and Safety
BRI AR XI5 12B2.2 RAIGEEAITIFES- REEZSR

KPI B2.3

RS AR RNIE1EB2.3

Description of occupational health and safety measures adopted, Health and Safety

and how they are implemented and monitored.
123710 T ER A0 R BB 25 2 R B 22 2 48 I DU ABRA U TRUBE SR
7

7 RBEEZE

Aspect B3: Development and Training

BmEB3 : &R

General Disclosure

Policies on improving employees’ knowledge and skills for Development and

discharging duties at work. Description of training activities.

Training

— RN BRI EERIT LFB B # R SR BUR  #i gl &R &IE
EE e
KPI B3.1 The percentage of employees trained by gender and employee Development and

R A 45 1EB3.1

category (e.g. senior management, middle management).

Training

BMRkESER MEhEEE FREERE 800z ZERKE

BEBDLL

KPI B3.2

RER AN I51EB3.2

The average training hours completed per employee by gender Development and

and employee category.

Bt R EEERRE D SR ES TR TR #

Training

E9EYSEE
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BRI REAHRS

Categories, Aspects and
Key Performance Indicators

S - B E RARBERIER

Disclosure or
explanation in the
relevant sections
of this Report
iR EHEASEEN
% BN ARRE

Aspect B4: Labor Standards

JBEBA : $ T8

General Disclosure

Information on:

(@ the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labor.

Labour Standards

— Rtk EE BRI L& T 5855 ThY - % T 2R
(@ H&E; &
(b) BTFHETABEAZENEMERZRRFANER
KPI B4.1 Description of measures to review employment practices to Labour Standards

B SRR 5 1EBA. 1

avoid child and forced labor.
AR s IR B A M LB 2 28 T Kol 55 T o

% T2

KPI B4.2

Description of steps taken to eliminate such practices when
discovered.

Labour Standards

RAR AR XIE12B4.2 T IR E R B R RO R BB T ERENRY 2 BR o &5 T2EH]

Aspect B5: Supply Chain Management

[EEB5 : AFEREIE

General Disclosure Policies on managing environmental and social risks of the Supply Chain
supply chain. Management

— iR BIRHEENIRIE AT G REEBER HpEREIE

KPI B5.1 Number of suppliers by geographical region. Supply Chain

Management
A SR AE 512851 @B N HEREE - MR EE

KPI B5.2

B A RFE1EB5.2

Description of practices relating to engaging suppliers, number Supply Chain

of suppliers where the practices are being implemented, and
how they are implemented and monitored.

M BRI A HEBNIES > MERITERIEANHEDH
B MBI T REE Ao

Management

HEEE IR

KPI'B5.3

R A 4512853

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

A A RS ERANIRE RS RRIIER > L
RAARI AT REE R 5%

Supply Chain
Management

R
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Disclosure or
explanation in the

Categories, Aspects and relevant sections

Key Performance Indicators of this Report
IR SHEAEER

IS - EE R AREMIER mEDRE

KPI B5.4 Description of practices used to promote environmentally Supply Chain

RS ARIEIER5.4

preferable products and services when selecting suppliers, and Management
how they are implemented and monitored.

MM EREHREREESRRRERKIRBIES Uk HEREE
MERAITRER A

Aspect B6: Product Responsibility

[EmmB6 : EREE

General Disclosure

Information on: Product
(@ the policies; and Responsibility
(b) compliance with relevant laws and regulations that have

a significant impact on the issuer relating to health and

safety, advertising, labelling and privacy matters relating to

products and services provided and methods of redress.

—RR I B BRIFMEHERNRBNREREZE - BES - RERMNES EnER
HUAEHFEERN -
@ MR, &
(b)) BFHTBETABEAZENERERERRAINEL
KPI B6.1 Percentage of total products sold or shipped subject to recalls for Product
safety and health reasons Responsibility
RA SR AE R F512B6.1 EENEEZXEMR@UTALZLAREFIEAMALKNE EmEaE
paNnr
KPI B6.2 Number of products and service-related complaints received and Product
how they are dealt with. Responsibility
AR AR X35 12B6.2 BRI EmRRBHNRFEE UREE - Emaft
KPI B6.3 Description of practices relating to observing and protecting Product
intellectual property rights Responsibility
AR AB RIS 12B6.3 Tt B Mt 5E K (R IR R 58 EE RE B AV IB 1) EmEE

KPI B6.4

Description of quality assurance process and recall procedures.  Product
Responsibility

RS E I512B6.4 Wi E EmEBEREmBIWIZRT - EmaE
KPI B6.5 Description of consumer data protection and privacy policies, Product
and how they are implemented and monitored Responsibility

RERE AW I51EB6.5

HHCHBEES N RERMBBS  UREBERITRERS EREE
ke
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BRI REAHRS

Categories, Aspects and
Key Performance Indicators

S - B E RARBERIER

Disclosure or
explanation in the
relevant sections
of this Report
iR EHEASEEN

% BN ARRE

Aspect B7: Anti-corruption

BEB7 : RE5

General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering

Anti-corruption

— Rtk EE BB LEFRES ~ BN R ~ ERFR ROt R 82RY © R&5
(@ H&E; &
(b) BTFHETABEAZENEMERZRRFANER
KPI B7.1 Number of concluded legal cases regarding corrupt practices Anti-corruption

B SR AR 512871

brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RERBAHZTANEEERETLEEENESHAR
RV B KEfER SR

k&S

KPI B7.2

RERRAEWI51ERT .2

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.

R IR R BRI URERRITRERE A%

Anti-corruption

R&s

KPI B7.3

Description of anti-corruption training provided to directors and
staff.

Anti-corruption

BRI AR XI5 12B7.3 HhREERETRENREFE R&5

Aspect B8: Social Investment

BSBME : HEIRE

General Disclosure Policies on community engagement to understand the needs Community
of the communities where the issuer operates and to ensure its Investment
activities take into consideration the communities’ interests.

— Rtk 5 ERAUR2ERTREEMTLREENRAEAEER ST B2 H
B ERTEF R

KPI B8.1 Focus areas of contribution (e.g. education, environmental Community
concerns, labor needs, health, culture, sport). Investment

RA R AN T51EB8.1 ETERERE WHE RESE - FIEXR - BR Xt -8 HtE2HE
B)e

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community

Investment
RA R BN 512B8.2 TEIHRABAER W RERE) o HESH
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CLIMATE-RELATED DISCLOSURES INDEX

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIF-HERESERS

RIRERA I E RS

Paragraph Descriptions The relevant sections or
interpretation

E& fa it [N A

Governance

(OR=-]

19(a) Information about the issuer’s: Climate Change — Governance

19(a)(i)

19(a)ii)

19(a)iii)

19(a)(iv)

(@) governance body(s) or individual(s) responsible
for oversight of climate-related risks and
opportunities, including:

BTN BARBRAEAUTIENER

() BEREBREERERRKEENE RS
AL B
() how the body(s) or individual(s)

determines whether appropriate skills
and competencies are available or will be
developed to oversee strategies designed
to respond to climate-related risks and
opportunities;

() ZEEBIEALFEIEE EAISURRZ
BHEBEENENMBEEIREERE
H R xR A PR B RV SR ES

(i) how and how often the body(s) or
individual(s) is informed about climate-
related risks and opportunitieS'

(i) ZEBIE AN ER R EER R R
%MEiﬁﬁ+,

(i) how climate-related risks and
opportunities are integrated into its
strategy, major transactions, and risk
management processes; and

(il) % AE SR A Q0 el SR AE A L e e
WBMAERE - EARZ KEMREE
TAZ

(iv) how the body(s) or individual(s) oversee
and monitor progress toward targets
related to climate-related risks and
opportunities, including whether and
how related performance metrics are
included in remuneration policies.

(iv) IEAESE AL FIERE A R R EAERE

[RL B A 3B RY B AR 6 E I Br SR IEAR
FV@%% S TR AR R AR S IR A A A
BRI 5 &

RiEEE-EA8

Climate Change — Governance

FIRBME - &8

Climate Change — Governance

RiEEE-EA8

Climate Change — Governance

RiEEE-BA8

The Group has not incorporated
climate-related considerations into our
remuneration policies.

2 & & 5 R R AR R R = A A2
HEMBRE
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Paragraph Descriptions The relevant sections or
interpretation

& f ik LR A

19(b) Information about the issuer’s: Climate Change — Governance

(b) management’s role in the governance
processes, controls and procedures used to
monitor, manage and oversee climate-related
risks and opportunities, including information
about:
BT ANERBARAUTHENER ! RIEE1 -8R
b) BEETAURZR BEKEEREERER
A IERE R ME BRI T R A2 T P RY
A BFENATER
19(b)(i) (i) whether the role is delegated to a specific ~ Climate Change — Governance
management-level position or committee
and how oversight is exercised; and
() ZACEEHRSXGFEENEEEAN KEBE8E-88
EREEBZEFURNAHEZAER
NEEGETEE &
19(b)(ii) (i) whether management uses controls and Climate Change — Governance
procedures to support the oversight of
climate-related risks and opportunities,
and how they are integrated with other
internal functions.
(i) BEEFEERARERHEEFWHY SESE-8H8
BRERMEERERRNEE ; A BEE
B PR FE Tt Fe A2 e S0 ] B L fth PO BB BB 58
EFIETES
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it

RIF-HERESERS

The relevant sections or
interpretation

IR E sl

(I1) Strategy
() SRR

Climate-related risks and opportunities

RIZIERA AR A

20(a)

20(b)

20(c)

Information about the issuer's climate-related risks
and opportunities that could reasonably affect the
issuer’s cash flows, its access to finance or cost

of capital over the short, medium or long term.

Specifically, it shall:

(@) describe climate-related risks and opportunities
that could reasonably be expected to affect the
issuer’s cash flows, its access to finance or cost
of capital over the short, medium or long term;

BONBRBHEN UEBANERESIETERA

EEEER PR RATEHRERE MER

B EARNANREERR NS BREm

SOBITAR:

(a) WS IETRHAR AT PHA R E
BTANRERE HERBENERRADN
RIAERE R RS

(b) explain, for each climate-related risk it has
identified, whether the issuer considers the risk
to be a climate-related physical risk or climate-
related transition risk;

b) BT ACHNNSEREEREER B2
BT ARERAZAREERIEEEYIE
R R R R EREE A R

(o) specify, for each climate-related risk and
opportunity the issuer has identified, over
which time horizons — short, medium or long
term — the effects of each climate-related risk
and opportunity could reasonably be expected
to occur; and

© FETABHNSIEREER R RN
B AR ESERAA R EETAN
RS E (GEHA PHARA) 5 &

Climate Change — Strategy — Climate-
related risk and opportunities

RUREE - KBS - RIRIEREEERM
s

Climate Change — Strategy — Climate-
related risk and opportunities

e

Climate Change — Strategy — Climate-
related risk and opportunities

e
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Paragraph Descriptions The relevant sections or
interpretation

& f ik LR A

20(d) (d) explain how the issuer defines ‘short term’, Climate Change — Strategy — Climate-

‘medium term’ and ‘long term” and how these
definitions are linked to the planning horizons
used by the issuer for strategic decision-
making.

d) MRREET ANAEREH FHRERR XU
Fe3E L TE F U B 2 2R BR TR E AR 81 6 B
§ 0

related risk and opportunities

RIREE - KBS - RIRIEREEERM
7

Business model and value chain

EBRAMEERE

21(a)

21(b)

Information about the issuer’s current and
anticipated effects of climate-related risks and
opportunities on the issuer’s business model and
value chain. Specifically, it shall disclose:

(@) a description of the current and anticipated
effects of climate-related risks and
opportunities on its business model and value
chain; and

BTN BERBZEANTHRREERARENKESRH

EBBRANEERENERMNERTENEN A

BEME  F1TAEFUNTIRE !

(a) HRIZAERAREANIEL E1T ANETR
BEXNEERNERNTEREE &

(b) a description of where in its business model
and value chain climate-related risks and
opportunities are concentrated.

(b) WARFEZBTANESREANBEES  RIE
M RE R B AN B B R AV St 75 o

Climate Change — Strategy — Climate-
related risk and opportunities

RURZME - RBE - RIRAERTERA
s

Climate Change — Strategy — Climate-
related risk and opportunities

RUREE - KBS - RIRIEREEERM
3
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Descriptions

it

RIF-HERESERS

The relevant sections or
interpretation

IR E sl

Strategy and decision-making

RERFNRE

22(a) Information about the issuer's climate-related risks Climate Change — Strategy — Climate-
and opportunities in its strategy and decision- related risk and opportunities
making. Specifically, it shall disclose:
(@) information on how climate-related risks and

opportunities are addressed in strategy and

decision-making, including plans to meet

voluntary and regulatory climate targets.

Specifically, it shall disclose information about:
BITNERBZEATHRRJEERARBHNKERE &ESE - KK - [IEEREERRKR
REAARNTENEN -BEMs BITAE  HE
B
(@ BREAZETABKRFREITHREEFR

RPN Al FE X RUIE AR RA R R AN B R B A -

BEETASEINAERETAEMKREN

RIEHERABE R UREMEARIUEREKE

FHRNBER-ARBME EITABKEUTE

o

22(a)(i) () current and anticipated changes to the Climate Change — Strategy — Climate-
issuer’s business model, including its related risk and opportunities
resource allocation, to address climate-
related risks and opportunities;

() FEESEEEREINEENTEER KR RIEEME - HKBE - RIZEREERA

TERARIR I HIT AEBRAMFLHNE HE
g ;

22(a)ii) (i) its current and anticipated adaptation Climate Change — Strategy — Climate-
and mitigation efforts; related risk and opportunities

(i) ERUTEMRETNERBRIURE - RIEEE - KK - REERRREA

T, s
22(a)(iii) (i) its climate-related transition plan the The Group has not established a

issuer has or an appropriate negative
statement where the issuer does not
have a climate-related transition plan;
and

(i) FTAEMEREERAEBIE 5
BT AL KRB ERAVET R BHFEER
BEZEH; &

climate-related transition plan.

ANEEE M R R IR AR R 2L 5t &
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Paragraph Descriptions The relevant sections or
interpretation

& f ik LR A

22(a)(iv) (iv) how it plans to achieve any climate- Climate Change — Strategy — Climate-

related targets described in accordance
with paragraphs 37 to 40
(iv) ZEITAFHEIURIBIRE37E408 PRIt
NERRIEEREE R
22(b) Information about how the issuer is resourcing,
and plans to resource, the activities disclosed in
accordance with paragraph 22(a).

(b) ARAET AZRI R KRB A A RERS
2@BREBEHNITHRHER

23 Information about the issuer’s progress of plans
disclosed in previous reporting periods in accordance
with paragraph 22(a).
1T N B BR o A& T SR BA V12 R 55 22(a) R PRI
B BNEE-

related risk and opportunities

RIEEME - KBS - RIEERAEEN
His

The Group has not established
detailed plans or allocated resources
for adaptation, mitigation, transition
initiatives, or climate targets.

REE B ARPBIE - E % BIIE T
FREERGEAEBFENNEE
R e

The Group has not established any
progress of plans.

KEB F RIS EER -

Financial position, financial performance and cash flows

MBI - MBRARRERE

24(a) Qualitative and guantitative information about:

(@ how the issuer's climate-related risks and
opportunities have impacted its financial
position, performance, and cash flows during
the current period; and

BT ANERBUTEMMECER !

(@) SIEERERBMESENARZEREITATE
WA BT MBRERFESRE ; &

24(b) (b) identify any climate-related factors that pose a
significant risk of causing material adjustments
to the carrying amounts of assets and liabilities
in the upcoming reporting year.

(b) FBERREE T —ERFEEERDI R
XPNEENSEREOBEZELEEERE
NEBEAXRIEEREEE -

The Group is currently refining the
quantitative data for climate-related
risks and opportunities.

AEEBAEAETERIEHERRR
B BC8UR -
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RIF-HERESERS

The relevant sections or
interpretation

IR E sl

Anticipated financial effect

R BRE

25(a) Qualitative and guantitative information about:

(@ how the issuer’s financial position is expected
to change over the short, medium, and long
term, specifically considering its investment
and disposal plans and planned sources of
funding to implement its climate strategy; and

BT ANERBUTEMEMEEER !

(@) TEEASIT ARBABIKREGHA s REA R R A
BUAEE R B EREIEABHRRIRER
BRI ENRE REE B E 8 EER
R R

25(b) (b) the anticipated changes to its financial
performance and cash flows over the short,
medium and long term.

(b) FTEHREMBRIFERBSREEA PR E
HAR9 &G o

The Group is currently refining the
quantitative data for climate-related
risks and opportunities.

FEEBAEAETERIEHERRR
ik iBH o 8UE -

Climate resilience

S 1%

26(a) Information about the issuer's understanding of
the resilience of its strategy and business model
to climate-related changes, developments and
uncertainties, while considering its identified
climate-related risks and opportunities. Specifically, it
shall disclose information about:
(@) its assessment of its climate resilience as at
the reporting date, which shall enable an
understanding of:

BT AHHERRKESEAEHRIZERE

B E B H B n! B0 RU% A RA R e ke 1435 o BLAS T
SO BTNERBRRUTAENER !
(@ HikE BHIRREMETE > ZeTEARE
BATHE:
26(a)(i) (i) the implications of its assessment for its
strategy and business model;

() HHMEHHRBAEBRINEE

Climate Change — Strategy — Climate
resilience

Climate Change — Strategy — Climate
resilience
RIZBC—RE— K=
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Paragraph Descriptions The relevant sections or
interpretation
& f ik LR A
26(a)(ii) (i) significant areas of uncertainty Relevant information will be disclosed
considered in its assessment of its climate  in the future once its accuracy can be
resilience; and fully verified.
(i) EHAEMMEREFERZRBHNEATE MHEASHRRRKEERERIR
EMEE ; & DIZBBTLURE -
26(a)iii) (iii)  its capacity to adjust, or adapt its strategy ~ Climate Change — Strategy — Climate
and business model to climate change resilience
over the short, medium or long term.
(i) EEGH P RIANAZRNEER REEC—REB-REEE
BE K 2E RS 1R T TB FE SRR AL RIRE S o
26(b) (b) how and when the climate-related scenario Climate Change — Strategy — Climate
analysis was carried out, including: resilience
(b) ETREERABEROFAAKRER 8 RUIREME—RBE— R
N
26(b)(i) Information about how and when the issuer’s Climate Change — Strategy — Climate
climate-related scenario analysis was carried out, resilience
including:
(i) information about the inputs used, including:
BRAZET NETRERRBABRITNAAKERE REEC—RBE—REIM
REK B4 -
() BERPTRBABENER 6§ !
26(b)(i)(1) (1) which climate-related scenarios the issuer ~ Climate Change — Strategy — Climate
used for the analysis and the sources of resilience
such scenarios;
(1) BTAEDHPEANREERBE  REEC—RE-REEE
K% ZEBIERRIR ;
26(b)(1)(2) (2)  whether the analysis included a diverse Climate Change — Strategy — Climate
range of climate-related scenarios; resilience
2) ZZHMESEIZERFENRIEIERM RIEEMC—RBE— R
B ;
26(b)()(3) (3) whether the climate-related scenarios Climate Change — Strategy — Climate
used for the analysis are associated with resilience
climate-related transition risks or climate-
related physical risks;
() ZAMFIANREERABREERE  RIEEC—RE-—REEE

RS A R RE 2 R R AER B e AR
=15

138 REGENT PACIFIC GROUP LIMITED Bl 2 A F ¥ ER AR AT



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIF-HERESERS

Paragraph Descriptions The relevant sections or
interpretation
& fi ik LA A
26(b)(i)(4) (4)  whether the issuer used, among its Climate Change — Strategy — Climate
scenarios, a climate-related scenario resilience
aligned with the latest international
agreement on climate change;
@) BETAZSEHBERREAARNRE - RIEE(EC—REB-REEE
BRRIZEZCHE SR ERERIBE
26(b)(i)(5) (5) why the issuer decided that its chosen Climate Change — Strategy — Climate
climate-related scenarios are relevant to resilience
assessing its resilience to climate-related
changes, developments or uncertainties;
(5) BITARTEHMENREERBRE - RIEEC—RE-—REET
M H RSN RIEAEREE - E RN
EMNMERNRE ;
26(b)(i)(6) (6) time horizons the issuer used in the Climate Change — Strategy — Climate
analysis; and resilience
6) BETAEDIHPEANEEEE ; & RIFEC—REE—RIEFM
26(b)()(7) (7)  what scope of operations the issuer Climate Change — Strategy — Climate
used in the analysis (for example, the resilience
operation, locations and business units
used in the analysis);
(7) BETANEDHTHEANESERLE B RIREME—REE— R
M DTS E B R EFREE
i) ;
26(b)(ii) (i)  key assumptions used in the analysis; and Climate Change — Strategy — Climate
resilience
(i) DITPEANTIERR; & RIREE—REE—RIRE)E
26(b)(iii) (iii)  reporting period in which the climate-related Climate Change — Strategy — Climate

scenario analysis was carried out.
(i) EITREAERABRDITAIREH

resilience
RIREL— EBE— R AR

(1) Risk Management

() ApEER

27(a)

27(a)(0)

Information about the issuer’s:
(@) processes and related policies it uses to
identify, assess, prioritize, and monitor climate-
related risks, including information about:
BRAZETANUTER :
(@ HARHE ML BhBiF RERREE
A R Bz B MAZ S AR BAIEER » B4R AT B ¢
(i)  the inputs and parameters the issuer
uses (data sources and the scope of
operations covered);

() BITACENBABBERSH EUER
B PR ERZESHE) ;

Climate Change — Risk Management

RirEE-RREE

Climate Change — Risk Management

REEE—EBREE

ANNUAL REPORT 2025 £

139



140

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BRI REAHRS

Paragraph Descriptions The relevant sections or

interpretation

& f ik LR A

27(a)(ii) (i) whether and how the issuer uses climate-  Climate Change — Risk Management

related scenario analysis to inform its
identification of climate-related risks;
(i) TITABRSKNAGEAREERAER SESC-—REREE
07 75 R RUE D RE R B iR (AR
27(a)iii) (i) how the issuer assesses the nature, Climate Change — Risk Management
likelihood and magnitude of the effects
of those risks (for example, whether
qualitative factors, quantitative thresholds
are considered);
(i) FT AL ZEREZENMY RS- RAREE
B TN REE B BEERE
MRERERNEEFIE ;
27(a)iv) (iv) whether and how the issuer prioritises Climate Change — Risk Management
climate-related risks relative to other
types of risks;
(v, HEHEHNEMBRENERERE FTAES RS- RAREE
AT RARAR R R P ET T BT BE T
27(a)v) (v)  how the issuer monitors climate-related Climate Change — Risk Management
risks; and
(v) BETANFSERRERBERRE ; K RS- RAREER
27(a)(vi) (vi) whether and how the issuer has changed  Climate Change — Risk Management
the processes it uses compared with the
previous reporting period,;
(v B F—ERGHAMELE FTARES RN SRESC-REREE
RIS HFERRE ;

27(b) (b) processes and related policies the issuer uses to  The Group was currently refining the
identify, assess, prioritize, and monitor climate-  process and policies regarding climate-
related opportunities; and related opportunities.

(b) FTARRHEA I BEFRERR SREEC—EREE
IRAERAMIBRURZ RABRAECR ; Uk

27(0) (0 extent to which, and how, the processes Climate Change — Risk Management
for identifying, assessing, prioritizing,
and monitoring climate-related risks and
opportunities are integrated into and inform its
overall risk management process.

© #pFHE-BEEFAERERAEERRE 2 SESC-REEE

RIEBHRE T2 ARE LRAZERRE
BEMAZ » DU IR A E AR b 25 B2 S LB
BERERMARE-
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The relevant sections or
interpretation

IR E sl

(IV) Metrics and Targets

(V) 5K B %
Greenhouse gas emission
B = mATHE
28(a) An issuer shall disclose its absolute gross greenhouse  Climate Change — Metrics and Targets
gas emissions generated during the reporting — Greenhouse gas emission
period, expressed as metric tons of CO2 equivalent,
classified as:
(@) Scope 1 greenhouse gas emissions;
BEONBRBENRSHANEENEHEAER KEECIEREERRA=EREH
R E U Z|EIREEAMRT) » L H5ER Eﬂl
(@ HE—RERBEHNE;
28(b) (b)  Scope 2 greenhouse gas emissions; and Climate Change — Metrics and Targets
— Greenhouse gas emission
b) HLEORERBEHNE; & RIEZC—1IEREBR—R=EREH
Jind
28(c) (c)  Scope 3 greenhouse gas emissions. Climate Change — Metrics and Targets
— Greenhouse gas emission
(0 HME=REREBHNREZ- RIEZE—1IEREBERR=EREH
iy
29(a) Information about the issuer’s: Climate Change — Metrics and Targets
(@ greenhouse gas emissions in accordance with — Greenhouse gas emission
the Greenhouse Gas Protocol or other credible
greenhouse gas accounting and reporting
methods from a jurisdictional authority;
BRIZITANUTER ! RIEBC—EREBR—REREH
() ER(AEZERBEZERR)NEMATEIEE W
eBERTIENAEAERBZERERES
/f H:':Elj/m:n: —LEE??FE&% )
29(b) (b) approach to measure its greenhouse gas Climate Change — Metrics and Targets

emissions;
b) FHEHRESR

RRHIERNT A

— Greenhouse gas emission
RIEBC—15ZHEBE
iy

/ §+ EE%F
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interpretation
& f ik LR A
29(b)(i) () the measurement approach, inputs and Climate Change — Metrics and Targets
assumptions the issuer uses to measure — Greenhouse gas emission
its greenhouse gas emissions,
() BTAFFBEHREREHNEFER RIS E—IEREEREERES
N85 7% A BIR R R ; iy
29(b)(ii) (i) the reason why the issuer has chosen Climate Change — Metrics and Targets
the measurement approach, inputs — Greenhouse gas emission
and assumptions it uses to measure its
greenhouse gas emissions; and
(i) BITAEEZSFHAERZ BABER RESECIEREABRBERES
BRFFAEHAERBHRENRR,; W
)4
29(b)(iii) (i) any changes the issuer made to the Climate Change — Metrics and Targets
measurement approach, inputs and — Greenhouse gas emission
assumptions during the reporting period
and the reasons for those changes;
(i) JITARRESHAHEFERZ - BAM RESECIEREEEBEREH
BRRRFENEREE  URZFE W
BERREA ;
29(c) (©) location-based Scope 2 greenhouse gas Climate Change — Metrics and Targets
emissions, and information about any — Greenhouse gas emission
contractual instruments to define the scope of
its Scope 2 greenhouse gas emissions (if any);
and
(O LUESEZENSGE RERBEHINE Uk REEC—IEREABRBERES
BRRACHBE T RERRBIINEHEN iy
REREHNIA WA NEE; &
29(d) (d) Scope 3 greenhouse gas emissions, and the Climate Change — Metrics and Targets

categories included within its measure of
Scope 3 greenhouse emissions, in accordance
with the Greenhouse Gas Protocol Corporate
Value Chain (Scope 3) Accounting and
Reporting Standard (2011).
BEZREREHHE  UWRERCEER
REZERR  CXEERE GEED) RHER
HRE) QONME) THEE=RERBEIK
EstEFRENLEER] -

— Greenhouse gas emission

RIEEL— SRR R AR

i
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Climate-related transition risks

SRR B B B

30

An issuer shall disclose the amount and percentage
of assets or business activities vulnerable to climate-
related transition risks.

BTANARESZRIEEABERARTENEE
R RS EARB DL

The Group is currently refining the data
for the quantification of assets and
business activities exposed to climate-
related risks and opportunities.
AEEBR TSR MAEERE
HERE RSB EEEER L
I E(EEE

Climate-related physical risks

S {546 R 5 e L B

31

An issuer shall disclose the amount and percentage
of assets or business activities vulnerable to climate-
related physical risks.

BTANARESZRIEEHAERARTENEE
R AN EERBE DL

The Group is currently refining the data
for the quantification of assets and
business activities exposed to climate-
related risks and opportunities.
FEEBREETEERERIIE
HERE B EEEER T
HE1E 8% -

Climate-related opportunities

S iAERATE A

32

An issuer shall disclose the amount and percentage
of assets or business activities aligned with climate-
related opportunities.

ETNARBHER AR BETNEERNES
LN EYS A= Pl vl

The Group is currently refining the data
for the quantification of assets and
business activities exposed to climate-
related risks and opportunities.
TEEBAEATEEREERE
HEARRE KB BEEMEXREH
NEC8E-

Capital deployment

BHER

33

An issuer shall disclose the amount of capital
expenditure, financing or investment deployed
towards climate-related risks and opportunities.

BTN BRESBHRIEAR RSB E
WEXHX MENREZE

The Group is currently refining the data
for the quantification of assets and
business activities exposed to climate-
related risks and opportunities.
FEEBRERETERMEERE
HEARR KB EEMEXEEH
NEc8E-
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interpretation

IR E sl

Internal carbon prices

P9 &R ik 7E 18
34(a) An issuer shall disclose: The Group currently does not apply
(@ an explanation of whether and how the issuer  carbon pricing in our decision-making
is applying a carbon price in decision making process.
(for example, investment decisions, transfer
pricing, and scenario analysis);
BT NAHER REBBRIURTRKREBEFER
@ FETARSKUMETRRBEE BUIKRER HEB-
REEBEEBRIBIEDT RREAKER ;
34(b) (b) the price of each metric tonne of greenhouse

gas emissions the issuer uses to assess the
costs of its greenhouse gas emissions;
or an appropriate negative statement that the issuer
does not apply a carbon price in decision-making.
b) BETARRTGEAERBEHHRANS
AR ERBEINEER
HERBENSEZR RAZFITAREREH
FEFRIRERS o

Remuneration

)|

35

An issuer shall disclose whether and how
climate-related considerations are factored into
remuneration policy, or an appropriate negative
statement.
BOTANBRBES KNI RIEERE 2MAGH
BNIECER » B RBENSTEEH-

The Group currently does not
incorporate climate-related
considerations into our remuneration
policies.
REBBARHRERIEEREE 24
AFAPIBVF M B R R o

Industry-based metrics

(FES L

36

Information about the issuer's disclosure of industry-
based metrics that are related to one or more
particular business models, activities or other
common features that characterize participation in
an industry.
BRAZETARBRE—ERNIBREERHBEI G
N EHMBARITES LRSS
TER/TIERNER -

The Group will consider increasing its
disclosure content in accordance with
these voluntary disclosure requirements
in the future

AEERREEERBERE QER
BEREMEEAS
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Descriptions

it

RIF-HERESERS

The relevant sections or
interpretation

IR E sl

Climate-related targets

RIZMER BT
37(a) An issuer shall disclose (a) the qualitative and Not applicable concerning about the
guantitative climate-related targets set to monitor nature of the climate-related targets
progress to achieve the goals; and (b) any targets
the issuer is required to meet by law or regulation
For each target, the issuer shall disclose:
(@) the metric used to set the target;
BITNBEKE () AERERERNEEMRE HNRREERERNME  LWIBERE
NEMREEREERBER ; &k b) FBITAMKE  Ae
BIs AR BZEINEANER - mEEEEMmS
TITNBWEE !
(@ ARHREBZNIER;
37(b) (b) the objective of the target (for example,
mitigation, adaptation or conformance with
science-based initiatives);
(b) BEEMEM BIUNER - BRERIFEURE
RHAENER) ;
37(c) (©) the part of the issuer to which the target
applies (for example, if target applies to only a
part of the issuer or not)
(0 ZBERFEANZEITALD Gln BRZE
LEBANZTANESS) ;
37(d) (d) the period over which the target applies;
d) ZBZERRERE
37(e) (e) the base period from which progress is
measured,;
() WEEENEZENR;
37(f) (f)  milestones or interim targets (if any);
( EREMIPEER WA ;
37(g) (g) if the target is quantitative, whether the target
is an absolute target or an intensity target; and
(9 UWEERTEER ZERBEHERER
REER, &
37(h) (h) how the latest international agreement

on climate change, including jurisdictional
commitments that arise from that agreement,
has informed the target.

(h EFEERE2CHE (BEREZHBEN
B A BB & AR NRlRZEREMKE-
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIF- I ERERHRS

Paragraph Descriptions The relevant sections or

interpretation

& f ik LR A

38(a) An issuer shall disclose information about its Not applicable concerning about the
approach to setting and reviewing each target, and  nature of the climate-related targets
how it monitors progress of each target, including:

(@) whether the target and the methodology for
setting the target has been validated by a third
party,
ETANERBAERERTE RestGEB R ERREREERNME LB E
= MUREMPSERSEERIVEENER 8 A
N
@ ZERERREZERNALIZESEES=
7 BEsg
38(b) (b) the issuer's processes for reviewing the target;
(b) T AESTBREURE ;
38(c) (©)  the metrics used to monitor progress towards
reaching the target; and
O PRERBREFEENSER, &
38(d) (d) any revisions to the target and an explanation
for those revisions.
d) HERFENEEST REREST R -

39 An issuer shall disclose information about its The metrics do not need to be
performance against each climate-related target modified at present, and no
and an analysis of trends or changes in the issuer’s explanation is required for any
performance. modification.
ETANERBERERENSERERERERYN BrERENER TESMEMAE
RIRWE K WO BT ARBNBEEE- DAt R o

40(a) For each greenhouse gas emissions target disclosed Not applicable concerning about the
in accordance with paragraphs 37 to 39, an issuer nature of the climate-related targets
shall disclose:

(@ which greenhouse gases are covered by the
target;
ﬁ&?%wiw&ﬁ%mg@* RIEPIHER BRREERBREE ) IEBEAE
=BT ANAKE Ao
() 7EFWMEWMiﬁ&Eﬁ;
40(b) (b)  whether Scope 1, Scope 2 or Scope 3

greenhouse gas emissions are covered by the
target;

b) ZEREDREHE— DE_NHE=R
ERBHINE ;
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE-HIERERHRS

Paragraph Descriptions The relevant sections or
interpretation

& fi ik LA A

40(c) (c)  whether the target is a gross greenhouse gas

emissions target or a net greenhouse gas
emissions target. (gross target is required when
net target is disclosed)
0 HERBEAERBHNERERFAE
RN E R (BREFERE KA
WEEER)
40(d) (d) whether the target was derived using a
sectoral decarbonisation approach; and
d) ZERESEBITERBAGEGE 5 &
40(e) (e) theissuer's planned use of carbon credits to
offset greenhouse gas emissions to achieve
any net greenhouse gas emissions target. In
explaining its planned use of carbon credits,
the issuer shall disclose:

() ZFITAFBIERARIEARERITRERASH
BUBRAMFAER BN E RIS
TERRREE 5T 8 RIS ARERVIE N 1T
NBIREE !

40(e)(i) (i) the extent to which, and how, achieving
any net greenhouse gas emissions target
relies on the use of carbon credits;

() BREMFEERBHHNERETZK
2E _ERkFE BB E RIS A ;

40(e)(ii) (i) which third-party scheme(s) will verify or
certify the carbon credits;

(i) MPLEE=FtERZENTEZZT IR
5% ;

40(e)iii) (iii)  the type of carbon credit (nature-based/
technological carbon removals, carbon
reduction/removal)

(i) WRIEARENEE UBARRE i
WA PR ~ RL R ERIRBERD

40(e)(iv) (iv) any other factors necessary to enable
an understanding of the credibility and
integrity of the carbon credits the issuer
plans to use.

(iv) FEREMBENEZE UETRETA
STRIERMRRIE AEMN A EE KT
Mo
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INDEPENDENT AUDITOR’'S REPORT

B\ EENR S

@ pakertilly
X Bk (B8 R

TO THE SHAREHOLDERS OF REGENT PACIFIC GROUP
LIMITED
(Incorporated in the Cayman Islands with limited liability)

OPINION

We have audited the consolidated financial statements of Regent
Pacific Group Limited (the “Company”) and its subsidiaries
(together the “Group”) set out on pages 154 to 268, which
comprise the consolidated statement of financial position as at
31 December 2025, the consolidated statement of profit or loss
and other comprehensive income, the consolidated statement of
changes in equity and the consolidated statement of cash flows
for the year then ended, and notes to the consolidated financial
statements, including material accounting policy information.

In our opinion, the consolidated financial statements give a
true and fair view of the consolidated financial position of the
Group as at 31 December 2025, and of its consolidated financial
performance and its consolidated cash flows for the year then
ended in accordance with HKFRS Accounting Standards as issued
by the Hong Kong Institute of Certified Public Accountants
("HKICPA") and have been properly prepared in compliance
with the disclosure requirements of the Hong Kong Companies
Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong
Standards on Auditing (“HKSAs") as issued by the HKICPA. Our
responsibilities under those standards are further described in
the “Auditor's Responsibilities for the Audit of the Consolidated
Financial Statements” section of our report. We are independent
of the Group in accordance with the HKICPA's “Code of Ethics for
Professional Accountants” (the “"Code”), as applicable to audits
of financial statements of public interest entities. We have also
fulfilled our other ethical responsibilities in accordance with the
Code. We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our opinion.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE
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INDEPENDENT AUDITOR’S REPORT

MATERIAL UNCERTAINTY RELATED TO GOING
CONCERN

We draw attention to Note 3 to the consolidated financial
statements, which indicates that the Group incurred a loss of
approximately US$4,710,000 during the year ended 31 December
2025 and, as of that date, the Group had net current liabilities and
net liabilities of approximately US$6,645,000 and US$6,641,000,
respectively. As stated in Note 3, these conditions indicate that a
material uncertainty exists that may cast significant doubt on the
Group's ability to continue as a going concern. Our opinion is not
modified in respect of this matter.

KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional
judgement, were of most significance in our audit of the
consolidated financial statements of the current period. These
matters were addressed in the context of our audit of the
consolidated financial statements as a whole and, in forming our
opinion thereon, and we do not provide a separate opinion on
these matters. Other than the matter described in the “Material
Uncertainty Related to Going Concern” section of our report,
we have determined there are no other key audit matters to be
communicated in our report.

OTHER INFORMATION

The directors are responsible for other information. The other
information comprises all the information included in the annual
report, but does not include the consolidated financial statements
and our auditor’s report thereon.

Our opinion on the consolidated financial statements does not
cover the other information and we do not express any form of
assurance conclusion thereon.

In connection with our audit of the consolidated financial
statements, our responsibility is to read the other information and,
in doing so, consider whether the other information is materially
inconsistent with the consolidated financial statements or our
knowledge obtained in the audit or otherwise appears to be
materially misstated. If, based on the work we have performed,
we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing
to report in this regard.

VR T

BRFEREZEXRTHRERR

=HE

EEBE BETEIRSMBIRMRITI Z
Mizr=Bl BEERBEZE_Z_AF+°A
=+—BIEFEREEE4,710,000E T &
Rzl SEEZRBEREFBERAaREFE
3 B4 %6,645,0003= 7T 56,641,000 7T © &l
WM 3P > B RRBEESE K FHER
FE> A BEEFEKSECZENERE
AR -BEERILEEEZERIEET

FREZEIR

WREZFHEEREESZEXHE /Y
KEIH%%@E#F%E%%Z%&%%%EZ%IE 3=
LEEREESERERGOMBRRKY
AERRKETRE MEFIATEHEEEERE
HEBZER -BARSAIBEERECEZ
EATEERR —HRMAEEN EEEMR
ERARE R ER T EEZHMEIREZ
SR

Hith&H

EFaEHMEN HMBENBEFERSEFHN
HEMER ETURGEEHHREREZH
B3R

e BERRZBERTIRTREELME
4> % TAHRZFHMENEREAEAZ
.

EEHROGMBRR BN BFZEE
EEHﬁﬂﬁﬂ FItBRES  ZEREMBER

BREMBRRNESEELBRETAAN

%” BREEEREBERNEUFEFEEKR
Rz BER - ENEEERTZIE W
RESHADHMENFEERERRL &S
FERERFE -AENEH BEFRAEREMAR
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= °
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INDEPENDENT AUDITOR’S REPORT
B\ ENER S

RESPONSIBILITIES OF DIRECTORS AND THOSE
CHARGED WITH GOVERNANCE FOR THE
CONSOLIDATED FINANCIAL STATEMENTS

The directors are responsible for the preparation of consolidated
financial statements that give a true and fair view in accordance
with HKFRS Accounting Standards as issued by the HKICPA
and the disclosure requirements of the Hong Kong Companies
Ordinance, and for such internal control as the directors determine
is necessary to enable the preparation of consolidated financial
statements that are free from material misstatement, whether due
to fraud or error.

In preparing the consolidated financial statements, the directors
are responsible for assessing the Group’s ability to continue as a
going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless
the directors either intend to liquidate the Group or to cease
operations, or have no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the
Group's financial reporting process.

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF
THE CONSOLIDATED FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether
the consolidated financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue
an auditor's report that includes our opinion. This report is made
solely to you, as a body, in accordance with our agreed terms
of engagement and for no other purpose. We do not assume
responsibility towards or accept liability to any other person for the
content of this report.

Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with HKSAs
will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on
the basis of these consolidated financial statements.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE
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INDEPENDENT AUDITOR’S REPORT

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT
OF THE CONSOLIDATED FINANCIAL STATEMENTS

(CONTINUED)

As part of an audit in accordance with HKSAs, we exercise
professional judgement and maintain professional scepticism
throughout the audit. We also:

e |dentify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or
error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations,
or the override of internal control.

e Obtain an understanding of internal control relevant to the
audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the Group’s internal
control.

e  Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by the directors.

e  Conclude on the appropriateness of the directors’ use of
the going concern basis of accounting and, based on the
audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant
doubt on the Group’s ability to continue as a going concern.
If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor’s report to the
related disclosures in the consolidated financial statements
or, if such disclosures are inadequate, to modify our opinion.
Our conclusions are based on the audit evidence obtained up
to the date of our auditor’s report. However, future events
or conditions may cause the Group to cease to continue as a
going concern.

VR T

MBI SMBHRRKIEZE
1w
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BREXNE RETEXEREE-
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INDEPENDENT AUDITOR’S REPORT
B\ ENER S

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT
OF THE CONSOLIDATED FINANCIAL STATEMENTS

(CONTINUED)

Evaluate the overall presentation, structure and content
of the consolidated financial statements, including the
disclosures, and whether the consolidated financial
statements represent the underlying transactions and events
in @ manner that achieves fair presentation.

Plan and perform the group audit to obtain sufficient
appropriate audit evidence regarding the financial
information of the entities or business units within the
Group as a basis for forming an opinion on the consolidated
financial statements. We are responsible for the direction,
supervision and review of the audit work performed for
purposes of the group audit. We remain solely responsible for
our audit opinion.

We communicate with those charged with governance regarding,
among other matters, the planned scope and timing of the audit
and significant audit findings, including any significant deficiencies
in internal control that we identify during our audit.

We also provide those charged with governance with a statement
that we have complied with relevant ethical requirements
regarding independence, and to communicate with them all
relationships and other matters that may reasonably be thought to
bear on our independence, and where applicable, actions taken to

eliminate threats or safeguards applied.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE
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INDEPENDENT AUDITOR’S REPORT

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT
OF THE CONSOLIDATED FINANCIAL STATEMENTS

(CONTINUED)

From the matters communicated with those charged with
governance, we determine those matters that were of most
significance in the audit of the consolidated financial statements
of the current period and are therefore the key audit matters.
We describe these matters in our auditor’s report unless law or
regulation precludes public disclosure about the matter or when,
in extremely rare circumstances, we determine that a matter
should not be communicated in our report because the adverse
consequences of doing so would reasonably be expected to
outweigh the public interest benefits of such communication.

The engagement director on the audit resulting in this
independent auditor’s report is Chu, Johnny Chun Yin.

Baker Tilly Hong Kong Limited
Certified Public Accountants
Hong Kong, 26 March 2026

Chu, Johnny Chun Yin
Practising Certificate Number PO8355
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME
RERmkEMEENER

For the year ended 31 December 2025 #HEZZ-_HF+"A=+—HI-FE

2025 2024
—EZhEF —EBmF
Notes US$'000 US$'000
s FE5x T
Revenue Weim 6 363 719
Other income Hnlg A 6 = 85
Exchange losses, net P R E5 18 9 (15) (68)
Fair value loss on FAFVPL ZBERREANEE
BRIEZEMEBEEZ
RABEEE 9 —* —*
Loss on disposal of FAFVPL tlj’%i_ij@ 5 AR
RABERER
ZEMBEEZEE 9 - (80)
348 656
Expenses: S
Employee benefit expenses EEEFER 9 (3,004) (2,987)
Rental and office expenses HERRAEER (132) (132)
Information and technology expenses &l & fl i & A (145) (153)
Marketing costs hIZEEE R (22) (14)
Professional and consulting fees EEXKNABHAER (367) (551)
Research and development expenses 2R (783) (938)
Other operating expenses Hh&EES M (207) (218)
Loss from operations EERE (4,312) (4,337)
Impairment loss on right-of-use assets A EE EREEE 9,15 (30) -
Finance costs BB R A 7 (368) (171)
Loss before tax PRIRRIES 18 (4,710) (4,508)
Income tax credit PRSI 8 - 26
Loss for the year FREE 9 (4,710) (4,482)

e Amount is less than US$1,000
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSlVE |NCO|V|E

For the year ended 31 December 2025 HE_ZT_AE+"_A=+—HILFE
2025 2024
—E-RHE —E N4
Notes US$'000 US$'000
Mzt FEr FET
Other comprehensive expense: Hith2mpxz :
Item that may be reclassified to BEMPEEREZ
profit or loss: /=)=
Exchange differences on translating MEBINEFRF 2
foreign operations PES =R 4 6
Total comprehensive expense FAZMmAZEEE
for the year (4,706) (4,476)
Loss per share SiREE 13 US cents US cents
=1l ZE1
— Basic —EK (1.80) (1.96)
— Diluted —#E (1.80) (1.96)
HK cents HK cents
Al =xfil
— Basic —&EK (14.05) (15.31)
— Diluted —#8 (14.05) (15.31)
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

RaMBRRR

As at 31 December 2025 R_ZE_HFE+_"_HA=+—H

2025 2024
—E-RE “ETOF
Notes Us$'000 US$'000
Kz FExT F=T
ASSETS AND LIABILITIES BERAR
Non-current assets ERBEE
Property, plant and equipment R 14 15 8
Right-of-use assets FREEE 15 - -
Intangible assets mILEE 16 - -
Interest in an associate R—EEBEANE 2 Em 17 1 1
Financial assets at fair value through A RABET AEHME
other comprehensive income HERAZ EHBEE 18 —* =
Total non-current assets JEREN S ELREE 16 9
Current assets RENEE
Financial assets at fair value through ~ FEiBIEHIRIZAAEE
profit or loss BRI EMEE 20 21 21
Trade receivables FEUN & 5 8RR 21 82 53
Prepayments, deposits and other FENRIE BT
receivables HAE WA 285 369
Tax recoverable EIEEIE | - 26
Restricted bank balances = IREIIRTTAS R 22 32 32
Cash and bank balances REMIRITAEER 22 135 100
Total current assets MENEEREE 555 601
Current liabilities RENAE
Trade payables, contract liabilities, BN EZES 548
accruals and other payables & FEFTERAU
Hh e 70a 23 (3.273) (3,173)
Bank borrowings RITEE 25 4) (8)
Shareholder’s loans RREE 26 (3,620) (2,000)
Lease liabilities HEaE 27 (303) (468)
Total current liabilities TENB(ELEEE (7,200) (5,649)
Net current liabilities RENBEFEE (6,645) (5,048)
Total assets less current liabilities EEAEFRHAE (6,629) (5,039)

g Amount is less than US$1,000

S £ E8/DF,000E 7T
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION
EERBIKRAR

As at 31 December 2025 R_ZE_HE+_"_HA=+—H

2025 2024
—E-HEF —ZEmE
Notes Us$'000 Us$'000
Kiat FET FET

Non-current liabilities JERBERE
Bank borrowings IR1TEE 25 - 3)
Shareholder’s loans R E 26 - (570)
Lease liabilities HEaE 27 (12) (289)
Total non-current liabilities JEREEBLEEE (12) (862)
NET LIABILITIES BE3E (6,641) (5,901)

EQUITY R

Share capital [N 24 292 228
Reserves i 31 (6,933) (6,129)
CAPITAL DEFICIENCY B E51E (6,641) (5,901)

Approved and authorised for issue by the Board of Directors on 26

March 2026 and are signed on its behalf by:

James Mellon
Chairman
FE

REFER _Z-_ARF=ZB -+ HH#tEL

REE M TAUNTALTRARRSE !

Jamie Gibson
Executive Director

HITERE
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY

ARE e

BEHE

For the year ended 31 December 2025 #HEZZ-_HF+"A=+—HI-FE

Attributable to shareholders of the Company

FAFRRMEL
Foreign
Investment Share-based Capital Statutory currency
Share  Accumulated Share revaluation payment redemption and other exchange
capital losses premium reserve reserve reserve reserves reserve Total
PLabE] ¥
REEf EROMAR BERE REft SEESR
2.3 R RiYER 1] (1 1] it 1] a5t
(note 31(b)(i))  (note 31(b)(ii))  (note 31(b)(iii))  (note 31(b)(iv))  (note 31(b)(v))  (note 31(b)(vi))  (note 31(b)(vii)
(He310))  (HE310)6)  (HE310)G)  (HE3b0)  (RESIbNY)  (REES1bIM)  (HEE31(b)(vii)
2025 US$'000 US$'000 Us§'000 US$'000 Us§'000 US$'000 US§'000 USS§'000 US$'000
k- e -3 TER FER FER FER F&R FER F&7 TER FER
At 1 January 2025 RZIZ2ZR%—F-H 228 (310,874) 293,557 (1,500) 904 8228 215 3341 (5.901)
Loss for the year FRER - (4,710) - - - - - - (4,710)
Exchange differences on translating BRERNEBZERER
foreign operations - - - - - - - 4 4
Total comprehensive (expense)/income  ER2 (%) /IWALE
for the year - (4710 - - - - - 4 (4,706)
New shares issued on Loan Capitalisation ~ FEEFREALETHRS
(note 24(b)) (M5E2400)) 64 S 3,893 - - - - - 3,957
Transaction costs on Loan Capitalisation EFEACLHREAE - - 37 - - - - - 37
Equity settled share-based payment WRHAERRREEE
transactions (note 29) AR5 (H329) - - - - 46 - - - 4%
64 - 3,856 - 46 - - - 3,966
At 31 December 2025 RIZZRFE+ZA=+-H 292 (315,584) 297,413 (1,500) 950 8,228 215 3,345 (6,641)
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
FERMEEBR

For the year ended 31 December 2025 #HE—Z_HF+"A=+—HIFE

Attributable to shareholders of the Company

FAFRRREL
Foreign
Investment Share-based Capital Statutory currency
Share Accumulated Share revaluation payment redemption and other exchange
capital losses premium resenve reserve resenve reserves resenve Total
DA% EE
REER BB B REf SMEER
[z 5] RAPEE 1 fIRGEE (1 it (1 &3t
(note 31(b)(i)) (note 31(b)(i)) (note 31(b)ii)) (note 31(b)(iv) (note 31(b)(v) (note 31(b)(vi)) (note 31(b)(vii))
(Hr=E316))) (0 GHE0)  (FE31060)  (HE3100)  (RE3106)  (HEE310)i))
2024 US$'000 US$'000 US$'000 US$'000 US$'000 US$'000 Us$'000 US$'000 US$'000
IEImE T ST T TEn e TEn A T S
At 1 January 2024 RZE-RE-A-H 228 (306,439) 293,557 (1,500) 825 8228 215 3335 (1,551)
Loss for the year ERBH & (4482) & o & o S o (4.482)
Exchange differences on translating BEENEBZERER
foreign operations - - - - - - - 6 6
Total comprehensive (expense)/ ER2E (L) BALE
income for the year - (4.482) - - - - - 6 (4,476)
New shares issued for share awards RRARBETHRS - 20 - - (20 o - - S
Equity settled share-based payment RHAERERBEE
transactions (note 29) AR5 (H329) - - - - 126 - - - 126
Share options lapsed BB - 27 - - o) - - - -
- 47 - - 79 S = S 126
At 31 December 2024 RZZ-ME+ZA=+-H 228 (310,874) 293,557 (1,500) 904 8228 215 334 (5,901)

* Amount is less than US$1,000

* £ 88/ DFM,000E 7T
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CONSOLIDATED STATEMENT OF CASH FLOWS

GalEiE

For the year ended 31 December 2025 #HEZZ-_HF+"A=+—HI-FE

2025 2024
—EREF “E2TOF
Notes US$°000 US$'000
Mzt FEr T=5T
CASH FLOWS FROM OPERATING REFFZHERS !
ACTIVITIES:
Loss before tax PRIRAIES1E (4,710) (4,508)
Adjustments for: AR IEEH AR
Bank interest income SRITHIS WA 6 —* 3)
Finance costs =% 7 368 171
Depreciation of property, plant and M- BB KRR EITE
equipment 9,14 8 8
Loss on disposal of FAFVPL HEFBBEMKRE
NAEBEREZ
TRMEEZEE 9 - 80
Impairment loss on right-of-use FREEERERSE
assets 9,15 30 -
Fair value loss on FAFVPL FiBIBmRIE A D
BEREZSREE
ZRRBERE 9,20 —* —*
Equity-settled share-based payment MURRAD 23 B2 G
expenses BEZNRAEX 9,29 46 126
Exchange loss,net FEREE =* 14
Operating loss before working capital &8 & A& E 7]
changes 2 EERE (4,258) (4,112)
Increase in trade receivables FEUL B 5 AR FIL 0 (29) (14)
Decrease/(increase) in prepayments, FARIE-EEK
deposits and other receivables HAE U RIE
L, (g0 84 71)
Decrease in trade payables, contract  FE{TE ZERFN
liabilities, accruals and other BHEaE ETIR
payables T ELfh FE AT TR IE R (67) (49)
Proceeds from disposal of FAFVPL HEFBBERRERAR
BEREZESMHEE
Z FR1gRIE - 217
Cash used in operations KEPTRRE (4,270) (4,029)
Interest on lease liabilities HESEHE 7 (54) (100)
Income tax refund RIRPAISTR 26 -
Net cash used in operating activities KEEHFTRRS #5 (4,298) (4,129)

e Amount is less than US$1,000

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE
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CONSOLIDATED STATEMENT OF CASH FLOWS
HERERER

For the year ended 31 December 2025 #HE—Z_HF+"A=+—HIFE

2025 2024
—E-RE “Z2TMmE
Notes US$'000 US$'000
Mzt FEr FE5T
CASH FLOWS FROM INVESTING KRETHZRERNE !
ACTIVITIES:
Purchase of property, plant and BAYE- -BEREE
equipment 14 (15) (6)
Interest received BIFE —* 3
Net cash used in investing activities KERHFTARE R (15) 3)
CASH FLOWS FROM FINANCING MEBEHMZIRERE :
ACTIVITIES:
Repayment of bank borrowings BERIRTEE 32 (7) 9)
Repayment of lease liabilities BiREEarE 32 (470) (423)
Interest paid on bank borrowings BERITEEZHIE 32 —* —*
Drawdown of shareholder’s loans RERERENR 32 4,860 2,825
Transaction costs on Loan BERMERCHNRZHA
Capitalisation (37) -
Repayment of shareholder’s loans BEREER 32 - (255)
Net cash generated from financing B EBEIRESTEE
activities 4,346 2,138
Net increase/(decrease) in cash and REMIREEEBY
cash equivalents 1@hn, Ol 73%58 33 (1,994)
Cash and cash equivalents at the FYzRER
beginning of the year HREEEY 100 2,097
Effects of foreign exchange rate EXEH w2
changes 2 3)
CASH AND CASH EQUIVALENTS AT FRZFEEK
END OF THE YEAR REFEY 135 100
ANALYSIS OF CASH AND CASH RERIREHF
EQUIVALENTS: BYMZ o
Cash and bank balances RE MIRTTAEER 22 135 100

S Amount is less than US$1,000

* 228/ DFM,000E 7T
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GENERAL INFORMATION

The Company was incorporated in the Cayman Islands with
limited liability. The address of its registered office is at P.O.
Box 309, Ugland House, Grand Cayman, KY1-1104, Cayman
Islands. The address of its principal place of business is 8th
Floor, Henley Building, 5 Queen’s Road Central, Hong Kong.
The Company’s shares are listed on the Main Board of the
Stock Exchange and are also traded on the Open Market
(Freiverkehr) of the Frankfurt Stock Exchange.

The Company is engaged in investment holding. The
principal activities of the Company and its subsidiaries consist
of investments in biopharma companies and other corporate
investments.

In the opinion of the Directors, the Company’s ultimate
controlling party is Mr James Mellon, the chairman of the
Company.

The consolidated financial statements are presented in US
dollars, which is also the functional currency of the Company.

APPLICATION OF NEW AND AMENDMENTS
TO HKFRS ACCOUNTING STANDARDS

(a) Amendments to an HKFRS Accounting Standard
that are mandatorily effective for the current
year

The Group has applied amendments to HKAS 21, The
effects of changes in foreign exchange rates — Lack of
exchangeability issued by the HKICPA to these financial
statements for the current period. The application of
the amendments has had no material impact on these
financial statements.

The Group has not applied any new standard or
interpretation that is not yet effective for the current
accounting period.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
A M B RRMEE

APPLICATION OF NEW AND AMENDMENTS 2. ERMIREEIERANBRS

TO HKFRS ACCOUNTING STANDARDS ZAFHEN @

(CONTINUED)

(b) New and amendments to HKFRS Accounting (b) BEMERREMMITREERT
Standards in issue but not yet effective FRARHREENGEHER
The Group has not early applied the following new and FEBTRESEAUTEERE
amendments to HKFRS Accounting Standards that have W R AE MBI 5] R MBS T BB
been issued but are not yet effective: HREER G STER

Effective for
accounting periods
beginning on or after

RT3 BEMAEZE
MRz g HiREN
Amendments to HKFRS 9 and HKFRS 7 — Amendments to the 1 January 2026
Classification and Measurement of Financial Instruments
BEAMBIRE LR BN R EBUBREERFETH (B5TZ) 2 RF—-RB—H
—EMITANBEst8 2857
Amendments to HKFRS 9 and HKFRS 7 — Contracts Referencing 1 January 2026
Nature-dependent Electricity
BAMBIRE LR BN K EBHUBREERETH (B5TE) —ERE—H—H
— PRI B ARREINEX
Amendments to HKFRS Accounting Standards — 1 January 2026
Annual Improvements to HKFRS Accounting Standards Volume 11
BAMFREENGER (B5TH) — —E_RH—HF—H
BEAVBREER G ENZFEIES 1S
HKFRS 18 - Presentation and Disclosure in Financial Statements 1 January 2027
BEMBIREERF 185 — M HBRERMN 2T R EE “2-+tF&—HF—H
Amendments to HKFRS 10 and HKAS 28 — Sale or Contribution of To be determined by the
Assets between an Investor and its Associate or Joint Venture HKICPA
BAMBREEINF10EREBG 2R E285 (BFT4) HEEBGFAE
—REERHBE AT NGECEZENEEHETEE EE
Except for HKFRS 18 mentioned below, the Directors BRI Priz BEAM BRGNS
anticipate that the application of all other amendments 185%4h  EE TR A1 TR B oR K&
to HKFRS Accounting Standards will have no material FrmBEMEE ]I EBMBRG%E
impact on the consolidated financial statements in the Al st R R S BRRETE
foreseeable future. EREARTE-
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

2. APPLICATION OF NEW AND AMENDMENTS 2. ERMIREEIEEANBRS

TO HKFRS ACCOUNTING STANDARDS HFUFHEN @
(CONTINUED)
(b) New and amendments to HKFRS Accounting (b) BHAMR{E R EBIFTET R AEIERT

Standards in issue but not yet effective (Continued)

HKFRS 18 Presentation and Disclosure in Financial
Statements

HKFRS 18 Presentation and Disclosure in Financial
Statements, which sets out requirements on
presentation and disclosures in financial statements, will
replace HKAS 1 Presentation of Financial Statements.
This new HKFRS Accounting Standard, while carrying
forward many of the requirements in HKAS 1,
introduces new requirements to present specified
categories and defined subtotals in the statement of
profit or loss; provide disclosures on management-
defined performance measures (MPMs) in the notes
to the financial statements and improve aggregation
and disaggregation of information to be disclosed in
the financial statements. In addition, some HKAS 1
paragraphs have been moved to HKAS 8 Accounting
Policies, Changes in Accounting Estimates and
Errors (the title of which will be changed to Basis of
Preparation of Financial Statements upon effective
of HKFRS 18) and HKFRS 7 Financial Instruments:
Disclosures — Gain or loss on derecognition. Minor
amendments to HKAS 7 Statement of Cash Flows and
HKAS 33 Earnings per Share are also made.

HKFRS 18, and amendments to other standards, will
be effective for annual periods beginning on or after
1 January 2027, with early application permitted.
HKFRS 18 requires retrospective application with
specific transition provisions. The application of the
new standard is expected to affect the presentation
of the consolidated statement of profit or loss and
other comprehensive income and disclosures in the
future financial statements. The Group is in the process
of assessing the detailed impact of HKFRS 18 on the
Group's consolidated financial statements.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE

FERAMBHREENGTHEN @

EEMB SRR F 18R
B2 R E

BEARAMBRSERB18RF HRE
N2 RKBHTIFHRERHOZ!
RIRBERE  RRAEBGER
BIRPFRMERNEY] - ZIBHME]E
AMBREENGSHER] PRKE
BEEGSENBIRNZEREDN
FRSIAREBERRRAZIIEER
Bl EERNTHIMRE ; RYBR
KWEPRHEEEREERNKRIRLE
IR(MPMs)Z R BZ » Il R I B F5 4
KA TREBNGHRDEER -
sk BT EBGHERF IR
ZEBREBTEBGERER I
R Bt BB RER (WEB
MBREEBISHENE  HF
BEREBESMBREZZINEE)
REBUBRESENETRERMT
B RE-RIBRIZBD B
S ERBIRBERERTRER
Z SRR E33IMERE A TR H A
MIEET -

BRMBRSERF 1SR AHEME
ANEBETARR T _tE—HF—
HElz BN EERBEN I
AFFIRAIER EBMBHREEL
BISHBERFAENEA A I
REFENBERR - RHPAMER
BB R & EAR R B IR R P RAR
GRERNEFEHE M E WK
KB - AEBEENBEEYHTR
SEAF1SRA A EBGSHHR
RWERETE-



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

BASIS OF PREPARATION OF CONSOLIDATED
FINANCIAL STATEMENTS

The consolidated financial statements have been prepared
in accordance with HKFRS Accounting Standards as issued
by the HKICPA. For the purpose of preparation of the
consolidated financial statements, information is considered
material if such information is reasonably expected to
influence decisions made by primary users. In addition,
the consolidated financial statements include applicable
disclosures required by the Rules Governing the Listing of
Securities on the Stock Exchange and by the Hong Kong
Companies Ordinance.

The consolidated financial statements have been prepared
on the historical cost basis except for certain financial
instruments that are measured at fair values at the end of
each reporting period, as explained in the accounting policies
set out below.

Historical cost is generally based on the fair value of the
consideration given in exchange for goods and services.

Fair value is the price that would be received to sell an
asset or paid to transfer a liability in an orderly transaction
between market participants at the measurement date,
regardless of whether that price is directly observable or
estimated using another valuation technique. In estimating
the fair value of an asset or a liability, the Group takes into
account the characteristics of the asset or liability if market
participants would take those characteristics into account
when pricing the asset or liability at the measurement date.
Fair value for measurement and/or disclosure purposes in
these consolidated financial statements is determined on
such a basis, except for share-based payment transactions
that are within the scope of HKFRS 2 Share-based Payment,
leasing transactions that are accounted for in accordance
with HKFRS 16 Leases ("HKFRS 16"), and measurements
that have some similarities to fair value but are not fair value,
such as net realisable value in HKAS 2 /nventories or value in
use in HKAS 36 Impairment of Assets.

3.

R EMBRRME
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HEMBRRDBREEEGSAMLERE
MzERYHBREEN G ERRR -
MERGEEMBREMS > HABER
CEAHGEETECAEFHIR
RORMBAHBENBRKRAER I RS
MBEREHAEBRIAES LHRAKE
ABARMRPIFTREZERKESK -

T P& S STERPRIL 47 & R B 4R
KIOBRBEERAEZRR HEETER
TRABSKREHRZANEEBE-

FESE A — R U 57 & dn K IR TS BF PR Y
RENAREEREE-

AREBEATHE2EAENGERRET
EFRSLEEERF RS ERESE
R 2B MARZEBERASER
AHRNERAEMEERMGEFE -
EMHE2RERGENRREENER
TERGEEZEENAB/HNS A
FEBRGHZEENERNAAEE
REZEZETRH - NEAFREMBR
KPS ER /SARBEARNANER
DRIEEREET EEBREBYHRS
R E 2SR LAR G BB BT A B E Y
LR 73 BRI AR 7 RIBE A
BREENF16KHE (FRMBRS
ERF165%) ARNBERS  LIkE
AREBEFEETHUZEEBLIFAR
BEMNFE BNEBSHENB2RZ
Er2RFENEEG T ERFE365R
BERENERBEER -
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BASIS OF PREPARATION OF CONSOLIDATED
FINANCIAL STATEMENTS (conTinuED)

In addition, for financial reporting purposes, fair value
measurements are categorised into Level 1, 2 or 3 based
on the degree to which the inputs to the fair value
measurements are observable and the significance of the
inputs to the fair value measurement in its entirety, which are
described as follows:

e level 1 inputs are quoted prices (unadjusted) in active
markets for identical assets or liabilities that the entity
can access at the measurement date;

e level 2 inputs are inputs, other than quoted prices
included within Level 1, that are observable for the
asset or liability, either directly or indirectly; and

e level 3 inputs are unobservable inputs for the asset or
liability.

The Directors have, at the time of approving the consolidated
financial statements, a reasonable expectation that the
Group has adequate resources to continue in operational
existence for the foreseeable future. Thus, they continue to
adopt the going concern basis of accounting in preparing the
consolidated financial statements.

The Group incurred a loss of approximately US$4,710,000
during the year ended 31 December 2025. As at 31
December 2025, the Group had net current liabilities and net
liabilities of approximately US$6,645,000 and US$6,641,000
respectively.

These events and conditions indicate the existence of a
material uncertainty which may cast significant doubt about
the Group's ability to continue as a going concern and to
realise its assets and discharge its liabilities in the normal
course of business.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

BASIS OF PREPARATION OF CONSOLIDATED
FINANCIAL STATEMENTS (conTinuED)

Nevertheless, the Directors had adopted the going concern
basis in the preparation of these consolidated financial
statements of the Group, based on the expectation and
measures including but not limited to the following:

(@ on 20 March 2026, Galloway has agreed to extend the
repayment of the loans of US$4,190,000 for the facility
dated 20 March 2025 and agreed not to demand
repayment of the loans on maturity date until the
Company is in a position to repay;

(b) on 26 March 2026, Galloway has granted a facility to
the Company for an amount of up to US$3,000,000.
The facility is unsecured, interest bearing at 12% per
annum and the principal together with any interest
accrued shall be repaid on the date falling eighteen
months from the date of the facility letter, unless
extended by mutual consent; and

(©) the Group anticipates approval by the NMPA in China
on Senstend™ in 2026 and will also seek to implement
operational plans to control costs and generate
sufficient operating cash flows to meet its current
and future obligations. These actions include cost
control measures and timely collection of outstanding
receivables.

The Directors have estimated the Group’s cash requirements
by preparing a Group cashflow forecast for the 15 months
ending 31 March 2027. The Directors are of the opinion
that the Group has sufficient working capital for its present
requirements, that is for 15 months ending 31 March
2027. Accordingly, the Directors are of the view that it is
appropriate to adopt the going concern basis in preparing
these consolidated financial statements.

3.
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BASIS OF PREPARATION OF CONSOLIDATED
FINANCIAL STATEMENTS (conTinuED)

Notwithstanding, material uncertainty exists as to whether
the Group will be able to continue as a going concern would
depend upon the following:

(@)  successful draw down of the facility from Galloway as
and when needed;

(b)  successful commercialisation of Senstend™ in China;
and

(0 successful implementation of measures to effectively
control costs and expenses and timely collection of
receivables.

Should the Group fail to achieve the above-mentioned plans
and measures, it might not be able to continue to operate as
a going concern, and adjustments would have to be made to
write down the carrying value of the Group’s assets to their
recoverable amounts, to provide for any further liabilities
that might arise, and to reclassify non-current assets and
non-current liabilities as current assets and current liabilities
respectively. The effect of these adjustments has not been
reflected in these consolidated financial statements.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

MATERIAL ACCOUNTING POLICY
INFORMATION

Basis of consolidation

The consolidated financial statements incorporate the
financial statements of the Company and entities controlled
by the Company and its subsidiaries. Control is achieved
when the Company:

e has power over the investee;

. is exposed, or has rights, to variable returns from its
involvement with the investee; and

e has the ability to use its power to affect its returns.

The Group reassesses whether or not it controls an investee
if facts and circumstances indicate that there are changes to
one or more of the three elements of control listed above.

Consolidation of a subsidiary begins when the Group obtains
control over the subsidiary and ceases when the Group loses
control of the subsidiary. Specifically, income and expenses
of a subsidiary acquired or disposed of during the year are
included in the consolidated statement of profit or loss and
other comprehensive income from the date the Group gains
control until the date when the Group ceases to control the
subsidiary.

Profit or loss and each component of other comprehensive
income are attributed to the owners of the Company and to
the non-controlling interests. Total comprehensive income of
the subsidiaries is attributed to the owners of the Company
and to the non-controlling interests even if this results in the
non-controlling interests having a deficit balance.

When necessary, adjustments are made to the financial
statements of subsidiaries to bring their accounting policies in
line with the Group'’s accounting policies.
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MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Basis of consolidation (Continued)

All intragroup assets and liabilities, equity, income, expenses
and cash flows relating to transactions between members of
the Group are eliminated in full on consolidation.

In the Company’s statement of financial position, investment
in a subsidiary is stated at cost less any impairment loss. The
result of subsidiaries are accounted for by the Company on
the basis of dividends received and receivable.

Interest in an associate

An associate is an entity over which the Group has significant
influence. Significant influence is the power to participate in
the financial and operating policy decisions of the investee
but is not control or joint control over those policies.

The results and assets and liabilities of the associate are
incorporated in these consolidated financial statements
using the equity method of accounting. The financial
statements of the associate used for equity accounting
purposes are prepared using uniform accounting policies as
those of the Group for like transactions and events in similar
circumstances. Under the equity method, an investment in an
associate is initially recognised in the consolidated statement
of financial position at cost and adjusted thereafter to
recognise the Group’s share of the profit or loss and other
comprehensive income of the associate. Changes in net
assets of the associate other than profit or loss and other
comprehensive income are not accounted for unless such
changes resulted in changes in ownership interest held by
the Group. When the Group’s share of losses of an associate
exceeds the Group's interest in that associate (which includes
any long-term interests that, in substance, form part of
the Group’s net investment in the associate), the Group
discontinues recognising its share of further losses. Additional
losses are provided for and a liability is recognised only to
the extent that the Group has incurred legal or constructive
obligations or made payments on behalf of the associate.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Interest in an associate (Continued)

An investment in an associate is accounted for using
the equity method from the date on which the investee
becomes an associate. On acquisition of the investment in an
associate, any excess of the cost of the investment over the
Group’s share of the net fair value of the identifiable assets
and liabilities of the investee is recognised as goodwill, which
is included within the carrying amount of the investment.
Any excess of the Group's share of the net fair value of
the identifiable assets and liabilities over the cost of the
investment, after reassessment, is recognised immediately
in profit or loss in the period in which the investment is
acquired.

The Group assesses whether there is an objective evidence
that the interest in an associate may be impaired. When any
objective evidence exists, the entire carrying amount of the
investment (including goodwill) is tested for impairment in
accordance with HKAS 36 as a single asset by comparing
its recoverable amount (higher of value in use and fair
value less costs of disposal) with its carrying amount. Any
impairment loss recognised is not allocated to any asset,
including goodwill, that forms part of the carrying amount
of the investment. Any reversal of that impairment loss is
recognised in accordance with HKAS 36 to the extent that
the recoverable amount of the investment subsequently
increases.

When a group entity transacts with an associate of the
Group, profits and losses resulting from the transactions with
the associate are recognised in the Group’s consolidated
financial statements only to the extent of interests in the
associate that are not related to the Group.
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MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Foreign currency

In preparing the financial statements of each individual group
entity, transactions in currencies other than the functional
currency of that entity (foreign currencies) are recognised
at the rates of exchange prevailing on the dates of the
transactions. At the end of the reporting period, monetary
items denominated in foreign currencies are retranslated
at the rates prevailing at that date. Nonmonetary items
carried at FV that are denominated in foreign currencies are
retranslated at the rates prevailing on the date when the FV
was determined. Non-monetary items that are measured
in terms of historical cost in a foreign currency are not
retranslated.

Exchange differences arising on the settlement of monetary
items, and on the retranslation of monetary items, are
recognised in profit or loss in the period in which they arise.

For the purposes of presenting the consolidated financial
statements, the assets and liabilities of the Group's
operations are translated into the presentation currency of
the Group (i.e. US dollars) using exchange rates prevailing
at the end of each reporting period. Income and expenses
items are translated at the average exchange rates for the
period, unless exchange rates fluctuate significantly during
the period, in which case the exchange rates at the date of
transactions are used. Exchange differences arising, if any, are
recognised in other comprehensive income and accumulated
in equity under the heading of translation reserve (attributed
to non-controlling interests as appropriate).

On the disposal of a foreign operation (that is, a disposal
of the Group’s entire interest in a foreign operation, or
a disposal involving loss of control over a subsidiary that
includes a foreign operation, or a partial disposal of an
interest in an associate that includes a foreign operation of
which the retained interest becomes a financial asset), all of
the exchange differences accumulated in equity in respect of
that operation attributable to the owners of the Company
are reclassified to profit or loss.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Property, plant and equipment

Property, plant and equipment are tangible assets that are
held for use in the production or supply of goods or services,
or for administrative purposes. Property, plant and equipment
are stated in the consolidated statement of financial position
at cost less subsequent accumulated depreciation and
subsequent accumulated impairment losses, if any.

The cost of property, plant and equipment includes its
purchase price and the costs directly attributable to the
acquisition of the items.

Subsequent costs are included in the asset’s carrying amount
or recognised as a separate asset, as appropriate, only when
it is probable that future economic benefits associated with
the item will flow to the Group and the cost of the item can
be measured reliably. The carrying amount of the replaced
part is recognised. All other costs, such as repairs and
maintenance, are recognised as an expense in profit or loss
during the financial period in which they are incurred.

Depreciation on property, plant and equipment is provided to
write off their cost less the expected residual value over their
estimated useful lives, using the straight-line method. The
estimated useful lives used for this purpose are as follows:

Furniture and fixtures
Computer and other equipment

5 years
3-5 years

The assets’ expected residual values, depreciation methods
and estimated useful lives are reviewed, and adjusted if
appropriate, at each reporting date, with the effect of any
changes in estimate accounted for on a prospective basis.

An item of property, plant and equipment is derecognised
upon disposal or when no future economic benefits are
expected to arise from the continued use of the asset.
Any gain or loss arising on the disposal or retirement of
an item of property, plant and equipment is determined as
the difference between the sales proceeds and the carrying
amount of the asset and is recognised in profit or loss.
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MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Leases

The Group assesses whether a contract is or contains a
lease based on the definition under HKFRS 16 at inception
of the contract. Such contract will not be reassessed unless
the terms and conditions of the contract are subsequently
changed.

The Group as a lessee

Allocation of consideration to components of a contract

For a contract that contains a lease component and one or
more additional lease or non-lease components, the Group
allocates the consideration in the contract to each lease
component on the basis of the relative stand-alone price of
the lease component and the aggregate stand-alone price of
the non-lease components.

The Group applies practical expedient not to separate non-
lease components from lease component, and instead
account for the lease component and any associated non-
lease components as a single lease component.

Short-term leases and leases of low-value assets

The Group applies the short-term lease recognition
exemption to leases of office and staff quarters that have a
lease term of 12 months or less from the commencement
date and do not contain a purchase option. It also applies the
recognition exemption for lease of low-value assets. Lease
payments on short-term leases and leases of low-value assets
are recognised as expense on a straight-line basis unless
another systematic basis is more representative of the time
pattern in which economic benefits from the leased assets
are consumed.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Leases (Continued)
The Group as a lessee (Continued)

Right-of-use assets
The cost of right-of-use assets includes:

° the amounts of the initial measurement of the lease
liabilities;

e any lease payments made at or before the
commencement date, less any lease incentives received,

e any initial direct costs incurred by the Group; and

e an estimate of costs to be incurred by the Group
in dismantling and removing the underlying assets,
restoring the site on which it is located or restoring the
underlying asset to the condition required by the terms
and conditions of the lease.

Right-of-use assets are measured at cost, less any
accumulated depreciation and impairment losses, and
adjusted for any remeasurement of lease liabilities. Right-of-
use assets in which the Group is reasonably certain to obtain
ownership of the underlying leased assets at the end of the
lease term are depreciated from commencement date to
the end of the useful life. Otherwise, right-of-use assets are
depreciated on a straight-line basis over the shorter of its
estimated useful life and the lease term.

The Group presents right-of-use assets as a separate line item
on the consolidated statement of financial position.

Refundable rental deposits

Refundable rental deposits paid are accounted under HKFRS
9 “Financial Instruments” and initially measured at fair value.
Adjustments to fair value at initial recognition are considered
as additional lease payments and included in the cost of
right-of-use assets.
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MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Leases (Continued)
The Group as a lessee (Continued)

Lease liabilities

At the commencement date of a lease, the Group recognises
and measures the lease liability at the present value of
lease payments that are unpaid at that date. In calculating
the present value of lease payments, the Group uses the
incremental borrowing rate at the lease commencement
date if the interest rate implicit in the lease is not readily
determinable. The incremental borrowing rate depends
on the term, currency and start date of the lease and is
determined based on a series of inputs including: the risk-
free rate based on government bond rates and an entity-
specific adjustment whether the risk profile of the entity that
enters into the lease is different to that of the Group and
whether the lease benefit from a guarantee from the Group.

The lease payments include fixed payments (including
in-substance fixed payments) less any lease incentives
receivable.

After the commencement date, lease liabilities are adjusted
by interest accretion and lease payments.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Leases (Continued)
The Group as a lessee (Continued)

Lease liabilities (Continued)

The Group remeasures lease liabilities (and makes a
corresponding adjustment to the related right-of-use assets)
whenever:

e  the lease term has changed or there is a change in
the assessment of exercise of a purchase option, in
which case the related lease liability is remeasured by
discounting the revised lease payments using a revised
discount rate at the date of reassessment.

e the lease payments change due to changes in market
rental rates following a market rent review, in which
cases the related lease liability is remeasured by
discounting the revised lease payments using the initial
discount rate.

o a lease contract is modified and the lease modification
is not accounted for as a separate lease.

The Group presents lease liabilities as a separate line item on
the consolidated statement of financial position.
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MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Leases (Continued)
The Group as a lessee (Continued)

Lease modlifications

The Group accounts for a lease modification as a separate
lease if:

e the modification increases the scope of the lease by
adding the right to use one or more underlying assets;
and

e the consideration for the leases increases by an amount
commensurate with the stand-alone price for the
increase in scope and any appropriate adjustments to
that stand-alone price to reflect the circumstances of
the particular contract.

For a lease modification that is not accounted for as a
separate lease, the Group remeasures the lease liability, less
any lease incentives receivable, based on the lease term of
the modified lease by discounting the revised lease payments
using a revised discount rate at the effective date of the
modification.

The Group accounts for the remeasurement of lease liabilities
by making corresponding adjustments to the relevant right-
of-use asset. When the modified contract contains a lease
component and one or more additional lease or non-lease
components, the Group allocates the consideration in the
modified contract to each lease component on the basis of
the relative stand-alone price of the lease component and the
aggregate stand-alone price of the non-lease components.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Intangible assets

Intangible assets acquired in a business combination
are recognised separately from goodwill and are initially
recognised at their fair value at the acquisition date (which is
regarded as their cost).

Subsequent to initial recognition, intangible assets acquired
in a business combination with finite useful lives are reported
at costs less accumulated amortisation and any accumulated
impairment losses, on the same basis as intangible assets that
are acquired separately.

An intangible asset is derecognised on disposal, or when
no future economic benefits are expected from use or
disposal. Gains or losses arising from derecognition of an
intangible asset, measured as the difference between the net
disposal proceeds and the carrying amount of the asset, are
recognised in profit or loss when the asset is derecognised.

Amortisation is calculated on a straight-line basis over their
estimated useful lives are as follows:

Patent (Fortacin™)
IP (Deep Longevity)

8 years
7 years

Provision and contingent liabilities

Provisions are recognised when the Group has a present
obligation (legal or constructive) as a result of a past event,
it is probable that the Group will be required to settle that
obligation, and a reliable estimate can be made of the
amount of the obligation.

The amount recognised as a provision is the best estimate
of the consideration required to settle the present obligation
at the end of the reporting period, taking into account the
risks and uncertainties surrounding the obligation. When a
provision is measured using the cash flows estimated to settle
the present obligation, its carrying amount is the present
value of those cash flows (when the effect of the time value
of money is material).
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MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Provision and contingent liabilities (Continued)

A contingent liability is a present obligation arising from past
events but is not recognised because it is not probable that
an outflow of resources embodying economic benefits will be
required to settle the obligation.

Where the Group is jointly and severally liable for an
obligation, the part of the obligation that is expected to be
met by other parties is treated as a contingent liability and it
is not recognised in the consolidated financial statements.

The Group assesses continually to determine whether an
outflow of resources embodying economic benefits has
become probable. If it becomes probable that an outflow
of future economic benefits will be required for an item
previously dealt with as a contingent liability, a provision is
recognised in the consolidated financial statements in the
reporting period in which the change in probability occurs,
except in the extremely rare circumstances where no reliable
estimate can be made.

Financial instruments

Financial assets and financial liabilities are recognised when a
group entity becomes a party to the contractual provisions of
the instrument. All regular way purchases or sales of financial
assets are recognised and derecognised on a trade date basis.
Regular way purchases or sales are purchases or sales of
financial assets that require delivery of assets within the time
frame established by regulation or convention in the market
place.

Financial assets and financial liabilities are initially measured
at fair value except for trade receivables arising from
contracts with customers which are initially measured in
accordance with HKFRS 15. Transaction costs that are directly
attributable to the acquisition or issue of financial assets
and financial liabilities are added to or deducted from the
fair value of the financial assets or financial liabilities, as
appropriate, on initial recognition. Transaction costs directly
attributable to the acquisition of financial assets or financial
liabilities at FVPL are recognised immediately in profit or loss.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

BEXEHEREH @

BERIBEE @

FEEREHEEENEHELNIRR
B EBERAKRAIERTEERLER

Zﬁ/}_/)ILHjJ’/(/EJ{E\ ;_::%{I .Jttﬂi%
B o

HAERHERSEAREHLRRENS
o RIZEEPRABEAEMS BT
IRB[AVBEEE BEFENGEEHE
R PR o

KEBRFEETTG UEEAEFAKE
MEm 2B REEORERE o LA 1ES
NEBERENEBRIUEFTERRK
BN mBR L > BITE R AE 1 8 £ E 1L
NBEHARGEHBREPESDE
o FRIFER DB R TEEAME A 5E
fhigte

EMIR

THEEREHEEREERETRMAT
ﬁé?’]ﬂ%ﬁ%ﬁ’]ﬁﬁﬁﬁé’j FEELX—Q

ﬂ&“tf@— o—ﬂﬂit%ﬁ%ﬁ% ERRP
MBERENBAUREFRARNEEZ
THEEEH-

REZERRINGNELENENREZIR
MIRBE B HFREENF15RETH
FEEIN EREERTMERINT R
ARBESE PP HENE  WENET
THEEAECHEBBREREEZRS N
FREMARKEREENETHEREZA
AEENR WER) - WEEBE@R
RARBEEREZEREENSHMER
BEEEEZXS ML B RIEm A

=]
e ©



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Financial instruments (Continued)

The effective interest method is a method of calculating
the amortised cost of a financial asset or financial liability
and of allocating interest income and interest expense over
the relevant period. The effective interest rate is the rate
that exactly discounts estimated future cash receipts and
payments (including all fees and points paid or received that
form an integral part of the effective interest rate, transaction
costs and other premiums or discounts) through the expected
life of the financial asset or financial liability, or, where
appropriate, a shorter period, to the net carrying amount on
initial recognition.

Interest income is recognised on an effective interest basis for
financial assets and are presented as other income.

Financial assets

All regular way purchases or sales of financial assets are
recognised and derecognised on a trade date basis. Regular
way purchases or sales are purchases or sales of financial
assets that require delivery of assets within the time frame
established generally by regulation or convention in the
market place concerned.

All recognised financial assets are measured subsequently in
their entirety at either amortised cost or fair value, depending
on the classification of the financial assets.

Classification and subsequent measurement of financial
assets

Financial assets that meet the following conditions are
subsequently measured at amortised cost:

e the financial asset is held within a business model
whose objective is to collect contractual cash flows; and

e the contractual terms give rise on specified dates to
cash flows that are solely payments of principal and
interest on the principal amount outstanding.
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MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Financial instruments (Continued)
Financial assets (Continued)

Classification and subsequent measurement of financial
assets (Continued)

Financial assets that meet the following conditions are
subsequently measured at fair value through other
comprehensive income (“FVOCI™):

e  the financial asset is held within a business model
whose objective is achieved by both collecting
contractual cash flows and selling the financial assets;
and

e the contractual terms give rise on specified dates to
cash flows that are solely payments of principal and
interest on the principal amount outstanding.

All other financial assets are subsequently measured at FVPL,
except that at initial recognition of a financial asset the
Group may irrevocably elect to present subsequent changes
in fair value of an equity investment in other comprehensive
income if that equity investment is neither held for trading
nor contingent consideration recognised by an acquirer
in a business combination to which HKFRS 3 Business
Combinations applies.

A financial asset is held for trading if:

e it has been acquired principally for the purpose of
selling in the near term; or

e on initial recognition it is a part of a portfolio of
identified financial instruments that the Group manages
together and has a recent actual pattern of short-term
profit-taking; or

e it is a derivative that is not a designated and effective
hedging instrument.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Financial instruments (Continued)
Financial assets (Continued)

Classification and subsequent measurement of financial
assets (Continued)

In addition, the Group may irrevocably designate a financial
asset that are required to be measured at the amortised
cost or FVOCI as measured at FVPL if doing so eliminates or
significantly reduces an accounting mismatch.

Amortised cost and interest income

Interest income is recognised using the effective interest
method for financial assets measured subsequently at
amortised cost. Interest income is calculated by applying
the effective interest rate to the gross carrying amount
of a financial asset, except for financial assets that have
subsequently become credit-impaired (see below). For
financial assets that have subsequently become credit-
impaired, interest income is recognised by applying the
effective interest rate to the amortised cost of the financial
asset from the next reporting period. If the credit risk on the
credit-impaired financial instrument improves so that the
financial asset is no longer credit-impaired, interest income is
recognised by applying the effective interest rate to the gross
carrying amount of the financial asset from the beginning
of the reporting period following the determination that the
asset is no longer credit-impaired.

Equity instruments designated as at FVOC]

Investments in equity instruments at FVOCI are subsequently
measured at fair value with gains and losses arising from
changes in fair value recognised in other comprehensive
income and accumulated in the investment revaluation
reserves; and are not subject to impairment assessment. The
cumulative gain or loss is not reclassified to profit or loss
on disposal of the equity investments, and is transferred to
accumulated losses.
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MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Financial instruments (Continued)
Financial assets (Continued)

Classification and subsequent measurement of financial
assets (Continued)
Equity instruments designated as at FVOCI (Continued)

Dividends from these investments in equity instruments are
recognised in profit or loss when the Group’s right to receive
the dividends is established, unless the dividends clearly
represent a recovery of part of the cost of the investment.

Impairment of financial assets subject to impairment
assessment under HKFRS 9

The Group performs impairment assessment under expected
credit loss (“ECL") model on financial assets including trade
receivables, other receivables, restricted bank balances and
cash and bank balances which are subject to impairment
assessment under HKFRS 9. The amount of ECL is updated
at each reporting date to reflect changes in credit risk since
initial recognition.

Lifetime ECL represents the ECL that will result from all
possible default events over the expected life of the relevant
instrument. In contrast, 12-month ECL (“12m ECL")
represents the portion of lifetime ECL that is expected to
result from default events that are possible within 12 months
after the reporting date. Assessments are done based on the
Group’s historical credit loss experience, adjusted for factors
that are specific to the debtors, general economic conditions
and an assessment of past events and current conditions at
the reporting date as well as the forecast of future economic
conditions.

The Group always recognises lifetime ECL for trade
receivables.

For all other instruments, the Group measures the loss
allowance equal to 12m ECL, unless there has been a
significant increase in credit risk since initial recognition,
in which case the Group recognises lifetime ECL. The
assessment of whether lifetime ECL should be recognised is
based on significant increases in the likelihood or risk of a
default occurring since initial recognition.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets subject to impairment
assessment under HKFRS 9 (Continued)

(i)

Significant increase in credit risk

In assessing whether the credit risk has increased
significantly since initial recognition, the Group
compares the risk of a default occurring on the financial
instrument as at the reporting date with the risk of a
default occurring on the financial instrument as at the
date of initial recognition. In making this assessment,
the Group considers both quantitative and qualitative
information that is reasonable and supportable,
including historical experience and forward-looking
information that is available without undue cost or
effort. Forward-looking information considered includes
the future prospects of the industries in which the
Group's debtors operate, obtained from other similar
organisations, as well as consideration of various
external sources of actual and forecast economic
information that relate to the Group's core operations.

In particular, the following information is taken into
account when assessing whether credit risk has
increased significantly:

e an actual or expected significant deterioration in
the financial instrument’s external (if available) or
internal credit rating;

e significant deterioration in external market
indicators of credit risk, e.g. a significant increase
in the credit spread, the credit default swap prices
for the debtor;

e  existing or forecast adverse changes in business,
financial or economic conditions that are expected
to cause a significant decrease in the debtor’s
ability to meet its debt obligations;

e an actual or expected significant deterioration in
the operating results of the debtor;

e an actual or expected significant adverse change
in the regulatory, economic, or technological
environment of the debtor that results in a
significant decrease in the debtor’s ability to meet
its debt obligations.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

4. MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets subject to impairment
assessment under HKFRS 9 (Continued)

(i)

Significant increase in credit risk (Continued)

Irrespective of the outcome of the above assessment,
the Group presumes that the credit risk has increased
significantly since initial recognition when contractual
payments are more than 30 days past due, unless the
Group has reasonable and supportable information that
demonstrates otherwise.

Despite the foregoing, the Group assumes that the
credit risk on a debt instrument has not increased
significantly since initial recognition if the debt
instrument is determined to have low credit risk at the
reporting date. A debt instrument is determined to have
low credit risk if (i) it has a low risk of default, (i) the
borrower has a strong capacity to meet its contractual
cash flow obligations in the near term and (iii) adverse
changes in economic and business conditions in the
longer term may, but will not necessarily, reduce the
ability of the borrower to fulfil its contractual cash flow
obligations. The Group considers a debt instrument to
have low credit risk when it has an internal or external
credit rating of “investment grade” as per globally
understood definitions.

The Group regularly monitors the effectiveness of
the criteria used to identify whether there has been a
significant increase in credit risk and revises them as
appropriate to ensure that the criteria are capable of
identifying significant increase in credit risk before the
amount becomes past due.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Financial instruments (Continued)
Financial assets (Continued)

Impairment of financial assets subject to impairment
assessment under HKFRS 9 (Continued)
(i)  Definition of default

For internal credit risk management, the Group
considers an event of default occurs when information
developed internally or obtained from external sources
indicates that the debtor is unlikely to pay its creditors,
including the Group, in full (without taking into account
any collaterals held by the Group).

Irrespective of the above, the Group considers that
default has occurred when a financial asset is more
than 90 days past due unless the Group has reasonable
and supportable information to demonstrate that a
more lagging default criterion is more appropriate.

(i)  Credit-impaired financial assets

A financial asset is credit-impaired when one or more
events that have a detrimental impact on the estimated
future cash flows of that financial asset have occurred.
Evidence that a financial asset is credit impaired includes
observable data about the following events:

(@) significant financial difficulty of the issuer or the
borrower;

(b) a breach of contract, such as a default or past due
event;

(¢) the lender(s) of the borrower, for economic or
contractual reasons relating to the borrower’s
financial difficulty, having granted to the borrower
a concession(s) that the lender(s) would not
otherwise consider;

(d) it is becoming probable that the borrower will
enter bankruptcy or other financial reorganisation;

(e) the disappearance of an active market for that
financial asset because of financial difficulties.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

4. MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets subject to impairment
assessment under HKFRS 9 (Continued)

(iv)

Write-off policy

The Group writes off a financial asset, when there is
information indicating that the counterparty is in severe
financial difficulty and there is no realistic prospect
of recovery, for example, when the counterparty has
been placed under liquidation or has entered into
bankruptcy proceedings. Financial assets written off
may still be subject to enforcement activities under
the Group's recovery procedures, taking into account
legal advice where appropriate. A write-off constitutes
a derecognition event. Any subsequent recoveries are
recognised in profit or loss.

Measurement and recognition of ECL

The measurement of ECL is a function of the probability
of default, loss given default (i.e. the magnitude of
the loss if there is a default) and the exposure at
default. The assessment of the probability of default
and loss given default is based on historical data
and forward-looking information. Estimation of ECL
reflects an unbiased and probability-weighted amount
that is determined with the respective risks of default
occurring as the weights.

Generally, the ECL is the difference between all
contractual cash flows that are due to the Group
in accordance with the contract and the cash flows
that the Group expects to receive, discounted at the
effective interest rate determined at initial recognition.

Lifetime ECL for trade receivables are considered on
a collective basis taking into consideration past due
information and relevant credit information such as
forward looking macroeconomic information.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE

4.

BEXGHHREN @
SHTE®
THEE @)

RIEE BRI BT ER BN ETTRIEFT
1589 BB E B ()

(iv)

ERENEERZTBABREME
W R R A BRI EIRAEY R 5E > Bl
M RZHEBFBACEARE
BERE AEEEHHEEREE-
EMENEMEENAIEEERR
TEBEZRERBREBAEENK
[EF2 B NITITE) - MES B A
ILHEREE - ERHHERYKERIES
PR PSR o

FRHE B EET B R

R EEBEENFENKRESEN
BRBORAR BIENRIEL
BE) RENREEIRE - ST EHEN
MERRENBARNVRESBEH
BREIEEER - REEEEEN
st RRU B EBON AR ERE
EMETHERERMEESE-

—RMms - BREEBESRES
NENAEENRBEGHNRERE
HAEBERFWRBRNREERE (&
B A7) 2 HE 50 By B RE RO B PR A R B
R) 2 IR ERE

BN E SRRV ERANTRIEEES
BEEEBTEAREN RAIEER
BREENSEREEENRERE
BEERE-



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Financial instruments (Continued)
Financial assets (Continued)

Impairment of financial assets subject to impairment
assessment under HKFRS 9 (Continued)
(v)  Measurement and recognition of ECL (Continued)

For collective assessment, the Group takes into
consideration the following characteristics when
formulating the grouping:

. Past-due status;

e Nature, size and industry of debtors; and

e External credit ratings where available.

The grouping is regularly reviewed by management to
ensure the constituents of each group continue to share
similar credit risk characteristics.

Interest income is calculated based on the gross
carrying amount of the financial asset unless the
financial asset is credit-impaired, in which case interest
income is calculated based on amortised cost of the
financial asset.

The Group recognises an impairment gain or loss in
profit or loss for all financial instruments by adjusting
their carrying amount, with the exception of trade
receivables, where the corresponding adjustment is
recognised through a loss allowance account.

Derecognition of financial assets

The Group derecognises a financial asset only when the
contractual rights to the cash flows from the asset expire, or
when it transfers the financial asset and substantially all the
risks and rewards of ownership of the asset to another entity.

On derecognition of a financial asset measured at amortised
cost, the difference between the asset’s carrying amount
and the sum of the consideration received and receivable is
recognised in profit or loss.
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MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Financial instruments (Continued)
Financial assets (Continued)

Derecognition of financial assets (Continued)

On derecognition of an investment in equity instrument
which the Group has elected on initial recognition to
measure at FVOCI, the cumulative gain or loss previously
accumulated in the investment revaluation reserves is not
reclassified to profit or loss, but is transferred to accumulated
losses.

Financial liabilities and equity instruments

Classification as debt or equity

Debt and equity instruments are classified as either financial
liabilities or as equity in accordance with the substance of the
contractual arrangements and the definitions of a financial
liability and an equity instrument.

Equity instruments

An equity instrument is any contract that evidences a residual
interest in the assets of an entity after deducting all of its
liabilities. Equity instruments issued by the Company are
recognised at the proceeds received, net of direct issue costs.

Financial liabilities at amortised cost

Financial liabilities including trade payables, accruals and
other payables, bank borrowings, shareholder’s loans and
lease liabilities are subsequently measured at amortised cost,
using the effective interest method.

Derecognition of financial liabilities

The Group derecognises financial liabilities when, and only
when, the Group’s obligations are discharged, cancelled or
have expired. The difference between the carrying amount of
the financial liability derecognised and the consideration paid
and payable is recognised in profit or loss.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Cash and cash equivalents

Cash and cash equivalents comprise cash at bank and on
hand, demand deposits with banks and other financial
institutions, and short-term, highly liquid investments that
are readily convertible into known amounts of cash and
which are subject to an insignificant risk of changes in value,
having been within three months of maturity at acquisition.
Bank overdrafts that are repayable on demand and form
an integral part of the group’s cash management are also
included as a component of cash and cash equivalents for
the purpose of the consolidated statement of cash flows.

Revenue and other income

Revenue is recognised when control over a product or service
is transferred to the customer, at the amount of promised
consideration to which the Group is expected to be entitled,
excluding those amounts collected on behalf of third parties.
Revenue excludes value added tax or other sales taxes and is
after deduction of any trade discounts.

The Group enters into licence agreements for development,
supply and commercialisation services. The terms of these
arrangements typically include payments to the Group of
one or more of the following: signature payment, milestone
payments for development and regulatory application
and royalty on net sales of licenced products. A milestone
payment is a variable consideration which is constrained until
it is probable that the revenue is not at a significant risk of
reversal in a future period when the uncertainty is resolved.
The contracts which the Group enters into do not include
significant financing components.

Revenue from signature payment is recognised when
customers have ability to use the underlying IP of the license.
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MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Revenue and other income (Continued)

Revenue from milestone payments is recognised when the
Group evaluates whether the milestones are considered
probable of being achieved and estimates the amount to be
included in the transaction price using the most likely amount
method at the inception of each arrangement that includes
milestone payments. If it is probable that a significant reversal
of cumulative revenue would not occur, the associated
milestone value is included in the transaction price. Milestone
payments that are not within the control of the Group, such
as regulatory approvals, are not considered probable of
being achieved until those approvals are received. The Group
evaluates factors such as the scientific, clinical, regulatory,
commercial, and other risks that must be overcome to
achieve the particular milestone in making this assessment.
There is considerable judgement involved in determining
whether it is probable that a significant reversal of cumulative
revenue would not occur. At the end of the subsequent
reporting period, the Group re-evaluates the probability of
achievement of all milestones subject to constraint and, if
necessary, adjusts its estimate of the overall transaction price.
Any such adjustments are recorded on a cumulative catch-
up basis, which would affect revenues and earnings in the
period of adjustment.

Revenue from royalty income for a sales-based royalty in
exchange for a licence of IP is recognised when (or as) the
later of the following events occurs: (a) the subsequent sale
occurs; and (b) the performance obligation to which some
or all of the sales-based royalty has been allocated has been
satisfied (or partially satisfied).

Revenue derived from contracts for providing age prediction
and recommendation services include revenue from
application programming interface (“API”) implementation
service, platform subscription, support service and provision
of biological age reports.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Revenue and other income (Continued)

Revenue from APl implementation service is recognised when
the API has been implemented.

Revenue from platform subscription and support service are
recognised in profit or loss over the service period.

Revenue from provision of biological age reports is
recognised when the biological age reports are delivered to
customers.

A contract liability represents the Group’s obligation to
transfer services to a customer for which the Group has
received consideration (or an amount of consideration is due)
from the customer.

Employee benefits

() Employee leave entitlements

Employee entitlements to annual leave and long service
leave are recognised when they accrue to employees. A
provision is made for the estimated liability for annual
leave and long service leave as a result of services
rendered by employees up to the end of the reporting
period.

Employee entitlements to sick leave and maternity leave
are not recognised until the time of leave.

(i) Pension obligations

The Group contributes to defined contribution
retirement schemes which are available to all
employees. Contributions to the schemes by the
Group and employees are calculated as a percentage
of employees’ basic salaries. The retirement benefit
scheme cost charged to profit or loss represents
contributions payable by the Group to the funds.

(i) Termination benefits

Termination benefits are recognised at the earlier of
the dates when the Group can no longer withdraw
the offer of those benefits, and when the Group
recognises restructuring costs and involves the payment
of termination benefits.
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MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Borrowing costs

Borrowing costs are recognised in profit or loss in the period
in which they are incurred.

Equity-settled share-based payment transactions

Equity-settled share-based payments to employees and
others providing similar services are measured at the fair
value of the equity instruments at the grant date.

The fair value of the equity-settled share-based payments
determined at the grant date without taking into
consideration all non-market vesting conditions is expensed
on a straight-line basis over the vesting period, based on the
Group'’s estimate of equity instruments that will eventually
vest, with a corresponding increase in equity (share option
reserve). At the end of each reporting period, the Group
revises its estimate of the number of equity instruments
expected to vest based on assessment of all relevant non-
market vesting conditions. The impact of the revision of
the original estimates, if any, is recognised in profit or
loss such that the cumulative expense reflects the revised
estimate, with a corresponding adjustment to the share-
based payments reserve. For shares/share options that vest
immediately at the date of grant, the fair value of the shares/
share options granted is expensed immediately to profit or
loss.

When share options are exercised, the amount previously
recognised in share option reserve will be transferred to share
capital. When the share options are forfeited after the vesting
date or are still not exercised at the expiry date, the amount
previously recognised in share option reserve will continue to
be held in share option reserve.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Taxation

Income tax expense represents the sum of the current and
deferred income tax expense.

The tax currently payable is based on taxable profit for the
year. Taxable profit differs from loss before taxation because
of income or expense that are taxable or deductible in other
years and items that are never taxable or deductible. The
Group’s liability for current tax is calculated using tax rates
that have been enacted or substantively enacted by the end
of the reporting period.

Deferred tax is recognised on temporary differences
between the carrying amount of assets and liabilities in the
consolidated financial statements and the corresponding tax
base used in the computation of taxable profit. Deferred tax
liabilities are generally recognised for all taxable temporary
differences. Deferred tax assets are generally recognised for
all deductible temporary differences to the extent that it is
probable that taxable profits will be available against which
those deductible temporary differences can be utilised. Such
deferred tax assets and liabilities are not recognised if the
temporary difference arises from the initial recognition (other
than in a business combination) of assets and liabilities in
a transaction that affects neither the taxable profit nor the
accounting profit and at the time of the transaction does
not give rise to equal taxable and deductible temporary
differences.

Deferred tax liabilities are recognised for taxable temporary
differences associated with investments in subsidiaries and
an associate, except where the Group is able to control the
reversal of the temporary difference and it is probable that
the temporary difference will not reverse in the foreseeable
future. Deferred tax assets arising from deductible temporary
differences associated with such investments and interests
are only recognised to the extent that it is probable that there
will be sufficient taxable profits against which to utilise the
benefits of the temporary differences and they are expected
to reverse in the foreseeable future.
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MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Taxation (Continued)

The carrying amount of deferred tax assets is reviewed at the
end of each reporting period and reduced to the extent that
it is no longer probable that sufficient taxable profit will be
available to allow all or part of the asset to be recovered.

Deferred tax assets and liabilities are measured at the tax
rates that are expected to apply in the period in which the
liability is settled or the asset is realised, based on tax rates
(and tax laws) that have been enacted or substantively
enacted by the end of the reporting period.

The measurement of deferred tax liabilities and assets reflects
the tax consequences that would follow from the manner in
which the Group expects, at the end of the reporting period,
to recover or settle the carrying amount of its assets and
liabilities.

For the purposes of measuring deferred tax for leasing
transactions in which the Group recognises the right-of-
use assets and the related lease liabilities, the Group first
determines whether the tax deductions are attributable to
the right-of-use assets or the lease liabilities.

For leasing transactions in which the tax deductions are
attributable to the lease liabilities, the Group applies HKAS
12 requirements to the leasing transaction as a whole.
Temporary differences relating to right-of-use assets and
lease liabilities are assessed on a net basis. Excess of
depreciation on right-of-use assets over the lease payments
for the principal portion of lease liabilities resulting in net
deductible temporary differences.

Deferred tax assets and liabilities are offset when there is a
legally enforceable right to set off current tax assets against
current tax liabilities and when they relate to income taxes
levied to the same taxable entity by the same taxation
authority.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Taxation (Continued)

Current and deferred tax are recognised in profit or loss,
except when they relate to items that are recognised in other
comprehensive income or directly in equity, in which case,
the current and deferred tax are also recognised in other
comprehensive income or directly in equity respectively.
Where current tax or deferred tax arises from the initial
accounting for a business combination, the tax effect is
included in the accounting for the business combination.

Impairment on property, plant and equipment, right-
of-use assets and intangible assets

At the end of the reporting period, the Group reviews the
carrying amounts of its property, plant and equipment, right-
of-use assets and intangible assets with finite useful lives to
determine whether there is any indication that these assets
have suffered an impairment loss. If any such indication
exists, the recoverable amount of the relevant asset is
estimated in order to determine the extent of the impairment
loss, if any.

The recoverable amount of property, plant and equipment,
right-of-use assets and intangible assets are estimated
individually. When it is not possible to estimate the
recoverable amount individually, the Group estimates the
recoverable amount of the cash-generating unit to which the
asset belongs.

In testing a cash-generating unit for impairment, corporate
assets are allocated to the relevant cash-generating unit
when a reasonable and consistent basis of allocation can be
established, or otherwise they are allocated to the smallest
group of cash generating units for which a reasonable
and consistent allocation basis can be established. The
recoverable amount is determined for the cash-generating
unit or group of cash-generating units to which the
corporate asset belongs, and is compared with the carrying
amount of the relevant cash-generating unit or group of
cash-generating units.
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MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Impairment on property, plant and equipment, right-
of-use assets and intangible assets (Continued)

Recoverable amount is the higher of fair value less costs
of disposal and value in use. In assessing value in use, the
estimated future cash flows are discounted to their present
value using a pre-tax discount rate that reflects current
market assessments of the time value of money and the risks
specific to the asset (or a cash-generating unit) for which the
estimates of future cash flows have not been adjusted.

If the recoverable amount of an asset (or a cash-generating
unit) is estimated to be less than its carrying amount, the
carrying amount of the asset (or a cash-generating unit) is
reduced to its recoverable amount. For corporate assets or
portion of corporate assets which cannot be allocated on a
reasonable and consistent basis to a cash-generating unit,
the Group compares the carrying amount of a group of
cash-generating units, including the carrying amounts of the
corporate assets or portion of corporate assets allocated to
that group of cash-generating units, with the recoverable
amount of the group of cash-generating units. In allocating
the impairment loss, the impairment loss is allocated first to
reduce the carrying amount of any goodwill (if applicable)
and then to the other assets on a pro-rata basis based on
the carrying amount of each asset in the unit. The carrying
amount of an asset is not reduced below the highest of its
fair value less costs of disposal (if measurable), its value in use
(if determinable) and zero. The amount of the impairment
loss that would otherwise have been allocated to the asset
is allocated pro-rata to the other assets of the unit. An
impairment loss is recognised immediately in profit or loss.

Where an impairment loss subsequently reverses, the carrying
amount of the asset (or cash-generating unit) is increased
to the revised estimate of its recoverable amount, but so
that the increased carrying amount does not exceed the
carrying amount that would have been determined had no
impairment loss been recognised for the asset (or a cash-
generating unit) in prior years. A reversal of an impairment
loss is recognised immediately in profit or loss.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

MATERIAL ACCOUNTING POLICY
INFORMATION (conTinueD)

Related parties

(@ A person or a close member of that person’s family is
related to the Group if that person:

(i) has control or joint control over the Group;
(i) has significant influence over the Group; or

(iii) is a member of key management personnel of the
Group or the Company's parent.

(b)  An entity is related to the Group if any of the following
conditions applies:

() The entity and the Group are members of the
same group (which means that each parent,
subsidiary and fellow subsidiary is related to the
others).

(i) One entity is an associate or joint venture of the
other entity (or an associate or joint venture of a
member of a group of which the other entity is a
member).

(i) Both entities are joint ventures of the same third
party.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

MATERIAL ACCOUNTING POLICY

INFORMATION (conTinueD)

Related parties (Continued)

(b) (Continued)

(iv)

(vi)

(vii)

One entity is a joint venture of a third entity and
the other entity is an associate of the third entity.

The entity is a post-employment benefit plan for
the benefit of the employees of either the Group
or an entity related to the Group.

The entity is controlled or jointly controlled by a
person identified in (a).

A person identified in (a)(i) has significant
influence over the entity or is a member of key
management personnel of the entity (or of a
parent of the entity).

(viii) The entity, or any member of a group of which

it is a part, provides key management personnel
services to the Group or to the Company’s parent.

Close members of the family of a person are those family
members who may be expected to influence, or be
influenced by, that person in their dealings with the entity.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

CRITICAL JUDGEMENTS AND KEY ESTIMATES

In applying the Group’s accounting policies, which are
described in note 4, the Directors are required to make
judgements that have a significant impact on the amounts
recognised and to make estimates and assumptions about
the carrying amounts of assets and liabilities that are not
readily apparent from other sources. The estimates and
associated assumptions are based on historical experience
and other factors that are considered to be relevant. Actual
results may differ from these estimates.

The estimates and underlying assumptions are reviewed on
an on-going basis. Revisions to accounting estimates are
recognised in the period in which the estimate is revised if
the revision affects only that period, or in the period of the
revision and future periods if the revision affects both current
and future periods.

Critical judgements in applying accounting policies

In the process of applying the accounting policies, the
Directors have made the following judgements that have
the most significant effect on the amounts recognised in the
consolidated financial statements (apart from those involving
estimations, which are dealt with below).

Going concern basis

These consolidated financial statements have been prepared
on a going concern basis, the validity of which depends
upon (i) successful draw down of the facility from Galloway
as and when needed; (ii) successful commercialisation of
Senstend™ in China; and (iii) successful implementation of
measures to effectively control costs and expenses and timely
collection of receivables. Details are explained in note 3 to
the consolidated financial statements.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

5. CRITICAL JUDGEMENTS AND KEY ESTIMATES

(CONTINUED)

Key sources of estimation uncertainty

The key assumptions concerning the future, and other key
sources of estimation uncertainty at the end of the reporting
period, that have a significant risk of causing a material
adjustment to the carrying amounts of assets and liabilities
within the next financial year, are discussed below.

(a)

(b)

Deferred tax asset

As at 31 December 2025, no deferred tax
asset has been recognised on the tax losses of
approximately US$125,504,000 (2024: approximately
US$118,764,000) due to the unpredictability of future
profit streams. The realisability of the deferred tax asset
mainly depends on whether sufficient future profits or
taxable temporary differences will be available in the
future, which is a key source of estimation uncertainty.
In cases where the actual future taxable profits
generated are less or more than expected, or change
in facts and circumstances which result in revision of
future taxable profits estimation, a material reversal or
further recognition of deferred tax assets may arise,
which would be recognised in profit or loss for the
period in which such a reversal or further recognition
takes place.

Fair value of share options granted

The fair value of share options granted was calculated
using the Binomial Model which requires the input of
highly subjective assumptions, including the volatility of
the share price. Continuous estimation is required for
the calculation of cumulative share-based payment cost
at the reporting date until vesting, including estimate of
the number that will vest.

During the year, the Group recognised a share-based
payment expense of approximately US$46,000 in profit
or loss (2024: approximately US$116,000).
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

REVENUE, OTHER INCOME AND SEGMENT
INFORMATION

Revenue of the Group consists of royalty income, a signature
payment and income generated from the IP. An analysis of
the Group's revenue and other income for the year is as
follows:

R EMBRRME
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2025 2024
- g R “ETE
US$'000 Us$'000
FEx FE7T
Royalty income ERERERA 228 154
Signature payment IR - 500
Income generated from the IP B A 3 Z #(Deep Longevity)
(Deep Longevity): ELERWA
— Subscription and support service — IR ER 133 63
— Provision of biological age reports —REEYFRRS 2 2
Revenue from contracts with customers KEZE S G4 ZWHE 363 719
Other income HA A
— Bank interest income —IRITHE WA —* 3
- Sundry income TN - 82
—* 85
363 804

* Amount is less than US$1,000

The Group identifies operating segments and prepares
segment information based on the regular internal financial
information reported to the CEO for his decision about
resources allocation to the Group’s business components and
for his review of the performance of those components. The
business components in the internal financial information
reported to the CEO are determined following the Group's
major product and service lines.
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REVENUE, OTHER INCOME AND SEGMENT
INFORMATION (conTinueD)

For management purpose, the Group's two product and
service lines are identified as operating segments as follows:

Biopharma Research, development, manufacturing,
marketing and sale of pharmaceutical
products and development of Al system
for the field of biological ageing clocks

Corporate Investment in corporate entities, both

Investment listed and unlisted

These operating segments are monitored and strategic
decisions are made on the basis of segment operating results.
There were no sales between the reportable segments.

The measurement policies the Group uses for reporting
segment results under HKFRS 8 are the same as those used
in its financial statements prepared under HKFRS Accounting
Standards, except that:

e  finance costs; and

e impairment loss on right-of-use assets;

are not included in arriving at the operating results of the

operating segment.

Segment assets include all assets except for interest in an
associate and asset classified as held for sale.

Segment liabilities exclude lease liabilities and shareholder’s
loans.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
A M B RRMEE

REVENUE, OTHER INCOME AND SEGMENT 6. WE -BHMBUARSIER @
INFORMATION (conTinueD)

Information regarding the Group's reportable segments is set BRIAEEZKRDB2ERSINT !

out below:

For the year ended 31 December 2025

BE"_T_AF+_BA=+—HLEE

Corporate
Biopharma Investment Total
TMBE TERE et
US$'000 Us$'000 Us$'000
FERx FEr FEx
Revenue from REIMNEE R 2 W
external customers 363 - 363
Segment loss DEPESIE (805) (3,507) (4,312)
Impairment loss on fEAEEERERE
right-of-use assets (30)
Finance costs BB A (368)
Loss before tax PRI AIES1E (4,710)

For the year ended 31 December 2025

BE_TAF+_A=+—HLEE

Corporate
Biopharma Investment Total
EMBE TERE i
US$'000 Us$'000 Us$'000
FEr FEr FEx
ltems included in arriving FFAREEENIEE -
at segment results:
Depreciation of property, plant %) BB k& EHiTE
and equipment (1) 7) (8)
Fair value loss on FAFVPL BEiEmRE A NEE
BRIEZ EMEEL
NABERE - e =
*  Amount is less than US$1,000 * FEEDH1,000ETT
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MBRRMEE

6. REVENUE, OTHER INCOME AND SEGMENT

INFORMATION (conTinueD)

As at 31 December 2025

6. U HtARSBER @

RZE_AF+"RA=+—H

Corporate
Biopharma Investment Total
Xy TERSE st
Us$’000 Us$'000 Us$'000
FEx FEx FEx
Segment assets DEEE 220 350 570
Interest in an associate N 1) k= C/N=1 o e 1 1
Consolidated total assets e EEMR 571
Segment liabilities pan=IS=NE] 143 3,134 3,277
Shareholder’s loans REER 3,620
Lease liabilities HEaR 315
Consolidated total liabilities mEBEeEs 7,212

For the year ended 31 December 2024

B&E"_T_ME+_A=+—HLEE

Corporate

Biopharma Investment Total
W) Ee Ek TERE ARt
UsS$'000 Us$'000 Us$'000
FE=T FE=7T F=7T

Revenue from REINEER Z W@
external customers 719 - 719
Segment loss DEBEIE (649) (3,688) (4,337)
Finance costs FAE A A (171)
Loss before tax PRIG ARS8 (4,508)
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
A M B RRMEE

REVENUE, OTHER INCOME AND SEGMENT
INFORMATION (conTinueD)

For the year ended 31 December 2024

6. WS -HUMARSHER @

B&E"_T_ME+_BA=+—HLEE

Corporate
Biopharma Investment Total
g/l ¥ TERLE KaEt
Us$'000 Us$'000 Us$'000
= FET T=T
ltems included in arriving SFAREEENIER -
at segment results:
Depreciation of property, plant #)% BB KRR BITE
and equipment (2) ) (8)
Fair value loss on FAFVPL FHBERREANEE
BRIEERMEEY
NABEEE - —* —*
Loss on disposal of FAFVPL HESZBBRREAR
BEHREEZSHMEE
Z 1B - (80) (80)
e Amount is less than US$1,000 e 278D 1,0005 7T
As at 31 December 2024 R-E-OFE+"HA=+—H
Corporate
Biopharma Investment Total
=t/ ¥ TERLE #ast
Us$'000 Us$'000 Us$'000
T= F=7T T=
Segment assets DEPEE 278 331 609
Interest in an associate R—EEAE 2 1
Consolidated total assets REBEEMRT 610
Segment liabilities A= =R 208 2,976 3,184
Shareholder’s loans IRERER 2,570
Lease liabilities HESE 757
Consolidated total liabilities 47 & & {E48%E 6,511
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MBRRMEE

6. REVENUE, OTHER INCOME AND SEGMENT
INFORMATION (conTinueD)

The Group's revenues from external customers and its non-
current assets (other than financial instruments and interest
in an associate) are divided into the following geographical

Wras » HtUMA R BB @

FEBRKRBINEER ZWmRIFRBE
E EMIARN—BHEARZ Embk
SN U TR E 5

areas:
Revenue from external
customers Non-current assets
RKBEIIMEER Z IS JERBEE

2025 2024 2025 2024
ZEZHRE TINFE ZTZTHRE T AF
Us$'000 Us$'000 Us$'000 Us$'000
FE=rx FET FE=rx TET
Europe B 267 165 —* 1
us EH 9 18 = =
Asia Pacific el 87 536 15 7
363 719 15 8

= Amount is less than US$1,000

The geographical location of revenue from external
customers is based on the location of customers of the
Group’s Biopharma segment. The geographical location of
the non-current assets is based on the physical location of
the assets.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

REVENUE, OTHER INCOME AND SEGMENT
INFORMATION (conTinueD)

Disaggregation of revenue

Disaggregation of revenue from the Group's Biopharma
segment and timing of revenue recognition are as follows:

R EMBRRME

Wrat » HtUMA R DB EH @

Wz 40 53

FEREMBES LR mZ D EKRE
Wk

j=I3
[so]

2025 2024
—E-RE “ZTmE
US$'000 Us$'000
FEr FEx
Timing of revenue recognition T 20 Wi ek B
At a point in time Tt E FF T
Royalty income EREABKRA 228 154
Signature payment AR - 500
Provision of biological age reports REEMFIRRS 2 2
230 656
Over time BE R AT
Subscription and support service ST R IRARTS 133 63
363 719

As at 31 December 2025, the aggregated amount of the
transaction price allocated to the remaining performance
obligations under the Group's existing contracts is
approximately US$26,000 (2024: approximately US$52,000).
This amount represents revenue expected to be recognised in
the future from partially completed short-term subscription
and support service contracts. The Group expects to
recognise revenue in future when the service is provided, of
which US$26,000 (2024: US$52,000) is expected to occur
within one year.

RIE_REE+_B=+—H > 9fE
FERBRBANETHR TBNETNR
S ERBEEL 426,000 (T2 - N
F 1 #952,000%7T) o ZEFEIETABRRKR
HEBEERNKERDTMREHTERE
BRESANNE AEBFBEHNHER
RERBEEI AR NG BIE&ER—
FREFE#26,000E7T (TS ZOF K
52,0003 7T) °
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MBRRMEE

6. REVENUE, OTHER INCOME AND SEGMENT

INFORMATION (conTinueD)

Information about major customers

Revenue from customers of the Group’s Biopharma segment
contributing 10% or more of the Group’s revenue is as

Wras » HtUMA R BB @

ERETEERZEH

REAEBEYBE S BETEEBTR
W 10%s U L2 ZER Z W ¢

follows:
2025 2024
—E-hEF —ETpyE
US$'000 Us$'000
FEr FET
Customer A EEA 228 154
Customer B =FB - 500
7. FINANCE COSTS =127

2025 2024
—EZhHEF ZEITE
US$'000 Us$'000
FErx FEx

Interest expense on shareholder’s REBEMZF B
loans (note 26) (M35k26) 314 71
Interest expense on lease liabilities MEaRZMERXZ 54 100
368 171
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

INCOME TAX CREDIT

The amount of income tax credit in the consolidated
statement of profit or loss and other comprehensive income
represents:

R EMBRRME

FrisiRif%

BEETREMEEIWERAVIFRER
s .

2025 2024
“EZhEF “ZTEFE
US$'000 Us$'000
FEx T=T
Current tax BNHEATRIE
— Credit for the year —FAER - (26)

No provision for Hong Kong Profits Tax has been made
for the years ended 31 December 2025 and 2024 as the
relevant group entities did not have assessable profits subject
to Hong Kong Profits Tax for the year.

Pursuant to the relevant laws and regulations in the UK,
subsidiaries of the Company in the UK are subject to UK
corporate income tax (“CIT”) at 25% (2024: 25%) during
the year ended 31 December 2025. No provision for UK CIT
has been made for the year ended 31 December 2025 as
the relevant group entities did not have assessable income
subject to UK CIT for the year (2024: no provision for UK CIT
has been made as the relevant group entities have sufficient
tax losses brought forward to set off against current year's
assessable income).

HRFEREREE SR T EARNEE
MERMNESEHREAN WBEEZZ A
ERZE_NE+_BA=+—HILEFE
WAMESBFENTIRERE-

RIEFERENEREERER REEZZ
—HE+ZB=+—HILEFE > ARQF
B2 B B B B A B B3R F E 25 % B4R
HETEMER (EERTEHRH) C2
ZHF 25%) o BEZEHE+Z
B=+—HBLHE ARFRNEHEER
B EMIAMMEE R XPTE R ER
UL > MR LR (e TSR AIEH 5
(ZZEZNE AR EEERES
EHMNRBEBESIEHEANFENER
MU > B R TR B e TSR (E
) o
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MBRRMEE

8. INCOME TAX CREDIT (continuED)

Tax charge on profits assessable elsewhere have been
calculated at the rates of tax prevailing in the countries in
which the Group operates, based on existing legislation,
interpretation and practices in respect thereof.

The income tax credit for the year can be reconciled to the
loss before tax per the consolidated statement of profit or
loss and other comprehensive income as follows:

FRiiSIRIER @

Hhith 75 ER M) 2 MBS IE A E
EEEMERRZEBETRE UREE
MzRAZR RRKREMHE-

RER FENBRAIRGSER RE
fthEE U&= BRI AT IR RN T

2025 2024
“E"hHEF —ZTME
Us$'000 Us$'000
FEr TF=ET
Loss before tax PRIRAIE 1B (4,710) (4,508)
Tax at the UK CIT tax rate of 25% AR ETERIEER25%
(2024: 25%) (CZTHEF D 25%)
STEZIRIE (1,177) (1,127)
Tax effect of income not taxable BEFRBAZRBEZE
for tax purpose - (1)
Tax effect of expenses not deductible B3R BESE 2 M FEFE
for tax purpose 682 685
Tax effect of R&D tax credit MERBIRRZNBEEE - (26)
Tax effect of tax losses not recognised RFEBIRIBREZ RMEE 250 194
Tax effect of utilisation of tax loss B ABFRERRIEREZ
previously not recognised MEx 2 (7) (24)
Effect of different tax rates of RE—EEEEERKE
subsidiaries operating in another BRI TERE 2
jurisdiction 252 273
Income tax credit PSRk - (26)
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
A M B RRMEE

9. LOSS FOR THE YEAR 9. FREIE
2025 2024
—EREF —E T
Us$'000 Us$'000
FEr TF=ET
Loss for the year is arrived at after FAEBEENE
charging:
Employee benefit expenses (including EEREFER (BIEEFME
directors’ remuneration (note 10)) (M35E10))
— salaries and benefits — & KRB 2,937 2,840
— contributions to retirement —IRIREF 5T B
benefit scheme 21 21
— equity-settled share-based — AR A E IR R
payment expenses (note 29) EE NS
(F15¥29) 46 126
3,004 2,987
Auditors’ remuneration Z B M =
— audit services —IZBRTS 110 122
— non-audit services — IELBAR TS 19 19
Depreciation of property, plantand )% BB &&EHITE
equipment (note 14) (MIsE14) 8 8
Impairment loss on right-of-use FREBSEREBERE
assets (note 15) (B5E15) 30 -
Short-term leases expenses CRAMRE S 1 15 15
Low-value assets lease expenses BREEEEMESH 3 3
Fair value loss on FAFVPL (note 20) FEEmRRANBEREIE
2ERMEEZ ANEE
#5148 (M¥5E20) —* -
Loss on disposal of FAFVPL HESBBERREZANERE
BRIEEMEBEEZ R - 80
Exchange losses, net R ET1E 15 68

*

Amount is less than US$1,000

£ &8/ DF,000E T
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

10. DIRECTORS’ AND CHIEF EXECUTIVE'S 10. EFERTETHRASME
EMOLUMENTS
Directors’ and chief executive's remuneration for the RIEBEAN EMRBREBQBEHM
reporting period, disclosed pursuant to the applicable Listing EERFETHRAEBRRSHENME
Rules and the Hong Kong Companies Ordinance is as WENT !
follows:
Year ended 31 December 2025 BE-E-A&5+-A=+—HLEE

Emoluments received or receivable in respect of a person’s services as a director,
whether of the Company or its subsidiary undertaking

{EasRRgEHBL XS Z ALHERBCRARENE

Contribution
toa Equity-settled
Salaries and retiement  share-based
benefits  Discretionary benefit payment
Fees in kind bonus scheme expenses Total
Ly rt-td
BEk HafkEn  AREGE
fig B#la META  HENfR 28R it
Name of director EES US$'000 USs$'000 USs$'000 USs$'000 US$'000 USs$'000

Fxn Fxn Fxn Fxn Fxn Fxn

Executive Director #i7EE

Jamie Gibson (CEQ) Jamie Gibson (7BUAE%) - 1457 - - - 1457
Non-Executive Directors FiTES

James Mellon James Mellon 18 110 - - - 128
Jayne Sutcliffe Jayne Sutcliffe 14 - - - - 14

Independent Non-Executive Directors i JF#1TES

Adrian Chan BRahfE 28 = = = = 28
lhsan Al Chalabi Ihsan Al Chalabi 28 - - - - 28
Mark Searle Mark Searle 28 - - - - 28
Total gt 116 1,567 - - - 1,683
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
A M B RRMEE

10. DIRECTORS’ AND CHIEF EXECUTIVE'S 10. EFRFETHAESME @
EMOLUMENTS (continuep)

Year ended 31 December 2024 gFE_E_NME+-_A=+—HLEE

Emoluments received or receivable in respect of a person’s services as a director,
whether of the Company or its subsidiary undertaking

(EARARFENBLXEE AT HERBERTEYNE

Contribution
toa  Equity-settled
Salaries and retrement  share-hased
benefits  Discretionary benefit payment
Fees in kind bonus scheme expenses Total
MR AER
ek HERHEN  RREERR
e ENA& METEL  #EWiER  Z678x LR
Name of director EEesy US$'000 US$'000 US$'000 US$'000 US$'000 US$'000

T T T T T Tn

Executive Director HTES

Jamie Gibson (CEQ) Jamie Gibson ({7BUE%) - 1377 - - - 1377
Non-Executive Directors FiTES

James Mellon James Mellon 18 110 - - - 128
Jayne Sutcliffe Jayne Sutcliffe 14 - - - - 14

Independent Non-Executive Directors B JEH{TES

Adrian Chan Fohfe 28 - - - = 28
lhsan Al Chalabi lhsan Al Chalabi 28 - - - - 28
Mark Searle Mark Searle 28 - - - - 28
Total a5t 116 1,487 - - - 1,603
Neither the chief executive nor any of the Directors waived MEFETRASHNEFNEERNEHEEZ
any emoluments during the year ended 31 December 2025 ECHRFEFTZRA=+—HILEFERESE
(2024: nil). IS (CZ_ME © E§) o
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MBRRMEE

11. FIVE HIGHEST PAID INDIVIDUALS 11. AAREHMAL
The five highest paid individuals of the Group during the rEBFRAEGAREHMALTEE—%
year included one (2024: one) director whose emolument (ZE2EWE  —%) EF > HFH M xm
is reflected in the analysis presented in note 10. The EWRFI02FZ M- BHTHE (ZF
emoluments of the remaining four (2024: four) individuals ZUOE ) A 2B ESWNT

are set out below:

2025 2024

b S TF- 3 —ETmF

US$'000 Us$'000

FErx FET

Salaries and allowances e KR Rh 786 824

Discretionary bonus EIBTEAL - -
Contributions to retirement benefit ¥R K@EF 5 BIR R

scheme 7 5
Equity-settled share-based payment — LUBR{D 2 B EE 12 IR 145

expenses PARNENE-2 7 38

800 867

The above emoluments fell within the following bands: MEMEBT7IEE :

Number of individuals

A¥
2025 2024
—EhF —BpF
HK$1,000,001- HK$1,500,000 (US$128,274-US$192,411) 2 2
1,000,001 7t — 1,500,000/ 7T (128,274%75—192,41137T)
HK$1,500,001- HK$2,000,000 (US$192,412-US$256,548) 1 1
1,500,00178 75 —2,000,00078 7T (192,412375—256,54837T)
HK$2,000,001- HK$2,500,000 (US$256,549-US$320,685) 1 1
2,000,001 75 —2,500,0007 7T (256,5493% 75 —320,685% 7T)
4 4
No emolument was paid by the Group to any of the five BE_Z_HAFER_ZE_MNFE+A
highest paid individuals as an inducement to join or upon =t+—HLEFEE AEETEREMR
joining the Group or as compensation for loss of office in HEE A T UER RS
respect of the years ended 31 December 2025 and 2024. MAREBHMAKRERE 2B 58

ERBER{E

216 REGENT PACIFIC GROUP LIMITED B) & A E ¥ EBER AT



12.

13.

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

DIVIDEND 12.

No dividend was paid or proposed during the year ended 31
December 2025, nor has any dividend been proposed since
the end of the reporting period (2024: nil).

LOSS PER SHARE 13.

The calculation of basic loss per share is based on the loss for
the year and on the weighted average number of ordinary
shares in issue during the year.

R EMBRRME

225N

REE-E-_HAF+"A=+—HI%F
E R kIHERRKCTRE BRE
HARMRTEEZRNEARE (ZF
ZHE | e

SREE

SR A 1R R IR E R A A T SRR
BHRRENDRTZER MET SR
st

2025 2024

“E-RE —ETE

Us$'000 Us$'000

FEr FET

Loss for the year FAEE (4,710) (4,482)

Weighted average number of ordinary B 175 &R 2 N F 58
shares in issue

261,429,471 228,413,933

Basic loss per share (US cents) SREREE EW)

(1.80) (1.96)

The computation of diluted loss per share does not assume
the exercise of the options because the exercise price of
those Options was higher than the average market price
for the Shares for the years ended 31 December 2025 and
2024. Accordingly, the diluted loss per share is the same as
the basic loss per share.

HE_Z_AFKERZZZNFE+ZA
—+—HIEFE - SRESEBNE
WRBREREETE BERAZSE
BRENTEESRRERONFHETE R
It SR ER IR R S R EAREIEAER
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

14. PROPERTY, PLANT AND EQUIPMENT 14. W% -BERSE

Computer
Furniture and other
and fixtures equipment Total
B
FREKRE Hithzs s st
UsS$'000 Us$'000 Us$'000
FER FER FEx
Cost s
At 1 January 2024 A TEOMFE—F—H 332 266 598
Additions =t - 6 6
Disposals HE - (4) (4)
Exchange difference PEREZE = =* -
At 31 December 2024 and R
1 January 2025 + B=+—HBRk
“ETHF—AB—H 332 268 600
Additions NE - 15 15
Disposals HE - (8) (8)
Exchange difference EERELR - 8 8
At 31 December 2025 RIE_HHF
+ZHA=+—H 332 283 615
Accumulated depreciation  BFHFE
At 1 January 2024 nN_ZEZWHE—F—H 332 256 588
Charge for the year FRNEH - 8 8
Disposals HE - 4 4)
Exchange difference PERERE - =* -
At 31 December 2024 and RZEHE
1 January 2025 + BA=4+—HBRk
—EB_RF—RA—H 332 260 592
Charge for the year FRNEHA - 8 8
Disposals HE - (8) (8)
Exchange difference PEREXR - 8 8
At 31 December 2025 RZZZHHF
+ZHA=+—H 332 268 600
Carrying amount REE
At 31 December 2025 S ==
+=ZB=+—H - 15 15
At 31 December 2024 RZEME
+ZBA=+—H - 8 8
* Amount is less than US$1,000 k3 FE8/ 501,000 7T
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

R EMBRRME

15. RIGHT-OF-USE ASSETS 15. EAEEE

Leased

properties

HEY%E

US$'000

FE7T

At 1 January 2024, 31 December 2024 and A _E_ME—B—QH-
1 January 2025 “EONMFE+Z“HA=+—HkK

“ETHRF—HA—H -

Additions wnE 30
Impairment loss (note) BEEE (5 (30)

At 31 December 2025 S _E_RF+"R=+—H -
Note: The Group carried out a review of the recoverable amount Mt ZRAAERBE_S_AF+H

of its right-of-use assets in 2025, having regard to the
financial results during the year ended 31 December 2025
of the Group and a 21-month cash flow forecast up to
30 September 2027. These assets were corporate assets
and treated as unallocated assets in segment information.
The review led to the recognition of an impairment loss
of approximately US$30,000, which had been recognised
in profit or loss. The recoverable amount of nil had been
determined by referring to a 21-month Group cash flow
forecast, which covered the entire leasing terms of the
warehouse.

= +—HUEFENMBEERER

ZtFABA=+THR2MERRERETRE
B AERR S _ASHNETHES
ENAWEGRETEE ZSEES
TtEEE BROBERPERB RS
BB E - KBS A EE184930,000
EFooBREBaPED - AEEiER
TR 2BAER2IMERNRERE
ER CRERENRERER BE-
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MBRRMEE

15. RIGHT-OF-USE ASSETS (conTinueD)

15. FHESE »

2025 2024

—E-RE —ETmF

Us$'000 Us$'000

FEx TF=T

Interest expense on lease liabilities MEaRZMERXZ 54 100

Expenses relating to short-term leases f8EAFA SR> S 1 15 15
Expenses relating to lease of BEEEEHEEMERAzSH

low-value assets 3 3

Total cash outflow for lease MERES ML 542 541

For the years ended 31 December 2025 and 2024, the
Group leases various office premise and warehouse for
its operations. Lease contracts are entered into for a fixed
term ranging from 2 years to 3 years (2024: 2 years to 3
years). Lease terms are negotiated on an individual basis and
contain a wide range of different terms and conditions. In
determining the lease term and assessing the length of the
non-cancellable period, the Group applies the definition of a
contract and determines the period for which the contract is
enforceable. The lease does not include any option to renew
for an additional period after the end of contractual terms.

During the year ended 31 December 2025, the Group
entered into a new warehouse lease. Right-of-use
assets of approximately US$30,000 and lease liabilities
of approximately US$30,000 were recognised at the
commencement of the lease. The Group did not enter into
any new leases during the year ended 31 December 2024.

In addition, lease liabilities of US$315,000 (2024:
US$757,000) are recognised with related right-of-use
assets of nil as at 31 December 2025 (2024: nil). The lease
agreements do not impose any covenants other than
the security interests in the leased assets that are held by
the lessor. Leased assets may not be used as security for
borrowing purposes.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
A M B RRMEE

16. INTANGIBLE ASSETS 16. BR2EE

Patent IP (Deep
(Fortacin™) Longevity) Total
i ER
=] (Deep
(Fortacin™) Longevity) AE st
US$'000 Us$'000 US$'000
FE FE7 FET
Cost D%
At 1 January 2024, RIZEZMFE—FA—H>
31 December 2024, “ETNE+"A
1 January 2025 and =+—B-ZBZRE
31 December 2025 —A—BrRZEZRF
+-A=+—H 216,000 2,660 218,660
Accumulated amortisation REHBE R R ERSE
and impairment losses
At 1 January 2024, 31 RIZEZMFE—F—H>
December 2024, “ETNE+"A
1 January 2025 and =+—B-ZB"RE
31 December 2025 —B—BKRZZEZRF
+Z-B=1+—H 216,000 2,660 218,660
Carrying amount BREE
At 31 December 2024 and RZZE-MFE+_H
31 December 2025 —+—BRZEZRHF
+ZRA=+—H = = -
17. INTEREST IN AN ASSOCIATE 17. R—RBE AR ZES
2025 2024
—E"hHE 01 ==
Us$'000 Us$'000
F=ET Fiv== &
Unlisted investment; ELHRE:
Share of net assets FELES EFE 1 1
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

17. INTEREST IN AN ASSOCIATE (continueD) 17. R—REBEATZ2ED @
Details of the Group’s associate at 31 December 2025 and RZEB_AFRZZEZMNF+ZA
2024 are as follows: =t+—B AEEZEERTFFEUT
Particular of Percentage of
issued and ownership
Name Place of incorporation paid up capital interest
B8ITR BEHEES
%itaE =M BE 37 3th Bh BERRASEETE Bt
West China Coking & The PRC Registered capital of 25%
Gas Company Limited RMB319,640,000
HIBEARELCHERAERAE HEH SEMEAD

AR #319,640,0007T

18. FINANCIAL ASSETS AT FAIR VALUE THROUGH 18. BAAEEMARMEZEWAZ

OTHER COMPREHENSIVE INCOME EMEE
2025 2024
“EFREF =Sl )¢ f= 5
US$'000 Us$'000
FErx FE7T
Unlisted equity securities JEEMRAFES —* =
E Amount is less than US$1,000 g 2 &8/ DF,000E T
Equity securities which are not held for trading and which RAFFLIIFFEEE BEAEEBER
the Group has irrevocably elected at initial recognition to B o] #3222 b SR B X LB AR Y A
recognise in this category. These are strategic investments RN EBREREERNEETRRZ
and the Group considers this classification to be more DIRE AR o
relevant.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
A M B RRMEE

19. INVESTMENTS IN SUBSIDIARIES 19. IREHBATE
Particulars of the subsidiaries as at 31 December 2025 and NRZE_FTEKR_ZE_MNFEF+_A
2024 are as follows: =t+t—H WBABZERNT :

Country/Place of

incorporation/ Issued and
continuation/ fully paid Percentage of equity interest
Name operation share capital attributable to the Company  Principal activities
AT 1
aig REER E ERTRYRRET sRARAEGERIEZESL FERB
Directly Indirectly
E# i
Deep Longevity, Inc Cayman Islands 1 ordinary share of 100% - Investment holding
US$0.0001 each
HEHE 1REREE REZR
0.0001%T 2 BHER
Regent Coal (Holdings) Limited ~ Cayman Islands 1 ordinary share of 100% - Investment holding
US$1 each
HEHE "REREEIZTZ REER
EER
Regent Financial Services Hong Kong 5,000,000 ordinary 100% - Provision of management
Limited shares services
BRMEERARAR &8 5,000,0008% & &Rz RIHEERH
Regent Pacific Group Hong Kong 5,000,000 ordinary 100% - Provision of management
(Hong Kong) Limited shares services
(formerly known as
Endurance RP Limited)
BREATIEE &R ER BE 5,000,000/ & &Rz RHEERH
/7] (§I#BEndurance RP
Limited)
Plethora Solutions Holdings plc  United Kingdom 894,497,686 ordinary 100% - Development and
shares of GBP 0.01 marketing of products
each for the treatment
and management of
urological disorders
HE 894,497,6861% S R E & BRaEREENRSR
0.015:5% 2 BiER% SRR EmfER
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

19. INVESTMENTS IN SUBSIDIARIES (coninuep) 19. REMBARE @
Country/Place of
incorporation/ Issued and
continuation/ fully paid Percentage of equity interest
Name operation share capital attributable to the Company  Principal activities
AT 1
&g REER ME ERTRYRRET FAFEGRAEREALE FERH
Directly Indirectly
E# %
Amerinvest Coal Industry British Virgin Islands 10,000 ordinary shares of - 100%  Investment holding
Holding Company Limited US$1 each
HERUES 10,0008 5 R EE RELRK
[EPAT ]
Deep Longevity Limited Hong Kong 100 ordinary shares - 100%  Developing Al systems
to track the rate of
aging at the molecular,
cellular, tissue, organ,
system, physiological
and psychological levels
REFFERAT & 10082 & &A% REATEEAR T
yalab¥iil RN Sk AL
B R4 £EMLE
HEHRENRE
Plethora Solutions Limited United Kingdom 152 ordinary shares of = 100%  Development and
GBP 1 each marketing of products
for the treatment
and management of
urological disorders
e 152 EREEIEFZ ARARREEBRA
EBR R EmfER
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19.

20.

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

INVESTMENTS IN SUBSIDIARIES (conTinuED)

Country/Place of

R EMBRRME

19. REMBAE @

incorporation/ Issued and
continuation/ fully paid Percentage of equity interest
Name operation share capital attributable to the Company  Principal activities
AT 1
a8 BEER M ERTRYRRET rAREERTEZESLE FERH
Directly Indirectly
E# %
Plethora Pharma Solutions Ireland 100 ordinary shares of - 100%  Development and
Limited EUR 1 each marketing of products
for the treatment
and management of
urological disorders
ERH 100 EREEIETZ ARARREEBRR
EEk HIRmZ EmfER

The above table contains the particulars of subsidiaries
which principally affected the results, assets or liabilities of
the Group. To give details of other subsidiaries would, in
the opinion of the Directors, result in particulars of excessive
length.

None of the subsidiaries had issued any debt securities at 31

December 2025 and 2024.

FINANCIAL ASSETS AT FAIR VALUE THROUGH
PROFIT OR LOSS

20.

FRUSERAEEER BEEUER
EMEATEZMBARNEN EFR
A RHEMNEBASNFBEEENR
BERTR

R_E_LIER_E_MNFE+_A
Zt+—HUENBADETEMER:SE
%o

BRRMREAABEREZSE
MEE

2025 2024

—S_HF TETE

US$°000 Us$'000

FEr FE7T

Held for trading — overseas, FEEE— B BAnEE

at fair value

— Listed equity securities — R AES 2 2

— Unlisted club debenture —JF L EFRES 19 19

21 21

ANNUAL REPORT 2025 £ $§

225



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MBRRMEE

20. FINANCIAL ASSETS AT FAIR VALUE THROUGH
PROFIT OR LOSS (conTINUED)

Movements in FAFVPL are as follows:

20.

ERESRREARBEREZE
MEE®

EREnREANBEREZSHMEE

2025 2024

—EhF “ETF

US$'000 Us$'000

F=r FET

As at 1 January nw—A—H 21 318
Disposals HE - (297)
Change in fair value (note 9) ~aBEEEE (IE9) —* =

As at 31 December ®n+=ZA=+—H 21 21

The carrying amounts of the above financial assets are
mandatorily measured at fair value through profit or loss in
accordance with HKFRS 9.

The above investments represent investments in listed equity
securities that offer the Group the opportunity for return
through dividend income and fair value gains. They have no
fixed maturity or coupon rate.

The FV of listed equity investments was based on last quoted
market prices at the reporting date. The FV of unlisted club
debenture was determined by reference to the recent market
price at the reporting date.

= Amount is less than US$1,000
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titEREEZREOEREEBYHR
HERFRBH BB EBRRIZANEE
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FTARERE LR EFZRE HE
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

21. TRADE RECEIVABLES

R EMBRRME

21. EIRE SR

2025 2024

—E-HE —EOF

USs$'000 Us$'000

FExT FET

Trade receivables FEUNE 5 BR ™R 82 53

The Group applies credit policies appropriate to the particular
business circumstances concerned generally requires
outstanding amounts to be paid within 20 to 30 days (2024
20 to 30 days) of invoice.

As at 31 December 2025 and 2024, the ageing analysis of
trade receivables, based on the invoice dates, was as follows:

FEBHEREEHFBERAEABEEN
FEEHRR —RARERRALBR_+E
=+ECE_EF Z+E=+RHAX
FREIERIE

A _E_RER_ZE_NOEFE+_A
=+—H > EWEBZRT (2 ZH A
&) BT -

2025 2024

—E-HEF —ENFE

Us$'000 Us$'000

FET FE7T

Within 1 month —EB N 82 53

The carrying amounts of the Group’s trade receivables are
denominated in the following currencies:

AEBERE SRR EEERUTE
MeEHE -

2025 2024
k=S - —E T

US$'000 US$'000

FExT SFESTE

EUR BroT 46 12
US$ ETT 36 41
Total 4ast 82 53
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

22. RESTRICTED BANK DEPOSITS AND CASH AND 22. Z[REISRITERURIRE RRIT

BANK BALANCES LEER
2025 2024
ot e 3 “ETF
US$'000 Us$'000
FEr FET
Restricted bank balances ZIRFIRITAEER 32 32
Cash and bank balances RERIRTTLEER 135 100
167 132
As at 31 December 2025, a bank deposit amounting to RIE_RF+__RA=+—H #R1TE
approximately US$32,000 (2024:US$32,000) is a deposit FM#932,000% 7t (ZZE T H4E © 32,0003
held by the bank as security for the corporate credit cards 70) TRRITRBUER AR BIK B A S
provided to a subsidiary of the Company. BiIRMEEEARNERZTNRC
23. TRADE PAYABLES, CONTRACT LIABILITIES, 23. EIERBRMR - aNaB IR
ACCRUALS AND OTHER PAYABLES R B B {th FE {3 TR I8
2025 2024
—EZREF 2T M4
US$'000 Us$'000
FEx TF=
Trade payables EANI=RZE N 17 26
Contract liabilities — Deposits received &HEE—TEWIZE
in advance 26 52
Accruals and other payables FE St AR R B ELfth FE (S =R I8 3,230 3,095
3,273 3,173
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

23. TRADE PAYABLES, CONTRACT LIABILITIES, 23.

ACCRUALS AND OTHER PAYABLES (conTiNUED)

As at 31 December 2025 and 2024, the ageing analysis of

4= A
Ty g = |

M F R R M sE

BTEBRMR - ANaR - EEIR
R Bz H fth FE {3 7R IR o

RZEBE_RER-_ZFZMNE+ZA

trade payables, based on the invoice dates, was as follows: —t+—B ENEZRSR (ZEEAG
8) BREDOFWT ¢
2025 2024
—E-RE —EmE
Us$’'000 Us$'000
FET F=
Within 1 month or on demand R—EBAEEXK 15 19
After 1 month but within 3 months R —EBBENR=EA K 2 7
17 26

The carrying amounts of the Group's trade payables are
denominated in GBP.

FEBRRNEZRMHIRE B X HE S
EE

Movements in contract liabilities: EHNEEES
2025 2024
—EREF —ZETmF
US$'000 Us$'000
FEx T=
Balance at 1 January R—HA—B/AEER 52 10
Revenue recognised that was included 5t AFE#IME X B ELEFHRH
in the contract liabilities balance at (R
the beginning of the year (52) (10)
Increase in contract liabilities as RAIHARERSHNEEEM
a result of billing in advance 26 52
Balance at 31 December K+ZR=+—Br%Ees 26 52

229
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

24. SHARE CAPITAL 24. BB
Ordinary shares Undlassified shares" Total
LiEk FHERS L6
Number of Number of Number of
Note shares US$'000 shares Us$'000 shares USs§'000
fifst LAl TEn LAl FEn LAl TEn
Authorised: 3.
At 1 January 2024, RrZE-ME-BA-H:
31 December 2024, Z5IMmE+ZA
1 January 2025 and =+-AIECRE
31 December 2025 —B-AkZEChE
+-B=+-H 143,000,000,000 143,000 550,000,000 550 143,550,000,000 143,550
Issued and fully paid: BETRER:
At 1 January 2024 RZE_mE-B-R 228392286 228 - - 228,392,286 228
Issue of Shares under share awards ~ RERMEEXTRN @ 46,333 - - = 46,333 —t
At 31 December 2024 and RIBZME+ZA=1-H
1 January 2025 RZE_1E-A—H 228,438,619 228 - - 228,438,619 228
Issue of Capitalisation Shares BENRG (b) 63,377,163 64 - - 63,377,163 64
At 31 December 2025 RIE-RE+-B=1-H 291,815,782 292 - - 291,815,782 292

These are unclassified shares of US$0.001 each, which may
be issued as ordinary shares or as non-voting convertible
deferred shares of US$0.001 each.

Amount less than US$1,000.

On 14 July 2024, the Company issued and allotted
46,333 new Shares for the share award granted to
Dr Eric Verdin, MD and Dr Vadim N. Gladyshev, PhD
under the then general mandate pursuant to the
relevant consulting agreements. Details are set out in
the Company's announcements dated 14 July 2021,
26 July 2021, 29 March 2023 and 1 June 2023, the
Company’s circular dated 27 April 2023 and the 2024
Annual Report.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE

SREE0.001ETTZ RN LR A&7
HEBRAEIETZEBRNERE
TEPIRRRIEAE AR (7 ©

23R8/ DF,000FE T o

RIE_WNFELA+UH ARAF
RIFEFBERE 2 SR — R
FLEEric Verdint#i+ > MDAzVadim
N. Gladyshevi®=» PhD#E H Y I 15
BN 31T R B 846,333/ AR 1D ©
HEHNAATNBRAZE_—F
tA+HmA-Z&E=—&FtAH
—_+tB~=ZZ=Z=%=H
“+thBERZZ-_=F£,xF—H
ZAMNRARBATZEZ=F
ME-_+tHZBXR UK
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

24. SHARE CAPITAL continueD)

(b) On 7 April 2025, the Company and Galloway entered
into the Debt Settlement Agreement pursuant to which
Galloway agreed to subscribe for and the Company
agreed to allot and issue Capitalisation Shares at the
Capitalisation Price to settle the shareholder’s loans and
accrued interest of US$3,810,000 and approximately
US$147,000 respectively. The Loan Capitalisation
was completed on 25 June 2025. Details of the
Loan Capitalisation are set out in the Company’s
announcements dated 7 April 2025, 19 June 2025
and 25 June 2025, and the Company’s circular dated
16 May 2025.

(c) Save as disclosed above, there were no changes in the
authorised and issued share capital of the Company
during the year ended 31 December 2025.

The Group's objectives when managing capital are:

—  To ensure the Group's ability to continue as a going
concern, so that it continues to provide returns for
shareholders and benefits for other stakeholders;

—  To support the Group’s stability and growth; and

—  To provide capital for the purpose of strengthening the
Group's risk management capability.

The Group actively and regularly reviews and manages its
capital structure to ensure optimal capital structure and
shareholder returns, taking into consideration the future
capital requirements of the Group and capital efficiency,
prevailing and projected profitability, projected operating
cash flows, projected capital expenditures and projected
strategic investment opportunities. The Group has not
adopted any formal dividend policy.

The externally imposed capital requirements for the Group is,
in order to maintain its listing on the Stock Exchange, it has
to have a public float of at least 25% of the shares.

Based on information that is publicly available to the
Company and within the knowledge of the Directors, the
Company is continuing compliance with the requirement of
public float of at least 25% of the shares throughout the
year.

R EMBRRME

24. BR7s @)

b) RZE_RFFWRBtH &xAT
B Galloways] I U BB W=
Ut > GallowayR B2 & AL EH
R MAABRBRRERLER
Ao 8% R 31T E AR(EIRD » LU R4S
E R 53,810,000 7T & FE 5t
A E#147,000ET - ERE R
N _E_RAFEB_+HHTM
ERERCHNEBHEN A QBB
ATE_HENBtRA-ZERHE
NA+TABRZIEZHEERA
“H+HRBZAMH URAATHER
A_E_RAFERAR+T/NHZBXR-

O BREXFAREEIN  REE
—E-AF+TZA=Z+—HIL
FE FARBEBEERBETRE

FEEEEELAZERE

- HBRASEZFEREEED BH
FEsRRRERER RS HEMED
BN ;

— HEFREEZRBEMREER K

- RERFEEEREELENREHRE
Z o

ERIAERBZRREEBZRRELTY
m RERBAEMNED FAKLER
ERE FAAEAAXIKRBARKBRE
We AEERBEMARS REERS
ARBLUBRTENEARBRRRED
o REREHRFMEREXRESER

FEBNIINIEERABZRE REFERE
BXPrz sl HAARID25%M
PHARTRE -

BEXRB D] ARBBEZENURLE
BN AABREBEEERN—EET

RV25%RMORBFRREER
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

25. BANK BORROWINGS 25. $RITEE

In May 2020, the Group’s wholly-owned UK based subsidiary
obtained bank borrowings through the Bounce Back
Loan Scheme launched by the Government of the UK,
which was designed to support small and medium-sized
businesses affected by COVID-19. The Government of the
UK guarantees 100% of the bank borrowings. There is no
repayments and interest charges in the first twelve months
of the bank borrowings. The bank borrowings, which is
denominated in GBP, is unsecured, interest bearing at 2.5%
per annum for the following five years and repayable in May
2026.

The amounts payable based on the maturity terms of the
bank loan is analysed as follows:

RIEZEFAHRA  AEBMUNEEMN
2 E M B A S % B H 5B AT H
TEE#ESRtE(Bounce Back Loan
Scheme)ERRITEE FEEEZ/H®
2019 8RR B R BR R/ NI b
BT %A ZERITEEIRBEEEEER
ERRTEENRE T _ERILEERK
MNEER BRRTEENRGEE B
EIRE HBEAFRFMNE2 5% 8
TWER_SE_NERREER-

RIBFRITERN B HAPR B RIB D AR
LI

2025 2024
—E-HE “ET O
UsS$'000 Us$'000
FEr TET
Within one year —F RN 4 8
More than one year, but not exceeding £ —F B BB M E
two years S 3
4 11
Less: Amount due for BT ZEAR
settlement within 12 months EHREN 2RI
(shown under current @R REEEIET)
liabilities) 4) (8)
Amount due for settlement after +ZEABEEREN 2 RIB
12 months - 3
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

R EMBRRME

26. SHAREHOLDER'S LOANS 26. RREM
2025 2024
“EThEF =)t =
Us$'000 Us$'000
FEx FET
Loans from Galloway (unsecured) K B Gallowayz Bt GEIEIR) 3,620 2,570
Shareholder’s loans are repayable as REERNERPOT :
follows:
Within one year —FR 3,620 2,000
Within one to two years —FEMFNR - 570
3,620 2,570
The movements in shareholder’s loans during the year are set REERZERNEEFHIIWNT :
out below:
2025 2024
“E-hEF =)t =
Us$'000 Us$'000
FExT FE5T
At 1 January n—B—H 2,570 -
Loan advanced from shareholder RERBAENR 4,860 2,825
Repayment B - (255)
Interest expense (note 7) FIEREZ (fsE7) 314 71
Reclassified to interest payable BN NEERMTE (314) 71)
Loan Capitalisation (note 32(a)) BEREAR (iEE320) (3.810) -
At 31 December r+=—B=+—H 3,620 2,570

On 27 March 2024, the Company entered into a loan
agreement with Galloway which made available to the
Company a US$ loan facility (“Facility 1”) in an aggregate
amount of US$2,000,000. The shareholder’s loans were
unsecured, interest bearing at 8% per annum and repayable
on 27 September 2025. On 20 March 2025, Galloway
has agreed to extend the repayment of the loan of
US$2,000,000 and agreed not to demand repayment of the
loan on maturity date until the Company is in a position to

repay.

R_EBE_NE=RA_++tH XA AT H
Galloways] I B i3 M4 A Bl IR (42
%8732,000,000& s ETERME (TR
B1)) RERENBERIEF REANX
8%stE AR _E_HRFEAA -+t
ENEES et = =B E e =T
GallowayBE R E¥E£2,000,000= T E N
MER TREENRIBEHAREREERE
EYOCBERRBBENEEEMR AL
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26. SHAREHOLDER'S LOANS (conTinueD)

On 19 November 2024, the Company entered into another
loan agreement with Galloway which made available to
the Company an additional US$ loan facility (“Facility
2") in an aggregate amount of US$1,000,000. The loans
were unsecured, interest bearing at 12% per annum and
repayable on 18 May 2026.

On 20 March 2025, Galloway granted a facility (“Facility
3") to the Company for an amount of up to US$5,000,000.
The facility is unsecured, interest bearing at 12% per annum
and the principal together with any interest accrued shall
be repaid on the date falling twelve months from the date
of the facility letter, unless extended by mutual consent. As
at 31 December 2025, the unused amount of Facility 3 is
US$570,000.

On 25 June 2025, the shareholder’s loans of US$3,810,000
(US$2,000,000 from Facility 1, US$1,000,000 from Facility 2
and US$810,000 from Facility 3) were settled through Loan
Capitalisation. For further details, please refer to note 24(b)
to the consolidated financial statements.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

26. REREH @

RIZEZOEF+—B+hB > xAFH
Galloways] I 5 — 1 ER > MAAF
IRH4E%E 41,000,000 THEEINETTE
ME (ME2)) -ZEEREEEH
BEFE12%E > AR _Z X
AB+N\BERE-.

RZZE-_AE=H_-+H" Galloway[d
KABIRHEREEE5,000,000% T8I Fl
B (&3 -ZmEEEITT 255
K12%E B BARSERTAESFE
FERBERMERHAERE+Z@EE K HE
BB RIEREFTRERFLUESH K ZZ
THRE+TZA=T—H ®MEINKRHA
+%E%570,0005 7T °

RIZEZAEARBZI+AHB &EA
3,810,000% 5t Z B ERE R (2,000,000
TTHRERIE T 1,000,000 TR ERE2
810,000 T2k BRI ES) BB BERE
FEFULE B - BB F2RAGREH
B RMIFE24(b)



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
A M B RRMEE

27. LEASE LIABILITIES

27. HE&S

Undiscounted minimum
lease payments

Present value of
minimum lease payments

RURREHAEHIE RIEAEFIEZRE
2025 2024 2025 2024
ZE-RE —“EmMg ZEZHRE _—T0OF
US$'000 Us$'000 US$'000 Us$'000
FErx FET FEx FET
Within one year —FR 312 519 303 468
In the second to fifth years, EEERF
inclusive (BIEEEMF) 13 295 12 289
325 814 315 757
Less: Future finance charges 8 | RRHEH (10) (57) - -
Present value of lease HESERE
obligations 315 757 315 757
Less: Amount due for BT ZERR
settlement within 12 months  EJERAE [ 2 218
(shown under current FIRRENERE
liabilities) IBT) (303) (468)
Amount due for settlement + BB B EHEN
after 12 months 28 12 289

The incremental borrowing rates applied to lease liabilities
range from approximately 10.6% to 12.4% (2024: 10.6% to
12.4%) per annum.

All finance lease payables are denominated in HK$.

HEaEERNEESEERNENTSE
#910.6%F12.4% (ZE_ME . 10.6%

F£12.4%) o

FRERMERERYRIAEI LB THE
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28. RETIREMENT BENEFIT OBLIGATIONS

Obligation to pay Long Service Payment (“LSP")
under Hong Kong Employment Ordinance (Chapter
57)

Hong Kong employees that have been employed
continuously for at least five years are entitled to long service
payments in accordance with the Hong Kong Employment
Ordinance under certain circumstances. These circumstances
include where an employee is dismissed for reasons other
than serious misconduct or redundancy, that employee
resigns at the age of 65 or above, or the employment
contract is of fixed term and expires without renewal. The
amount of LSP payable is determined with reference to the
employee’s final salary (capped at HK$22,500) and the years
of service, reduced by the amount of any accrued benefits
derived from the Group's contributions to a Mandatory
Provident Fund scheme (the “MPF Scheme”), with an overall
cap of HK$390,000 per employee. Currently, the Group does
not have any separate funding arrangement in place to meet
its LSP obligation.

In June 2022, the Government gazetted the Amendment
Ordinance, which abolishes the use of the accrued benefits
derived from employers’ mandatory MPF contributions
to offset the LSP. The Abolition will officially take effect
on the Transition Date (i.e., 1 May 2025). Separately, the
Government of the HKSAR is also expected to introduce a
subsidy scheme to assist employers for a period of 25 years
after the transition date on the LSP payable by employers up
to a certain amount per employee per year.

Under the Amendment Ordinance, the Group’s mandatory
MPF contributions, plus/minus any positive/negative returns,
after the transition date can continue to be applied to offset
the pre-transition date LSP obligation but are not eligible to
offset the post-transition date LSP obligation. Furthermore,
the LSP obligation before the transition date will be
grandfathered and calculated based on the last monthly
wages immediately preceding the transition date and the
years of service up to that date.

As at 31 December 2025, provision for long services
payment amounted to US$139,000 (2024: US$125,000)
is included in accruals and other payables. The current
service cost and net interest expense of US$14,000
(2024: US$8,000) for the year ended 31 December
2025 are included in the employee benefits expenses in
the consolidated statement of profit or loss and other
comprehensive income.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

8. BUBEAEME

RIS EERER (B57%) ZTHTRAR
BE (RERBE)) HEH

RBFEEZBEERERN RETERT  E2&
SEEVEENSEREEFRBNER
RFEE - ZEBREE  BEERERERE
FTARHEELUNIRRAWERE ; BER
65 WU LRFEEE ; NEENREEE N
B B RBIABES BN RIAR
BeMNEBh&2ERENREHE (L
fR 422,500 7T) MIREFERBEE >
WA EBEMBRFEAESE (T3
FAEHE)) HARFAEENETAETEFR
SR EREEMNERE FIRA390,0008
e BRI AERTEIMNERNESS
HETHERPRFESER

TR FRA B AMIEST R
B ETBA M RBEHMENRE
MR R AR S BIMUE - BEFRR I8
EEHBMEBIZ2-HFR/8—H) EX4E
R o LS BB HITHE BUF A B
EHERN2SEREH —BmAE S
UERISFABREEXTIESE
—ETRENRPAKREE -

RIBETIRG) AEBIBIE BHRRZ R
HMRBESHER ML REEFES
&R FJHEER N REEE BN R
HRBENET EFBERNEHEEH
BN RARTENET I BIEH
HANRARFBENEHRARE > LIRER
REBEHMANERRAFNEEZEN
ARFFBRETHE ©

R_E_AE+_-_B=+—8 ' &HRK
B SE139,000E T (CE_O4F
125,000 7t) B 5t AFESTERAUR E A&
NHBE-HE_E_FFE+_B=+—
HIEFEEIRRFE M A RF BRZF
%814,000% 7T (Z= 04 : 8,000 1)
Bt AGREERrEMEEKEERNE
BEMNEZAC



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

28. RETIREMENT BENEFIT OBLIGATIONS (continuep)

Pensions - defined contribution plans

The Group contributes to defined contribution retirement
plans which are available for eligible employees in Hong
Kong and the UK.

The Group operates the MPF Scheme under the Mandatory
Provident Fund Schemes Ordinance (Chapter 485 of the
laws of Hong Kong) for employees employed under the
jurisdiction of Hong Kong Employment Ordinance (Chapter
57 of the laws of Hong Kong). The MPF Scheme is a defined
contribution retirement plan administered by independent
trustees. Under the MPF Scheme, the employer and the
employees are each required to make contributions to the
plan at 5% of the employees’ relevant income, subject to a
cap of monthly relevant income of HK$30,000.

For the Group's subsidiaries operating in the UK, pensions
to certain employees are provided through contributions to
individual personal pension plans. A defined contribution
plan is a pension plan under which the UK subsidiaries
pay fixed contributions into an independent entity. The UK
subsidiaries have no legal or constructive obligations to pay
further contributions after payment of the fixed contribution.

During the years ended 31 December 2025 and 2024, the
Group had no forfeited contributions under the MPF Scheme
and individual personal pension plans in the UK and which
may be used by the Group to reduce the existing level of
contributions. There were also no forfeited contributions
available at 31 December 2025 and 2024 under the MPF
Scheme and individual personal pension plans in the UK
which may be used by the Group to reduce the contribution
payable in future years.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

29. EQUITY-SETTLED SHARE-BASED PAYMENT
TRANSACTIONS

(1) Share Options

The Share Option Scheme (2016) was adopted by the
Company on 10 June 2016, followed by the grant of
listing status of Shares to be granted under the Scheme
by the Listing Committee of the Stock Exchange on
10 June 2016.

(a)

()

Purpose of the Scheme

The purpose of the Scheme is to provide the
Company with a flexible means of either
retaining, incentivising, rewarding, remunerating,
compensating and/or providing benefits
to the eligible participant(s) (the “Eligible
Participant(s)”) or such other purposes as the
Directors may approve from time to time, subject
to any necessary consent or approval being
obtained from the Shareholders or any INEDs
or the Stock Exchange as required. The Scheme
may, at the discretion of the Directors, be used in
conjunction with any cash-based compensation,
incentive compensation or bonus plan.

Participants of the Scheme

The Directors may at their absolute discretion,
and subject to such terms and conditions as they
may think fit to, offer to grant to any Eligible
Participant(s) (including any Director (either
executive, non-executive or INEDs), executive,
employee, consultant or service provider (as the
Directors may think fit with reference to their
respective contribution to the Group) of the
Company or of any Subsidiary) an Option at the
option price in respect of such number of Shares
as they may determine.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
A M B RRMEE

29. EQUITY-SETTLED SHARE-BASED PAYMENT 29. i AERIZRESH Z AR

TRANSACTIONS (conTiNnuED) 25 @
(1) Share Options (Continued) (1) HEReHE ®
(¢) Total Number of Shares Available for Issue (c) FEIIE T A RZ{TRIR 17425

Under the Scheme

The total number of Shares which may be issued
upon exercise of all Options to be granted under
the Scheme, when aggregated with any Shares
which may be issued upon exercise of Options to
be granted under other schemes of the Company,
shall not exceed 10% of the Shares in issue as
at the commencement date of the Scheme (or
such proportion of the issued share capital of the
Company as from time to time specified in the
Listing Rules).

Accordingly, the maximum number of Shares
which may be issued upon exercise of all
Options to be granted under the Scheme shall
not exceed 173,725,118 Shares (or 8,686,255
Shares following adjustments after the Share
Consolidation), being:

(i) 10% of the total issued Shares as at the
commencement date of the Scheme (being
10 June 2016);

(i)  approximately 2.98% and 2.98% of the
total issued Shares as at 31 December 2025
and the date of this report respectively; and

(i) approximately 2.89% and 2.89% of the
enlarged issued Shares as at 31 December

2025 and the date of this report respectively.
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(iii)
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

29. EQUITY-SETTLED SHARE-BASED PAYMENT
TRANSACTIONS (conTinuep)

(1) Share Options (Continued)

(d) The Maximum Entitlement of Each

(e)

Participant Under the Scheme

The number of Shares issued or issuable upon
exercise of the Options granted to any individual
Eligible Participant (including both exercised
and outstanding Options) under the Scheme,
in any 12-month period shall not exceed 1%
of the Shares in issue, subject to the restrictions
on grants to the Directors, chief executive or
substantial shareholders of the Company or their
associates as set out in the Listing Rules.

Each grant of Options to any of the Directors,
chief executive or substantial shareholders of the
Company, or any of their respective associates,
under the Scheme must be approved by the INEDs
(excluding the INED(s) who is/are the grantee(s) of
the Option(s)). Where any grant of Options to an
INED or a substantial shareholder of the Company,
or any of their respective associates, would result
in the Shares issued and to be issued in respect of
all Options granted (excluding any Options lapsed
in accordance with the terms of the Scheme) to
such person in the 12-month period up to and
including the date of such grant representing in
aggregate over 0.1% of the Shares in issue, such
further grant of Options must be approved by the
Shareholders in general meeting in the manner set
out in the Listing Rules.

As at 31 December 2025, the Scheme had no
service provider sublimit under Chapter 17 of the
Listing Rules (31 December 2024: nil).

Period of Exercise of Options

Any entitlements unexercised in any prior period
may be carried forward to the following periods
but, in any event, must be exercised within
10 years from the date of offer of the relevant
Options. All entitlements of the Options then
remain unexercised will lapse.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

29. EQUITY-SETTLED SHARE-BASED PAYMENT
TRANSACTIONS (conTiNnuED)

(1) Share Options (Continued)

/)

(9)

(h)

Vesting Period of Options

The vesting period for Options shall not be less
than 12 months. Options granted under the
Scheme entitle the Option holder to exercise one-
third of the Options at each of the first, second
and third anniversary dates after the date of grant,
and subject to fulfilment of the various targets,
if any, as specified in the relevant offer letter in
relation to the grant of the individual Options,
provided that the Option holder remains as an
Eligible Participant.

Performance Target of Options

All Options granted are not subject to fulfilment
of performance targets, except for the
18,000,000 Options (adjusted to 17,942,492
Options upon completion of the Rights Issue
and further adjusted to 897,125 Options upon
completion of the Share Consolidation) granted
to an employee, formerly a director of certain
subsidiaries of the Group at the time of the grant,
that those Options are exercisable after one year
but not exceeding 10 years from the date of the
grant and subject to fulfilment of various targets.
The first exercise date of one-third of the Options
granted is after the first anniversary date of the
date of grant, provided that the FDA has approved
the start of the Phase 3 clinical trial for Fortacin™.
The second exercise date of one-third of the
Options granted is after an “out-licencing deal”
for the US has been signed and announced. The
third exercise date of one-third of the Options
granted is on the successful completion of Study
008 (defined to mean it meets its primary and
secondary end points) and the FDA has granted
the NDA for Fortacin™.

Grant and Acceptance of Offers

An offer of the grant of an Option shall remain
open for acceptance by the Eligible Participant
concerned for a period of 28 days inclusive of
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

29. EQUITY-SETTLED SHARE-BASED PAYMENT
TRANSACTIONS (continueD)

(1) Share Options (Continued)

(h) Grant and Acceptance of Offers (Continued)

(i)

W

and from the date on which such offer is made
to that Eligible Participant or such shorter period
as the Directors may in their absolute discretion
determine. An offer which remains capable
of acceptance shall be deemed to have been
accepted upon the date when the duly completed
and signed form of acceptance together with a
remittance for HK$10, being the consideration for
the grant thereof, are received by the Company.
The Option shall, following such acceptance, be
deemed to have been granted and to have taken
effect on the date of offer.

The Group has not provided any financial
assistance to the grantees of the Options to
facilitate the purchase of Shares under the
Scheme.

Basis of Determination of the Exercise Price

The exercise price is to be determined by the
Directors at their absolute discretion when the
Option is offered, provided that in no event shall
such price be at least the highest of:

(i)  the closing price of the Shares as stated
in the daily quotations sheet of the Stock
Exchange on the date of offer, which must
be a business day;

(i)  the average closing price of the Shares as
stated in the daily quotations sheets of the
Stock Exchange for the five business days
immediately preceding the date of offer; and

(i) the nominal value of the Shares.

Life of the Scheme

The Scheme shall be valid and effective for a
period of 10 years commencing from 10 June
2016 and will expire on 9 June 2026. The
Company has no other share option scheme
currently in force.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

29. EQUITY-SETTLED SHARE-BASED PAYMENT
TRANSACTIONS (conTiNnuED)

(1) Share Options (Continued)
(k) Lapse of Options and Clawback Mechanism

The grant of Options is subject to the clawback
mechanism as set out in the terms of the Scheme,
in particular, the lapse of the Options upon
cessation to be an Eligible Participant under the
Scheme and the cancellation of Options at the
discretion of the Board.

The FV of the Options granted on 14 October 2020,
17 December 2020, 7 June 2021 and 3 May 2023
respectively was calculated by an external valuer using
the Binomial Model. The assumptions used were as
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BRYBREZSEERTER
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BRERRESSIBERE
ERZEERESFETHEN
TH B G R BF O 2 o

DHRZZEERF+HATHEA

TREA+T E—FJCEI\_%:
FARBtABRZZE-_=F81RB=H
RHEBRENAABERINEG

follows: BEER ZBRERAE FTAR
BUTF
Granted on Granted on Granted on Granted on
14 October 17 December 7 June 3 May
2020 2020 2021 2023
RZBZ2F R-EB-EFE RIS RIEZZ
+B+mA +=B++tH ~AtH 1A=H
Grant date share price REBEKRE HK$0.149 HK$0.179 HK$0.179 HK$0.055
0.1498 7T 0.1798 7T 0.179% 7T 0.0557T
Adjusted grant date RIZZ=FkKH HK$2.980 HK$3.580 HK$3.580 HK$1.100
share price after the Share A& ZEHERRH 2980787t 3580787t 358078 7T 1100 7T
Consolidation in 2023 HERE
Exercise price 1B HK$0.149 HK$0.183 HK$0.185 HK$0.078
0.14977T 0.183%7T 0.185787T 0.078%7T
Adjusted exercise price after 1R -Z~ = F{f HK$0.150 HK$0.184 HK$0.186 N/A
the Rights Issue in 2023 Wtk 2 (AR 0.15087T 0.184% 7T 0.18678 7T ENENE
ﬁﬁ{ﬁ
Adjusted exercise price after RZZZ=FR3EH HK$3.000 HK$3.680 HK$3.720 HK$1.560
the Share Consolidation B KHBITHEE 3.00087T 3.68078 7T 3.720%8 70 1.560787T
in 2023
Expected volatility TR IE 64% 64% 64% 67%
Contractual Option life BHRERES 10 years 10 years 10 years 10 years
106 105 106 [:3
Risk-free rate R R R 0.598% 0.754% 1.102% 3.140%
Expected dividend yield RRERER 0% 0% 0% 0%
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29. EQUITY-SETTLED SHARE-BASED PAYMENT

TRANSACTIONS (conTinuep)

(1) Share Options (Continued)

The expected volatility is based on historical price
volatility of the Company in the past few years. The
risk-free rate is the yields of Hong Kong exchange
fund bills and notes or the yield of HK$ Hong Kong
Sovereign Curve from Bloomberg as at the grant
dates. The dividend yield of the Company of 0% was
adopted.

Based on the FV derived from the above pricing model,
the FV of the Options granted on 14 October 2020,
17 December 2020, 7 June 2021 and 3 May 2023
were approximately HK$5,317,000 (or approximately
US$686,000), HK$1,890,000 (or approximately
UsS$244,000), HK$276,000 (or approximately
US$36,000) and HK$2,361,000 (or approximately
US$302,000) respectively. For the year ended 31
December 2025, the Group has recognised a share-
based payment expense of approximately HK$251,000
(or approximately US$32,000) (2024: approximately
HK$567,000 or US$73,000) for employees and
Directors and approximately HK$104,000 (or
approximately US$14,000) (2024: approximately
HK$340,000 or US$43,000) for consultant(s) in profit
or loss.

The assumptions used in computing the FV of the
Options are based on management'’s best estimate. The
valuation of Options is dependent upon a number of
variables using subjective assumptions. Any changes in
the variables may materially affect the estimation of the
FV of an Option.

Save for the 18,000,000 Options (adjusted to
17,942,492 Options upon completion of the Rights
Issue and further adjusted to 897,125 Options upon
completion of the Share Consolidation) as disclosed
under note 29(1)(g) above, there was no market vesting
condition associated with the Options granted.

There was no market vesting condition associated with
the Options granted.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

29. EQUITY-SETTLED SHARE-BASED PAYMENT
TRANSACTIONS (conTiNnuED)

(1) Share Options (Continued)

The movement in the number of Options under the

Scheme are as follows:

R EMBRRME

29. g RBREIREEE 230

25 @

(1) MEkE @
SRR T BREHEZLEFUT -

For the year ended 31 December 2025 B#E=E_FT-_naF+-_A=+—HL
FE
Outstanding Outstanding
Exercise at Granted Exercised Lapsed at
price 1 January during during during 31 December
Grantees Date of grant ™! HKS 2025 the year the year the year 2025
it
S o
S 33 +ZB
e -A-H =+-A
HEA b=t R 7B Ot FREL  EAf FRXR  EE
Directors 14.10.2020 3000 1,190,235 - - - 1,190,235
EE
Employees 14.10.2020 3.000 697,762 - - - 697,762
|
17.12.2020 3.680 897,125 - - - 897,125
03.05.2023 1.560 2,400,000 - - - 2,400,000
Other elighle participants ™ (7.06.2021 3720 124,601 - - - 124,601
HtraER2EE "
03.05.2023 1.560 920,000 - - - 920,000
6,229,723 - - - 6,229,723
Weighted average exercise price HK$2.345 - - - HKS2.345
MEPIEE 234587 - - - 25ER

For the Options outstanding as at 31 December 2025,

the weighted average remaining contractual life
6.19 years (2024: 7.19 years).

was

MR —E_RFE+-_B=1+—BHkXT
FEHBEREMS  MEFEHEF G SR
76194 (T2 P04 : 7.194F) o
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

29. EQUITY-SETTLED SHARE-BASED PAYMENT 29. iR AERIZRESH 2R

TRANSACTIONS (continueD) 5 @
(1) Share Options (Continued) (1) MR ®
The movement in the number of Options under the FrEIIE TN EREM B EEHNT ¢

Scheme are as follows:

For the year ended 31 December 2024 BE_FT_NWE+__B=+—HLt
FE
Qutstanding Qutstanding
Exercise at Granted Exercised Lapsed at
price 1 January during during during 31 December
Grantees Date of grant & HKS 2024 the year the year the year 2024
N
S kS 1:
“EomE +ZA
e  —-A-R =+-H
AEA Rt B B e Br HARE ERERE EROE O FRRN HEOR
Directors 14.10.2020 3000 1,190,235 - - - 1,190,235
5%
Employees 14.10.2020 3.000 697,762 S = = 697,762
|
17.12.2020 3680 897,125 - - - 897,125
03.05.2023 1.560 2,400,000 = = = 2,400,000
Other elighle participants ™ (7.06.2021 3720 124,601 - - - 124,601
HtrAER2EE "
03.05.203 1560 1,420,000 - - (500,000 920,000
6,729,723 - - (5000000 6,229,723
Weighted average exercise price HK$2.287 - - 1560 HK$2.345
ETSITHE L287T%7, - - 234587

246 REGENT PACIFIC GROUP LIMITED B R A E ¥ £EBER AT



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

29. EQUITY-SETTLED SHARE-BASED PAYMENT
TRANSACTIONS (conTinuED)

(1) Share Options (Continued)

Notes:

Te

Acceptance of an offer of the grant of an Option shall
be completed by the delivery of a form of acceptance
together with a remittance for HK$10.00 (or such
higher or lower amount as the Directors may from time
to time determine) by the Eligible Participant, by way of
consideration for the grant.

(a

On 14 October 2020, the Company granted
62,718,000 Options (adjusted to 62,517,626
Options upon completion of the Rights Issue
and further adjusted to 3,125,882 Options
upon completion of the Share Consolidation) to
Directors and employees (comprising 25,718,000
Options (adjusted to 25,635,834 Options upon
completion of Rights Issue and further adjusted to
1,281,792 Options upon completion of the Share
Consolidation) for Directors and 37,000,000
Options (adjusted to 36,881,792 Options upon
completion of Rights Issue and further adjusted
to 1,844,090 Options upon completion of the
Share Consolidation) for employees) with an
exercise price of HK$0.149 per Share (adjusted
to HK$0.150 per Share upon completion of the
Rights Issue and further adjusted to HK$3.000
per Share upon completion of the Share
Consolidation). The closing price immediately
before the date on which the Options were
granted was HK$0.156 per Share (adjusted to
HK$3.120 per Share upon completion of the
Share Consolidation). Further details are set out
in the announcements of the Company dated 15
October 2020 and 20 October 2020.

On 17 December 2020, the Company granted
18,000,000 Options (adjusted to 17,942,492
Options upon completion of the Rights Issue
and further adjusted to 897,125 Options
upon completion of the Share Consolidation)
to an employee, formerly a director of certain
subsidiaries of the Group at the time of the
grant, with an exercise price of HK$0.183 per
Share (adjusted to HK$0.184 per Share upon
completion of the Rights Issue and further
adjusted to HK$3.680 per Share upon completion
of the Share Consolidation). The closing price
immediately before the date on which the
Options were granted was HK$0.183 per
Share (adjusted to HK$3.660 per Share upon
completion of Share Consolidation). The Options
granted are exercisable after one year but not
exceeding 10 years from the date of the grant
and subject to fulfilment of the various targets.
Further details are set out in the announcements
of the Company dated 18 December 2020 and
30 December 2020.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

29. EQUITY-SETTLED SHARE-BASED PAYMENT
TRANSACTIONS (conTinuep)

(1) Share Options (Continued)

Notes: (Continued)

1.

(Continued)

(0

On 7 June 2021, the Company granted
2,500,000 Options (adjusted to 2,492,013
Options upon completion of the Rights Issue
and further adjusted to 124,601 Options upon
completion of the Share Consolidation) to a
consultant of a subsidiary of the Company,
namely Leverage 1Q Iberica SL, of which Mr Lars
Gehrmann is a director as well as the only and
ultimate shareholder and who is not a director of
the Group, for the services rendered pursuant to
the terms of the consulting agreement, with an
exercise price of HK$0.185 per Share (adjusted
to HK$0.186 per Share upon completion of the
Rights Issue and further adjusted to HK$3.720
per Share upon completion of the Share
Consolidation). The closing price immediately
before the date on which the Options were
granted was HK$0.179 per Share (adjusted to
HK$3.580 per Share upon completion of the
Share Consolidation). Further details are set out
in the announcements of the Company dated 8
June 2021 and 15 June 2021.

On 3 May 2023, the Company granted
76,400,000 Options (adjusted to 3,820,000
Options upon completion of the Share
Consolidation) to employees of the Group and
a consultant of a subsidiary of the Company,
namely FOKI Limited, of which Mr Deepankar
Nayak is a director as well as the only and
ultimate shareholder and who is not a director of
the Group, for the services rendered pursuant to
the terms of the consulting agreement, with an
exercise price of HK$0.078 per Share (adjusted
to HK$1.560 per Share upon completion of
the Share Consolidation). The closing price
immediately before the date on which the
Options were granted was HK$0.056 per
Share (adjusted to HK$1.120 per Share upon
completion of the Share Consolidation). Further
details are set out in the announcements of the
Company dated 4 May 2023 and 18 May 2023.
Subsequently, one of the consultants, previously
an employee of the Company, ceased to be a
consultant with effect from 1 September 2024,
the respective Options granted to that consultant
lapsed accordingly.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
A M B RRMEE

29. EQUITY-SETTLED SHARE-BASED PAYMENT 29. i AERIZRESH Z AR

TRANSACTIONS (conTiNnuED) 25 @
(1) Share Options (Continued) (1) HEReHE ®
Notes: (Continued) MizE © ()

2. Save as disclosed above, during the year ended 31
December 2025 and up to the date of this report, no
Options were granted to or held by (i) any Directors,
chief executive or substantial shareholders of the
Company, or their respective associates; (i) any Eligible
Participants in excess of the 1% individual limit referred
to under the Listing Rules; (iii) any related entity
participant or service provider in any 12-month period
exceeding 0.1% of the relevant class of shares in issue;
or (iv) other employees participants, related entity
participants and service providers.

3. Besides Directors, executives and employees, other
Eligible Participants of the Scheme include consultants
and service providers of the Group.

(2) Share Awards

On 14 July 2021, the Company announced that, by
way of consideration for two consultants’ (Dr Verdin
and Dr Gladyshev, the “Consultants”) entire term of
services, unless otherwise agreed, both Consultants will
not receive any cash (save for expenses), but instead
both Consultants will receive an award of 1,670,000
and 1,110,000 ordinary shares (adjusted to 83,500
and 55,500 ordinary shares upon completion of the
Share Consolidation), respectively, with a nominal value
of US$0.01 each (adjusted to US$0.2 per Share upon
completion of the Share Consolidation and further
adjusted to US$0.001 per Share upon completion of
the Capital Reduction) to be issued by the Company
("Consultant Shares”). Subject to the continuation
of the Consultants’ service for the Company pursuant
to the relevant consulting agreement, one third of the
Consultant Shares will vest and become issuable on the
first, second and third anniversaries of the award date,
being the date of the relevant consulting agreement.
In the event that any of the Consultants’ services cease
and/or the relevant consulting agreement is terminated
for whatever reason prior the satisfaction of any vesting
condition in respect of the Consultant Shares that may

(2)

2. BREXFREEEIN RBE-ZF
“HEF+ZRA=+—HLFER
EEFRSAH ((BEEHNE
EAREBEBITHAEHETER
REAKELZEHBNERNF
BRBRE (MRIHTEGEKRSH
EERAFABBE LR
B91% 18 A PRERBY BB AR A ; (i)l
ERFETRE2 BENRFIRM
EREE+ZE RS REERSE
EREREBBHEBERTRNE
AB90.1%; (v EAtES 2
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29. EQUITY-SETTLED SHARE-BASED PAYMENT

TRANSACTIONS (continueD)

(2) Share Awards (Continued)

be issued to the Consultants, any unvested Consultant
Shares previously awarded shall become null and
void and any unvested Consultant Shares will not be
issued or remain issuable to the Consultants and the
Consultants will have no claim or entitlement in respect
of such Consultant Shares whatsoever. Management
used the share price of HK$0.166 each (adjusted to
HK$3.320 per Share upon completion of the Share
Consolidation) (or approximately US$0.021 per Share
(adjusted to US$0.42 per Share upon completion of the
Share Consolidation)) at the grant date (14 July 2021)
as the FV of the Share Awards.

Movements of the number of unvested share awards:

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

29. LRI SERIZRESHEZ AR
ZH @

(2)

B {5 2@ (@

B EMEEEMRDIZEHER
RERAZEEF ESEEFEHRE
A CE-_—FtA+MA) ¥E
MR 1E0.16678 7T (R R1D & H 2k
BABEERKM3.32087T) (H
HERAR1D0.021%=7T (RIRH & H
SR BAEESRRKRM0.425%5T))
EARMIREINAREE

RBERGRMHY DB

2025 2024

k- S - 3 — e

At 1 January »—A—H - 46,333
Vested after the Share RpEHERB

Consolidation - (46,333)

At 31 December W+—-_A=+—H - S

On 14 July 2024, one-third of the Consultant Shares
were vested and accordingly 46,333 Shares were issued
to the Consultants (note 24(a)). The weighted average
closing price of the Shares immediately before the
date on which the Consultant Shares were vested was
HK$0.58 per Share.

For the year ended 31 December 2025:
- No Shares (2024: 46,333 Shares) were vested to
the Consultants.

—  No Shares (2024: no Shares) were lapsed or
cancelled.

- No expense (2024: HK$82,000) relating to the
share awards was recognised in the profit or loss.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
A M B RRMEE

30. STATEMENT OF FINANCIAL POSITION AND 30. ZAEMBRARRFEEES)
RESERVE MOVEMENT OF THE COMPANY

(a) Statement of financial position of the Company (a) ZFARMBRAR
2025 2024
ZE-hREF “ETE
Notes Us$'000 Us$'000
HizE F=ET FE
ASSETS AND LIABILITIES BERAH
Non-current assets ERBEE
Interests in subsidiaries R B AR R 650 650
Financial assets at fair value BAREBEFAR
through other comprehensive HEERAZE
income RHES E 18 —* —*
Total non-current assets RS EELEEE 650 650
Current assets REEE
Amounts due from subsidiaries FEWHS B A B FUE = 17
FAFVPL EBEmRZANE
BEREZEHERE 20 21 21
Prepayments, deposits and other ~ FEfFUE &R EH
receivables T’fﬂlf‘é”&%’ﬂlﬁ 53 40
Cash and bank balances IRE R IRITHEER 28 22
Total current assets TRENE EAERE 102 100
Current liabilities nEAaE
Amounts due to subsidiaries BB ABRIE (1,868) (1,863)
Shareholder’s loans REREX 26 (3,620) (2,000)
Trade payables, accruals and FE(T B ZRRFR ~ FEST
other payables BRFN R EL A FE T =R
15 (2,976) (2,835)
Total current liabilities TMENEEAERE (8,464) (6,698)
Net current liabilities BB EFE (8,362) (6,598)
Non-current liability JERENAE
Shareholder’s loans fRERE™ 26 = (570)
Net liabilities BE3EE (7.712) (6,518)
EQUITY i
Capital and reserves B R HE
Share capital &7 292 228
Reserves EX] 31(b) (8,004) (6,746)
Capital deficiency BAESE (7.712) (6,518)
x Amount is less than US$1,000 X £%8/DF0 11,0005 7T
Approved and authorised for issue by the Board of REESENR _ZTARE=A=17
Directors on 26 March 2026 and are signed on its B ERTEEHIL AT AL
behalf by: REE
James Mellon Jamie Gibson
Chairman Executive Director
FE HITEE
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

30. STATEMENT OF FINANCIAL POSITION AND 30. ZAEMHBRARRFEREES @
RESERVE MOVEMENT OF THE COMPANY

(CONTINUED)
(b) Reserve movement of the Company (b) FTATEEEE
Share- Foreign
Investment based Capital Statutory crrency
Accumulated Share  revaluation payment  redemption and other exchange
losses premium reserve reserve reserve reserves reserve Total
Pl
REEf HERH RARE R 5
Rt it fife fiweE il Eftifaf ERff Eh
US§'000 Us§'000 Uss'000 Uss'000 Uss$'000 USS'000 USs'000 Uss'000
FER FER ST S FER FER TR S
At 1 January 2025 KIEZRE-A-H (307,975) 293,557 (1,500) 904 8,228 39 1 (6,746)
New shares issued on Loan Capitalisation REFBRBITHRA (H:040)

(note 24(b) - 3893 - - - - - 3893
Transaction costs on Loan Capitalisation BREREHNRANE - (@7 S S S S = £
Equity-settled share-based payment MRhAEREREEEZ 13

transactions (note 29) 5 (H529) - - - 4 - - - 4
Loss for the year ERER (5,160) - - - - - - (5,160)
At 31 December 2025 PIEZRE+ZA=1-H (313,135) 297413 (1,500) 950 8,228 39 1 (8,004)

Foreign
Investment Share- Capital Statutory curency
Accumulated Share revaluation  based payment redemption and other exchange
losses premium reserve feserve resenve Teserves reserve Total
LR
REBf HERD REEE EER 5
ZitER R aE R fIFGE it Al ERERE st

US$'000 US§'000 Us$'000 Us§'000 Us§'000 Us§'000 Us$'000 Us§'000
TER e B B TER TEn B e

At 1 January 2024 RZE-mE-F-A (303,051) 293557 (1,500) 825 8,228 39 1 (1,901)
New shares issued for share awards AROEBBTHRG 2 - - (20) = = = =
Share options lapsed BIRELN n - - ) = = = =
Equity-settled share-based payment MRAAERERESEZ I3

transactions (note 29) 25 (H3829) = = = 126 = = = 126
Loss for the year EREE (4.971) = = = = = = (971)
At 31 December 2024 RZB-mE+-A=+-A (307,975) 293,557 (1,500) 904 8228 39 1 (6,746)
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

31. RESERVES

(@) Group

(b)

The amounts of the Group's reserves and movements
therein are presented in the consolidated statement
of profit or loss and other comprehensive income and
consolidated statement of changes in equity.

Nature and purpose of reserves

(i)

(ii)

(iii)

(iv)

Accumulated losses

This represents cumulative net gains and losses
recognised in profit or loss.

Share premium

Share premium is the excess of the proceeds
received over the nominal value of the shares
of the Company issued at a premium, less the
amount of expenses incurred in connection with
the issue of the shares.

Investment revaluation reserve

The investment revaluation reserve comprises
the cumulative net change in the fair value
of FAFVOCI held at the end of the reporting
period and is dealt with in accordance with the
accounting policy in note 4 to the consolidated
financial statements.

Share-based payment reserve

The share-based payment reserve represents the
fair value of the actual or estimated number
of unexercised share options and share awards
granted to Directors, employees and other
eligible participants of the Group recognised in
accordance with the accounting policy adopted
for equity-settled share-based payments in note 4
to the consolidated financial statements.
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(b)
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MBRRMEE

31. RESERVES (continuep)

(b) Nature and purpose of reserves (Continued)

W)

(vi)

Capital redemption reserve

This represents the repurchase of shares of the
Company listed on the HK Stock Exchange.
These repurchased shares were cancelled upon
repurchase and, accordingly, the nominal
value of the cancelled shares was credited to
capital redemption reserve and the aggregate
consideration paid was debited to the
accumulated losses and share premium accounts.

Statutory and other reserves

This represents statutory reserve of approximately
US$176,000 (2024: approximately US$176,000)
and other reserve of approximately US$39,000
(2024: approximately US$39,000) as at 31
December 2025.

As stipulated by the relevant laws and regulations
in the PRC, an associate of the Company in the
PRC is required to maintain a statutory reserve
which is non-distributable. Transfer to this reserve
is made out of profit after tax of the associates’
PRC statutory financial statements which is
prepared in accordance with the accounting
principles generally accepted in the PRC.

(vii) Foreign currency exchange reserve

The foreign currency translation reserve comprises
all foreign exchange differences arising from the
translation of the financial statements of foreign
operations. The reserve is dealt with in accordance
with the accounting policies set out in note 4 to
the consolidated financial statements.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE
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(vi)
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

32. NOTES TO THE CONSOLIDATED STATEMENT
OF CASH FLOWS

(a)

(b)

Major non-cash transaction

During the year ended 31 December 2025, the
shareholder’s loans with a principal amount of
US$3,810,000 and accrued interest of approximately

US$147,000 were settled by the Loan Capitalisation.

During the year ended 31 December 2024, there was

no major non-cash transaction.

Reconciliation of liabilities arising from

financing activities

The table below details changes in the Group's liabilities
arising from financing activities, including both cash
and non-cash changes. Liabilities arising from financing
activities are those for which cash flows were, or future

R EMBRRME

32. FRARERERME

(a)

(b)

FEFREXS

RBEEZZE-_AF+-A=+—H
IEFE > A$%8%53,810,000E T K
FEStR] B4147,000E T2 REES
NEBBERERCERE-

REE"E_NF+-"F=+—H
HFEE HEIBEFRERH -

MEEHMEEARZHIE

TERFIAEEARETHMELE
Rz (BERERIFRTE
g METHMELEERAHEES
MEBECHRKREERERSINE

cash flows will be, classified in the Group’s consolidated EEGERSREXRDERMEE
statement of cash flows as cash flows from financing FrRERECZEE.
activities.
Interest
payment
At (presented Transfer At
1January  Financing Interest  as operating to other New loan  Exchange 31December
205 cashflows  expenses cash flows) payables Lease capitalisation difference 2025
®
i’ L -k -2
k- GifesE  BREEM +ZA
-B-H HMERERE HEEX RER®  EARE HHE E¥MESt EREE  =t+-H
US§'000 USS§'000 US§'000 Us$'000 Uss'000 US$'000 US§'000 Us$'000 USS'000
&R 7 RE TERT TR T4n FERT TERT TR
Bank borrowings (note 25)  $R/TfEE (f3£25) 11 m -+ - - - - -+ 4
Shareholder's loans (note 26) ~ FREERR (1f3126) 2570 4,860 314 - (314) - (3,810) - 3620
Lease liabites (note 27) HEAE (W5E27) 757 (470) 54 (54) - 30 - @ 315
3338 4,383 368 (54) (314) 30 (3,810) (vl] 3939

Amount is less than US$1,000

* FE8/ 01,000 7T
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

32. NOTES TO THE CONSOLIDATED STATEMENT 32. IFERERERMT @
OF CASH FLOWS (conTiNUED)

(b) Reconciliation of liabilities arising from (b) RMEEFEBFIEEERZHIER®
financing activities (Continued)

Interest

payment
(presented as At
At1January  Financing cash Interest ~ operating cash Transfer to Exchange 31 December
2024 flows expenses flows)  other payables difference 2024
1t HER 13
ZBIEE (GIfEgE  BEEHM +ZA

-B-B HERERE  MEER  RERE)  BORE  EREE =1t-H
US$000 US$'000 US$'000 US$000 US$'000 US$'000 US$000
TEn TEn TEn Tin TEn TEn TEn

Bank borrowings (note 25) BAEE (fz5) 20 9 x - - _* 1"
Shareholders loans (note 26)  BREREH (f5426) = 2570 7 = ) = 2,570
Lease liabilities (note 27) HEBE (fH:27) 1175 423) 100 (100) = 5 757
1,19 2138 Wl (100) ) 5 3338
w Amount is less than US$1,000 g 278/ D% 1,000% 7T
33. CAPITAL COMMITMENTS 33. BAHEIR
The Group has no material capital commitments as at 31 R-F_LFR-_F_AF+_A
December 2025 and 2024. =T—H ARELREATAHISE -
=
34. CONTINGENT LIABILITIES 34. HAAMR
The Group has no material contingent liabilities as at 31 733 —EAERZ-FC E Eﬁ +=A
December 2025 and 2024. =T—H ARELREARAEGR-
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

35. FINANCIAL RISK MANAGEMENT AND FAIR
VALUES OF FINANCIAL INSTRUMENTS

The Group's activities expose it to a variety of financial risks:
foreign currency risk, price risk, credit risk, liquidity risk and
interest rate risk. The Group’s overall risk management
programme focuses on the unpredictability of financial
markets and seeks to minimise potential adverse effects on
the Group’s financial performance.

(a) Foreign currency risk

The subsidiaries of the Company mainly operated in
their local jurisdiction with most of the transactions
settled in their functional currencies of respective
jurisdiction and did not have significant exposure to risk
resulting from changes in foreign currency exchange
rates.

The Group currently does not have a foreign currency
hedging policy in respect of foreign currency
transactions, assets and liabilities. The Group monitors
its foreign currency exposure closely and will consider
hedging significant foreign currency exposure should
the need arise.

As the Directors consider that the currency risk
in response to the changes in exchange rate is
insignificant, sensitivity analysis on currency risk is not
presented.

35.

R EMBRRME

MBRARERREMIAZAR
&=

FEBZEBAZSBMBAR  INE
R EBRER -EEAR RABETA
BRI ERR AEE s ERERKRERE
STEIMHHEMM B HEURAR IS
RGHAEBYHBRRENZBEF

TERERME

(@) SMBEBE
KABDMB AT EENEMEE#E
BEE ABORZHUEKET
FREENINEERER  wERES
EXEHEAZERER -

AEBERMTEMRIIERZ EE
RBRHIENEHFHER - AEH
BUBERAINEER  WRNEE
R E B P ERINE AR

HREERAREXEHMEERN
EREARIETEN HUEE2HEG
R R RYERNE DA o
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

35. FINANCIAL RISK MANAGEMENT AND FAIR
VALUES OF FINANCIAL INSTRUMENTS

(CONTINUED)

(b) Price risk

()

The Group is exposed to equity price risk mainly
through its investment in equity securities. The
management manages this exposure by maintaining
a portfolio of investments with different risk and
return profiles. The Group's equity price risk is mainly
concentrated on equity securities quoted on the
Australian Securities Exchange.

The sensitivity analyses below have been determined
based on the exposure to equity price risk at the end of
the reporting period.

If equity prices had been 20% higher/lower, loss after
tax for the year ended 31 December 2025 would
decrease/increase by less than US$1,000 (2024:
US$1,000). This is mainly due to the changes in fair
value of held-for-trading investments.

Credit risk

Credit risk is the risk that a counterparty will not meet
its obligations under a financial instrument or customer
contract, leading to a financial loss. The Group is
exposed to credit risk from its operating activities
and from its financing activities, including deposits
with banks, foreign exchange transactions and other
financial instruments. The Group's exposure to credit
risk arising from cash and cash equivalents is limited
because the counterparties are banks with acceptable
credit-rating assigned by international credit-rating
agencies, for which the Group considers to have low
credit risk.

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE

35. MERGEEBREMIAZAR
EBEw

(b)

(9]

E&sm

FEBTEZERERNKRTESHRE
MHEBRREBERE EERESZBER
EEkERERNKZEECEEZ
R AEENRERRETEED
RBEMNBFRZZMRENRAE
o

UM SRE D AT TH R IRIR S BIR AT
RERREE -

ERELF TH20% BIEHE—
E_HE+_A=+—HLEEE
MR EEERE R L EmD R
1,000 7T (ZZ P4 : 1,000
7o) I EEHRFIEEENRE
ARBEEEFIK

EEER

FERBRENFHEEIBETER
TAREREGNAMRENSE X
RV HEEN AR - & EE X
THEETHRERERE (B
RITERINERZ REMERRT
R EENEERR AERERIR
ERREEFEYNEERRER
TSR R %5 F 5B R E SRR
BIEEEANRA TERZIRT
FHItxEEBBEERRERE



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
A M B RRMEE

35. FINANCIAL RISK MANAGEMENT AND FAIR 35. UBRABEEREMIAZAR

VALUES OF FINANCIAL INSTRUMENTS BE®w

(CONTINUED)

() Credit risk (Continued) (0 EEERE @
Trade receivables I B 5 AR 7%

Customer credit risk is managed by each business
unit subject to the Group's established policy,
procedures and control relating to customer credit
risk management. Individual credit evaluations are
performed on all customers requiring credit over
a certain amount. These evaluations focus on the
customer’s past history of making payments when
due and current ability to pay, and take into account
information specific to the customer as well as
pertaining to the economic environment in which the
customer operates. Trade receivables are due within
20 to 30 days from the date of billing. Debtors with
balances that are more than 1 month past due are
requested to settle all outstanding balances before any
further credit is granted. Normally, the Group does not
obtain collateral from customers.

In 2025, the Group has a concentration of credit risk,
as 56% of the total trade receivables were due from
the Group’s one largest customers (2024: 56% of the
total trade receivables was due from the Group's two
largest customers). In order to minimise the credit risk,
the management of the Group has delegated a team
responsible for determination of credit limits and credit
approvals.

The Group measures loss allowances for trade
receivables at an amount equal to lifetime ECLs,
which is calculated using a provision matrix. As the
Group's historical credit loss experience does not
indicate significantly different loss patterns for different
customer segments, the loss allowance based on past
due status is not further distinguished between the
Group's different customer bases.

EREERBASEBIMASE
TEEBTFTAEERMEIERETE
ERMREEMAEZBR BFKE
R AERRUEEE—TEBEER
Z2aHEFETENEETN G &
LM EIFEANRIBIHR A
ANFERRBEFZAED BE
BEAZHEEENUREARE
FIEREIRIE 2 Bkl o B 5 FE AR
MERBEHEAEF20230BRE
HoAEBERFAHBEIES
B BB NBEEBRIER
FERTHEBEAGEE -RERRE
R AEE N K [ E S WEUE

[}
o °

RIEZRE FAEENEERR

S6%REFER-—RREARTR (T
TTMEERREZRNABEN
56%REAERMBRAER) 7
REERBREERME FAEEEE
BEZKEKAEEEEAEREK
EEeE#-

rEBBRERNEHBRREEHRE
ZEBAERKEZ RN BRE
w HDLERBREEREETE
HRAERZBEEEERERT
ARTTAEER D ZBEENEF
FREER BENBAREZERE
BHEITSE—INEAERATRER
ZEE—FED
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MBRRMEE

35. FINANCIAL RISK MANAGEMENT AND FAIR

35. HERAKREEREMIAZAR

The following table provides information about the
Group's exposure to credit risk and ECLs for trade
receivables as at 31 December 2025 and 2024:

VALUES OF FINANCIAL INSTRUMENTS BE®

(CONTINUED)

(c) Credit risk (Continued) (o0 EEEKE®
Trade receivables (Continued) [ B 5 AR (47)

TREYNR _ZBE_RER-_ZT N
E+-B=+—HxEBFMEERE
ERBUREWE Z R FERE

BERBEZER:

2025
—E-HE
Gross
Expected carrying Loss
loss rate amount allowance
TEHARSHE = IRmEAE(E ESia
% Us$'000 Us$'000
FE7 FEr
Current (not past due) BPER (GRiEER) 0% 82 =
2024
—EUE
Expected Gross
loss carrying Loss
rate amount allowance
TEHARSIE X IRmEAR(E B51R R
% Us$'000 Us$'000
FET TET
Current (not past due) BOER (Riafn) 0% 53 =

Expected loss rates are based on actual loss experience
over the past history and are adjusted for reasonable
and supportable forward-looking information that is
available without undue costs or effort. These rates
are adjusted to reflect differences between economic
conditions during the period over which the historic
data has been collected, current conditions and the
Group's view of economic conditions over the expected
lives of the receivables.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

35. FINANCIAL RISK MANAGEMENT AND FAIR
VALUES OF FINANCIAL INSTRUMENTS

(CONTINUED)

(c)

(d)

Credit risk (Continued)
Financial assets at amortised cost

All of the Group's investments at amortised cost
are considered to have low credit risk, and the loss
allowance recognised during the period was therefore
limited to 12-month expected losses. Other instruments
are considered to be low credit risk when they have a
low risk of default and the issuer has a strong capacity
to meet its contractual cash flow obligations in the
near term. For the years ended 31 December 2025 and
2024, the Group assessed the ECL for financial assets
at amortised cost to be insignificant and thus no loss
allowance is recognised.

Liquidity risk

The Group’s policy is to regularly monitor current
and expected liquidity requirements to ensure that it
maintains sufficient reserves of cash to meet its liquidity
requirements in the short and longer term.

The amount of net current liabilities and net liabilities
of the Group are US$6,671,000 and US$6,667,000
as at 31 December 2025, respectively, which causes
the Group in significant liquidity risk. At the end of
the reporting period, the Group has taken appropriate
measures as set out in note 3 to mitigate such liquidity
risk.

R EMBRRME

35. MBRAKBEEREMIAZAR

BE®w
(0 EERE®
B AEZEHEE

(d)

AEEBREBHEAEFEZHMBR
EHERAEBREERM Wt
REARER 2 BEREEERK2
BEFEHGEE EEMTAZEY
REEETAEBRANBITHE
BHREREETTZARMENR
ZITERRAEFREERR &
EETHRFERIZEINOF+ZA
=+ —HLEFE AEBFHZE
A EZEMEEZTBREER
FIRN A E A AL AR R
B

RENE & R

AEBENHRBSEMERERIRE
HRBEEHE  DRREERRE
WRSEE BYEERHARREN
WRBEERE-

RIE_HE+_A=Z+—H =&
EEZRBAEREFEMEBETFED
7] 756,671,0003 7T 526,667,000
TTERNAEEEREARDES
RGN EIAER > AEB BRI
MIEF3FTE RV E B R LR K ZE
mENE SR o
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

35. FINANCIAL RISK MANAGEMENT AND FAIR 35. MBEBEEREMIAZAR

VALUES OF FINANCIAL INSTRUMENTS EE®

(CONTINUED)

(d) Liquidity risk (Continued) (d) HEEZERE @
The maturity analysis based on contractual REBIFTEEMBERSORRM
undiscounted cash flows of the Group’s non-derivative RRERENIHEH DU T

financial liabilities is as follows:

Total
contractual Less than Between
Carrying undiscounted 1 year or 1and
amount cash flow  on demand 2 years

CESES Y 2
REE SREHRE 2 AEEX  -E@F
USs'000 US$'000 US$'000 US$'000
FER FEn F=r F=n

At 31 December 2025 RZEZRE
+ZR=+—H
Trade payables B E RN 17 17 17 =
Accruals and other payables FESHER R E A
EARIE 3,230 3,230 3,230 -
Bank borrowings RITEER 4 4 4 -
Lease liabilities HEERE 315 325 312 13
Shareholder’s loans BRREX 3,620 3,952 3,952 =
7,186 7,528 7,515 13
At 31 December 2024 RZEZNE
+ZBA=+—"H
Trade payables EAEZERR 26 26 26 -
Accruals and other payables FERTER R ELA
FEARIE 3,095 3,095 3,095 -
Bank borrowings RITEE 11 11 8 3
Lease liabilities HEAE 757 814 519 295
Shareholder’s loans REER 2,570 2,783 2,119 664
6,459 6,729 5,767 962
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

35. FINANCIAL RISK MANAGEMENT AND FAIR
VALUES OF FINANCIAL INSTRUMENTS

(CONTINUED)

(e)

®

Interest rate risk

The Group’s bank borrowings, shareholder’s loans and
lease liabilities bear interests at fixed interest rates and
therefore are subject to fair value interest rate risks.

The Group's bank deposits also exposed to interest-rate
risk. These deposits bear interests at variable rates that
vary with the then prevailing market condition.

The Group has minimal exposure to interest rate risk.

Fair value measurement

()

Financial assets and liabilities measured at
fair value

Fair value hierarchy

Fair value is the price that would be received to
sell an asset or paid to transfer a liability in an
orderly transaction between market participants at
the measurement date. The following disclosures
of fair value measurements use a fair value
hierarchy that categorises into three levels the
inputs to valuation techniques used to measure
fair value:

Level 1 quoted prices (unadjusted) in active
inputs: markets for identical assets or liabilities
that the Group can access at the
measurement date.
Level 2 inputs other than quoted prices
inputs: included within level 1 that are
observable for the asset or liability,
either directly or indirectly.
Level 3 unobservable inputs for the asset or
inputs: liability.

The Group's policy is to recognise transfers into
and transfers out of any of the three levels as of
the date of the event or change in circumstances
that caused the transfer.

R EMBRRME

35. MBEEKREREREMTIAZAR
BfEw®w

(e)

(f)

FIE @R

AEBPRTEE RREMKHE
EaRBREEMNXRFGRE ALRAR
ABEEFRERPIRR

4 4 8 (0 98 17 17 377 1 B U K
Bo S ERBIDIEHE A
BRI B B R TG o

7= 5= [ [ R B ) 2R L B AR )

ARMEHE

() URIREEAEHNEHEER
BfE

I BEEX

AnBERATESEER
ENRETERXZHER
7E Bf iy U BN B 89 58 & R B S
X2 B UTRARBES
ERBENFBZAREE
BREZABUGEAREEZ
HEXMAERZBAED
AR :

F—EX RErEENHER
BAE: HUESHREEN
BRIEETSZR
B (REHRE) -
F_EX EBENARBENMB
BAE: BUBEBHAER
BEAFE—BRZ
BB -
F-ER EEFREAIEE
BWAE: BAE

FEBZHREZNERBR M
HEREHELEEHRD=EER
Z BB A KRB -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

35. FINANCIAL RISK MANAGEMENT AND FAIR 35. MBEBEEREMIAZAR

VALUES OF FINANCIAL INSTRUMENTS BE®
(CONTINUED)
(f) Fair value measurement (Continued) () 2QREEE®
(i) Financial assets and liabilities measured at () URAREBEHZHEHEER
fair value (continued) BE®
Disclosures of level in fair value hierarchy at R-EZHAF+ZA=+—
31 December 2025: BzZzARBERBRESE :

Fair value measurements using
ERATHBAEZARBENE
Level 1 Level 2 Level 3 Total
F—EBX BIER FZER st
Uss$’'000 Us$'000 US$'000 US$'000
TER FERT FER FET

Recurring fair value REMALBEHE:
measurements:

Financial assets ERMEE
FAFVOCI BRREER AR

EEBAZEREE
— Unlisted equity securities ~ —JE LR &G % - - = =
FAFVPL BRBERREANEBE

REZEMEE
— Unlisted club debenture ~ —3F i @fES - 19 - 19
— Listed equity securities — A 2 - - 2
Total 1ast 2 19 = 21
* Amount is less than US$1,000 * £ %8/ 51,0005 7T
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35. FINANCIAL RISK MANAGEMENT AND FAIR

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

VALUES OF FINANCIAL INSTRUMENTS

(CONTINUED)

U]

Fair value measurement (Continued)

()

Financial assets and liabilities measured at

fair value (continued)

Disclosures of level in fair value hierarchy at

31 December 2024:

R EMBRRME

35. MBEEKREREREMTIAZAR
BfEw®w

) AREEHN=E®
() KURABEASEHNEHEER
BF®
H-E-_MmE+=-A=+—
BZARBERRIEE :

Fair value measurements using

ERATIBABEZ AREESE

Level 1 Level 2 Level 3 Total
F—EX E_BxR FZEX st
US$'000 US$'000 US$'000 Us$'000
TER TEr TEx TER
Recurring fair value REMALBEHE:
measurements:
Financial assets EHEE
FAFVOC| BAREB ARM
FERAZCHEE
— Unlisted equity securities ~ —JE EH iR AREE % = - _* _*
FAFVPL FRBERREANEE
REZEHMERE
— Unlisted club debenture ~ —JE L &FES - 19 - 19
— Listed equity securities — LR ARES = S 2
Total st 2 19 = 21

* Amount is less than US$1,000

& 28/ DM ,000E 7T
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
kR G MBIl R M

35. FINANCIAL RISK MANAGEMENT AND FAIR

VALUES

(CONTINUED)

()
()

OF FINANCIAL INSTRUMENTS

Fair value measurement (Continued)

Financial assets and liabilities measured at
fair value (Continued)

Disclosure of valuation process used by the
Group and valuation techniques and inputs
used in fair value measurements at 31
December 2025 and 2024:

The Group’s chief financial officer is responsible
for the fair value measurements of assets and
liabilities required for financial reporting purposes,
including level 3 fair value measurements. The
chief financial officer reports directly to the Board
of Directors for these fair value measurements.

The financial assets at FVOCI refers to the unlisted
equity investments. Their fair value were estimated
by using valuation techniques with reference to
multiples of comparable listed companies, prices
of recent transactions or net assets value and
were translated using the spot foreign currency
rate at the end of the reporting period where
appropriate.

Level 2 fair value measurements

FoERAAEEHE

Description Valuation technique
10 & {ERm

35. HERAKREEREMIAZAR

EBEw

(f)

Inputs

BAE

[AREEFE @

(i)

URAABEAENNEHEER
BF®

R-IE-RAER_-_ZE_MF
+ZB=+—H&EEME
ANGEEFRAAEES
EFfFANEERGREA
BEZHE:

FEBENEEMBEESEMN
MERSETHBENEER
BENARNEBEE (BES
ZRRARBESE) -BE
MBEELZFLABESE
BEENEFgER-

BAnBESFAEMEEW
AZzMEERIF LTRE
RE-HARBENSEDNE
EEE LA BRI SR IS
ZERNEEFESMGLES
EEE WEBEERR TEA
¥R 5 HA K B9 BD HA 51 1 BB =R
o

Fair value
[AREE

2025

b Jan -
Uss$'000
FET

2024
“ECE
US$'000
TE7T

Unlisted club debenture

JE LT ERESS

Market comparable approach

GBI

Market price
et

19 19

During the years ended 31 December 2025 and
2024, there were no changes in the valuation
techniques used.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
A M B RRMEE

35. FINANCIAL RISK MANAGEMENT AND FAIR 35. UBRABEEREMIAZAR

VALUES OF FINANCIAL INSTRUMENTS BE®w

(CONTINUED)

(f) Fair value measurement (Continued) ) AREEHN=E®

(ii) Fair value of financial instruments carried at (i) WIFURAREBESRAEFT

other than fair value BHRAEE
The carrying amounts of the Group's financial iR & B SR 2R PR S B DAt
assets and financial liabilities measured at HEAHENEAERTHE
amortised cost as reflected in the consolidated ERcHEBENERERA
statement of financial position approximate their ZEBENRAREERSE-

respective fair values.

36. SUMMARY OF FINANCIAL ASSETS AND 36. HENINTHEMEEREME
FINANCIAL LIABILITIES BY CATEGORY AHEE
The carrying amounts of each of the categories of financial RRSFHAR EEcsHEEREMAR
assets and financial liabilities as at the end of the reporting HEREEWT :

period are as follows:

2025 2024
—EZRHE B O4F
Us$’000 Us$'000
FEx F=7T
Financial assets EMEE
FAFVPL: ERBmRIE A NEERIE
ZEMEE:
Mandatorily measured at FAFVPL REEBEREREANEE
BIE TREBEESTE 21 21
Financial assets at fair value through BAREBESAREMERE
other comprehensive income WA Z EREE —* i
Financial assets measured at SRt E 2 ERHEE
amortised cost 411 338
432 359
Financial liabilities Ei =R
Financial liabilities measured at B ATEZ EHEE
amortised cost 6,871 5,702
Lease Liabilities HEaE 315 757
7,186 6,459
= Amount is less than US$1,000 ¥ £ 88/ 1,000%E 7T
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e MBRRMEE

37. MATERIAL RELATED PARTY TRANSACTIONS

Save as disclosed elsewhere in the consolidated financial
statements, the Group had the following material
transactions with its related parties during the year:

37. EXREALRS

Pric B M B IRERE MM S FTIREE I
FEEREFREREALTE THNERR
.

2025 2024
- e % 2 2T E
US$'000 Us$'000
FEr FET

Interest expenses on shareholder’s MGallowaysz (TR ERR 2
loans to Galloway MEMXZ 314 71

Management service fee charge by a fE%E /A B]Burnbrae Limited

related company, Burnbrae Limited* WE z EIERFE 17 16

The above transactions were conducted on mutually agreed

terms.

i Mr James Mellon, a NED and Chairman of the Company,
has beneficial interest in Burnbrae Limited and Juvenescence
Limited.

Save as disclosed above, the Group has no other material
related party transactions for the year.

All related party transactions disclosed above are not
connected transactions or continuing connected transactions
under Chapter 14A of the Listing Rule.

The Directors are of opinion that the key management
personnel were the Directors, details of whose emoluments
are set out in note 10 to the consolidated financial
statements.
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DEFINITIONS
BE

In this annual report, the following expressions shall have the RAFHRA  BFEXEZHIEEIH TIFEEAR

following meanings unless the context indicates otherwise:

2024 Annual Report
“ETNEER

2025 Annual Report
"B REER

2025 AGl\/l

2026 AGM
“ETREREEFARE

Adjusted Share(s)

R

Al
ANTERE

Articles of Association

EEEZMA

Audit Committee

EBZEEY
Auditor
%S EM

Board or Board of Directors
Ea

Capital Reduction

AR A H R

Capital Reorganisation
feAE 4

Capitalisation Price

BREER

BELUTHRE :

the Company’s annual report for the year ended 31 December 2024

FABBE_ZE_ME+"_RA=+—HLEFEZFERS

the Company’s annual report for the year ended 31 December 2025

AABRBE_ZE_AF+_RB=+—HLEFEZFERS

the last annual general meeting of the Company held on 19 June 2025
ARBR ZE_REEARATNERTZRABRRBEFRS

the annual general meeting of the Company to be held in 2026

KA B RNEFRIT2REBEEFERY

ordinary share(s) of US$0.001 each in the share capital of the Company
immediately following the Capital Reorganisation, effective on 3 August
2023

EERABEENR__ZE_=ZF/N\A=BEHB ARIREFER
E{50.0015& T2 &K

artificial intelligence
AI%] ot

articles of association of the Company currently in force

FABIREAEB RV EBERZMER

audit committee of the Company
KRBIZBZEER

the auditor of the Group
NEEE 2 AN

Board of Directors of the Company
KRBEEE

the reduction of the issued share capital of the Company by reducing the
par value of each issued Consolidated Share from US$0.20 to US$0.001 by
cancelling the paid up share capital to the extent of US$0.199 per issued
Consolidated Share, effective on 3 August 2023
EAHBREEBTEHRMOIOETZHERAMEEREET
AT#HQTQZE{EEEO 203 o HIBE0.001& 7T > fEMAIR A AT 2317
B RIB2Z=F\A=HEN

the share capital reorganisation, including the Share Consolidation, Capital
Reduction and the Share Subdivision

RAEE > BIERD G0 BRABIR A4

HK$0.485 per Capitalisation Share
BREARER170.48578 7T
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DEFINITIONS
HE

Capitalisation Share(s)

BEACiRD
CEO
TTEAB AL

CG Code
EEARTE]

Company or
Regent Pacific

AT
PN RS

Consolidated Share(s)

AR GN

COVID-19
2019 R IR B TR

Debt Settlement Agreement

UEREWZH

Deep Longevity
Deep Longevity

Director(s)
s

ED

HITES
EGM
BRERENARE

EUR
BT

63,377,163 Shares allotted and issued to Galloway by the Company at
the Capitalisation Price pursuant to the Debt Settlement Agreement,
completed on 25 June 2025

KABIRBUBIRGHZE  RERCEEMAGallowayfo 3 R & 1TH
63,377,163 R B _AFA-_+HHTH

Chief Executive Officer of the Company
RABNTHAER

Corporate Governance Code as set out in Appendix C1 of the Listing Rules

| EHRAINERC1 Z X ERTR

Regent Pacific Group Limited, a company incorporated in the Cayman

Islands with limited liabilities, the shares of which are listed on the Main

Board of the Stock Exchange and are also traded on the Open Market

(Freiverkehr) of the Frankfurt Stock Exchange

l%baait$ﬁ£%lﬁl3§ "B —RKINHEFEEMNIZERERE
nE HRH ﬁ BSPrER BT WO AR e @R 5B AR S

(FreiverkehnB &

ordinary share(s) of US$0.20 each in the share capital of the Company
after the Share Consolidation, effective on 5 June 2023

RZE :_flf/\)% TERMEHERNEERATRAFREREE
O.ZO%TEZ = 28 HR

novel coronavirus disease of 2019

20198 B W AR R =R

the conditional agreement dated 7 April 2025 entered into between
Galloway and the Company in relation to the Loan Capitalisation
GallowayB A AN B M EREAR LT IARA S _AFNBE+tHZ
B 1%

Deep Longevity, Inc, a wholly-owned subsidiary of the Company, and its
subsidiary

Deep Longevity, Inc (BAAABZ—REEMNBAR) RENBA

director(s) of the Company
KRBIZEE

Executive Director of the Company

KANBIZHITES

the extraordinary general meeting of the Company held on 19 June 2025

FABNRZEZAFENATARBTZRREHIRE

European dollars, the lawful currency in the European regions
BUM M &% E & Bk T
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Galloway

Galloway

GBP

i

Group
rEE

HK$
BT

HKAS(s)
BAGETEL

HKICPA
BAGHEAE

Hong Kong
B

Hong Kong Companies
Ordinance
RN

Independent Shareholders

B IRER

DEFINITIONS
BE

financial assets at fair value through other comprehensive income

BRARNBESAHMEARAZEREE

financial assets at fair value through profit or loss
ZBEmREANBEREZSMEE

The Food and Drug Administration of the US
LHERREREEEE

fair value

ARBEE

general and administrative

—BRRATH

Galloway Limited, a private limited liability company which is indirectly
wholly-owned by James Mellon, a substantial Shareholder who is also a
NED and Chairman of the Board

Galloway Limited’ —xKHFEE K HIames Mellon (FAIERITESR
EXgIF) BEE2EHEBRZIMABRAT

Great British pounds, the lawful currency in the UK
REEAE TS

the Company and its subsidiaries
KRBIREKEAE

Hong Kong dollars, the lawful currency in Hong Kong
BEEEERAETT

Hong Kong Accounting Standard(s)
SR G2

the Hong Kong Institute of Certified Public Accountants
BEEStRIAE

The Hong Kong Special Administrative Region of the PRC
PEEARRITHER

Companies Ordinance (Chapter 622 of the Laws of Hong Kong)
RNEMEA (BB EGIE6225)

Shareholder(s) other than those who are required under the Listing Rules to
abstain from voting on the resolution proposed at the EGM

R EMRAREEBMKRRFIAE LREZREZZNERENRE 2
ShBIBR ER
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DEFINITIONS
HE

Indigo

Indigo

INED(s)
BUIFNTES

IP
s ERE

Listing Rules
EHRA

Loan Capitalisation

il
=
i
B
_
cr

Model Code

RESTRY

Pl

NDA
LR

NED(s)
FERTES

NMPA
HREREEEER

Nomination Committee

R2EEE

Option(s)
FEhtE

Plethora
Plethora

PRC or China
]

Indigo Securities Limited, a private limited liability company which is
indirectly wholly-owned by James Mellon, a substantial Shareholder who is
also a NED and Chairman of the Board

Indigo Securities Limited > —ZFHEZE K RJames Mellon (JR&IEHIT
EEREFEIF OEEEEEZMARRAE

Independent Non-Executive Director(s) of the Company

RABZBIUIFNTES

intellectual property

R E

Rules Governing the Listing of Securities on the Stock Exchange

B3 PRER S E AR A

conversion of the shareholder’s loan of US$3,810,000 and the accrued
interest of US$146,484 into the share capital of the Company by applying
such the shareholder’s loans and the accrued interest in payment of the
subscription amount credited as fully paid to Galloway under the Debt
Settlement Agreement

RIBUE IRE & B R EE 3,810,000 7t & fE 51 ] £ 146,484
FEtMGalloways 1 ABRF RSN REE SR (M B RARRER
KRS BB R A AT KA

The Model Code for Securities Transactions by Directors of Listed Issuers as
set out in Appendix C3 of the Listing Rules
I EHRANERCZ EHETAERETIRES X ZAEESTR]

New Drug Application
RS

Non-Executive Director(s) of the Company
KRBIZIERITES
the National Medical Products Administration

EREREEEER

nomination committee of the Company

FABZRVEES

option(s) granted and exercisable under the Share Option Scheme (2016)
REBEBERESE (CE—7) REKAI T BERE

Plethora Solutions Holdings plc, a wholly-owned subsidiary of the
Company
Plethora Solutions Holdings plc’ AR B 2 —REEM B A E)

The People’s Republic of China
FREE AR HME

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE



R&D
Bt 8%

Recordati
Recordati

Remuneration Committee
HMEEE

Rights Issue

(29

Rights Share(s)
HAZRR

Securities Dealing Code

iawz]

SFO

385 K B 15451
Share(s)

RH

Share Consolidation

DEFINITIONS
BE

research and development

BT R 35

Recordati S.p.A
Recordati S.p.A

remuneration committee of the Company
KRBIZFHNEES

the rights issue on the basis of one (1) Rights Share for every one (1)
existing Share held on the record date, completed on 12 January 2023
EREBRESHAE—()RBEERMDEE —()KREKRN ZEEET
HE RIBEZ=F—BA+H%=M&

the new Share(s) allotted and issued under the Rights Issue
R MBS R 31T 2 F RS

the code governing securities transactions by Directors and the relevant
employees of the Group, which was adopted on no less exacting the terms
and required standard set out in the Model Code
EEESERAEERBESETESFZITR DRI BRIIRE
T RIFR 85 BO IR R R 7R TE 1R 2R 1S ER A

the set off of the total amount of subscription monies payable by Galloway
as the underwriter, James Mellon and Indigo for the Rights Shares to which
they are entitled to and/or are required to subscribe for (if any) under the
Rights Issue and the underwriting agreement respectively, against the
equivalent amount of the shareholder’s loans and accrued interest thereon
on a dollar-to-dollar basis on the completion date of the Rights Issue

PR SER HER > Galloway (fEA B 8E™) ~ James Mellonfzindigot iR 15
MR EHERERD BB, NBERE WB) ZHRR 5 P2
IR M EREERE SRR ER LB S

The Securities and Futures Ordinance (Chapter 571 of the Laws of Hong
Kong)
BHRERERE (BEEAIES15)

ordinary share(s), with voting rights, of US$0.001 each in the capital of the
Company
KABREABEREE0.001ETT MBEKRERE 2 ZBRH

the share consolidation whereby every twenty (20) issued and unissued
Shares of par value of US$0.01 each consolidated into one (1)
Consolidated Share of par value of US$0.20 each, effective on 5 June
2023

Boaat Bt - 8-1+Q0O)KREREEC.0I1EZTHNEZEITTRAZETT
BRpeaHs—(1)REREEI20ETHNEHRMD RIS -_=F/H
AEEX
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DEFINITIONS
HE

Share Options Scheme (2016) or

Scheme

RS 8 (CF—70)
5ta

Share Subdivision

B 7 Hr 4

Shareholder(s)
fZER

Specific Mandate

SENlEy

Stock Exchange

B 32 P

Takeovers Code

W< A

Treasury Share(s)
EFAD

the share option scheme of the Company named the “Share Option
Scheme (2016)” adopted on 10 June 2016, with Shareholders" approval at
the Company’s extraordinary general meeting held on 8 June 2016, which
was followed by the grant by the Listing Committee of the Stock Exchange
on 10 June 2016 of the listing of, and permission to deal in, the Shares to
be issued pursuant to the exercise of the Options to be granted under the
scheme

BABRZE—RERB+HEMN 24 TERESE CE2E—12
BRESED ZF BN ARBNR ZE—REAANBRTZRET
Ag ERKERILE EMR _E—"FAT+HEBRXMETEZES
HERRBEF SRR EZERERTEMR TET RO LHREE

the subdivision of one (1) authorised but unissued Consolidated Share into
200 Adjusted Shares and forthwith the Share Subdivision, the increase
of the authorised share capital of the Company to US$143,550,000.00
by the creation of such number of additional Adjusted Shares as shall
be sufficient to increase the authorised share capital of the Company to
US$143,550,000.00 divided into (a) 143,000,000,000 ordinary Adjusted
Shares and (b) 550,000,000 unclassified Adjusted Shares, effective on
3 August 2023

R —(1 )HX%ETE%éﬁﬁféfﬁﬁzfﬁﬂ%iﬁﬂﬁyZOOHQ?%lﬂ%zﬁxﬁ]\ ; BRI

FrAMEPEEN B BB R B UB A A B 2 /A TR A N1 ZE143,550,000.00
E5T (DAQ) 143, ooo 000,0004% & 38 &L A EE A2 19 K (b) 550,000,0008%

51%“E%.ﬁﬂﬁyfﬁ)zgﬁ%%«uﬂﬂﬁyfﬁﬁ%ﬁgﬁa BANT ZEERZ
HANE143,550,000.00F R _E-_=ZFN\A=BEX

holder(s) of the Share(s)
BHOFEA

the specific mandate sought from the Independent Shareholders at
the EGM and granted to the Board for the allotment and issue of the
Capitalisation Shares

KRB KRRFHIAE LB IRRERERETFESTG U E KRBT
BRMERRH 245 hiR

The Stock Exchange of Hong Kong Limited
BEMESZZMARAF

the Hong Kong Code on Takeovers and Mergers issued by the Securities
and Futures Commission of Hong Kong, as amended and supplemented
from time to time
BEBEESKEEREREEGRM2BEBRANERES MR (&
REHEST K 7T)

has the meaning ascribed to it in the Listing Rules

A EHRAIPRE T AR

REGENT PACIFIC GROUP LIMITED B R A F ¥ EEEBRAE



UK
EYE

us
=B

us$
=TT

Wanbang Biopharmaceutical

BB RE

DEFINITIONS
BE

the United Kingdom
£

the United States
EHRERE

US dollars, the lawful currency in the US
EBEESETT

AHBARECBEBEEBBREE 28 (Jiangsu Wanbang
Biopharmaceutical Group Co., Ltd.), a wholly-controlled company of
LEEERE (M) RDABFMRAT (Shanghai Fosun Pharmaceutical
(Group) Co., Ltd.)

IS MECBEERRBRETIRE A L SEEBE (R KR
BRABZTEER AT
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CORPORATE INFORMATION

Q[FER

EXECUTIVE DIRECTOR
Jamie Gibson (CEO)

NON-EXECUTIVE DIRECTORS

James Mellon (Chairman)
Jayne Sutcliffe

INDEPENDENT NON-EXECUTIVE DIRECTORS

Mark Searle
Adrian Chan
Ihsan Al Chalabi

COMPANY SECRETARY

Winnie Lui

INDEPENDENT AUDITOR

Baker Tilly Hong Kong Limited
Certified Public Accountants
Registered Public Interest Entity Auditors

PRINCIPAL BANKER
Citibank, N.A.

REGISTERED OFFICE

PO. Box 309, Ugland House
Grand Cayman KY1-1104
Cayman Islands

HEAD OFFICE AND PRINCIPAL PLACE
OF BUSINESS IN HONG KONG

8th Floor, Henley Building
5 Queen’s Road Central
Hong Kong

SHARE REGISTRAR

Tricor Investor Services Limited
17/F, Far East Finance Centre
16 Harcourt Road, Hong Kong

INVESTOR RELATIONS CONSULTANT

LBS Communications Consulting Limited

WEBSITE

www.regentpac.com

STOCK CODE
575
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BITES
Jamie Gibson (7TE#4 %)
JEHITES

James Mellon (/%)
Jayne Sutcliffe

BIIERITES
Mark Searle

PR 5L 2
Ilhsan Al Chalabi
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ISR

P.O. Box 309, Ugland House
Grand Cayman KY1-1104
Cayman Islands
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@ REGENT PACIFI
e JTEEITL

8th Floor, Henley Building, 5 Queen's k
FARPIREF/AERSREIGAESIZE
Telephone E3E : (852) 2514 6111

Facsimile BEIXXfEE : (852) 2810 4792
Email BFIBF : info@regentpac.com

Website #83ik : www.regentpac.com
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